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Why the process of leaming

HINDUSTAN TIMES (P-15), 01 APRIL 2026

cannot be reactive anymore?

Achal Khanna

g letters@hindustantimes.com

For years, most organisations
_ approached learning in a fairly
I predictable way. A new system
was introduced, a tool changed,
a gap appeared -- and then
straining followed. We called it
reskilling. It made sense in a
world where change happened
g in waves. Something shifted, we
responded, and then things sta-
bilised for a while.
g Thatrhythm no longer exists.
Today, by the time a company
identifies a skills gap, the busi-
ness has already moved ahead.
Roles are evolving faster than
training calendars. Technolo-
gies are being adopted while
people are still trying to under-
stand the previous upgrade. In
many organisations, learning
still reacts to yesterday’s prob-
lem while tomorrow’s challenge
is already taking shape.

This is where the conversa-
tion has started to change. It's
no longer just about reskilling —
it's about future-skilling.

The distinction matters.

Reskilling fixes what js miss-
ing right now, Future-skilling
prepares people for work that is
still taking form. It assumes that
disruption is not an event ~ it is
a constant.

Acro;salilnsgustr.ies. A‘oles liaerte
ui orming. A market-
(ilngertge today looks very differ-
ent from what it was five years
ago. Finance teams are expected
to understand analytics. HR
professionals are.navigating
data, technology and employee
wellbeing simultaneously. Even
operational roles require digital
fluency that wasn't necessary
“before.

The challenge is that learning
models have not always kept
pace, :

Too often, development hap-
pens after performance declines
or after a new system is already
live. Employees attend work-
shops to “catch up.” That
approach creates pressure
rather than confidence. It posi-
tions learning as a corrective
action instead of a growth
investment.

Future-skilling asks a differ-

ent question: what capabilities

will define strong performance

two or three years from now?

The answer is rarely limited
to technical skills. Yes, digital
literacy is essential. Yes, under-
standing automation and Al
matters. But equally important
are capabilities like adaptabil-
ity, problem-solving, collabora-
tion and judgement. These are
not trends. They are founda-
tional skills that allow employ-
ees to move across roles and
absorb change without feeling

‘displaced.

One thing has become clear
in recent years: technical tools
will continue to evolve. The
human ability to learn, unlearn
and relearn will determine who
stays relevant.

Another shift is happening in
how organisations think about
career paths. The idea of a
straight-line progression is fad-
ing. Employees move across
functions. They build hybrid

skill sets. They take on responsi-
bilities that didn’t exist when
they first joined.

If learning remains reactive,
internal mobility becomes diffi-

cult. If learning is forward-look- .

ing, employees are prepared for
opportunities before they for-

mally appear.’ This requires
leadership attention.
Future-skilling cannot’ sit
only within HR. Business lead-
ers must actively define what

* tomorrow’s workforce needs to,

look like. That means asking
uncomfortable . questions:
Which roles may disappear?

‘Which new capabilities are

emerging? Where are we vul-
nerable if change accelerates?
These discussions are not
always easy -- but again, avoid-
ing them does not slow change.

In-practical terms, future-.

skilling also means moving
beyond one-size-fits-all pro-
grammes. Not everyone needs
the same development. Some
employees require deeper digi-
tal capability. Others need
stronger stakeholder manage--
ment. Some need exposure to
cross-functional work. '
Learning has to become more
integrated into daily work.
Stretch assignments, mento-
ring, project rotations and real-

world problem solving often

teach more than formal ses-
sions. When employees are
given space to experiment and
grow before change forces them
to, confidence builds.

There is also a cultural com-
ponent. In reactive environ-
ments, learning is sometimes

viewed as remedial. In forward-

looking organisations, it
becomes normal, People are
encouraged to huﬁd skills even
when they are performing well.
Curiosity is not seen as distrac-

‘tion,; it is seen as preparation.

This mindset shift matters
more than any platform or
training module,

Technology can certainly
help; also digital learning tools

make content accessible. Mean
while, skill-mapping system:
provide visibility -- but no plat
form can replace a culture tha
genuinely values growth.
Employees notice the differ-
ence -- they can tell whether
learning is something the com-
pany talks about or something it
truly prioritises. There is also a
business reality here. Organisa-
tions that invest early in capa-
bility-building tend to navigate
disruption more calmly. They
rely less on urgent hiring and
more on internal talent. They
experience fewer productivity
dips during transitions.

On the other hand, compa-
nies that treat learning as an aft-
erthought often find themselves
scrambling — trying to close
gaps quickly, often at higher
cost. ; i
~The shift from reskilling to
future-skilling is not about
abandoning current needs. It is
about widening -the lens.
Instead of 'asking, “What is
missing today?” organisations
must also ask, “What will we
wish we had built three years
from now?”

-. The: pace of change is

unlikely to slow. If anything, it
will increase.

In that environment, the
most sustainable advantage any
organisation can build is not a
single skill set -- but it is the
ability of its people to-keep
evolving. Reactive learning
responds to. disruption, but
future-skilling anticipates it.
And in today’s workplace, antic-

_ipation is no longer optional - it

is essential.

The author is CEQ, APAC & MENA
SHRM
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The first day of
school, the start
of ashared
responsibility

Dkt Prarinn

deakf"m& Whenschool gates open toa newaca-
foupsSesSion, India witnesses one of its most pro-
ch:-]]'&d 3¢ts of collective resolve. Millions of
iratio. XD Into their classrooms with new ills

i Immense possibilities. It is a quiet

Wi
m]:;ene l:ilﬂen:nuo "Moment. This year, too, nearly 2 crore
ashared natjg, ,g:oh‘m?gﬁl. which carries both hopeand
Natj nsibility,

The Ational Edugauon Policy, 2020 has placed curiosity,
MOVing beyond rorg o atthe centreof leaming,
meaningfu] mfmm‘;-';onsaum Wemicwﬂ isa

Chﬂd.l’EIlma-‘-ikqum'jcns, mﬁ;"’“mmuum
This vision goe nd A

are essential parts of the 1;?,3;??- Alls, sports and values
shape the *whole child” pi

; ocess, Education must
‘-“‘:'”““mmlnd,butalmmebody
andthe heart. A healthy child
learns peyrer, participates
More and grows with a”
heaithy sense of confidence,
Globally, children’s life.
Styles haye shifted signifi-
hlbtu'm
and'reduced physical
2etVity becoming concern,
Indiajs
tothis ! Jike
riandatory physicaj educy.
tion, “il hoards™ and "sugar
:‘;Z;?s- In schools to address
PM-pgéand astrengthened

HAN scheme with a
Sharper focus on nurritionas
and

Equally centraltothisvision jsthe
beingofourchildren. Theschoot e andemotionaiwe.

m, and parents are the first teachers, Whar
children experience at home shapes how they learn in school,
reading habitsand patientengagementwithachild's
questions are subtle acts to nurture the ques for knowledge. 1
mpa:enmwmuedmdnnse!warmmmn.m
sleep, enough daily physical activity and outdoor exposure.
Education is a shared responsibility. It belongs to govem-
ments, schools, teachers, parents, and communities, et usreaf-
firm our national commitment to building an education system
that is inclusive, innovative and future-ready, Together, we can
ensure that every classroom becomes a place where dreamstake
flight and where the leaders of tomorrow are shaped. The har-
bingersofa Viksit Bharat by 2047 arein our classroomstoday. Let

us give them the golden wings tosoar.

i< Mini i of India.
The writer is Minister of Education, Gon,wnr;:ﬂr :

T
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Meghnad SahasawGandhian
scienceasentirelydifferent.
Sahabelievedthattheprimary
taskofscienceinIndiawasin
‘weedingout medieval passion’
andtrainingthepopulacefora
propergripandsufficient
operationofthebeautyand
powerofscience’. Accordingto
Saha, thoughscientistshad as
littleregardfor Gandhi’s
economicandsocialtheoriesas
. theRussians havefor Tolstoy,
Gandhi’sviewsonsciencewere
importanthistoricallyforthe
roleheplayedinformulating
theideologyof sciencepolicyin
freelndia

n academia, critics have expressed

different opinions about Gandhi's views

on science. One of the reasons may be

that Gandhi himself had contemplated
the concept of machinery, the machine age
and modern civilization differently at different
times. Literary reviews of Gandhi also reveal
that his views on science rarely find mention.
While Nehru's views on science have been
quoted extensively, Gandhi's have not received
any scholarly attention.

Analyses of direct references to science
in Gandhi's discussions with co-workers or
talks with fellow countrymen strengthens
the existing critique of modern science and
corrects the situation of indifference, if not
negation, of Gandhi’s views on science, In
this paper, an attempt has been made to
answer some of Gandhi's critics who saw
his views as retrograde, equalising the focus
in Gandhian studies from an overemphasis
on his political philosophy.

The person who branded Gandhi and his
khadi movement as anti-science was Aldous
Huxley. Huxley’s criticism of Gandhi was
representative of contemporary i
of Gandhi on science. Even Nehru, one of
Gandbhi's closest followers, while seeking to

explain Gandhi's attitude to science in
responseto Huxley's views, ends up furthering
the divide between the so-called personal
view of Gandhi and the public view of the
Congress. Nehru's views acknowledged
Gandhi'sability tomobilize peopleand rally
them around the call for freedom. Introduction
of the charkha, according to Nehru, was
consequently important for its immediate
economicand instrumental value in achieving
freedom. Nehrumade aclear divide between
Gandbhi as a science person and Gandhi as

a religious man.
Nirmal Kumar Bose, as part of Gandhi's

STATESMAN (P-6), 01 APRIL 2026

Gandhi and Science~1

Noakhali effort 1946, had confronted his
own serious disagreements with some of
Gandhi’s experiments which led to his
departure from Gandhi’s camp. Bose unwittingly
cast Gandhi as a political and religious
person alone instead of a scientist. This
image of Gandhi portrayed by Bose was
similar to Einstein’s views that Gandhi was
a saint and politician who was well versed
with the art, not the science of peace.
Many other scholars’ opinions about
Gandhi's views on science were similar
tothoseof Huxley. They charged Gandhi
with an attitude that was revivalist and
hostile to modern science. Some scholars
believe the Gandhian view, unlike that
of Vivekananda, is primarily spiritual
and ignores the material foundations of
Indian civilisation. Their presentation
conforms tothe spiritual Gandhi ignoring
the fact that the spirit and practice of
the khadi movement was primarily
groundedin thematerial cultureof Indian
civilisation. Others try to fit Gandhiinto
standard models of science and find him
lacking in modem experimental methods.
The response by Indian scientists to
Gandhi, on the other hand, shares none
of this discomfort. Meghnad Saha, for
instance, saw Gandhian scienceasentirely
different. Saha believed that the primary
task of science in India was In ‘weeding out
medieval passion’ and training the populace
for ‘a proper grip and sufficient operation of
the beauty and powerof science’. According
toSaha, though scientists had as little regard
for Gandhi’s economic and social theories
as the Russians have for Tolstoy, Gandhi's
views onscience wereimportant historically
for the role he played in formulating the
ideology of science policy in free India.
Opposing Huxley's views, many scientists
argue that studies on Gandhi have largely
focused on his political philosophy with
little reference to his views on science, and
that Gandhihad adistinct theory and practice

of the scientific experiment as well as a
scientific explanation that pre-supposed
the equality of man and nature. One scholar
argues that Gandhi was not opposed to
technology per se but totechnologism, which
was a condition that created a hierarchical
relationship between man (those whopossess
technology) and man (those who do not),
and man and nature.

Sahasrabuddhe whose work exclusively
focuses on what he terms the ‘'science
question' argues that there
islittlework from the Gandhian
angle on science though a
lot has been written on his
oppositiontomachinery. He
sees Gandhi's ‘life-work’ as
paving the way for a new
dynamictheory of man-man
and man-nature relations

DILP
DATTA that do not separate fact
from value. Visvanathan says

Thewriteris  that Gandhi, who was one
Director & of themost inventive scientists
CEO, of the swadeshi era, had to
Sayantan subvert or transform science,
Consultants  playfully and politically.
Pvt. Ltd. According to him, Gandhi's

view was a fluid science of
resistance in order toescape

the modern West.
There is enough evidence of Gandhi

i expressing himself directly:on the subject -

in many of his other writings, namely, his
Collected Works and his autobiography, My
Experiments with Truth.

“The modern civilisation, instead of doing
good to humanity, has encouraged mass
destruction and frightful disputes between
capital and labour™ (CW L: 189-91). “The
wonderful discoveries and the marvelous
inventions of science are, after all, an empty
boast” (CW 3:414). These statementsindicate
Gandhi's strong views on science very early
in his publiclife. Gandhi felt that the prevailing
practice of science had defects but this was

not necessarily intrinsic to the scientific
quest, nor was such acondition irremediable
warrantingatotal rejection. Gandhibelieved
that the scientificenterprise should undergo
a course correction,

This qualified criticism becomes clearer
in his response to members of the British
Association for the Advancement of Science
who visited South Africa in 1904. Gandhi
suggested that the Association should meet
in India and be renamed as the ‘British
Empire Association for the Advancement
of Science. According to Gandhi, it would
begreatly totheadvantage not only toIndia,
but the Association as well (CW 5: 46).

The scientist, Gandhi believed, was to
benefit equally from interaction with the
colonies and its subjects. Gandhiemphasized
that progress of science must lead to progress
in morality. He often quoted the scientist
Alfred Wallace to argue that people’s moral
sense had in noway improved as a result of
scientific discoveries, nor had it reduced
hatred and injustice (CW 12: 146;16:106-08
and 18:235-36). During the Non-Cooperation
movementof1919-20 and the ization
of khadi, Gandhi clarified that he had no
design on machinery and had no intention
to put back the hand of clock of progress
(CW 19: 241; 21: 114). In his letter to Daniel
Hamilton in respect of the khadi movement,
Gandhi said that “India need not to be
industrialized in the modern sense of the
terms, but India’s need is to introduce the
human spirit among the man behind the
machinery” (CW 28:188).

“Vivisection in my opinionis the blackest
of all the blackest crimes that man is at
present committing against God and his
fair creation. We should be able to refuse to
live if the price of living be the torture of
sentient beings™ (CW 19:357-58). For Gandhi,
the real challenge of science lay in carrying
out experiments not on the ‘other' - the
colonised, the excommunicated brothers,
or the dumb creatures — but on the self.
Gandhi exhorted science students to work
with their hands, as science was one of the
few things that involved accuracy of thought
and accuracy of handling (CW 29:326-7).

Gandhi’s position on science was not for
empty revivalism. For example, Gandhi
supported the Ayurvedic system and medicine.
But he was not happy with the Ayurvedic
physician because there were not many
discoveries and inventions as against Western
physicians and surgeons. He advocated the
need torevitalise and reform the self-reflective
tradition from the insicle and not by amore
competitive and organised system from the
outside. Anin-depth analysis of thedetailed
correspondence he had with individual
practitioners, would reveal that he wanted
them to undertake research taking a few
satyagrahi scientists amongst them. Heeven
offered himself and his own institutions as
sites for experimentation.

(To be concluded)
4]
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Anincrease in colleges, students but

HINDU (P-7), 02 APRIL 2026

not enough teachers

India’s higher educational system must shift its focus from institutional expansion to ensuring equity and quality education

3 DATA POINT j

Anand Kumar
M. K. Shravan

Rosa Abraham

hile India’s higher edu-
w cation sector has ex-
panded rapidly in re-

cent decades, with many new
institutions and more students en-
rolled than ever before, has this ex-
pansion truly translated into equit-
able access alongside adequate
capacity for delivering quality edu-
cation? The State of Working India
2026 report tries to answer this.
India's higher education sector
has seen massive expansion in the

last few decades, at least in terms '

of the setting up of colleges and
universities. From about 1,600 col-
leges and universities in 1950,
most of which were publicly fund-
ed, the number had grown to over
69,000 by 2022. Most of this ex-
_pansion has been recent, and dri-
. ven largely by private providers.
College density has also increased
nationally, from 29 colleges per
lakh youth in 2010 to 45 in 2021.
But large regional disparities re-
main. For instance, many districts
in northern and eastern States
have fewer than 18 colleges per
- 1akh youth population.
However, college expansion has
not been matched by a commen-
surate expansion in teaching ca-

pacity. Regulatory norms recom-

mend between 15 and 25 students
per teacher. Even at its best, the av-
erage college had about 24 stu-
dents per teacher in 2010. The sit-
uation worsened to 35.4 in 2016
and stood at 32 in 2021. Many
northern districts consistently re-
port particularly high student-
teacher ratios, despite substantial
institutional expansion in these re-
gions (Map 1). Faculty numbers
have not kept pace with either the
in institutions or the rise in
enrolment. This is especially con-
cerning since these regions ac-
count for a large share of India’s
youth population.
- LCM

The Gross Enrolment Ratio
(GER), which is the share of popu-
lation aged 18-23 enrolled in higher
education, has increased from 16%
in 2011 to 28% as of 2022. India’s
GER in higher education is now
broadly in line with countries at si-
milar levels of per capita income.
Importantly, enrolment rates for
men and women have almost con-
verged. Participation among disad-
vantaged social groups has also im-
proved significantly over the past
decade (Chart 2). Between 2011
and 2022, enrolment rates among
Scheduled Castes increased from
11% to 26%, while for Scheduled
Tribes they rose from 8% to 21%.

However, graduates in India are
still disproportionately drawn
from the richest households.
While the share of graduates from
poorer households has increased
between 2007-2017, it is still a long
way away from equitable access.

Cost barrier

What students study reveals
another 'layer of inequality. As
household incomes rise, the likeli-
hood of entering engineering and
other professional courses increas-
es. Conversely, students from low-
income households are more like-
ly to pursue courses in humanities
and commerce streams (Chart 3).
Professional degree courses are
significantly more expensive, and
thus inaccessible for poorer, finan-
cially constrained households. A
medicine degree costs 97,400
while an engineering degree costs
¥72,600 annually as of 2017-18. For
poorer households, the annual
fees for professional degrees often
exceed their average per capita
consumption expenditure,

Thus, expanding institutions
alone is not sufficient. Bridging re-
gional gaps, investing in faculty ca-
pacity, and addressing the cost
barriers associated with profes-
sional education is critical to make
higher education more inclusive.
The focus must shift from expan-
sion to equity, ensuring that high-
er education can translate into im-
proved economic opportunities,

T

Course of privilege

AISHE and the NSS Social Expenditure on Education
Suryeys show that higher-income students prefer
engineering/professional courses, while lower-income
students choose humanities and commerce

| CHART 2: Gross enrolments across different social groups.
Others include the General category and other groups not .
classified elsewhere
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CHART 3: The proportion of households in respective monthly
per capita expenditure quartiles which have a student
enrolled.in a graduate course, across different specialisations.
Q1 refers to the poorest quartile, and Q4 the richest
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Bridging India’s Guidance Gap

ANIL SWARUP

PathShila's
intervention across
five districts in
Uttar Pradesh
achieved a
77.18 per cent
Enrollment,
Employment, or
Training Rate
(EER) by 2024~
25, surpassing
its 75 per cent
target

field. Furthermore, the program ¢

PathShila shows how structured career guidance can transform government school outcomes,
reduce dropouts and align aspirations with opportunities across underserved communities

roads in your life with no map, no

road signs, and no one to ask for

directions. For thousands of under-
served government school students in
India, this is exactly what life looks like
after completing 12th grade. Without the
safety net of structured career guidance,
a vast majority of these young, bright
minds are left confused and anxious
about their next steps. They find them-
selves asking foundational questions like,
“What can I do with an Arts degree?” or
struggling to answer when asked about
their own hobbies, passions, or ambi-
tions. For many of these youths, these
concepts are entirely alien. Tragically,
this profound lack of awareness and con-
fidence leads to a massive dropout crisis.
Instead of continuing their higher educa-
tion, many students drop out and fall into
the informal sector, where employability
ratios are notoriously low and long-term
career growth is severely stunted. The

isn't a lack of talent or ambition; it’s
Ealflck of guidance to keep them in the
formal system.
Bridging Gap with PathShila

Enter PathShila, a transformative and

highly impactful social career guidance
program designed by iDreamCareer &
Aasman Foundation. Recognising that
timely, correct guidance can keep stu-
dents—especially young girls—in the
formal education system, PathShila
stepped in to directly solve this severe

Imagine standing at a major cross-

drop-off problem for 27,000 government.

school students across Uttar Pradesh.

What makes PathShila ground-
breaking is its commitment to bringing
elite-level educational support to public
schools. Historically, services like robust
psychometric assessment, group coun-
selling sessions, access to detailed career
information, and in-depth, one-on-one
mentoring were privileges exclusively
reserved for students in high-fee private
or elite schools.

By democratizing access to this high-
touch career navigation support, Path-
Shila is actively levelling the pl:z-i

perfectly with India’s National Educa-
tion Policy (NEP) 2020, which explic-
itly emphasises the vital need for career
counselling in schools alongside tradi-

ng
igns -

A

A grassroots intervention in Uttar Pradesh reveals how guidance—not just education—can alter life trajectories

tional academics.
Power of Data: Measuring Real Impact
. The results of this intensive, boots-
on-the-ground intervention have been
spectacular, proving beyond a shadow of
a doubt that structured guidance changes
life trajectories. In its very first year, part-
ner schools where PathShila was imple-
mented saw 74 per cent of their students
pursuing higher education, compared
to just over 60 per cent in comparison
schools—an enormous 11.5 percent-
age point improvement. The momen-
tum only accelerated from there. By the
2024-2025 academic year, the program
achieved a remarkable 77.18 per cent
average Enrollment, Employment, or
Training Rate (EER) across five targeted
districts: Lucknow, Varanasi, Kanpur,
Meerut, and Ghaziabad. This comfort-
ably beat their ambitious 75 per cent
target.

When diving deeper into the num-
bers, the EER delta increased by 12.88
percentage points in Lucknow and Vara-
nasi compared to the control group. Even
more impressively, Kanpur, Meerut, and
Ghaziabad witnessed a staggering 17.76

percentage point increase over the previ-
ous year's treatment group. This massive
jump—which was 4 to 5 times higher
than the other districts—was largely
fueled by a specialised community drive
specifically targeting the bottom 30 per
cent of students in “high-risk” schools.
Remarkably, these high-risk schools
ended up growing 30 per cent faster than
the average, proving that targeted inter-
vention works where it is desperately
needed most,
Quality over Quantity: Shifts in
Admissions

The success of PathShila isn't just
about getting students into any mu:{om
post-school program; it’s about getting
them into the right programs that align
with their skills and the modern job mar-
ket. The data reveals a fascinating and
highly encouraging shift in the types of
courses students are choosing. While tra-
ditional professional courses like BA and
BSc remain the dominant choice, voca-
tional and short-term courses witnessed
a massive ~40 per cent growth compared
to the control group. Of these vocational
courses, ITI programs made up a signifi-

i

cant 59 per cent.

Furthermore, there was an impressive
12.5 percentage point increase in admis-
sions to “h:ﬂk;nd medium quality” insti-
tutions—, ed as colleges with top
NIRF rankings, NAAC A++ ratings, or
strong placement records. Top universi-
ties like Delhi University, Lucknow Uni-
versity, and Banaras Hindu University
became accessible destinations for these
students. The program also meticulously
tracks “EER Plus,” which measures stu-
dents who are enrolled in professional or
vocational courses and are also engaged
in full-time or part-time work, hitting an
overall rate of 78.30 per cent.

Real Lives, Real Change: Aliza’s Story

Behind these impressive statistics and
charts are real human stories of deep
empowerment and shifting community
mindsets. Take Aliza Ansar, for exam-
ple. Before receiving counselling lhmui:
PathShila, her path forward was mur
and uncertain. But with the unwavering
support of dedicated counsellors, the fog

to lift. She learried how to strategi-
cally think about her future, confidently
developing a primary “Plan A” and a

backup “Plan B” Today, Aliza is happil
enrolled in HCL T;dllagee. il

Her success has sent waves of inspira-
tion through her local community. Her
father, who did not have the opportu-
nity to attend school himself, bearns with
immense pride when he compares Aliza's
upward trajectory to that of girls from
more educated families in their neigh-
bourhood who, unfortunately, lacked this
crucial career guidance. Aliza has effec-
tively become a powerful role model for
other ymntgmmm in her area, proving
that with the right support, girls from
underserved b can become
deeply empowered, enter diverse profes-
sional fields, and bring ultimate glory to
their communities and country. As Aliza
herself notes with immense gratitude,
without her career counselling teacher,
she never could have imagined achiev-
ing so much or dreaming so big.
Looking Ahead

The monumental success of the Path-
Shila program in these initial five dis-
tricts is not merely an endpoint; rather,
it is a robust blueprint for the future.
Because this project has rigorously mea-
sured the true impact of guidance at the
crucial exit point of 12th grade, it now
stands as a proven, highly replicable
model for wi systemic change.
The ultimate hope and vision is that this
type of high-touch, elite-level career nav-
igation support becomes an everyday
reality for every single young person
moving through the public school sys-
tem. Local educational authorities are
already taking serious note of these out-
comes. The program’s undeniable suc-
cess provides the exact foundation and
evidence required to confidently imple-
ment comprehensive career counselling
across all schools in the entire state of
Uttar Pradesh. As this initiative scales
and expands, it promises to safely guide
millions of students through life’s most
critical junctures, ensuring that every
child, regardless of their background,
gets to build for themselves—joyful
careers and meaningful lives.

PathShila is a wonderful example of
Nexus of Good, as it pwiﬂﬁﬁﬁmodd
that is both replicable and scalable
through public-private partnership.

Views expressed are personal


Admin
Typewritten Text
MILLENNIUM POST (P-7), 02 APRIL 2026

Admin
Typewritten Text


Gandhiwantedscientiststo
workonthoseareasthat
required ‘tendernursing™which
neitherthestatenorthemarket
couldinstitutionallyprovidefor.
This considered anddeliberate
choiceofthesubjectmatterwas
thefirststepinhisscience. To
aspiringscientists, hepointed
outtheneedtolinkexternal
researchtointernalresearch. By
internalresearch, Gandhidid
notmeanaprivate
incommunicabledomainof
mysticexperiencebut apublic
spacewherethequestionsof
science, bothmoralandsocietal,
wouldbekeptwithinthe
purviewofcommon persons

n khadi, Gandhi came closest to finding
suchascience and hisideal practitioner
~ the satyagrahi scientist, Maganlal
Gandhi. In the khadi movement,
Gandhian understanding of science was
translated into practice leading to the coinage
of new terms such as the ‘science of the
spinning wheel' and later ‘khadi science’.
Gandhi's extensive use of the term ‘science’
is found in speeches and discussions with
khadi workers. He wanted these workers to
become satyagrahi scientists.

The Satyagraha Ashram at Ahmedabad
provided the necessary institutional base
for training satyagrahi scientists needed for
the khadi movement. Foremost amongst
them was Maganlal Gandhi, the manager
ofthe Satyagraha Ashram and along-standing
assodiate of Gandhi. The Ashramin Ahmedabad
functioned as a laboratory, educational and
training institution, and a production house.

For Gandhi, the knowledge of the ‘science
of spinning’ was critical to the success of
thekhadimovement and he, therefore, urged
all community workers to be well versed in
it. Gandhi believed that only those who had

a thorough knowledge of both theoretical
and practical aspects of the science of
spinning could become village workers, The
rigorous technical criteria for khadi workers
indicate how Gandhienvisaged the community
worker as a scientist.

The worker was to know the different
varieties of cotton and the method of picking
cotton suitable for hand spinning. The
worker hadalsotobe abletotest the strength,
evenness, and counts of yarn, differentiate
a good charkha from a bad one, be able to
put dilapidated charkhas under repair and

be able to straighten an incorrect spindle
(CW 33:151-52).

STATESMAN (P-6), 02 APRIL 2026

Gandhi and Science~

¥ ok A

Apart fromimprovementsin the spinning
wheel, Gandhi was also on the lookout fora
machine that would produce good spindles.
It was this concern that made him and the
All-India Spinners Association (AISA) search
for a machine to straighten spindles. From
the above, one would observe that he was
no Luddite or traditionalist. Where ‘absolutely
necessary’, he advised the khadi worker not
to hesitate to introduce machinery (CW 36:
347. 37:211, 41: 511).

One of Gandhi's earliest experiments,

both at the Ashram and outside was in
the field of science education. Gandhi’s
educational scheme was based on an
emphasis on the role of manual work,
practical training, and the use of the
vernacular as a medium of instruction.
He cited Japan as an example of an
educational system that taught science
in the vernacular. Amongst Gandhi's
other major institutional innovations in
the 1930s was Nai Talim (or basic
education). It is in his writings on Nai
Talim that we find Gandhi’s unique
explanation to the question that has
troubled many sociologists of science,
namely, “Why did India not have the
industrial revolution?”

Significantly, most of Gandhi’s attempts
at institutional reorganization were based
on scientific research. For Gandhi, India
was an ideal site for experiments on the self
and he saw himself as a scientist experimenting
to prove the fallacies of the dominant
argument on science. A month before his
assassination, he wanted the various Sanghs
tobecome research laboratories. Hedesired
that members of the Sanghs become experts
by doing research and discovering new
things in the laboratories.

From being a serious critic of modern
science in his early years, Gandhi later
focused more on the possibilities of a new
scienceandits practice. InGandhi's scheme,

the agency of the scientist was of critical
imporntance. The scientist had tobe conscious
and self-reflecting. He believed that the right
place of the scientist lay with the people. All
of Gandhi’s experimentsin science attempted
tocarve out and articulate this domain. (CW
89: 125). He wanted scientists to work on
those areas that required ‘tender nursing”
whichneither the state nor the market could
institutionally provide for. This considered
and deliberate choice of the
subject matter was the first
step in his science.

To aspiring scientists, he
pointed out the need to link

external researchtointernal

research. By internal research,

Gandhi did notmean a private

oiLp incommunicable domain of

DaTTA mysticexperience but a public

space where the questions

Thewriteris  of science, both moral and

Director & societal, would be kept within

CEO, the purview of common
Sayantan persons.

Consultants Gandhidid not provide a

Pvt. Ltd. blueprint for a scientific

method but gave general
guidelines for experimentation.
Hesaw his community workers as scientists.
Though he was one of the foremost
spokespersons of traditional technologies
and the artisanal class in contemporary
politics, he did not believe in a simple
valorisation of the artisanal class. His
community workers had, therefore, to go
beyond learning the skill. They were to see
spinning and weaving not as a trade but as
a science. Mastery of the art of spinning
was a necessary, but not sufficient condition
in his scientific scheme. This mastery had
to be transformed into a science and this
was the duty, though not exclusive right, of
the educated classes.
Gandhi emphasized that the practice of

science would need an attitude for research,
more than scientific qualifications. More
than money, Gandhi emphasised that there
was a need for persons with strong faith
and willing hands. By insisting that scientists
are to provide meaning to what they do, he
made clear that he was not interested in
mere technical solutions to a problem.

The role of the scientist lay not in the
realm of fact alone but in creating value.
The charkha for Gandhi was the symbol of
a new technology ~ a new relationship of
man with nature, a relationship that could
be brought into existence only by active,
mutually cooperating persons.

We have in this paper shown that Gandhi
isnotanti-sdence as is commonly misunderstood.
Through alook at his various experiments,
many unrealised in his time, one would see
that Gandhi's life defined a space for an
alternative science for civil society that
would operate with different methods.

Gandhi's focus on the non-physical
resources in organising for science, the
satyagrahiscientist, forinstance, isaradical
departure from science policy as expressed
by Nehru in his famous Scientific Policy
Resolution of 1956 and followed in India
since independence.

Gandhi also had a universal message by
providing a new cosmology of man-nature
and fact-value relations that he articulated
and put in place through his various
experiments.In Gandhi's science, the agency
of the scientist was important.

If scientists are not conscious of the
condition of society in the perspective of
theirself-reflecting nature, the basic purpose
of using science as a tool of improvement
and growth of intrinsic value of the society
and itscomponentsis lost. Gandhi's concept
of science needs to be understood with this
basic tenet.

(Concluded)
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For top tech pay, a PhD is
fast becoming essential

AkhR George & Sujit John |

hD in artificial intelligence is
no longer just an academic
pursuit - it can unlock some
of the highest salaries in tech
today. Globally, top AI PhD gradu-
ates are commanding compensation
packages running into hundreds of
thousands of dollars, even touching
the million-dollar mark in some
cases. For students weighing their
options, that signals a clear shift:
deep specialisation is becoming in-
credibly valuable in the Al era.

That is precisely why V Ramgo-

pal Rao, vice-chancellor of BITS
Pilani, believes more Indian stu-
dents should consider going be-
yond a basic engineering degree.
“There is often this misconception
that doing a PhD is only to become
a professor. That is far from the
truth,” he said, adding that ad-
vanced expertise is critical for
building foundational technolo-
gies, not just business models,

But Rao’s larger message goes
beyond degrees. Al he argues, is
no longer a niche skill - it is be-
coming as fundamental as mathe-
matics. “Irrespective of whether
you are a civil engineer or a me-
chanical engineer, you need to
start using Al in your own area,”
he said. The real differentiator,
however, is not simply using tools.
“Everybody is using Al tools.., but
system-level thinking - solving a
real problem using Al and making
it work reliably - that is what will
differentiate people.”

For students, that means shifting
focus from passive usage to active
building. Writing code or generating
assignments with Al is no longer
impressive. “These are skills that
everybody will have,” Rao noted.
What matters instead is whether
you can create something meaning-
ful - a full system, a working prod-
uct, or even an Al agent that solves

IX) Career Edge

Al is no longer a niche skill; it

is becoming foundational
across every discipline. What will
‘differentiate people is not just using
tools, but solving real problems and
building systems that work in real-
world conditions. At the same time,
no job is stable anymore. You must .
_ keep learning; understand

a real-world problem.

Domain Knowledge Is Crucial

This is where domain knowledge
plays a crucial role. Rao does not
believe Al will replace core dis-
ciplines. Instead, it will amplify
them. “If you are d951gn1ng a
building and you are not using
Al, you would take much longer,”
he explained. The combination
of domain expertise and Al capa-
bility can dramatically improve
productivity, but only if students
understand hoth,

Atthe same time, blindly relying
on Al tools can be risky, Rao warned
against treating them as “black
boxes”, Students must understand
how these systems work, their limi-
tations, and when not to trust them.
This is why institutions are now
introducing Al education early, even
in the first year, to build founda-
tional understanding rather than
superficial familiarity.

Equally important is exposure to
the real world. Academic exer
cises, Rao pointed out, are often
based on clean datasets and well-

defined problems. Industry is
very different. “There are no
clean datasets, the goals are am
biguous and deadlines are tight,”
he said. This gap is why long-
term internships and industry
immersion are becoming criti
cal. Students need to experience
messy data, unclear objectives,
and real constraints to truly be
come job-ready.

Why Soft Skills Is Key
Soft skills, often overlooked by engi-
neering students in pursuit of
grades, are also rising in impor-
tance. “Communication is becoming
more important than ever,” Rao
said. With Al tools improving writ-
ten output for everyone, the ability
to clearly explain ideas — especially
to non-experts - has become a key
differentiator. Teamwork and inter-
disciplinary collaboration are
equally vital, as Al projects increas-
ingly involve people from diverse
fields such as healtheare, climate
science and agriculture.
Underlying all of this is a
deeper shift in how careers them-
selves are evolving. Rao empha-
sised that the idea of a “safe” job
is quickly becoming outdated.
Roles across industries are being
reshaped by Al, and the expecta-
tion now is not stability, but
adaptability. “No job is stable
anymore,” he said, stressing that
even traditionally secure profes-
sions are being redefined by au-
tomation and intelligent systems.
This has direct implications for
students, It is no longer enough to
qualify for a role and rely on that
knowledge for years. Rao pointed
out that technologies are changing
so fast that what you learn in your
first or second year of college may
already be outdated by the time
you graduate. So, continuous
learning becomes the only real
job security.
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Rewiring

HIGHER
LEARNING

through human

DR. ALI KHWAJA
Y Y venthough Al has hitthe

entire worldlike a tsunami,
‘ noteveryone seems o know
whatitis, and how it actually
affects our lives and careers,
.JLJ On the one hand people are
scared that they may lose their jobs due
1o Al and on the other hand students are
wondering what coursesand careers to

ingenuity

selectwhichwill ensure that they find
gainful employmentinthe Al era,
Though itmay sound very basic, letus
understand what is Arificial Intelli-
gence and Quantum mechanics, which is
being discussed everywhere with widely
different viewpoints. Al has evolved
from computer science, but it has the
ability to human intelligence

allfields.

Developing along with Al is Quantum
Mechanics which has gone bevond
classical physics to break down physical
systems to sub-atomic levels, which will

Itcan learn without programmung, do
logical reasoning and solve problems
without being guided by humans. This
itdoes by accessing data from all over
the world, classifying itand using its own
togic to give what it thinks is the most
appropriate answer. Asit develops it

will be able to perform maore and more
complex tasks raking major decisions in

enable sensing, overcome uncertainty
and doing quantum computing.

In the last one vear itself there has
been aspurt in employers of various
fields insisting on employing fresh-
ers who are skilled in the above two
domains, Starting with engineering
colleges, even those offering degrees
in management, commerce, science,
design and others have added Alasa

\

» - Al QUANTUM SCIENCE

subject. One cannot deny the fact that
knowledge of Alis becoming essential
in most professions, in the same way
as knowing how to use computers had
become necessary three decades ago.
Letus evaluate why Alis so impartant
for everyone. Every time anew develop-
ment evolved in technology or lifestyle
progressive people learnt and imbibed
it. Development went from mechanical
to electrical to electronics to ITin the
last 100 years. Some of the inventions
did ereate a scare of job losses, but most
people adapted by simple learning to
incorporate the new methodologies and

AlIMACE

often found themselves earning more
than before.

The reason why Al is creating a
much bigger scare compared to earlier
innovations is because Al is a self-devel-
oping and growing tool, which evolves
independent of human knowledge and
guidance. It picks up from every nook
and corner of the world. 1f you have
created a small gadget which makes
your work easier and have shared it
witha friend, Al has picked itup and has
made it part of its knowledge without
any acknowledgement or compensation
toyou, If people anywhere have tackled

F'Cnurses in Al will give
| yougrounding, fluency,
and foresight for what
| lies ahead. So, do keep
| updating yourself on
 allaspectsof Alata
fundamental level.”

|
|
adversiry, wars or natural calamities
using their primitive instinct, now Al has
made it part of its skill-ser.

Major technological developments
that developed in the previous century
took many years to settle down in their
proper and stable format. Automobile
started by being a horse-drawn carriage
without the horse, and was used for
entertainment till Model-T Ford con-
verted itinto a useful commuon-man’s
transport - and then evolved vans, buses,
trucks and motorcycles, A century later
when the mobile phone wasinvented, it
was a big heavy instrument which could
only be used for vaice calls, and even
incoming calls were charged per second.
It took more than a decade for the mo-
bile to evolve into what itis taday. The
same is likely 1o happen with AL Newer

changes and developments will keep
coming, and much later wewill know
what can survive and stabilise.
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When 1studied in 1T Bombay we
Tad a huge Russian mainframe
COMPULCT Oecupying an entire
building, which could do perhaps
A% of what your smart-phone
does now, Hence, it is wise

10 keep chosely observing the
developments, and not rush !'nttl

heing offercd now will give: gy
an overview of the CONCept, make
you literate in its functioning, ap
prepare you to absorb whag will
come in future. When computers
were invented, many typists an g
slcnngrnphlerlslust their jobs.
the enterprising ones picked yp
new skills and actually increqsed

s hing that may be outd
i no time, Courses in Al that are

their i !
At present global investments

:I;:;:'m"ltfillilmum educatiomn are
ke H cad_and India is striving
“; CePpace and reman relevant,
MR empleyers are demand

ng skills in Al aned quantum
mechanics along with damain
TXpertise, But this may be short
lived as these very technolnges
ransmogrify into new avatars
Students need tn have a long-term
vision of how these ransforma

.

. ean possihly evolve,
,',':.'T..:h-..(ﬂm create Strong
Foundatinns to make the
transition smooth Sirmilarty.
you can explore the mdustry
of chips used for powering
Aldata centers. Nwidia. the
Jeading chip manufacturer
has emerged as the largest
company in the world over-
raking Congle. Microsoft.
Amazon and Meta, with
market capitalization that
touched $4.5 million.

ikl CAN USe YOUT Common
sense tn determine which
wecanons are likehy to be
affected and which wall
actually gam in significance
with the usage of AL The
b that will suffer most will
snes that were at the
top for the past rwo decades
Le. software and [T related -
except for those who adape,
change and grow. Zoho
co-founder Sndhar Vembu
says programmers, including
himseif. must senously con-
sider alternative livelinoods.

On the other hand,
blue-collar jivbs which had
bmitations of income will ob-
viously increase in demand.
These who can learn to use

; ir brain and
ml};,sulﬁﬁi:sﬁud’nzi \rnrlijll not
‘rja{r)ulry survive but li‘mS‘"‘i_issmt
st whe[her etdhuec\:si%n w
nsttunons }E‘iweting N illsor
provide long-1as ! tify
for, itis up to you toidenti
vour core strengths, evaluate
how strong they will be in
the Al era, and pursue your
dreams steadily instead of
Juoking at short-1erm gains
and following the herd '
mentality. Do keep updating
yourself on all aspects of Al
ara fundamental level as
the keep evohing, as only
then you will be equipped to
maneuver into this bright
new world regardless of what
career you wish to pursue.
Every young person need
not become an Al profes-
sional, but should be able 1o
use the benefits of Al in the
profession selected based on
mterest and apomde,

cnd counselor
¢r: These are my
apintons as fwrote
rizcle withour

e frelpof Al The au-
thor this arzicle 1s  Human
Technrologise.
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Digital Wealth

DECCAN HERALD (MAGAZINE-3), 03 APRIL 2026

Management
A pathway for job
Opportunities

th Artificial Intelligence
/'\/ (ADrapidlyspreading
Its wings across sectars,
wealth management is notan excep
tion, as the financial services sector
Iswitnessing high Al adoption, A few
yearsago, wealth management was
c as more relationship-led

-~ T advisory, but now it

4| | is moving towards
data-led and wealth
| managers can now
offer comprehen-
B | sive and person-
| alised adviceto
& manage as well as
ByUma  growone'sassets.
Kannan  Digital wealth
T management is no
longer about justa finance career; it
isa more technology-driven financial
architecture profession,

How does digital wealth manage-
ment work?
The country’s fintech sector is pro-
jected to cross $150 billion in market
opportunity by 2025, and digital
investment platforms are expanding
beyond metro HNIs (High-Net-
‘Worth Individuals) to mass affluent
and retail investors through mo-
bile-first distribution. Al-driven port-
folio analytics, robe-advisory models,
fractional investing and goal-hased
lanning are b i i
features rather than differentiators.
For students, this opens path-
ways at the intersection of finance,
technology and regulation. Careers
increasingly demand hybrid capabil-
ity e financial markets knowledge
plus data literacy, platform under-
standing and compliance awareness.
Degrees in finance, economics or
ibusiness combined with certifica-
tions in financial modelling, fintech,

FOR AEPRESETATIONAL PURPOSE ONLY

Students who combine financial
== knowledge with technology fluency and

regulatory awareness will find themselves

uniquely positioned.”

data analytics or regulatory frame-
works create a strong entry point,
Shantanu Rooj, Founder and CEO,
TeamLease Edtech said.
Traditionally, weaith £

in India was relationship-centric and
largely limited to HNWIs through
private banking channels. Today,
mobile-first platforms and discount
braker ecosystems have democra-
tised access. India now has over 150
million demat accounts, reflecting
‘miass retail participation. Globally,
robo-advisory asseis under man-
agement are projected 1o exceed $2
trillion in the coming years, anch Al-

For students, this opens inter-
disciplinarycareer paths blending
finance with technology. Krishnan
said thatwe need to look at careers
in finance not as bank tellers but as
orchestrators of the backend tech-
nology driving the fintech industry.

They recommend students to
pursue certifications in financial
Jl:nndlﬂling. df\ta.ana]yxi:s. and Al r

finance degrees, Internships at fin-
techstartups provide crucial hands-
onexperience in designing solutions
for real-world investors,
Krishnansaid women should be
open to careers in finance which they
were otherwise told were not for
their gender. “Through our Grace
?‘I[ﬂwﬂl Ct|cbrfti'0:1 India, which
gists annually, we're seeing increas-
ing representation in fintech product
development, showing that women
are building the very platforms
democratising wealth management
for millions of Indians, When women
design these systems, they actively
counter the biases thatonce exclud-
cd them, ensuring financial taols
serve everyone equitably” she added.

Sustainable and ESC-focused
wealth management

Another interesting aspect in digital
wealth management is sustainable
and Environmental Social Govern-
ance (ESG) focused wealth manage-
ment that is now becoming ceneral
ta portfolio management. Capgem-
iniin its recent research highlighted
that high net-worth investors now
‘want to notonly preserve their
wealth but ensure their investments
have a positive impact and strong
financial return,

Capgemini's World Wealth Report
poirted out that 47% of HNWIs un-
der 40 said sustainability influences
their investment decisions.

For ESG impact, relationship
managers need more data. Wealth

[MANAZErS Can get more data
risk assessment and automated insights with the help of Al ML
P li hapingadvisory  andad d analytics. While
workflows. The role of wealth man-  automating wealth is now much
agers is evolving from transaction talked about, robo-advisors helpin
execution to behavioural coaching,  providing financial planning and
complex financial structuringand  portfolio management with low cost
Al-assisted advisory, Rooj added. and minimal human intervention.

Shreya Krishnan, Managing
Directorof AnitaB.org India. said
digital wealth management is being

e T e o

ped by hyper-p
whereﬁlamidnu:_mnly:_icsj_lai!nr‘

giesto
goals and spending parerns.

They are seeing growing interest
among women technologists in

_fintech careers.

Skilled wealth advisors are always in
demand and students should focus
on acquiring skills that they can
combine with automation 1o grow
INVestors’ assets.

Opportunities galore
Opportunities now span traditional
and new-age formats. Rooj ex-
plained that private banking is inte-

grating digital dashboards and Al-driven cli-
entanalytics. Fintech advisory firms require
product managers, risk anafysts and digital

portfolio specialists ant! rcgulfmrylcchnrﬂ-

Srudents withstrong grounding in finance
combined with exposure to Al tools, data
interpretation and regulatory frameworks
will be particularly compemlilw. )

¢ beo

ogy s growing as comp
lﬂlndagy-enabied.A]sa.SEBl'sinmsmg
focus on investor protecti itability
norms and algorithmic transparency means
compliance and risk rol dingin
banks/fintech firms.

mare Opportunities are exp g significantly
across private banking, fintech advisory and
liance. “Students who combing finan-

cial knowledge with technology fluency and
regulatory awareness will find themselves
uniquely positioned,” Krishnan added.
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Recontextualising NEPin the Age of Artificial Intelligence

The National CoE will work with top universities and
industries to create specialised curriculums, train
faculty and develop Al learning labs in the higher
education sector,

ver the past fve years, and the world of work. The gence of AL Such recontex-

;\GFN# flfi‘f-'ll'lccs_ in scale of this transformation  tualisation s not a reection

P hmrl:' 'Jlll :E:::lmt‘lllft'nrr demands that the context for — of NEP's vision but rather its
Sl LI: -_drﬂn(_ i :[nph-n'!cnnn the Natiomal  evolutionary operationalisa
Bt )r“-m ramatical-  Education icy (NEP) be rmn.:-muruu;|I'|.u|r.-.gn.lh

reshaped human learming updated to reflect the emer are realised through technol

Al Generated image
ogy-driven approaches that  that combines flagship
prepare students to thrive programmes, substannal
in a world of artificially budget allocations, and the

d intelli e The develop of indigenous
recently announced national  technology. This mul-
programmes, highlightedar  ti-pronged approach is not
the Global Al Impact Sum- merely admimistrative—it is
mit in Delhi, provide decisive  the scaffolding for an action
evidence of this strategic able plan that positions India
chift arthe forefront of Al-ena

hiled education.
Byaligning NEP's
0 visionary goals with the

T BY country’s Al strategy, India
NEP 2020 anticipated the is laying the groundwork for
centrality of technology in an education system that
education. Itrecommended  is adaptive, inclusive, and
that contemporary subjects  future-ready.
suchas Al be introduced

where appropriate. and that
digital tools be leveraged to
enhance teaching, learning,
and assessment. Crucially,
NEP envisaged the use of AT

In the pé.s{mu Lrnon
Budgets, the Government of

and data analvncs tocreate  India has allocated several
competency-based, per hundred crores to establish
sonalised learning emviron-  National Centre of Excel-
ments—bridging geographic  lence (CoE) in Arficial In-
inequities and addressing telligence [Al) for education.
diverse leamer needs. This central hub, created by
This foundational vision  the Ministry of Education,
now servesas the ideal will serve as the foundation
launchpad for deeper Al for a network of decentral-
integration. Platforms like ised, state-level CoEs.
DIKSHA, already reaching The National CoE is
over 200 million students, envisioned as a collaborative
are bemg equipped with platform, working with
Al-enabled features thatper-  leading universities and in-
sonalise learning pathways  dustries to design specialised
and identify mdvidualgaps,  curricula, train faculty, and
thereby transforming scale  develop Al learning labs
ineo precision across higher education. Its

India's Strategic Plan

role is not only infrastruc
tural but catalytic—ensur-

NEP 2020 provides the ing that Al integration in
conceptual framework for  teaching and learning isbath
education, and its imple- systematic and scalable.

15 being advanced
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C mnplmmnngﬂus,trk-
broader IndiaAT Mission
fosters innovation through
public-private partnerships.
Flagship mitiatives such as
Al4Bharatat Il'l"Madr‘as
which

source Al mudck for lnrhan
languages, exemplify how
national funding 15 being
channelled into projects
that combine technological
advancement with cultural
inclustvity.

CLHLIM &

Curriculum reform is central
taIndia’s Al readiness. The
Skilling for Al Readiness

. launched in July
2015 by the Ministry of Voca
tonal and Skall Dﬂtiﬂgmc'nt.
argets students 1n grades
6-12 along with their educa-
tors. Its modules emphasise

ethical use of AL cultivating
a generanion with baseline Al
literacy

Atthe higher education
level, Al is reshaping profes-
sional fields:

= Medicine: Al-assisted
diagnostics, precision med-
icine, and simulation-based
raining are equipping
future doctors to be hoth
technologically adept and
panent-foo

« Engineering Degree
programmes are embedding
mterdisciplinary approaches,
data scwence, and intelligent
systems design 1o prepare
graduates for innova-
tion-driven industries.

“ Agriculture: Al appli-
cations in chmate modelling,
precision farming, and
supply chain optimisation are
enhancing sustainability and
productivity

Together, these ransfor-
mations are producing a
new cadre of industry-ready
students—tech-savvy,
research-onented, and com
mitted to addressing societal
needs.

To democranse access, the

DECCAN HERALD (P-5), 03 APRIL 2026

Recuntextuahsmg NEP in the Age of Artificial Intelligence

Composite Skill Labs at the
school level, equipped with
tools for Al 3D printing, and
other emerging technologies
Parallel efforts such as Bhash
ini and indigenous large
language models (LLMs) like
BharatGen and Sarvam-1

are breaking down linguistic
barriers, enabling students to
access Al-powered education-
al materials in their mother

m#us emphasis on indige-
nous tools ensures that India’s

Al ecosystem is not only

globally competitive but also
locally relevant, empowering
learnersacross diverse lin-
guistic and cultural contexts.

*The writer is Advisor &
Professor of Eminence at
Reliance Jiv Institute, Nawi
Mumbai,

ROVEITITIENL S


Admin
Typewritten Text
DECCAN HERALD (P-5), 03 APRIL 2026

Admin
Typewritten Text

Admin
Text Box

Admin
Typewritten Text

Admin
Typewritten Text


[ MEMOR

g - ——

R S

DECCAN HERALD (P-6), 03 APRIL 2026

Adaptlve intelligence enters India’s medical classrooms

From rote
ataptive
to
intelligence,
medical
students inIndia are

N Bcardnn
is evolving.

By Amar
Nadk

F | e kecture
l hulls of

Indin’s pretc
e al Tt
v reached a dignal
|nnmu.u poull whﬁc

chimcal prachice, medical

ewalitate them — 3 minve

yoingits Medical formaty nleal  reflects seismir pedagogical
i o of Al wi tudorit trak ity ligroment.
i 4 3 cenury — and [nadaa, Ly i - prsuring that /! 1 i
withits staggenng healthcare . bultt on Weestern patient dat yaccurate v s Chincal
forl it Valul, Al where st

M‘u:l( Bas muipe at stake.
dial 7

ke

enat remains asymbod  doctors per LOOO people.

of the profession, 1t against the World Health
Isnaw Chr

paired with tablers minimof | per 1,000 — v

rintwng real-tane duagnoste
asseramtsand VR |IQI‘ISL1E

it bears roughly 20 per cent
of the workds disease burden

that simulate surg
dhures mremaote ulrm_'nqﬂ the
couniry

Asartificint ntelligence
et es from Sileon Valley
word] 1o a core pillar of

f
!

Al T | It
s enabiing those wha reach
paticnes they never otherws:
could

ﬂmrdl!:ll:]’!r\":‘i Taul,

population.

Aasog, Al o longer pistan

dentsare traimed o dentify

“algorithime hins” — ensuring

that adagnnstic mosdel bl

“ackl-on” bula
cessity o reaching universal
health coverage in India.

Fua dex ldt‘\‘«ll\u‘i&llllm‘m .

Aember

e

mzmnmamln in .il.ﬁﬁ the
caleudus

L

J(.cnﬂlcﬂl) 1l|ddrm1u:np1|

hiltedd. Tlae Na-
nonal Board of Examinanans
in Medical Saences [INREMS)

s farmally T bed specal-

wed programmes that ensure
posgradisate Ieainees not
el e AL pmels, bt crpecally

cally dwer

Separately. anaren called

AFUE TR R T

astngiely bsdian the e of

Alwcatalngue |||r||mtl||~
Ayurvedic et map i
pharmacalogiend relevance

darasers
s actually accurate for Tnidia®

| aginst genoemics, and

andunderstand patient data

Jore intersections with nghts wnder the Digatal Per-
;::h-: :hcmpu:unm sorinal Data hnnm-on_.li_\:;“
Snudeins are +atTu
| taught Modical Data Stew- mullm"?);:::

rifshp, ke
| Tnlt'rll[l;‘ﬂ!hl('wﬂlmhrds 1m1vmren[nl'hpn:cmnl

| such as FHIR and HLT — 1he

putactively Inlrr\.:h:dm
ethical framewnrks — peguest-
aig forums and coursework
om Al far

0

| healeh s acosally funconal.
A systematic review puly

| kshed in Fronners in Artificial

Iriellizence { 2025) surveyed

the landscape starkly. whibe

| BE 85 per cent of Indian

medical stuclenis reported

m|q5|wlﬁll\r Al |mb:

patent |1ﬂ|-‘lf\‘ andl chinical
decisson-making, For aspiring
students, 53 5 per cent of sure
weyed Indian nmium] students
cxpressed desice for nterdis-
ciplinary teamwork berween
miedical and computer science
a(dnhtcumemulﬂm—n
the next

| ARG per cent d
| Iumlcdklluwlcdmul.\?s
chinical apphcations, and &

instinctvely underseands that
Al fluency requares collabo-

sun.bngsl 2 per cent had raton acreess discphines, not
formal I
Mn—.nnm The review iden
L The self. risk
a e sl A Al alsnor-
lasge language models ke |nal|<rw-1!dnagnnﬂs dacrors
ChatGFT for self-directed and educasors are sounding
learming (60,32 per cent alarms, Dr. Shrishendu g
reported LLM chatbots asa AMukherjee of the Wadhwani
prmary learming rocl}, but Foundaton has warned that
1I;¢yamdnlngsuuﬂttuml mmme—!lltha:mklﬂl
I ethscalor wiral fever
ne\_hnml hiteracy. hased on Al recommenda-
tons — directly exacerhates

The Adaptive Student : 3 ;

TmeeTIEfsnl'mUlmcy (AMR). India already records

The Forward-Looking Medi-  approsamately 267 lakh

| cal Stdents should be focused  direct deaths annually from
on the following areas: AMR_ Teachingthe limits of

1. Memcognitive Learning: Muﬂmmp--naumwarhlng

| Ssudentsshould em-

| brace Al-driven adaptive AI'rundesmd)"nlﬂ_’
platforms that map therr that 70.8% of students ienti-
individual knowledge fied Al algonthms for medical

| across subyects like image analysis asa Y

thology and Phar- curnculum area. fo by

| macology. dwnamically Mmhcakhmtmand
focus of study material, memjs{sg 4%). sz.ﬁmnr

“The shilt, as capturedin a b with

majar pedagogicalsiudy.  computer science peers —a
is from call for ulum
acquisition” (textboaks) to  reform,

“learning through mouiry”

(Alnteracnon) —butwith  What industry demands
critical buman oversight — The Indian healthcare in-
baked in. ustry is evalbving faster than

2 The “Verily, Then Trust™ ever, A 20725 report revealed
Manera: Treating Al that40 per cent of Indian

¥ i n
rather thana final verdict mﬂrdaﬂycllmcalw«ﬂ a
wnowacare professional — three-fold increase over the
competency Thsspanly  preceding vear This pace of
driven by sobering data- adoption has created a signif-
22026 Nature Medicine scantand urgent dernand for

| tnal found that 6.5% of Al d B ornbie ch
SRIGIoN I3cec cal with log:
o i .
| halluomations. Students that continue producing
are taught 1o cross-ref- praduates without Al literacy
i d-ﬂ:y and are, as one commentator put
| document rEasOTNg i, “prepaning their students
ndependently of memod for awarld that no longer
ol outpat. exsts.”

3. Human-Centrc Focus: As This rapid adoption has
Almmamadmmru- crcated 3 massive demand for
tive and documentanon anew type of professional.
rasks —clinical notes, The mmm..nm
appomtment scheduling,  cal student needs 1o move

| I.lhrou.-. 2 _‘ away from being a~passive
¥ Pusiors ¥ rm;nmu..l' edye™
up e a
teward bedside manner, sewrtlof

comples climcal reasomng,
and empathetie patient
commncanon The goal
asnat efficency for its own
sake, bt a reallocanon of
human attenton foward
what machenes cannor
replwate.

The Curriculum Gap
Structural problem perusts
Acstudy published i the Jour
nabof Education and Healih
Promation CHI25), drawing
anit edieal student sirveys
across Indua, foumd that maost
tsaiutions ack mandates
Trom regulatos o formally
wcorporaie Al usto wnder
graduate programines.

Thas means tat the aupr
ey of Alleaming happening
today 8 wisiperviaad sy
ddents naijgating these ks

Tramewsrks of validation
ining, The ethical dimen
s particubarly urgen
Gitaiebetines troen the lndiag
Comneil of Mebical Research
(MR, 2023) alveady call
Tor emibedding ALetbics iny
medical curmenls - melud
A1 v g L recoginise
algarithivie bias, maingi
wxplatialaliey s linical se,

| Insdependently, without ethical

u‘dmnh&v At the Al tmpact
Sumimi 202 o Ministe?
Anupriva Patel emphasired
that Al wall reduge the

Purden of doctars, ok replad
them

’:‘\.\kk- Al work for India
The direcnon of gravel s 17
verable Indix's Al diagnosts
market i projected 1o 10
e by 2030, acconding
fora Mareh 2006 analvas by
RescarchAndMarkers, and
the Rovernment's Strategy
for Al Fealieape for bndd
ISAHIL tiverlead o March

2036, has provaded the A7t
el ethcal andd opet
Aonal feopewnrk for e
LG HETIS

Mintsstey i Health 2

F Y Wl bever gl
Atilicig) mtelligence (AT
et T g el
L T T ——
AT Dy The Mupnstry &
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Adaptive intellivence enters India's medical classrooms

1V] -
ot

Continuted from P& ; s i
or online certifications in —for every Al tool encoun- medicine.

L

‘I‘:l‘hT:JEEI‘\' hfm Cfﬁlﬂbnrate(l healthcare A.I fundamentals  tered, ask: whotrained this Protect the human core —
asthe G sAnEatons S“C_h and data ethics. model? On what popula- bedside manner, empathy,
 the Central Tuberculosis Cross-discipline— collab- tion? What are its failure and complex clinical rea-
D!\nsmn, National Centre for orate with engineering modes? soning are your irreplacea-
Disease Control, CDAC-Mo- and data science peers; the Follow ICMR and NBEMS ble advantages.

*The writer is a Al Leader

hali, ICMR, MeitY, Ministry future is interdisciplinary guidelines —stay current :
of Higher Education, Indian by design. with India's evolvingregu-  driving transformation with
Institute of Science (11S¢), Practice critical appraisal latory framework for Alin products and engineering
and National Health Systems e =
Resource Centre for a variety
of Al projects. The Ministry
has also collaborated with
Wadhwani Al to provide
technical support to the
three COEs. The Ministry
has developed Al solutions,
including the Clinical Deci-
sion Support System (CDSS)
in e-Sanjeevani, a Diabetic
Retinopathy (DR identifica-
tion solution), and the Ab-
normal Chest X-ray Classifier ‘
Model, among others
With AIIMS Delhi, PGIM-
ER Chandigarh, and AIIMS
Rishikesh now designated as
Centres of Excellence for Al
development, the institu-
tional scaffolding is being
erected. For the generation of
students now entering med-
ical colleges, the challenge is
not whether to engage with
Al —that decision has been
made for them by the pace of
clinical adoption.
The challengeis to engage
with it wisely: to develop
the critical appraisal skills
to challenge algorithmic
outputs, the ethical literacy
to protect patient rights, and
the human empathy that no
model can replicate. As the
Philips Future Health Index
noted, 92 per cent of global
healthcare leaders believe
automation is critical to
addressing staff shortages.
But that automation will only
deliver its promise if the hu-
mans working alongside it are
trained to demand accounta-
bility from it.
The medical students of
today carry a stethoscope and
asmartphone. Tomorrow, [
theywill carry the weight
of a healthcare system that
cannot function without them
—or without the Al they have |
learnt to lead. ’ |

What students should do |

now "
Seek formal Al coursework
—electives, workshops,
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has been the drving
force of mankind The
crthusiasts of the Soenees have
cxpenmented mevorably 1o
sovk and imderstand the nuane
o of e on carth and buman

r I The pursuit of exeellence

Tife inself

Ower a pevid of e the
soemees diversifed imovarimes
categaries (o facilitate vesearch
and sty Physics, Chenus
Mathematics and Rinlogy
were identified as the Pure

DECCAN HERALD (P-8), 03 APRIL 2026

ure Sciences: Integrate integrity with intelligence

Sciences, Soon, they became
the cornersione of all scientific
studics. The Bact that fouroneol
six Nobel Laureate awardls biave
been assigned o these haloed
streams speaks mvolimes
about the impact of these sub

jectson the all-rond progress
of e anearth

It is certainly nowonder that
o minds from all ever the
world are introghiced ti these
sithjoets in increasing scales of
difficulty right through their

farmative years, Learners are
farniliarised with the hasie
aspects of pure sciences, their
application and scope. This ha-
sir foundation gives the young
pupils opportunities to defye
deeper inta the area of their

ng minds must stay grounded and §

igentty and integrate it

harness the potential of Al and DS to

t unknown horizons

interest when they pursue
higher educanion,

Different dimensions of
seiences have been concep-
malised, structured and
shaped as courses to cater
to the needs of the industry.
Asaresult, the world has
been populated witha whole
range of professionals like
doctors, engineers, sCentists.
archutects. psychologists, as-
tronomers, mathematcians,

rechnicians among others
who help the world to run on
well-oiled wheels.

What began as a journey of
pure sciences, soon diversi-
fied iself into a plethoraof

application-based learning.
Srudents of each genera-

who chose tostudy the
s for varous reasons
nd themselves discov-
erng vanous shades in the
ing spectrum of scien-
nfic studies. Research based
upgradanons and changes
have been made from time
10 fme.

Today, Artificial Intelli
gence- Al and Data Scienc-
¢s(DS) have aced the race
of scientific progress. Now,
scientists can avail the help
of this novel aspect when
dealing with time consuming
activities like data collection,
caleulations, logistics, docu-
mentatensetal

foP3.
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Al hagonveniently cir-
cumvented the man hours
mwsui in data annlym

eventie need for elaborate
lzborgories by speeding up
cxpermentation. Experi
menigexperiential learning
augmentation of information
predigion of possibilines
and suech other dimensions

Erfrr“ﬂﬂ h have accelerated
imagnation Ma-
rbots hirve been
10 take care of
1 hL’Jp people

Jd:.wkupmmr
ars of I':‘)]

more comfortable
tient world, legving
ut fur fresher
Qegreaes of knowledge and

| morepossibilities for making
lite pmier ang exciting

However, this scenario can-

not by considered as a happy

lntctfnt\
elligence |

ending of a science fiction or
a fairy tale. Actually, science
has reached a point where we
have to be collectively careful
from becoming complacent
users of technology lest we
are enslaved by our very cre-
ation. [tis important to banle
the lurking challenges which
cancorrode creativity, erode
ethics, cat away our efficiency
and decimate our empathy

tu the pointof becoming aull
and vind.

For doing so, young minds
miust stay grounded and
master the essence of pure
seiences intelligently and
integrate it with integrity
1o harness the potennal of
Al znd DS 1o introspect,
mnovate and scout unknown
harizons with seientific spiri
tomake the world a safe and
healthy place to live

Chanakya m his Chanakva
Neethi has encapsulated the
essence of Aland DS i this
verse

“Pustabsthi tu ya vidya
twara hasta gatam dhanam
Earyabale canutpanne e ca

vidya na tad dhanam.”.

Meaning: The knowledge
i the book and money in
anather person's hand can

of no use o you when you
need them

|ntn'pretntiun Snalsn,
Aland DS will lose i far-
Pose and can even become
detrimental to humanity if it

DECCAN HERALD (P-9), 03 APRIL 2026

Young minds must stay g

nded f pure
and integrate it with integrity to harness the potertial of Al and DS to Introspect,
Innovate and scout unknown hortzons

the

tam - Infinite nature of True
knowledge

= Adi Shankaracharyz ar
rved at the understanding
of ) Physics philo-

mn!l;

wused ivationally without
the understanding of the pure
SCIeNCes.

Whenyou delve deeper

into the study of saences,
itis impassible to miss its
metaphysical and spiritual
nature which endeavours to

saphically
find answers tothe unravelled  ® Aristotle wrote extensely
mysteries of life an earth. an the sigmificance of math-
® The Taitareeya Upanishad ematics and phrysics which
says Saryam Jranam Anan- can lead us into the realms

-

of Metaphysics.

“lbert Einstem said “We
<till des st kmow ome thou-
andth of ume percent of
what nature has revealed

10 us.

& Abdul Kalam voched
Science 15 3 beaumful gift to
humanyty. we should not
distortie” w
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ships beyond the earth's gravity. Aocal
Hence the development of ech-

nology in these sectors has gamed

signifu::_mce.ard many countries are

ompeting to bein the f An-
dia too has been making major strides

Careersin Defence

Dr. Ali Khwaja

Bright Indian students now have maiy 0Pparunities

inboth military and civitian sectors, though entry is
highly competitive.

surveillance, drone attacks, surface-

to-air missiles, supersonic jet fighters,

and air-dropping of commandos.

from the battlegrounds 1o Space travel isalso increasing at a

space and technology - elec- rapid pace, and even private players
trom¢ intelligence gathering, satellite  are gearing up 10 send manned space-

and is likely to emerge a5 a leader in
the coming years. .
To understand careersin these
fields, let us delve into the historyand
Jop of the sector:
Initially India was dependenton

ed countries tn
upply i air-
craft, radars, missiles and other high-
tech equipment. Similarly, we did not
hiwe a space programme of our awn,
and our first Cosmonaut Squadron

F efence and warfare has moved

4

REPRESENTATICIAL IMAGE

Leader Rakesh Sharma flew  particularly in the Inlian Air
in a Russian spacecraftin Forceor Indian Navy The
1984, Aircraft industries Indian Naval Acadeny also
like Hindustan Aeronautics  takes cadets throughlEE
(HAL)went throughalong  (Advanced). Most of he oth-
journey of develog era h
‘before they could successful-  various exams condt:ted
Iy manufacture airplanesand by the Union Public £rvice
helicopters. A few reputed Cﬂﬂ}mmulpsc,gw.m:.
instirutions earlier offered Similarly, those wh
coursesin Aeronautical have studied engineeing in
Engineering, but none in various branches areligible
Acrospace Engineering. ta join the three branhes of

Sirnilarly, our Ordinance Military Ihml.]yicunhlm
factories developed and Defence Services Exin
started manufacturing (CDSE)and other exans
various forms of weapons conducted by UPSC, dter

and ammunition, and
Defence Production evolved
asascparate Ministry in the
Government. Subsequently
many reputed foreign com-
panics have setup R&D and
manufacturing units in India,
which are doing very well.
1fyou have a technical bent

which they are traine for
ayearand appointed s
commissioned officer. In
either case they can wrk nll
the age of superannugion,
which has recently ben en
hanced to late-fifties, ‘hose
who take early retirenent
getvery lucrative jobsn the

of mind, are physically fit, civil sector since they e
andareadventurouswitha  been involved in statesfthe-
strong patrioticinclination  art technology, opporinities
to serve the nation, there for higher studies, aneven
arevanous options toserve  foreign missions.
Truitfully while earning a Bovs and girls who b
decentsalary. Bright Indian  studied up to 12th staniard
students now have manyop-  with Marth, Physics an
‘portunities in both miliary Chemistry, and cannour do
and civilian sectors, though  not want to pursue higer
entryishighly competitive,  academics can join the
Let us take the military Armed Forces as*Agnieer,
service first, whereyoucan  non-commissioned for-year
bea Commi d Officer pl afterwheh
starting asa Lieutenantor they are discharged wha
equivalent, and withoppor-  handsome lump-sum py-
tunities to go up tolevel of ment. While in servicehey
Generals, or takevoluntary — can pursue IGNOU's 3ear
retirement after 20yearsof  skillbased Bachelor's kgree
service, specifically for Agnives.
Those who have studied  25% of those who comyete 4

up to 12th with Math, Physics
and Chemistry can aspire to

years successfully are gven
permanent employmet. and

~an ain For hig
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Careersin Defence and Space Technologies

LONnt
e VB0 fTOM

Those whoare not administration, fmance, alfieers who have qualified
Civillan carper scrence students but have logastics, training, transpor nthese vocations
ONe ned nog e ﬂk‘\r{nrtmm and estate management As Tmentioned ahave,
be in the am, 1‘[‘:‘:‘:""‘.\ can find employment in and they canwaork for the entryis highly competitive,
3“-"—“'1'1(““'1[::; ‘I"fﬂiﬂ derospace, aeronautical progress and development — hatifyou o et selected
techmokgy \; Ehrough and defence units which of the nation. Even the youean look forward 1o
tes. ind s M uvers employ many non-technical armed forces employ hoth— very rewarding and fulfilling

Suding the 1T, offer persomnel in arcas such as unmiformed and civilian career. ™

SOURSES 10 Aeronautical as
wellas Aerosnace B ngi-
meenng. Gothrough therr
svllabus and be clear about
the difference between the
two, and which field would
be more interesting for you,
WISST, Indian Institute of
Space Science and Research
[USLAC. N, sponsored by
ISRO. offers B Tech. in Aer-
nspace as well asin ECE Avi-
omics. Admission is through
JEE (Advanced). Indian
Institute of Astrophysics
(11A) Bangalore offers good
post-graduate programs.
115¢ and [ISERs oo are very
200d gateways for students
wanting to make a careerin
space related fields (iiserad-
TUSSION.in).

Many MNCs who have set
up centersin India absorb
technologists from various
fields bothin research and
product development of
aerospace. Many Indian
companies have also made
their mark;, including
Tara Advanced Systems,
Mahindra Aerospace,
Taneja Aerospace, Sam-
tel Avionics, BrahMos
Aerospace. Employment is
also available in HAL, NAL
(National Aerospace Labo- |
ratory). ISRO (Indian Space |
Research Organization),
BEL (Bharat Electronics
Limited), DRDO (Defence
Research and Development

Organization), Bharat
Dynamics, to name a few,
Job openings are generally
announced in the Depan-
ment of Defence Produc-
ton (ddpmod gov.in)

In the Aeronautical
sector, Indiz has been con-
sistently expanding airports
and air services even in
smaller cines and remote ar-
eas. Many professionals are
required ineluding aireraft
MaINtenance engineers, air
traffic controllers, fuel ex-
perts. Propulson Engineer,
Flight Test Engineer, and
Crualiny Inspecuoms \
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“th‘ll n Innovation

Why Agriscience is the New Career Powerhouse

L few monthe ag
\ + 3 clarsroom. kaked

at 2 growp of high sclod
atudents, and sakod them o
ample gueshion

Thma ranmy of voss wambd evey
conader studhving agnaulnne ™

The whene that followed
et st quict 4 was almost
clinical

A e srudenis sanled
awhwardh One: by finally sand
“Maarm. U'm amming for the 1T |
wanyt 1o buibd Al peot dimve 3 trac
tor Agrncubure is for farmers,
meht ™™ Another student added.

Agricutture has become one of the mos

DECCAN HERALD (P-12), 03 APRIL 2026

erifisciplinary Nelds

T drarws From blology. artifkclal Inteiligence, rebatics, elimate
science, penetics and businets. And for students willlng ta look
beyond old stereotypes, that future is hll of opportunities they

“We want something modem
ilata sovence, machine learmin
The huture sstech, nos fams ™

L't Mame them. Thewr an
swers were lonest. But those re-
sponses abso revealed

Mmay never have consldered,

actually losks |ike teslay.
Muost studdents still imagine

aman standing in a fickd with

aplough What they do ne

deeper we have failed o dhow
yeung people what agnculture

satellite fmaging - are already
tramaforming hrvw foml ks grown

The Tutuire ol Farmminig i pei
leveger comfimesd to sedl and fields
T oy Tives b laboratories, data
centies, artup offices, and
rescarch stathons,

And For students willing to
lerbe beyond oled sterentypes. that
Tunuare i full of oggesrinities
ey miay never have considered

realise s that some of the most Feading a Planet Uneer
& A ek oot inth Pressurs
IA 4 rificial ntelll 1
gence, genetic ing.and  the

g to the United Nations,
h dd

reach ncarty 10 bt by 2050
At the came time chmate change
i drerupting the very syitems
that sustamn agriculture Tem
peratiresare rising. Rainfall
patterns are hecoming unpre
dictable, Watee resources are
shrinking.

These are ot problems that
traditional farming methods
alone can solve

18 no langer sim
ply about grewsing more food-1f
8 absout gronwing food smarser
It means using data o predict
«

es, dengning wers

that can survive drought
and developng technol
ogies that reduce water
mage while ncreasing

interdisciplinary fields in
the modern world [t draws
from biology, artificial
mtelligence, el
mate sclence, grnetcs and
business

: B s
For India. the mportance of

delrer Wyper docal wearher
forecasts tadored 1 specs
willages

These compames i
oot ity lor agrvenitun:
Eradiates. They need soh
ware developers, data soen
LSLE. ENTINEEr, cconommn
and enirepremenrs.
Far 3 wudent imterested
i NACVATION or buakding 3
TP, agriculture s quie
ty becomang cne of the mos
excitng froneers.

agriscience s even greater.
[respite rapned urbanisaton
and the growth of technol-
gy agneulure
continues to sustam a large
on of the populanon
Wt:-mulm acrucal
pillar of the economy Yer
ETOTTIIOUS
health. falling groundwater
levels, and the growmg
impact of chimate chan
:nr‘slmrug! of mn!u
tes.
The cncouraging news s
that India has been invesomg
n agricultural soenee for
decades.
The Indtan Counail of
Agncubtural Reseanch
(ICAR) leads a vast network
of researchisnnies and g Engineers are dessuny
nculnural unnersities across verneal xrms mside whan
the coumry Insnmunens bushdings, where vepeniin
suchas PunpabAgneghunal  grow m controlled e
Universary, Tamil Nadu ments under LED bighen;
Ag University, oust sl o sumigi
anxd the Indian / Researchers ane
esearch Instinute in Delhi rculitural w
have long been centres of niter beofucls, brodegrative
MNAID0N plastics and szstunabe
These were the insn- materials, creating nes
rutions that powered the mdustries from what sy
Green Revoh f the o
19608 and 1970, transform- Agnculture s not beon
g Inckia from a food-Jdefi- g high-tech. It alread
aentn. the ¥i phe whawan
world's leadiog agnouliural  thew carevrs to havea
pridducers. mpact on the
Toskay, these same instity— workd, agnscience offen
mons are prepanng for the rare: the chae
et agrcubiunal revsl 0 combune sciennfie m g
ot drven mot onky Ton LY e sovietal ik
by nprowed sevds amd fer- 1 Iy, the bigget
alszers, but by tochnology,  challemge Facwig agro
ustainabibiny and sowntfic  ence tday m not 3 Lack o
reseurch oppOrtuny, It s a Llachol
AW s
whia T Tech Many stumierits andl
o T i M;;t‘\b.ﬂiq.c(mhn oty
T O Al sy n AN COrpor
bl g o loha that many  offices u‘::‘.:‘i“;._..m hlr
students rarely bear about galun o Mygbar The o
Oher the past decade, agriculture as somethas
the couniry hus builione of  traditional aned ouedats!
e wanr 'S st dynamic What they do motseear

Art e sTarTup cvusys
terns. More than a thousand
slartisps Are i working
bt e agricu e using
e hnobegy
Connpaies like Ningacary,
v, AgroStar amd Cro-
plivare buikhng digital plag-
fiorms that cunnect farmers
rrevtly with markets,

unpunr:r:b <hatns, and
e real-thime advisory
STV,

S s b
satelline datn aned arnifical
Inntelbiganee b o
P mpll’:-‘.ulth and proda
yiehl Ohersdevekipsman
irragation syatesis and sol
sernand s Bt el farmiers
comsery winter and opiamise
st o platforms even

the babwiratogyes, reseat
SEres, dine tovhmar
g, s plagtormes s
SRR quicthy peshape
the sectior This peraeie
mewdds W chnge as the s
REVCTALION o wwubul
F:ulnauuhm LT

Bamers. They willtest
EWSTS, engineers, et
DU, Cunders and clima
msRaLrs

The rosss of Agrwulre
will abways rerain o ke
bl But i futuire behings:
thee g v s walling s
reumagine what is posahi

Agnculiure once defingd
o past. Agrisciencewil
efine our funire.

The wrreer s Eafycarin
countefor @



Admin
Typewritten Text
DECCAN HERALD (P-12), 03 APRIL 2026

Admin
Typewritten Text

Admin
Typewritten Text

Admin
Text Box

Admin
Typewritten Text

Admin
Typewritten Text


Civil Services: Therigh

DECCAN HERALD (P-14), 03 APRIL 2026

(" hoosngacareer in 5. Attractve Salary and Perks: TFS) was added later py Features of All India
t Indhan Cmil Servicesis Along with a competitive sala- ‘.:lrklrlrsstl1cgq'uwin;1.2c']|iggfrm H:erm G
r:n e ::‘\I!m: :‘:::‘1755:&?&1 g.‘mﬂ ;cnn[l:ilscrjm-lm environmental conservation Unified Recruitment and
IS (08 s s such as official accommo- 3 5 o [
ine ity sl p:‘n m\g:. and forest management. Training: Recruitment to the
acatalyst and travel allowances
for change 6. Personal Growih: The job |
- in society in offers immense learning
theeraol opportunitics, leadership |
- Artificial In- expeniences, and exposure
telligence. A= tovarious challenges that ‘
anmhgﬂﬂ;:.ﬂ contribute to personal and
or IFS officer, professional development.
ByHarshP  yyyhavethe 7. Nation-Building: Its a career
ApPOTTUnITY that aligns with a sense of
1o mfluence potices, address purpase—serving the couniry
pressing issues, and contribute and its people.

to nation-butlding. This pro-
fession offers unparalieled job
secunity, respect. and personal
growth while g you
1o directly mpact millions of
lives. If vou're driven by the idea
of public service and making a
difference, the Indian Civil Ser-
vices might fust be the perfect
path for you

Also,  career in Indian Civil

Services comes with a wealth

of benefits thar make it highly

desirable. Here are some of the

key perks:

1 Prestigeand Respect: Civil
servants hold posttions of
high esteem in society, gain-
ing immense respect for their
contribunons.

2. Job Securiry: Government
jobs offer unmatched stabil-
1Ty, ensurning a steady career
path even i UNCErTAIN TMES.

3. Infiuence and Impact: As
dectsion-makers and admin-
iserators, cvil servants have
the power to shape policies
and directly address societal
tssues, making atangible
difference.

4. Diverse Opporunities. The
services encompass roles like
JAS, TIPS, and IFS, each with
urigue responsibilities rang-
ing from governance to law
enforcement to diplomacy.

are All India Civil

1. Indian Administrative Service
(IAS)
2. Indian Foreign Service
3. Indian Police Service (IPS)
4. Indian Forest Service (IFS)
5. Indian Accounts and Audit
Services (IAAS)
6. Central Services
These services are consid-
ered the backbone of India’s
administrative machinery and
are responsibie for maintaining
Iaw and order, implementing
government policies, India’s
foreign policy ensuring effective
governance at both the Central
and state levels and global
levels,

Historical Backgrouno

The conceptof All India
Services dates back to the
Eritish Colonial erawhen the
“Indian Civil Service (ICS]”
was established to administer
British [ndia.

After independence, the need
for a unified administrative

framework led to the ereation |

of the Indian Administrative
Service (JAS) and the Indian
Palice Service (IPS) under the

“All India Services Act, 1951 |

The Indian Forest Service

t career choice for you

All-India Services is conducted  Commission (UFSC), Selected

through the “Civil Services

candidates undergo nignrous

Examination (CSE)" organized  trainingat the “Lal Bahadur

by the Union Public Service

Shastri National Acaderny of

2 I

Admimistration (LBSNAA]"In
Mussoarie (for [A5), “Sardar
Vallabhbhai Patel Natonal
Prlice Academy {SVPNPA]”

). and
i Hvdwabad[iu;l]’ )
:;e Indira Gandhi Nal‘\lt"l-?:?iln
Furest!\cademy([G /
Dehradun{for IF¥5).
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DESIGNING FUTURE & CAREER PATH

Fashion Technology & Jewellery Designing are Game-Changers

- "
iy arn s N St Slih orel
L I';:(”.'. tivity arsd crafiam hip With techrology. sustsirabdity sl digh ) plat?
sauilpping students with the ghills nesdad i thriee in s (st el ‘lﬁ:lu:"-“ -:.'h..;...-‘ Iha i try, moser cosurues I
4 e .8

Washwor and seseellen
have alwars e
powertul forms of

ol caprrsseon
From cht humg that
refins porsonality
o jeweliery that redls

sLaTnpET
an o,
adcumsaons i classioens and
W For vinung de
agmers entening the
mdusery, unsderstand-
suwstamatahity

sores of culture g
hew vhongier opticnal,
andd ideaiits, . " |=r\\'1mmr:g \
il ‘-‘\dd‘ £ fundamental dewgn
7 !Ll\cwn fen By Ay prnciple
Sarkhel

wees Today
=r. the iy
paing, through 2 mapor

g conr
global connectnaty

CSTUE AT faImn
mporcance o
mdustres with

fend of armstc and
FSTHS

The tistuon world has never
eenaanc Trends shift
ponstantls, wcnced by
social movements

i and global events
rriakes the current
slarty interesting
rapedly techcdogy s
fuccnmung, prart i the creative

oral et gerien
i ke aned 301
il tson are increasingh
ey b i1 the design and
devriopment of garments

v cTete i
pr TR TImeTE

« and textures

W test designs

'+ angle prece of labric
oot This et cnby speeds up
the prccems bt s reduces
matereal waste

o n bigh-profile

fas bty et and celetr

ety wardrubes, techaole

oy dven design cancepts

i1 bewamangs imare visible
|irge hubal celeb a5 and
Nty ivents aften show-
enperumental couture,
st b ane

with trad

s

e
Fashuon et

s thet elore, Tocus ot
iy o desnm Dt s
Js suach s computes auded

1

e (CALY) dugzital partern
armetit nstruc
meAahan

kg,
o anil tEwtile
Grubenits brarn forw CTEIIVITY
[l ilrt!mulugyunw-nk
fyeer to proeuice designs

by
that are Ixﬂll[lr.n.‘lh'al.lllll
Jiarwrel Bk

Jeweellery dhevign O atarath
|u-.lJu:n;:,uuh-:|lr|-‘\ ilar
directindt Wihibe 1 atinonal
skills ke stone oy, metal
wnrlan.!(n.uluIllny_n i
nany ity

grosducr stderits vy
gl

+ il b
ey g pechingaes
“These folsatln bl Iu.
- comnples
| e with e
i Attt v

l|'|:|[|l"s:ll||llllll W
(it wotdd Bave
iy wisualisr £A7

ey ult

wr factar

o :
st ansd

St
Anuther mag
||-rlm-u--|1|_|1L

sustainability i
||mr.h|npll3'u“_ d‘-;uulhlll'
products ant i
{TRRE
reiiess has
pner=

o e

i et
TCes.

et advan
mages of sudying fashion
technabog or peweliery
desagr s the varcty of ¢

{ career
options wubable Graduates
are not mited 1o becoming.
designers alone :
m“l':q C:Ilt'\lﬂ\'r‘c roles
L as Fashion designers,
Jewellery designers a:d
craftsmun. Partern makers
and garment technologeses,
Fashion styfists. Merchandis
ersand bhuvers. Trend fore-
casters, Fashion marketers
and brand straregists.

Wirh rechnology playing
a larger role in the indusery.
there arealsn m'\»-nppurtﬁ-
Tties erwerang in areas hike
digital fashion desygn, virtual
garment development and
onbne fashion retail.

For many students, entre-
preneurship is also an aftrac
trve path Starmng 2 small
label. launchung a handeraft
ed ewellery brand, or selling
customusedd deagns online
hias Become more accessible
than ever before

L come [“:;11‘ f:“ s
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Slkhya kranti reality check

e DP-SINGH - -
PROFESSOR, SOCIAL WORK DEPT,
PUNJABI UNIVERSITY, PATIALA

elections
! dueinlessthana
year, the Punjab
. gwemment has

W rolled out a pub-
hﬂty mmpa]gn from streets to
pages of newspapers. The scale of
outreach ranges from drugs and cor-
ruption to governance, health and
education. In the education sector,
the flagship slogan ‘sikhya kranti
stands out, projecting a claim of
comprehensive transformation. It is

The initiatives under the 'sikhya
kranti' have largely focussed on
school-level improvements, with
limited reference to higher educa-
tion. A genuine kranti' or revolu-
tion in ‘education would ideally
touch every level — from primary
schools right up to universities,

It should extend to learning out-
comes, institutional capacity and
continuity from schools to higher
education. Progress at one stage
becomes truly effective only
when the next stage is ready to
support and build upon it.

At the schoollevel, a closer look
at enrollment, teacher availabili-
ty, infrastructure and retention
suggests gaps. Despite the gov-
ernment's efforts, the preference
for private schools shows little
sign of decline,

This pattern is not just about
choice, but about perceived quali-

ty of education in government
schools. Recent data indicates a
decline in government school
enrolment, while the transition
from elementary to secondary
classes remains a concern.

Only a limited number of

'schools' report adequate infra- -

structure and access to essential
learning resources.
availability illustrates the gap

‘between policy claims and

ground realities, with many
schools operating with unfilled
vacancies. Uneven deployment
means that staffing shortages
persist in many schools. -

In the college sector, the govern-
ment has introduced programmes
and emphasised skill development.
Yet, structural difficulties persist,
shortages of regular faculty and rely-
ing on temporary teachers.

Sanctioned posts remain

-unfilled, departments operate on

ad hoc arrangements, affecting
academic quality. In aided col-
leges, more than 2,000 of the
mug}ﬂy36005anct10nedteaclung
posts remain vacant.

Also, the disbursement of grants
remains irregular because of
which many colleges operate in
dilapidated buildings with under-
resourced libraries and labs.

A genuine kranti' in
education would
ideally touch every
level — from primary
schools to universities.
ISR WL < A vt RV SRR R Gia

Teacher

Scholarship delays have affected
students from poorer families.
Universities across the state are
facing financial stress. Recruit-
ment of new faculty has been lim-
ited for several years and salaries
or pensions have occasuonally

" faced'délays.”
" While overall educatlon spend-

ing has increased in nominal
terms, a significant portion in uni-
versities goes towards meeting
salary and pension obligations,
leaving relatively less for research,
infrastructure upgrades and new

-academic initiatives.

The combined grant-in-aid to
major public universities leaves
limited room for upgrading labo-
ratories, libraries and research
activity. The recently reported
budget deficit of Rs 125 crore at
Punjabi University highlights the
financial pressures.

Such constraints do not remain
confined to finances alone; they
affect research output, academic
innovation and the ability of insti-

‘tutions to respond to emerging

needs. In such a scenario, the gov-

 ernment's claims of a 'kranti' in

education appear overstated.
These challenges impact the
day-fo-day functioning and per-
ceived reliability of public educa-
tion. 'Sikhya kranti' calls for a

coordinated progress at all levels.

Strengthening human
resources, institutional capacity
and predictable funding remain
essential if these improvements
are to translate into durable aca-
demic outcomes,

- Upgrading schools, developing

schools of eminence, enhancing
infrastructure and strengthening

~ teacher training alone are unlike-

ly to deliver comprehensive trans-
formation. It is balance and depth
of reform that the idea of a 'sikhya
kranti' can find fuller meaning.
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Shashi Warrier

PO b i v A B

ck

The meaning of education:
Full bellies, empty minds?

¥ @-professor friend Raghavan tumed up the other day, looking hungover.
Turned out he wasn't he was merely depressed, so [ brought out some good
Scotch to try to get him at least to talk about whatever troubled him. He had
Just started on his first when Murthy’s infallible nose led him to my house,
hmm'untimledhmduum.mwhﬂemymfemhmtnﬂ'lomﬂlemm

Thesamqsasdjth:‘tdwhimmbmﬂwydidmhjmmmm‘ “The institute where |
tedch part-time,” he explained, finishing a samosa in two large mouthfuls, “has been taken
werbygmwummttymax'smdoaehﬁ“

. 'I‘ha!:hdn‘;seemmunmchnradisastw.and]saldn"unkdo)mhww.'hemtd.
I'I‘heuldmnvmnywastoofarawulninuafmmw]ntltaughtIMdlohe@lhm
mrunmAumrsmm.weMthmmew,mmwm
Sl 1y e e Son e o i e 106, whiperine,

] ; seem to be so to say so. Prita shushed me, w] “Let
him finish, poor guy!” o

asmmyaskedmeqamm that was bothering me. “What's wrong with standards™ he

“Nothing," replied Raghavan, sadly, “if ¢ support learning. "

‘mt’sthammn?"askedl’rin oy

“The university lets me do what I want to do with the course replied Raghavan. “So, I
define the course objectives, design the course, set up the assignments and so on, and give
it to the university... You know, modern communication is quite complicated. You can
\mw,crmakeammmoraﬂiao,orwham.rmmhﬂmmwmmm
mmdunaa.snuienmhawmleamwadaptsﬂmethEnnmsmnhﬂple
you learn to think clearly, your words will take care of themselves. So when they come
mmmwmchmﬂimab}emwmilmmmmrsatﬁmmdmym
ing: thinking clearly.”

“Sounds pood,” said Murthy,

“That's what I thought,” said Raghavan. “Trouble is the external examiners don’t bother
to find out what I'm trying to do, 50 they assess students any way they think fit. So I might
give someone good marks although
they've misspelt a few words but thought
matters through. They deduct marks for
spelling or bad grammar. You see the dif:
ference™

*“Yes," said Prita, “but so what?'

“Well," said Raghavan, "if the differ-
ence between my marks and the external
examiner’s marks is more than 15 per
cent, the paper goes to a third examin- §
er... And that's a person who has no idea
what either I or the regular external
examiner is trying to do. So a student

1 " he asked.
wlnmﬁm‘f have so much
if other o 7
> _alhell 1 tel reading

communication? asked Murthy.

“Yes,” said Raghavan. “They tell you
how to make a good presentation, how to
dress for an interview, how to be ‘posi-
tive', what your body language says
about you, and things like that [ don't
want to teach that I want to teach stu-
dents how to think. | want them totake a
position, anticipate objections, under-
stand an audience, and present an idea
with clarity and force.”

“So?" asked Prita.

“One way todo this," Raghavan said, “is to teach students to Jook at the same thing from
different points of view. Let them think up the positives and negatives on all sides, | like to
mmmwwmmsﬂﬂwmwmmm

“So why can't you do that?” asked Murthy.
university doesn't allow it!" said Raghavan. "This semester, when the uni-
important question asked

“Because the
versity asked me toset the end-semester question-paper, the most
students to compare the pros and cons of two allernatives. There was no clear answer:
MMWWMWW.Smwmmgumm

sitting up straight in outrage, they 2
“Of course not"” said Murthy. *It's only the good universities that they do that. The aver-
age university is an extension of school. You sit in the class, ahsorb what the teacher tells
you, and read the textbooks. When exams come around, you prove that you've done that."
“But the students will be in trouble the first time unymmdﬂhwqmm

and
e e, “ikiin chaat tike tiom make good decisions,
v hovght businessschool,anc therefors universities, iner e s son: (201

“That's not the ides,” said Murthy.
“What do you mean?” asked Prita g
“The average university doesn't teach what it can't test,” said Murthy,
NW‘MN‘E -

Jearn not to have thoughts that can't be graded easily,” sajd urthy.
e walke thinking irelevant,and certty the resultas education™ - MUrY:
umuﬁgnmﬂ‘?gﬁtw
%mmwwwm“mmmmmhm'mm

minds and fill their bellies. ..

Shashi Warrier isan authar and a calumnist
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3R I.Amm ‘Could've been backup like in CBSE' vs ‘Good step for 2-language policy’

Lame duck ofa lgnguage
foraleaner currcm

RASHMI BELUR
RENGALURU DHNS Figures for
2025-26

F he recent and sudden Third No.of

anpouncement language students

the state government Hindi 7.52.000

to do away with the Kannada 11.400

marks svstem for English 32,000
third language subyects in SSLC Urdu 5544
board exams and shifting to sanskrit 5.159 "
grachng svstem has recerved Tulu 845
mixed reachons Konkani 34

Though the private schools Marathi 03
affihated to the state board
have raised obyecoons to the
decIsIon eXpPressing concerns .
from the «gdensr}?mm of Fail percentage up
The numberof students

view, acadermcians, Kannada
Development Authonty and
pro-Kannada actonasts have

failing in third language,
including Hindi, in SSLC
examination isincreasing

welcomed it
They sav that this decision EVery year.
15 the first step towards the In LheZ{:aZI-i-fZSanIIa.Eh - B — ] biis
introduction of two-language exam, a total of 1, - . F = e
policy in the state. s students failed in third lan- with grades and not marks being awarded for third language in the SSLC examination
The reason for private guage (1.48 lakh in Hindi). from the current academic year itself, stakeholders say the decision could
schools ta oppose this decision have been taken after discussing with all concerned.
1s mamnh because of the policies - i
followed by other boards, even at other board schools ;’.he highest m?m isin tllll:jl
especially Central Board for and there is no threat to the 1 ¥ anguage, the board considers
Sri‘onda;'_\ Educaton (CBSE). language of the land. Schools .FI'OD] th]S year lise]f the third language score.
the main competitor for state are teaching Englishalsoasa Asannounced by School from now on will be calcu-
board schools. first or second language as it Education and LiteracyMin- lated for 525 marks instead Disadvantages of grading
“The number of schools affil-  isthe global language. Along ister Madhu Bangarappa of 625, though students will As explained by many teachers,
1ated to the Indian Certificate with this, a third language isa recently, the grading system  write exams for 625. the percentage of students in
of Secondary Educaton (ICSE)  must to foster well-rounded de- for third language will be When asked whetheritis board exams is very important
board is very few in the state, velopment of the child. Instead applicable fromthecurrent  anindication of a two-lan- to get admissions for PUC,
but CBSE schools are ourmain  of shifting to a grading system, year itself. With this, stu- guage policy, the minister “We have seen many students
competitors, This suddendeci-  the government should have dentswillget gradesinstead  said, “Iwill not talk aboutit losing PUC seats because they
sion by the government threat-  reduced the overall marks for of marksin third language.  now.It has to be discussed on fall short by a few percentage
ens the state board schools third language, keepingitasa TheSSLCpasspercentage  alarger platform”. points,” a college principal said.
as there are high chances of back-up subject, like in CBSE". Some said not awarding
migrant population from other He said, before taking the marks for third language, spe-
states, specially Hindi-speaking  decision, the government did detailed guidelinesneedtobe ~ What CBSE follows cially Hindi (as a majority of the
ones, shifting 1o CBSE schools,”  notdiscuss with any of the issued to give clarity. Anofficial  In CBSE, third language helps  state board schools offer Hindi
said the representative of a stakeholders. order should be issued soon,” students enhance overall re-  asthird language) will deprive
private unaided school from “We feel the decision was he said. sults in class 10. Though a third  their competitiveness.
Bengaluru, taken to fullil the demands of a “When the government language is not mandatory, it is “Most competitive exams,

The Associated Manage- particular group of peopleand  gives textbooks, continues a supplement after class 8 and  recruitment exams are in Eng-
ment of Primary and Second- such decisions will turn suicidal — the same teaching, how can if students opt for a third lan-  lish and Hindi. As Englishis not
ary Schools in Karnataka has for the state education system,”  schools claim thatstudentswill ~ guage, it will act like a backupif  that easy for Kannada-medium
submirted a petition 1o Chief headded. lose interestin any language?,”  they score less in any subjectin  state board children, they can

Mimister Siddaramaiah, de- However, developmentaled-  Niranjanaradhya said. board exams. try their luck in Hindi. Also,
manding thar the government  vcationist V P Niranjanaradhya The educationist said that Inclass 10, if astudent failsin  there are exams which are only
drop the decision. said this decision was the first the state education policy first or second language, marks  in Hindi, especially in banking
step to implement a two-lan- (SEP) commission had also of third language will be consid-  and defence sectors. There, our
recommended the implemen- ered. youths will lose opportunities;”
Even if they have passed said the head of a leading com-

D Shashi Kumar, general sec-
retary of the Association, said,
“Kannada is mandatory first or

second language in the state,

guage policy.
“The government has made

avery good decision. But

tation of a two-language policy
for students.

first and second language, and

petitive exams training centre.
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PM seeks varsity role in

BASANT KUMAR
MOHANTY

New Delhi: Prime Minister
Narendra Modi wants univer-
sities to get involved in various
government surveys and to re-
view their journalism courses
“to make them more effective”,
an education ministry letter
forwarded to all vice-chancel-
lors says.
It does not explain what
specific changes, if any, to the
journalism courses the Prime
Minister wants or why and in
what capacity the universities
should associate themselves
with surveys.
Following education min-
istry instructions, University
| Grants Commission secretary
Manish R. Joshi wrote to all
| vice-chancellors about this
on March 23. Attached with
his letter was a letter from
the ministry, issued under

the subject line “Suggestion
of Hon'ble Prime Minister re-
garding association of HEIs
with surveys and review of
journalism syllabus”.

“Universities and High-

er Educational Institutions
(HEIs) may be associated on a
challenge mode with various
surveys being conducted by
Government of India, Minis-
tries/ Departments (such as
MoSPI, MoHFW, etc). They
may even be entrusted with
the responsibility of under-
taking certain surveys,” the
ministry letter said.

The National Sample Sur-
vey Office under the ministry
of statistics and programme
implementation conducts pe-
riodic national surveys on the
employment or industrial sit-
uation, spending patterns and
other subjects. The ministry
of health and family welfare
conducts the National Fam-

TELEGRAPH (P-4), 05 APRIL 2026

ily Health Survey. “Syllabus
in Journalism course may be
reviewed to make them more
effective. UGC & AICTE are
requested to issue suitable ad-
visories to institutions under
your jurisdiction regarding
the same matter,” the ministry
letter said.

While the UGC regulates
general courses, the AICTE
regulates technical courses
such as engineering, manage-
ment and pharmacy.

The letter does not specify
whether students of all or cer-
tain specific courses should
join the surveys, and whether
they should be doing fieldwork
or analysis or both.

Academic and former UGC
vice-chairperson Bhushan
Patwardhan welcomed the di-
rective to review journalism
syllabuses while suggesting
that all higher-study courses
undergo similar reviews to im-

the true picture of society....
With time, the syllabus should
be revised,” Patwardhan said,
without elaboration.

He said the quality of high-
er education was falling in
general, one key reason being
the “quality of content”.

“The syllabuses of all
courses should be revised,”
he said. Patwardhan advocat-
ed the implementation of the
UGC Quality Mandate of 2021
that emphasised teacher frain-
ing, faculty development pro-
grammes, accreditation and
assessment of institutions,
examination reforms and in-
dusfry linkage.

P.C. Mohanan, former
acting chairperson of the Na-
tional Statistical Commission,
expressed scepticism about
the deployment of university
students in government sur-

govt surveys

prove their quality. “Journal-
ism is supposed to bring out

veys, saving they lacked the
expertise. However, he said.
universities can revise their
svllabuses to include survey
methodologies and findings.
“Universities can popular-
ise survey and survey data.
This will help get students
ready to pursue careers in
survey projects,” he said. “The
statistics courses in univer-
sities currently teach mainly
mathematical concepts. Their
syllabus should be revised to
add more content on survey
design, implementation, and
data processing and analysis.
Students of disciplines like
economics, sociology and sim-
ilar subjects can be sensitised
on data interpretation.”
Amitabh Panda, former
NSSO additional director-gen-
eral, advocated a middle path
— that of training students in
survey techniques before let-
ting them join such exercises.
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Value of
conscientiousness

What educators and students can learn from
the International Day of Conscience (April 5)

Walk for Peace by the
Dhammacetiya monks and
their dog, Aloka, in the U.S.
Juxtaposed, however, are
video games, media, and
social media, comprising
violence in different for-
mats, in different genres,
and spread across local to
international locations ge-
ographically.

In contemporary educa-
tion, the unethical use of
generative Artificial Intelli-
gence (Al) in research and

assessment in

higher education and PK-12
schools respectively begs
the need for conscientious
individuals. When violent
and/or dishonest means
are normalised and begin
to replace basic human va-
lues, it becomes impera-
tive to make the Interna-
tional Day of Conscience
more relevant and deliber-
ate than ever in education-
al institutions.

For educators

What can educators do in

their spheres of influence

to encourage students to
become conscien-

tous  indivi-

- service-learning,

duals and citizens? While
the cliched phrase in edu-
cation states that “Values
are to be caught, not just
taught”, there is value in
both. Educators ¢an teéach
students about conscience
via the three hats they
wear; the unique positions
that they hold, their sub-
jects, and teaching courses
such as value education,
global
perspectives, life skills, and
the like. Subjects other
than languages or Social
Science teach values.
Sciences, Maths, and so on
possess inherent potential
to teach about
conscientiousness.
Typically, students look
up to teachers who teach,
grade, and mentor con-
scientiously. Experiences
have shown that stu-
dents who want to
take it easy, who see
a conscientious
teacher as “strict
to work with”,
and who
“hang out”
with educa-
tors  who
provide fun
sans con-
scientious-
ness turn
around
when
and

o | =

life
age
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teach them hard lessons.
There is no doubt that con-
scientious teachers leave
an indelible mark on the
minds of their students.

For students

What can students do in
their spheres of influence
to become conscientious
individuals? A student's
ability to recognise and
respond to the needs of
those in the margins is a
hallmark of conscientious-
ness. The act of giving is
not confined to monetary
donations; it extends to
skill and time that students
can give in service to

Conscientiously using
the planet’s resources and
living in harmony with na-
ture are crucial today.
Peace and partnerships are
vital to a smoothly func-
tioning society. Engaging
with civility in “difficult
dialogues” can foster
peaceful relations and
understanding.

Everyday life happens in
the context of language, so-
cial and emotional interac-
tions and is necessary even
for professional settings.

The lesson from the
marshmallow experiment
can be extrapolated to
leading a conscientious
life. In the 1960-70s, Wal-
ter Mischel, a professor of
psychology at the US’
Stanford University, stu-
died how the self-control
skills of four year olds
could relate to future suc-
cess, Children were of
fered a choice of “one
marshmallow now or two
marshmallows if they
waited for 15 minutes”.
Follow-up studies found

e, 0 . |

that children who had
waited for the second
marshmallow by exercis-
ing self-control had ob-
tained higher scores, had
fewer health issues, and
were better in social skills
and stress response.

Taking short cuts sel-
dom leads to permanent
solutions and success! Con-
flict resolution and com-
munity engagement ought
to go beyond requisites for
credits, college admis-
sions, and job CVs.

The art and science of
self-reflection is a must for
educators, students, and

everyone. Self-reflection
can make a person deeply
conscientious. Journalling
should not become a mere
check in the checklist for
“Becoming a More Produc-
tive Person." Reflection
and journalling must pave
the way for greater em-

pathy and
conscientiousness.
One day of observing the

International Day of Con-
science is not a panacea.
Conscientiousness, when
deeply rooted in indivi-
duals, can help transform
the collective. This needs
application of critical think-

ing and deliberate action.
Conscientious families,
neighbourhoods,  com-
munities, academics, busi-
nesses, and other social in-
stitutions are the bases for
a healthy world. Educa-
tional institutions can use
the International Day of
Conscience as a spring-
board to recommit to being
more and more conscien-
tious, and to spread the
word and deed in the
community.
The writer is a retired associate
professor, Education and

Peychological Sciences, Christ
Unjversity, Bengaluru.
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Weneedtofind
ways to make

Indian languages
talk to each other

PEGGY MOHAN

CROLLING THROUGH my internet feedsone mom-

ing, I happened upona video interview with an Ira-

nian woman, a legal scholar who had previously

been astudent at Yale University in the US, saying

that she made the decision to leave North America
and retumn to Iran to be “freer” to do her research. As an aca-
demic, she said, she wanted to help “relocate knowledge pro-
duction” and be among Iranians “inside”, so that they would
no longer have to understand themselves through the lens of
the outside world.

When one reads of public figures in Iran, one often hears
of how educated they are, with postgraduate degrees and pub-
lications. So 1 searched out the books by Ali Ardashir Larijani,
secretary of the Supreme National Security Council, whowas
killed in atargeted assassination in March 2026. They were all
in Farsi. The philosophical issues he discussed, and for which
he was famous, were part of a discourse that was happening
in Iran in Farsi. Not only were his writings accessible toordi-
nary Iranians, they were also already part of 3 national con-
versation about these issues.

When wewrite in English in India and think our booksare .
doing well, we have no idea how muich better book sales are
in places like China or Iran, where the penetration gpes far
beyond the tiny layer of population that reads English with-
out dictionaries close at hand. All this time, publishers in
India have assumed that the things we write about in English :
would not be of interest to the people who don't know English
and depend for their reading on what is written inIndian lan-
guages. But in the last few years, there has been a charge.

All of a sudden, there is a rising demand for some of these
books to be translated into Indian languages, a demand not

coming fromthe gov ,or publishers with theireyeson
the bottom line, but from readers. Small publishing houses
and ick translators are now approaching fuswho
writein English for permission to translate our books into vari-

ous Indian languages.

We do not need to
“awaken" Indiansoutsidethe
citadel of English to all that
they are missing: They areap-
proaching us on their own to
find out. Therels nowa hug
demand for translation, and
the right peopleto dothisare,
ironically, the same students
in our universities who are
being told that without Eng-

degrees in Indian languages,
or In subjects taught with In-
dian languages as the
medium of instruction. As it
happens, they are exactly who we need for the mammoth task
of translation that would integrate the rest of our society into
“knowledge production”,

What would it take for India, with our many languages and
different scripts, to have a robust “Indosphere”, where, like in
China, a mind-boggling 900 million internet users would com-
municate everyday to link this diverse land and build an open-
ended future? The simple answer is a home-grown Al focused
notpnumladngfmm English into Indian languages, or from
individual Indian languages into English, but on translating
input in any written Indian language into output in any other
written Indian language In real time, Where Indian languages
would, at last, be “talking to each other”,

This is not adifficult proposition, nor is it anywhere near
as computationally heavy of energy-consuming as the Al
that is required for mass survelllance and military applica-
tions. And far from causing ployment, itwould actually
add to job opportunities by creating a whole.new employ-
ment stream, one that specifically seeks out the sort of In-
dians who know Indian languages best, to use them as trans-
lators, revisors of Al-translated text, and as the designers of
the system itself.

It is not that Iranians and Chinese are vastly more intelli-
gent than us, It is simply that Iran and China have been using
their human resources more efficiently. India is like a car that
Isunableto fireonallits cylinders, and must watch the others
racingahead despite all our best efforts, Whenall of our popu-
lation is able to participate in “knowledge production™ we will ;
pick up speed and move forward to take our place in the
coming Asian century.

Mohan is a linguist who umesumheh{stmafﬁcﬂanw: :
Her farthcoming book, Framing The Future, will appear as a
Penguin publication in September 2026
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Humble leaders
invariably shape
cultureinways that
loud, ego-driven
leadership cannot,
writesJohnJ

Kennedy

any of us easily fall for the

stereotype that great leaders

must necessarily be towering

personalities. We think they
must be bold, assertive, and endlessly
confident. How often have we imagined
our leaders as people who make their
presence feltand push their teams
forward with sheer force of will! How-
ever, once we go past that perception,
we realise that what truly strengthens
teams and keeps institutions thriving is
something far more powerful than any
of these: humility, asimple yet difficult
virtue to practise.

Research has shown that humble
leaders invariably shape culture inways
that loud, ego-driven leadership cannot.
In fact, the influence of humility extends

ol ] 1a—
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Leadingsoftly with humility

across various sectors, from classrooms
and hospitals to corporate offices and
public institutions, creating workplaces
where people feel respected, motivated,
and capable of delivering their best
work.

Two important myths to be discarded
while discussing humble leadership.
The firstis the notion that humility
inleadershipis a weakness, Or thatit
reflectsindecisiveness; worse, such
leaders lack ambition. In contrast,
humbleleadersare grounded in the
profound truth that they are learning
and not omniscient.

Inother words, a humble leader
is aware that every team member is
unique and bringssomething valuable
tothe table. Such leaders also recognise

that listening is often more important
than speaking,. Because, for theselead-
ers, feedbackis not athreatbuta valua-
ble gift. They would always share credit,
welcome honest conversations, and
even encourage members to challenge
their ideas. Mostimportantly, they feel
no need to dominate the spotlight. They
create space for others to shine.

The positive impact humble leaders
have on daily work isimpossible to
ignore. People working under such
leaders report feeling heard, valued,
and supported. They feel confident
enoughtoshare ideas, participate fully,
and acknowledge their errors without
hesitation. Fear, authority,and pressure
are tools these leaders never use, They
strive to create a space centred on frust

that gradually tr into g
ful engagement, ultimately providing
satisfaction to employees. Naturally,

therefore, insuchworkspaces, notime

iswasted either indefending oneself
orinimpressing anyone. These spaces
become truly open, collaborative, and
innovative.

Needless to say, this kind of openness

alsoinspirescreativity. When ego and
tight control are set aside, people think
more freely, and solutions emerge
through collective effort rather than
from individuals working alone. It is
insuch a setting that real innovation
begins to blossomn.

Byworking, learning, and growing

and a sense of belonging. No wonder
employees stay longer in such spaces.
The simple reasonis they feel supported
and valued.

Today's workspaces are very diverse.
The problems encountered are so
complex that the leader alone cannot
provide solutions. The all-knowing,
towering leader myth, therefore, needs
tobe busted. True leadership is no
longer about being the strongest or the

loudest. It's about helping others believe
in themselves and grow. A leader who
can honestly say “I don’t know" and is
willing to learn from the team is the
need of the hour.
The second myth to be dispelled is

together, these teams are swengthened  that humility is something people are

and become adaptable. In fact, even
indifficult situations, they stay steady,
confidentin the power of joint prob-
lem-solving.

Hummnility, it must be remembered, is

born with. Studies have shown thatitis
something leaders develop over time

by trying, learning, and practising. By
asking for honest feedback, owmning
up tomistakes, and ensuring that the

notjust a soft, feel-goodideameantonly  people who do the heavy lifting receive

for ethical debates, butithasa direct
impact on results. Leaders who remain
humble would never shy away from

the credit, the leader martures.
‘When leaders listen closely, stay pres-
ent, and treat their team as partners, the

feedback. They remain open tolearning  culturearound them slowly changes.
and can handle uncertainty with greater  Trust grows stronger. People feel more
clarity because they areunburdened by invested in their work, and the institu-
ego. They admit to mistakes and tend tion becomes their second homein the
to recover faster from setbacks because

their focusis on learning rather than
blaming others.

A humble leader continually learns
and adapts, which in turn encourages
the team to grow in the same way.
Such leaders help all types of institu-
tions grow by building respect, trust,

real sense, Let's not forget that what
gives organisations their strength, their
continuity, and perhaps even their soul
are these quieter qualities, rather than
the dramatic speeches or grand displays
of authority.

(The author is an educator with over
three decades of leadership experience)
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Fresh courses,

SUBHANKAR
CHOWDHURY

| Calcutta: Behala College,

which gained autonomous
status last vear, will admit
students at the undergraduate
level independently from the
2026-27 academic year, step-
ping away from the state-run
centralised admission portal.
The college could not
admit students independently
last year because undergrad-
uate admissions had already
begun by the time the college

gained autonomy from the
UGC, despite alleged resist-
ance from the CU.

“Like St Xavier’s College
and the autonomous colleg-
es under RKM, we will start
our admission process once
the Plus II board results are
out,” principal Sudip Kumar
Chakrabarty said.

Last year, the centralised
admission portal became
operational one and a half
months after the publication
of the Plus II board results
in May, triggering protests

TELEGRAPH (P-7), 07 APRIL 2026

from colleges, many of which
blamed the delay for not being
able to attract bright students.

This year, Behala College
is introducing a BBA (Bach-

elor of Business Administra-
tion) programme at the under-
graduate level.

“We have the necessary ap-
proval from the AICTE. We are
working on a plan to introduce
programmes in artificial intel-
ligence and web designing from
2026-27,” the principal said.

The college plans to in-
troduce a three-year under-

graduate law programme and
a certificate course in drone
technology.

Behala College is cam-
paigning on social media plat-
forms such as YouTube and In-
stagram, announcing that it is
embarking on its autonomous
journey. It plans to put up plac-
ards outside schools so that stu-
dents who have written their
school-leaving examinations
are aware that the college will
now admit students on its own.

After obtaining auton-
omy last year, the college

A== | r( 7 5

new era for Behala College

constituted its own boards of
studies, which oversaw the
programmes and moderated
question papers and evaluated
answer scripts.
“One of the reasons why

we are seeking to expand by
introducing courses like the
BBA and web designing, is be-
cause these are the courses in

sync with time and a must to

attract bright students. Tradi-

tional courses do not attract
bright students anymore,”
said Sharmila Mitra, the for-

mer principal of the college.
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M. Srinivas

Director of All

India Institute

of Medical
Sciences, Delhi
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Standing for medical science, together with AIIMS'

Democratising world-class healthcare by expanding medical education, correcting regional imbalances, and ensuring accessible, affordable, and equitable care for all Indians

or over a billion Indians,

world-class healthcare is

no longer " a distant

dream centred in New
Delhi; it is now a reality, claser to
their homes. Over the past de-
cade, the Government of India has
pursued a coherent strategy to
make healthcare accessible, affor-
dable, and consistent for every In-
dian, irrespective of where they
live. This transformation marks a
shift from a model in which medi-
cal excellence, the beacon of
hope, was concentrated in one ci-
ty to one in which it is distributed
across every region, working as a
unified national system.

Medical education

The journey toward equitable
healthcare begins with the crea-
tors of care — our doctors. India
has witnessed a rapid expansion
in medical education infrastruc-
ture to meet the needs of the coun-
try. Since 2014, MBBS seats across
India have surged from around
50,000 to approximately
1,20,000. Similarly, postgraduate

seats have expanded from around
30,000 to roughly 80,000. By sig-
nificantly increasing the number
of medical colleges and specialty
seats, the government has ensured
a steady pipeline of healthcare
professionals.

The instrument of this structu-
ral transformation is the Pradhan
Mantri Swasthya Suraksha Yojana
(PMSSY). Launched with the expli-
cit mandate of correcting regional
imbalances in tertiary healthcare,
PMSSY has gained unprecedented
momentum since 2014, Of the 22
AIIMS approved under the
scheme, the majority were sanc-
tioned and operationalised in the
last decade.

The strategy was clear: esta-
blish institutions of the highest na-
tional standing in regions that
needed them most. These are not
mere satellite campuses; each is
an Institute of National Impor-
tance (INI), mandated to deliver
world-class clinical care, educa-
tion, and research, the trinity mis-
sion of AIIMS.

The impact on patient care has

By sngmhcantly increasing the number of medical r.o%lega and specialty seats, the
government has ensured a steady pipeline of healthcare professionals. GETTY IMAGES

been staggering. In the last few
years alone, the new AIIMS have
collectively treated crores of out-
patients anid millions of inpatients.
AIIMS New Delhi, the first ATIMS,
recorded approximately 50 lakh
OPD consultations in a single year.
Services that once required pa-
tients to travel hundreds of kilo-
metres are now available locally.
This has led to a substantial reduc-
tion in Out-of-Pocket Expenditure
(OOPE), preventing millions of fa-

milies from falling into poverty
due to catastrophic health costs,
The AIIMS expansion sits within
a broader architecture of reform.
While AIIMS ensures the availabil-
ity of care, Ayushman Bharat PM-
JAY guarantees affordability by
providing financial protection to
over 55 crore citizens. Comple-
menting this is the Ayushman Bha-
rat Digital Health Mission (ABDM).
The new AIIMS institutions
have consistently topped the

charts for the highest ABHA (Ay- | This framework formalises joint
ushman Bharat Health Account) | clinical trials and shared patient
registrations and have utilised the | data focused on India’s specific

“Scan and Share” facility toreduce | epidemiological priorities, cancer,
wait times, ensuring that patients’ | metabolic disorders and the inte-
health records follow them seam- gration of Al in medicine.
lessly across the country.

The evolution of these institutes | Government commitment

is supported by a unique “hand- | With an allocation of around
holding” model. AIIMS New Delhi, | 11,000 crore for PMSSY in the Un-
as the “Mother AIIMS,” has played | ion Budget 2026-27, the commit-
a pivotal role in men- ment to health remains
toring new institutions, steadfast. The Govern-
supporting them in es- EJ 0} WI_OR‘%:?{! ment of India is not
tablishment, recruit- [’) AV merely expanding ser-
ment, teaching, learn- ; vices; it is democratis-
ing, and fostering ing tertiary medical
research collaboration. services. This is what

This ensures that the
“AlIMS Brand” of ex-
cellence is maintained
and the “AlIMS work culture” is
propagated.

This collaboration reached a
milestone in January 2026, when
directors and deans from all oper-
ational AIIMS gathered at AIIMS
New Delhi to sign a Memorandum
of Understanding establishing the
Pan-AIIMS Research Consortium.

equitable healthcare
looks like in practice —
a system where the
quahty of care is determined by
clinical need, not by a patient’s ge-
ographical location or income. Al-
IMS New Delhi, supported by the
government’s annual budget of
around 5,500 crore, continues
the legacy of the trinity mission:
patient care, medical education,
and medical research.

W-7{"1)
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Are students ready for CBSE’s Al push?

The CBSE curriculum on Computational Thinking and Al aims to build foundational computational skills. However, concerns remain over the extent of students’
grade-appropriate cognitive abilities, which are prerequisites for all subjects. A child who cannot read at grade level is likely to face challenges with Al learning too

EXPLAINER

AasifIgbal |.
The story so far:

n April 1, 2026, Union
Education Minister

Dharmendra Pradhan
launched a new CBSE

curriculum on Computational Thinking
and Artificial Intelligence for students
from Classes 3 to 8.

How does the curriculum build Al
knowledge among children?
For Classes 3 to 5, there is no Al content.
The focus is entirely on Computational
Thinking (CT): pattern recognition,
decomposition, abstract thinking, and
algorithmic reasoning. These skills are not
taught as a separate subject. They are
embedded into subjects such as
Mathematics and The World Around Us
(TWAL), through worksheets and
activity-based resource books. Fifty hours
are allocated annually. '
Al enters in Class 6. Students are
introduced to foundational Al literacy
alongside advanced CT skills. By Class 8,
the curriculum covers the Al project
lifecycle, data fairness, and real-world
applications. One hundred hours are
allocated annually for Classes 6 to 8.
Throughout, the curriculum avoids
dependence on any specific platform or
device. Unplugged learning is built-in for
schools with limited infrastructure.

How does the curriculum intend to
achieve its goal?

The initiative is designed to develop
foundational computational thinking
skills: logical reasoning, problem-solving,
and pattern recognition. It will familiarise
students with the role of artificial
intelligence in everyday life, starting from
the 2026-27 academic session.

The curriculum document states that
learning standards for CT are integrated
into Mathematics, Science, Language, and
-Social Sciences in the lower classes. CT is

o e TS .-,_'.‘.__

Classroom goals: The leaming outcomes for Classes

3to 5include: solving puzzles and daily-life

problems through visual representations and analysing given information. GETTY IMAGES

not a standalone subject sitting beside
language. It is designéd to be delivered
through language. The resource boak for
Classes 3 to 5 consists of additional
questions and activities embedded into
existing textbook chapters. Every puzzle,
pattern exercise, and decomposition task
is mediated through text that a child must
read, interpret, and respond to in writing.

The learning outcomes for Classes 3 to
5 include: solving puzzles and daily-life '
problems through visual representations,
interpreting texts, and analysing given
information. The assessments for this
stage include written tests involving CT
questions and puzzles, group activities,
and teacher observation journals.

Are our students prepared for it?
Meaningful learning is based on LSRW —
Listening, Speaking, Reading, Writing. *
These are not soft skills. They are the
cognitive infrastructure through which a
student processes information, builds
understanding, and communicates

thought. Every subject sits on top of this
foundation. So does Computational
Thinking and Al

The CT curriculum for Classes 3 to 5 is,
at its core, a literacy instrument. A child
who cannot read at grade level will not
experience it as a thinking exercise. They
may experience it as a reading barrier.

The Annual Status of Education Report
2024 (ASER), published by Pratham,
surveys children across rural India. More
than half of Class 5 children in
government schools cannot read a Class
2-level text. The ASER reading task has
remained unchanged since 2006: can a
child read a simple story written for a
seven-year-old? After five years of
schooling, more than half of Class 5
children cannot clear that bar.

It can be argued that the domain'of
CBSE is largely urban, and private school
students will not have too many
problems, But the PARAKH Rashtriya
Sarvekshan 2024, the Ministry of -
Education’s own national assessment goes

against that, The survey covered nearly 23
lakh students across approximately
88,000 schools, including government,
aided, and private schools. At Grade 3
level, urban and suburban students in
private schools fared poorly compared to
their rural counterparts. Students in State
government schools scored higher in both
Language and Mathematics. The students
walking into CBSE classrooms this
academic year are not exempt from this
crisis. They are in the middle of it.

‘What are the challenges?

The CT curriculum’s aims state that it
seeks to develop cognitive capacities:
logical thinking, critical thinking, and
analytical reasoning. These depend on
comprehension as'a prerequisite.
in a child who cannot understand the text

ting the reasoning task.

At Class 6, for instance, CT assessments
move to project presentations, reflective
Teachers are expected to create rubrics to
evaluate student ce. This is
where Al concepts are also introduced for
the first ime. A child who spent Classes 3
to 5 struggling to read the CT resource
book will arrive at Class 6 without the
computational thinking foundations those
years were supposed to build. The
pipeline breaks quietly, and it breaks
early. We will discover the failure at Class
6, the same way we discovered the

reading failure through ASER: through
data.
The curriculum document alsopots’

that from Class 6 onwards, evaluations

will focus on project presentations and
assigned tasks. Each of these requires a
level of written and oral articulation that
is built on years of strong LSRW practice.
Without that practice, the assessments
become a test of literacy deficits rather
than computational thinking ability.
(Aasif Iqbal . is an author, educator, and
former COO of iamneo Edutech Private
Limited. He has served for 15 yearsin the
technology and education sector. Views
expressed are personal.)

THE GIST

v

On April 1, Union Education
Minister Dharmendra Pradhan
launched a new CBSE
curriculum on Computational
Thinking and Al for students
from Classes 3 to 8.

v

For Classes 3 to 5, the skills are
embedded into existing
subjects. From Class 6
onwards, students are
introduced to foundational Al
and advanced CT skills. By
Class 8, the curriculuny covers

" the Al project lifecycle, data

faimess, and real-world
applications.
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DR T SENTHIL SIVA
SUBRAMANIAN

India has moved into the space of computa-
tional era in 2ist century. Today there is a
great demand for talented youth to perform
and manage routine tasks at home which pre-
pares them to solve complex assignments at
the workplace. India needs youth to be self-
driven, curious learners, problem solvers, con-
scious towards their duties and mostimpor-
tantly responsible for the

PIONEER (P-11), 07 APRIL 2026

India’s powerful educational practices push youth with momentum

even schools are preparing the students to
make a journey from classroom to board-
rooms through making them deliver sem-
inars/talks and model making on current
trends and technologies. Educational insti-
tutions across our nation are practicing
workbased skills through firsthand expe-
riential learning so called work experience
laboratory learning like clay modeling,
candle making, craft work, painting.
Most importantly it makes young students
adapt to the mantra: learn by doing
(Kar Ke Seekna ).

The schools of today are enabling the stu-
dents to choose Sanskrit, music, languages
and drawing as open

society and nation. Overall,
our nation needs holistic
thinkers and implement them |
successfully with optimized |
resources and infrastructure. A |
holistic development of youth
meets the objectives of Viksit

The Pionse

ARTIFICINAL
INTELLIGENCE

elective subjects in
addition to their
science subjects. This
develops holistic devel-
opment among the stu-
dents. Schools of
modern age are giving

Bharat@z047.

India is preparing ltselfagamst the local and
global challenges through imbibing various
educational framework models which is
being practiced successfully across institu-
tions starting from schools.

Comprehensive and Holistic approach:
Leam by Doing (Kar Ke Seekna )

National Educational Policy 2020 being a rev-
olutionary educational framework ‘intro-
duced in India five years before, bridges the
gap between learning and practice. We are
steadily and swiftly implementing the best
practices of our National Education Policy
2020 which starts from school to higher edu-
cation through national qualification frame-
work: School (Level 1to 4) and higher educa-
tion framework (4.5 to 8).

The modern age best practices in institu-
tions reinvents the education systems in India.
Additionally, educational institutions, espe-
cially schools of today, are making the stu-
dents perform daily home assignments
[DHAs], everyday class tests [ class
Assignments [CAs]. Schools are even prepar-
ing to implement the best practices of “OPEN
BOOK EXAMINATION.” |

These exercises consciously prepare the
students to follow disciplined and metic-
ulous routine learning practices. Today

opportunities for social
service, winter/[summer camps, NSS and
NCC, perform regular activities through
student clubs.

The students are trained to tinker at
various real-world problem statements and
design small skillbased science projects
which create a culture of skill-based learning.
The best working example is the Atal
Tinkering labs established under Atal
Innovation Mission by Niti Aayog.

Ministry of Skill Development and
Entrepreneurship, Government of India is cre-
ating ample opportunities to explore the
student's inner talents through making the
students to participate in the World Skills
Competition conducted annually which
involves the process of making the student
to take theoretical and practical tests in dif-
ferent traits at the industrial training institutes
which are conducted across PAN India. It
focuses on:

@ Construction and Building Technology
® Creative Arts and Fashion

@ Information and Communication
Technology

@ Manufacturing and Engineering
Technology

@ Social and Personal Services
® Transportation and Logistics.

The world skill competition follows the
guidelines of OECD (Organization for
Economic Cooperation and Development)
which includes organising work and self-man-
agement, time management, problem
solving, innovation and creativity, team
building and most importantly the collabo-
rative and cooperative efforts making.

Preparing Next Generation Youth
for Viksit Bharat@2047

Ministry of Education, Government of India
has successfully launched the pathbreaking
First-ofits kind course curriculum on compu-
tational thinking and Artificial intelligence for
classes starting from third to eighth standard.
Itclearly follows the guidelines of innovative
teaching and learning pedagogy of National
Educational Policy 2020. The revolutionary
curriculum aligns it with National Curriculum
Framework for School Education. The core
curriculum recommends 50 hours and one
hundred hours of learning for class 3-5 and
6-8, respectively.

India is preparing the youth to be the next
generation leaders in technology by integrat-

ing the strong mantra ‘Al in Education’ and
‘Al for Education.” The Central Board of
Secondary Education

has played a vital role in changing the
dimensions of thinking practices of students
by making them to be ‘Al-Ready Learners. The

.computational thinking concept is a subset

of subjects like The World Around Us (TWAS)
and mathematics underlying the principles
of learning through workbooks.

A step-by-step approach is being
adapted in the learning pedagogy In
schools starting from worksheets based on
games, puzzles in class third leading to
solving real-world problems in class
eighth through computation and Al
approach. The younger generation will
rewirefrewrite and code/decode real-
time complex problems leading to build-
ing Al enabled Community and Al integrat-
ed Society. India has made a bold step by
making ‘Al for ALL.

Author Is Head Instimte Industry Interface Program
Hindustan College of Science and
Technology, Mathura
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he interim stay by the
Supreme Court on the
UGC Promotion of
Equity in Higher
Education Institutions Regulation,
g 2026, as reported by the Supreme
Court Observer, arrives at a pivotal
moment. These regulations
emerged from Abeda Salim Tadvi v
Union of India, a pending case
before the Supreme Court
» concerning caste-based
discrimination and student
suicides in higher educational
! institutions. The case highlights
institutional failures in creating an
' When discussing caste
discrimination in higher
g education, it is essential to clarify

what is being addressed. The 2026

regulations under 3(c) define

1 “caste-based discrimination” as
discrimination based on caste or
tribe against members of the
Scheduled Castes, the Scheduled
Tribes, and Other Backward
Classes. This specificity is not
exclusionary; rather, it is
necessary to recognise caste as a
continuing structure of
marginalisation rather than
isolated incidents.

Why neutrality fails

The definition has been criticised
for excluding ‘general category’
students, with suggestions to
adopt a caste-neutral definition
that includes them, in line with
Article 14-of the Constitution,
which guarantees equality before
the law. However, this reasoning
misunderstands both how caste
discrimination operates in
practice and how equality is
understood under the
Constitution.

The Constitution does not
mandate an abstract,
one-size-fits-all neutrality. Article
15 not only prohibits
discrimination but also empowers
the State to make “special
provisions” for socially and
educationally backward classes,
SCs and STs to ensure substantive
equality. Equality, in this
framework, is substantive rather
than formal.

equal and inclusive learning space.

HINDU (P-10), 08 APRIL 2026

Limits of neutrality in addressing caste

Research Associate,
CLPR

The UGC
guidelines must
be supported by
monitoring,
regular audits,
and meaningful
oversight

Formal equality assumes that
discrimination operates
symmetrically and that all social
groups require identical
protection. However, caste
discrimination is structural,
embedded in graded hierarchies
that shape access to dignity,
resources, and institutional power.
Including “general category”
groups into a caste-neutral
definition risks collapsing this
structural inequality into a
universal grievance framework,
where systemic oppression is
equated with isolated
interpersonal bias. Such neutrality
does not expand protection; it
dilutes the law’s ability to address
caste as a system of power.

For decades, SC and ST
students have experienced social
exclusion, unequal treatment,
humiliation, and institutional bias.
In several cases, such structural
discrimination has led to mental
distress and suicides. These
realities, reflected in the pending
case under which the equity
regulations were formulated, show
that the framework is grounded in
systemic concerns, not isolated
incidents.

A caste-neutral definition would
flatten unequal social positions
into a formal notion of sameness
that the Constitution itself does
not endorse. Articles 14 and 15
permit differential treatment
precisely to remedy historical and
social disadvantage, Treating
caste-based oppression as
symmetrical across groups
disregards the hierarchies through
which caste operates and shifts
the focus away from structural
exclusion to abstract individual
grievances. Therefore, defining
caste-based discrimination
through historically marginalised
groups is not arbitrary. It
recognises that discrimination
operates through power
structures that advantage some
while disadvantaging others. This'
is not “reverse discrimination,”
but an acknowledgement that
equality requires fairness in
practice. A caste-neutral approach
would obscure these structural

realities and weaken the law’s

‘capacity to address caste-based

exclusion in higher education.

Enforcement matters more
The equity regulations in higher-
education, including a focused
definition of caste-based
discrimination, are not meant to
exclude others from protection.
Rather, they aim to create a
baseline of dignity and inclusion
for those who have historically
been excluded. This approach
aligns with Articles 14 and 15,
which allow differential treatment
to remove disadvantage and _
achieve substantive equality. In a

. society shaped by caste,

constitutional equality cannot be
achieved through context-blind
neutrality. '

More importantly, the question
is how effectively they may
function on the ground. The
failure to address caste-based
discrimination lies largely in weak
implementation and poor
institutional accountability.

Instead of diluting the scope of
the UGC regulations, the focus
should be on strengthening them
— by ensuring independent ~ ~
complaint mechanisms,
time-bound inquiries,
transparency in outcomes, and
clear consequences for
institutional non-compliance. The
UGC guidelines must be supported
by monitoring, regular audits, and
meaningful oversight. A
framework meant to prevent
caste-based harm cannot su
unless institutions are made
answerable for how they respond

to discrimination in practice.

Shifting the debate away from

enforcement and towards apstract
concerns about neutrality risks

- missing the core-issue. For

students facing everyday
exclusion, the question is not
inclusive definitional purity, but
whether the system will respond
ghen discrimination occurs. .
trengthening the functioning o
the UGC framework is therefore
essential to z A
consﬁtut!on-a] Promise of equality
and dignity in higher education.
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CU tweaks
entry rules for
UG honours

SUBHANKAR
CHOWDHURY

Calcutta: Calcutta Univer-
sity has announced that a
candidate will be admitted to
the undergraduate honours
programme for BA and BSc
based on the marks of the best
four subjects and the marks
obtained in the “subject/re-
lated subject” in the board
examinations.

The university announced
the admission regulations
days after a section of CU-af-
filiated colleges, such as Lady
Brabourne and Gokhale, op-
posed the university's propos-
al to admit undergraduate stu-
dents solely based on an aggre-
gate score calculated from the
marks of the best four subjects
in the board examinations.

Many principals said they
want to admit students based
on a combination of the best
four subjects and a screening
formula of their own, which
includes factoring in the
marks of the related subject,
as this allows them to identify
students who have the profi-
ciency to pursue a particular
subject.

A notification signed by
the university's registrar,
Debasis Das, on Wednesday
evening, stated that when an
undergraduate aspirant has
studied the subject or the re-
lated subject in the previous
school leaving examinations,
the marks obtained in the
subject/related subject in the
board examinations will be
considered.

“For the merit index cal-
culation to determine the eli-
gibility for admission to BA/
BSc...., aggregate marks shall
be calculated by adding marks
in the top four subjects and
marks obtained in the subject/
related subject, which is opted
as the major (honours) sub-

Ject.....", the regulation says.

The university has yet
to announce anything on

BCom admission.

Lady Brabourne College
principal Siuli Sarkar said
while admitting students to
physics, statisticsand econom-
ics, the college, while consider-
ing the marks in the respective
subjects at the Plus-II level,
also takes into account the
mathematics marks.

Then the college draws a
merit index.

“We don’t have the scope
of admitting students based
on an admission test, so this
pattern gives us a chance to
identify a student who has pro-
ficiency in the subject,” said
Sarkar.

Calcutta University pro-
posed screening students sole-
1y based on the best of four in
a meeting with the principals
of the affiliating colleges last
week.

The formula was proposed
by the education department,
apparently to ensure uniform-
ity in eligibility across affiliat-
ed colleges.

A CU official said the educa-
tion department was insisting
on a uniform eligibility crite-
rion in the hope of completing
the admission process faster.

“It would not require a de-
partment to feed different eli-
gibility criteria for individual
colleges into the centralised
admission portal, which takes
time,” the official said.

Natasha Dasgupta, the
principal of Vidyasagar Col-
lege, said that as her college
has “a demand for geogra-
phy honours”, they double
the weightage in geography
scores at the plus-II level while
drawing the merit index.

“If the weightage in geog-
raphy is doubled while draw-
ing the merit index, it will
help those who want to pursue
geography emerge at the top
of the merit list even though
the student failed to regis-
ter the highest score at the
Plus-II level in that subject”
she said.
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No honourin
vanity degrees

T Normer ChiefMinister Basavaraj Bommai'sdecision
Flu decline an honorary doctorate from Haveri Uni-
versityisarareassertion of principleinasystem that
has steadily devalued academic honours, His reasoning
isclear: publicservice is nota credential to be decorated,
andhonorarydoctoratesmust be reserved for exception-
al,lifelong contributionsinadefined field. Such restraint
stands in sharp contrast to the prevailing culture across
Karnataka's universities, where honorarydoctoratesare
handed out with troubling ease. Institutions that ought
to be citadels of scholarship have, in effect, turned into
dispensing counters often rewarding proximity and pa-
tronageover real merit. The Karnataka State Universities

Act permits such degrees only in “exceptional cases” of

“eminent attainment” or “conspicuous service,” and not
asamatter of course,

However, recent events point toacollapse of this meri-
tocracy. Atthe Karnataka State Open University, the uni-
lateral finalisation of eight names by the Vice-Chancellor
triggeredaboycottofthe convocation bysome members
oftheBoardofManagement. Atthe .
Mangaluru University, an inflated P
listwas forwardedtotlti:Chancellor. The proliferation
bypassing the Syndicate. Honorary JULITETR
doctoratesare nowdistributed asin- doctorates
stitutional largesse to actors, hotel- inKarnataka
iers, businessmen, seers, and politi- necessitates
cians, with little evidenceofrigorous
scrutiny. The practice of conferring JRLEUL L
awardsinbulkhasreduceduniversi. (e and
?gtog:loctorate»chummgfactories, stricter scrutiny

pping the honour of both mean- AR S |
ing and value. Vice-chancellors ys. ————————
ing these titles to gain Proximity to power are not aber-
rations but symptoms of 3

 symp deeper malaise. Worse, this
casual proliferation activelyundermines thosewho have

earned their doctorates through years of painstaking re-
search, intellectyal rigour,and peer review. The obsession
with these honours is driven largely by the allure of the
“Dr” prefix. While there is no explicit legal bar in India,
the University Grants Commission is categorical thatan
honorary degreeis a distinction, not an academic qual-
ification. In the United Kingdom and the Unjted States,
recipients rarely use the titlein professional contexts,
The Governorand Chancellor, Thaawarchand Gehlot,
remains the ultimate gatekeeper. While he has occasion-

ally exercised restraint, the System remains porous and

demands far firmer oversight. In this context, Higher
Education Minister M C Sudhakar’s proposal to consti-
tute an expert committee to frame uniform guidelinesis
both timely and necessary. Standardised criteria, trans-
parentevaluation, andindependent scrutiny can restore
credibility to a system that is perilously close to being
trivialised. A doctorate should be a testament to rigorous
intellectual labour or a lifetime of selfless service, not a
vanity plate for the well-connected.
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RESILIENCE CREDIT

A curriculum for
theinternal world

Burnoutissweeping
across college campuses,
Universities must
embedresilience into
academicsystems

VIJAY KANURU

recent visit to my university for
a distinguished alumni felicita-
ion during its platinum jubilee
prompted an unexpected moment of
reflection. Walking through familiar
corridors decades later, I was struck
not just by nostalgia but by a subtle
shiftin the psychology of students. We
experienced competition, anxiety and
academic pressure, but rarely the per-
sistentemotional exhaustion students
today describe as burnout. Stress ex-
isted, yet it seldom translated into the
pervasive fatigue now visible across
campuses. That contrast raises an im-
portantquestion: whathaschangedin
the studentenvironment?

The previous generation benefited
from stronger community buffers -
extended families and neighbourhood
networksthatactedasemotional shock
absorbers. University life today differs
inseveral important ways.

First, academic competition has
intensified. Admission pathways, in-
ternships, and career opportunities
have become more selective. Students
now feel compelled to build extensive
portfolios - academic performance,
research, and extracurricularachieve-
ments - while managing demanding
coursework.

Second, digital technology has re-
shaped how students perceive pro-
gress. Social media and professional
platforms create constant visibility of
achievements, While they offer oppor-
tunity, they also amplify comparison.

Third, daily routines have shifted.
Earlier student life included more un-
structured time, outdoor activity, and
informalsocial interaction. Today, aca-
demic schedulescombined with digital
engagementcompress time forrest, re-
flection, and connection. Individually,
none of these fully explains burnout.
Together, they create an environment
where mental recovery becomes in-
creasingly difficult.

Conversations with students reveal
a deeper layer. While technology and
lifestyles have evolved rapidly, the bio-
logical systemsthat regulate stressand
recovery have not. Human cognition
evolvedin environments definedby cy-

cles - daylight, movement, and social
interaction. These rhythms supported
emotional regulation and cognitive en-
durance. Our neurons and mitochon-
dria remain wired for these patterns.
The result is a biological mismarch-a
collision between slow-evolving biology
andahyper-accelerated environment.

Over time, thiserodes the rhythms that
support mental balance.

The consequences are increasing-
ly visible. As per the National Crime
Records Bureau’s last report, nearly
B,g)mxdmtsdiedbymudc' idein2023,
with academic pressure and psycho-
logical distress frequently cited. These
represent the mostsevere outcomes of
abroader wellbeing crisis.

Universities have begun responding,
Wellness centres, counselling portals,
and peer-support initiatives have
expanded across campuses. Policy
ininatives encouraged by the Univer-
sity Grants Commission (UGC) have
emphasised mental-health systems.
These are important steps. However,
counselling often addressesstressafter

ithasaccumulated.

The nextstep is structural: integrat-
ingresilience-building into theacadem-
ic framework rather than treating it as
optional support. Oneapproachisa Re-
silience Creditwithin university curric-
ula. Ifinstitutions evaluate intellectual
competencies through credits, theycan
alsocreate structured opportunities for
students to build resilience, recovery
skills, and sustainable work habits,

A structured resilience module can
bebuiltaroundafew practical, repeat-
able elements. Regular guided breath-
ingorrelaxationsessions helpstudents
recognise stressresponsesanddevelop
techniquesto calm the nervous system.
Thesesimple practices buildawareness
of how stress manifests physically and
how it can be regulated.

Scheduled time away from devices
reduces cognitive overload and restores
attention capacity. Stepping away from
screens allows for uninterrupted think-
ing and more meaningful, real-world
interaction. Participationinsports, en-
vironmental initiatives, or community
service introduces physical movement
andshared purpose-bath essential for
emotional balance.

In March 2026, the UGC mandat-
ed mental-health support systems
across campuses. To prevent this from
becoming a “checkbox exercise,” uni-
versities should consider introducing
aformal Resilience Credit. Thiswould

shift mental hygiene from a remedial
responsetoa foundational component
of education. It institutionalises what
modern academic life oftensuppresses:
physicalinteraction, peer dialogue,and
reflective time without guilt.

A resilience credit could be struc-
tured around recurring interventions:

Weekly: The cellular reset

Short guided breathing sessions
help the nervous system shift from
stress-driven alertness to a restorative
state. The hack: 10 to 15 minutes of
guided physiological regulation. These
breathing practices shift the nervous
system from sympathetic “fight-or-
flight” activation towards parasym-
pathetic recovery, allowing the body
toreset.

Fortnightly: The digital circuit
breaker (Dopamine fasting)
Scheduled time away from screens
encourages peer interaction, hobbies,
and collaborative learning. Universi-
ties could also revive student interest
groups similar to those at institu-
tions such as the University of Cam-
bridge. Thiscanreduce digitaltriggers
while creating space for deeper human
interaction that recalibrates attention
and reward systems.

Monthly: The grounding
protocol
A few hours of earth-touch activity,
such as urban plantation drives or
community service. Just as electrical
systems require grounding to prevent
overload, humans benefit from “bio-
logical earthing." Physicalengagement
with natural environments and com-
munity activity can reduce stress and
restore a sense of collective purpose.
In many ways, we have created a
world faster than the biological systems
designedto inhabitit. funiversities can
creditstudents for mastering complex
algorithms, they can also recognise the
importance of mastering themselves.
Integratingresilience into the curricu-
lum is not just preventive; it builds the
capacity to navigate an accelerated
world without losing equilibrium,
The pace of modern professional
life will only intensify. Graduates will
face demanding schedules, rapidtech-
nological shifts, and complex social
challenges. Education must therefore
equipstudentsnotonlywithknowledge
butalsowiththe abilitytomanage pres-
sure, recover from setbacks, and sus-
tain long-term productivity,
Introducing resilience-oriented
practicessignals thatmental wellbeing
isintegral toacademicsuccess, notsep-
arate from it. A university’s role is not
only tocultivate intellectual excellence
butalsoto prepare individuals for a bal-
anced and sustainable life.
(The writer is a Gates Cambridge
Scholar, Helmholtz Research Fellow,
and Lowry Prize Winner)
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Making scholarships integral to India’s academic culture

fIndia is to take its Gross Enrolment Ratio
(GER) in higher education to 50%, the
question is not only how many institutions
_ the country can build, but who is actually
ahlé to walk through their gates and graduate.
' India has been making gradual progress to
expand capacity; the number of higher
educational institutions has grown from 51,534
(2014-15) to over 70,000 last year, as per the
2025-26 Economic Survey. Yet the national GER
stands at 29.5 (2022-23). Such limited
participation highlights that seats alone do not
create students. Education transforms lives when
access, affordability, and academic quality come
together. For many %indians, especially in
second-and third-ter , the binding :
constraint is not aspiration; it is the cost and risk
of participation. This is why scholarships cannot
remain a peripheral add-on to the system. They
need to be designed, and tailored as an integral
and embedded pathway into higher education.

A pressing need
The country is witnessing three intersecting
challenges. There is an access challenge across
regions and social groups; an affordability
challenge that turns higher education into a
long-term investment for families; and a quality
challenge that determines whether and to what
extent enrolment translates into true learning
and occupational pursuit. Enrolment rises when
those who qualify can afford to participate, and
when institutions are confident that diversity and
merit will strengthen, not dilute, academic life.
India knows this well: there is a lot of talent
that is widely distributed, but with no
opportunity. Increasing enrolments will depend
less on convincing already advantaged families
and more on releasing the pool of capable
students who are currently held back by cost,
distance, and uncertainty about the benefits of
enrolment. Scholarships sit precisely at this hinge
point. They are not only instruments of financial
support; they can also mould a student’s life,
ensuring academic fulfilment as well as overall
individual enhancement through provisions
beyond material aid, such as leadership
development, exposure to a wider world of
interests, and career guidance.

The Department of Higher Education supports |

students through scholarships, interest subsidies
on education loans, and credit guarantees, The

,National Scholarship Portal functions as a
common window for State schemes, and hosts
information on scholarship programmes across

Founder and
Chairperson, Board of
Trustees, Ashoka
University, Delhi-NCR.
Views expressed are
personal and do not
reflect the views of
the University

Scholarships sit
at the
intersection of
equity, quality
and growth.
They influence
who and how
many enter
higher
education, and
who persists

ministries, departments and regulatory bodies
One such programme is the Central Sector
Scheme of Scholarship for College and University
Students that provides up to 82,000 scholarships
each year across undergraduate, postgraduate
and professional courses. Alongside this, ’
corporate foundations, trusts, and non-profits
have also created well-known programmes, often
focused on merit-cum-means in fields such as
engineering and management.

While this is meaningful progress, most
scholarships are limited in number; and are still
treated as financial plug-ins. The deeper question
is whether scholarships can become a pathway
which students actively opt into not only for
financial reasons, but also for academic
community and mentorship.

Lessons from history ;
India’s own history should be the first source of
inspiration. In the ancient institution of higher
learning, Takshashila, students were known to
have had ‘as many as five options to pay their
education fees: pay up front; work with and learn
from the teachers; defer and pay after
graduation; receive scholarships from home
regions; or rely on support from a charitable

. community for disadvantaged students. The
principle was straightforward — ability should not
be turned away for lack of means, and that
institutions should find ways to welcome talent.

The opportunity before India is not only to
improve scholarships, but to reimagine what a
scholarship represents. One can imagine
scholarships that are designed as multi-year
commitments rather than annual renewals, giving
students the confidence to plan their academic.
Jives with a certain stability. Institutional density
and enrolment can be studied in order to design
jon-based scholarships that focus on:

underserved States and districts. One can also
imagine programme-specific pathways that link
scholarships to areas of national and regional
need. A scholarship attached to a vocational
degree in artificial intelligence, ad\ranced_

. manufacturing, or healthcare, anchored in a
district with low participation but high demand,
could raise enrolment while strengthening skills

and employability.

benefits for endomﬂent;s, or mmhntrlfamnds
_through private philanthropy, can attract
Iong—tgéhml: capital into scholarships that are

designed to grow and sustain.

Performance-linked frameworks can recognise

and reward institutions that demonstrate

outcomes across merit, need, and potential. India
already has early examples of what such thinking
can look like. Ashoka University evaluates
financial aid independently of academic
admission, following a need-sensitive process
where a student’s ability to pay is assessed
separately from the admission decision. About
20% students receive free education owing to a
100% scholarship, and roughly half of the
students receive some form of financial support,
while maintaining strong academic standards.
The Indian School of Business (ISB) has built a
donor-supported scholarship ecosystem across
categories that reflect merit and need, including
support for those from the armed forces and
those who are returning to the development
sector. Every year, the ISB awards between 250
and 280 scholarships across its programmes, and
notably, 40% of the founding class of the recently
launched PGP-Young Leaders programme is
supported by scholarships. In both cases,
scholarships are not an afterthought. They are
critical to the kind of academic community these
institutions are trying to build. -

International experience reinforces the point.

Whether it be multidisciplinary scholarship
programmes at U.S. universities or provincial and
city-level scholarships in China aligned to local
development priorities, the most effective
systems treat scholarships as a core part of their
academic cultures.

From the margins to the centre

India still needs to expand and diversify its higher
educational system. But expansion alone will not
deliver a 50% enrolment ratio that also deepens
learning and social mobility. Meaningful
absorption can‘only happen when capable
students are supported and inspired to look
ahead, regardless of where they come from.

This is not a narrow funding conversation; it is
about building an ecosystem. Scholarships sit at
the intersection of equity, quality, and growth.
They influence who arid how many enter higher
education, and who persists. They shape the
social and intellectual life of campuses and the
credlbll_lty of institutions. They also contribute to
:219 nation’s trajectory, throwing light on how its

ent is discovered, understood, and developed.

If the goal is not only more students, but also
xﬁ mobility and national capability, then
e Gea’ShlPS deserve to move from the margins to

ntre of our higher education strategy,

— o)
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The civil services
examination must
balance aptitude
with equity,
ensuring no
discipline holds an
unfair advantage

MILLENNIUM POST (P-7), 10 APRIL 2026

CSAT and Structural Bias

Concerns over CSAT, skewed selection

balterns, and declining humanities representation raise

fundamental questions about fairness, diversity and the [uture of India’s civil services

very relevant issuc regarding the
selection of candidates in the
UPSC-held examination for the
civil services came up for discussion
in the Rajya Sabha the other day. The point of
contention was the Civil Services Aptitude Test
(CSAT). The cvil services examination is held
in two parts. The first stage is the preliminary
examination, which a candidate must qualify
to be eligible to take the main examination. It
is basically an exercise in elimination. From
about 7-8 lakh students who apply for the
civil services, about 80 per cent take the pre-
liminary examination. From these candidates,
about 10,000 to 15,000 qualify for the main
examination. The idea is that evaluating more
than five lakh students for the main examina-
tion would become a cumbersome exercise
and a logistical nightmare. The marks of the
prelims are not added to the overall score, but
there is a cut-off, and only candidates who
clear this can write the main exam.

Before 1980, the qualifying barrier of
prelims was not in existence. A totally differ-
ent scheme of examination existed. Prelims
were introduced from 1980 onwards, and a
candidate had to appear for a general stud-
tes paper and an optional paper of his choice.
This system continued ull 2010, Thereafter,

the optional paper was ed and replaced
by a CSAT paper. with the idea being that
the aptitude oil',:rcandjdale for civil services
should also be tested, apart from his subject
matter knowledge. The objective behind
such thinking had a rationale because any
profession requires a certain aptitude, and
civil services are no exception. Initially, both
general studies and CSAT papers were of 200
marks each, and a combined score was calcy-
lated. and a cut-off was declared. There was
alot of agitation against this on the grounds
that the system discriminated against non-
engineers and humanities students, and also
those coming from rural backgrounds. The
UPSC responded by making the CSAT p:Ecr
purely qualifying, meaning that a candidate
must score more than 33 per cent marks to
be eligible for the mains if their score In the
general studies paper is above the cut-off.
Now, ance again, this issue has been raised
that CSAT should be abolished completely, as
itis the engineers and science students who
are better equipped to handle the pattern of
this paper, as evidently it has questions on

The CSAT debote exposes desper structural distortions in how India selects its future civil

servants
quantitative aptitude, data interpretation,
and logical reasoning. which suits science
and engineering students.

The pattern of the CSAT paper Is such
that it covers language comprehension, logical
reasoning, analytical ability, bastc numeracy,
and data interpretation al the Class 10 level.
There are clgl:ty questions with negative
marking. Candidates can take this paper in
bath English and Hindi, but the percentage
of those doing so in English is much higher.
It is alleged that the CSAT paper Is, in some
way, responsible for a lesser number of stu-
dents with Hindi as the medium qualifying.
One will have to look at the data to ascertain
this, but it is a fact that, of the candidates
ultimately selected in civil services, the per-
centage of those using the Hindi medium is
very low. However, there are vartous reasons
for this, which include things like the non-
availability of preparation material in Hindi,
and CSAT cannot be said to be the only con-
tributory factor. B

A scrutiny of the CSAT papers over Lime
shows that ever since CSAT was made only
qualifying, the dithiculty level of the paper
has gone up considerably. In particular, the
questions on numeracy are definitely of a
higher level than Class 10, and students of

humanities, who have been out of touch with
matheinatics for several years, would find il
dithcult to handle. There can be no argument

REPRESENTATIONAL IMAGE

over a avil servant requiring logical reason-
ing and critical thinking skills 1o do justice
to his job. Also, the ability to interpret data
and be comtortable with basic mamtm:lics
is an essential requirement, as policymaking
today requires an (n-depth analysis of data
for evidence-based solutions. | feel there is no
harm in having a qualifying CSAT paper, but
the questions on numeracy should be such
that even students of humanitics can handle
them, and engineers do not have an unfair
advantage. The UPSC would need to collect
a group of experts to go into this issue, and
1 am sure a solution can be found which Is
fair and objective and does not discriminate
against anyone,

Moving away from the CSAT paper, |
feel the UPSC does need to review the cur-
rent scheme of the examination because it
is a fact that the majority of the candidates
being selected today are from engineering or
science backgrounds, and the field has con-
siderably narrowed for humanities students.
According to the data shared by the govern-
ment in 2017, 2018, 2019, 2020, and 2021,
a total of 718, 528, 595, 566, and 497 cand-
dates selected in the civil services have been
from engineering and science backgrounds,
while the corresponding figures for human-
ties students were 106, 81,77, 84, and 88. This
is definitely an extremely skewed distribu-
tion, which must be looked into. Clearly, the

entire scheme of the examination appears to
be working against humanities students. It
may be pointed out that the civil services was
one of the main career options for students
of humanities, and they are being deprived
of this by the current examination system.

I'am not against students of engineer-
ing and science entering the civil services.

In fact, most of them are brilliant and bring
scientific rigour to administration, which is
very much required in the modern age of
technological disruption. Their training puts
them in a better position to introduce Al and
modern technology, along with data-based
decision-making, in the civil services. How-
ever, the beauty of the civil services lies in its
diversity. Students of humanities carry with
them a better knowledge of Indian history,
culture, and society, and bring to adminis-
tration a lot of emotional intelligence and a
human touch, which is essential for citizen-
centric administration. Ideally, the candidates
selected should have an optimum mux of engi-
neers and candidates (rom other disciplines.

It 1s argued by supporters of the current
system that engineers, by their academic train-
ing, present their answers in a more logical
and analytical manner and are to the point,
which enables them to score higher marks.
Some others say that after school, some of
the best students opt for engineering, which
gives them a natural advantage when they
choose 1o write the civl services later on. ]
am not going into a detailed discussion on
these points, but 1 do feel that the current
system is not giving proper representation
to students coming from different academic
and social backgrounds.

In the light of the above, I fecl the time

has come for the UPSC to constitute a high-
level body of experts 1o review the current
examination scheme. | may also add that it
must be evaluated whether the current sys-
tem is selecting the best talent for civil ser-
vices. The Issues of maximum age allowed
and the number of attempts allowed must
also be looked inta critically. The UPSC must
examine why very few candidates are suc-
ceeding in their first attempt and why many
are spending the best years of their youth in
civil services preparation, when their talent
<an be used in other areas required for the
development of India.
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" Turn, learn and earn to survive

ANDREW SHENG

ave you wondered why

small start-ups (mostly

the young) have to fight

1o survive, whereas the

rich or those at the top get richer?
Capitalisn is in trouble because
the social divide is widening in
terms ol both income and wealth.
Furthermore, the planet is being
caten alive by excessive consumption
financed by unstoppable debt

(horrowing [rom tomorrow to

consume todayl.

At the same time, aspirations
such as dealing with climate change
are going nowhere. W ho cares
about NetZero when vou can bomb
vour way to grab more oil and gas?
The most profitable stock picks in
the last three years are not green

or inclusive — they are exactly the

opposite - oil and gas and defense
stocks, plus tech that make weapans
more lethal or accurate.
The reason why the 17 Sustainable
Development Goals (SDGs).
proclaimed by the United Nations
t0 be delivered by 2030 are only 18
per cent on target for achievement,
is due to the inability of governments
and communities to translate these
aspirations into concrete projects
or programmes that deliver visible
impact on NetZeroor the wellbeing
ol people and the planet.

Traveling in Sabah in the north
purt of Borneo last month, 1 observed
how the perennial fern, which is
today served as a delicious vegetable
dish. is an ancient hardy plant that
managed to thrive and survive for
360 million years. instead of
fowering. the fern shoots sprout
hrouegh a spiral sequence that
fallow's a Fibonacci mathematical
which then reproduces

through releasing muicroscopic Spores
(rather than seeds) that spread
through wind and stay dormant in
soil. Their thizomes (deep horizontal
roots) allow them to resprout even
after forest fires. They also live in
low-light, surviving in deep caves
underground. Inshort, ferns teach
us to “turn, learn and earn” to
sustainable development,
We are atl a turning point in our
mindset. The scientific. logical
thinking prevalent since the Industrial
Revolution is breaking downinthe
face of illogical, chaotic systemic
change due to unseen, unintended
consequences of human action,
sometimes called Black Swans.
This is because the linear, optimizing
logic of science which offers the
comfortable idea that the future is
predictable is breaking down into
the complexity of an eco-system
emerging through chaos and the
unknown, unpredictable order or
disorders.
We must confront a future of
unknown unknowns. Except for
the aging survivors of the atomic
bomb dropped on Hiroshima and
Nagasaki in 1945, no one else has
expericnccul’lheiwrroru[nuc!car
warfare. So deranged leaders may
press the nuclear button to send
us all into mutually assured destruction
(MAD). Covid has taught us that
another wave of pandemic may be
coming, with perhaps even more
devastating impact. Our mindset
is slowing turning towards an
eco-system way of thinking, not
confined by anarrow linear mindset
of what simply follows next. Systems
thinking means we must think
about how we must act as a whole,
with our individual actions impacting
not only other human beings, but
also the planet and other living

STATESMAN (P-9), 12 APRIL 202

things. Life will eventually find a
way, but humans may naot survive
self-destruction.

The turn in mindset then moves
into the learning stage. Learning
comes from deep observation (to
see), deep listening and deep feeling
(emotionally and spiritually) as a
group. When we realize that
individuals often survive through
groups, then we must learn to
co-share and co-create. We are not
masters of others, but stewards of
life for the next generation.

Artificial Intelligence (Al) is seen
as a revolution in thinking and
learning. Machines are now able
to summarize, digest and even
predict. But digital machines can
only read and learn so far from
digitized data but cannot yet access
the tacit knowledge that exists in
collective human minds. The bulk
ol human expetience lies in human
(often emotional and social)
intelligence, so those whorely only
on Al are Artificial Imbeciles.

Al Large Learning Models (LLMs)
need to be taught and therefore
they contain human biases, which
explains why American LLMs
produce answers different from
Chinese LLMs.

One of the biggest Fureka moments
for me personally was the sudden
awareness after the Ukraine war
that power, energy, money and data
are one and the same thing. The
war was fought over food, energy
and rare minerals that exist in
Ukraine, known as the breadbasket
of Europe. Bitcoin or cyber-money
can be mined using encrgy. Political
or military poweris command over
energy. Everythingrunson energy,
largely derived from the sun and
gravity. Without energy. nothing
moves or changes.

Systems need energy Lo survive.
Systems cannot survive il they
cannot earn energy, deriving parasitic
energy from others or transforming
energy fromone forminto another
through innovation. The fern
survives because it collects energy
from the sun through photosynthesis,
extracts nutrients from the soiland
needs less water than other plants.

Capitalism as asystemis Darwinian
in survival of the few exploiting
the many through profits. But
linear growth through efficiency
alone is not sufficient, because
winner-take-all loses eventually
through fragility. Thus “sustainable
development” is really a trade -off
between efficiency and resilience,
the ability to adapt and survive
over a longer time.

Eco-system resilience is built
through the successful helping the
less successful to co-survive circularly.
The young and poor communities
allgo through the J-eurve of requiring
more energy (negative cash-flow)
before they learn to adapt, and
produce the successful business
models where they become profitable

and take-off into the S-curve of

the Al age

highly positive cash-flow. Most
start-ups fail because they cannot
scale and get out of their poverty
trap. Blended finance is therefore
the mixture of seed and venture
capital from friends, relatives and
charitable foundations; then more
formal financing from private equity.
banks and eventual take-off through
public listing, where they benefit
from branding, credibility and scale.
Life is a circular cycle of failure
before success, then decline and
renewal.

In short, earning is all about
resilience and sustainability. Charity
alone is not sustainable for any
start-up or Community. Self-help
and then help from state, business
or communities will build sustainable
growth. Al is only a new tool o
help the young turn, learn and earn.

Is Al a bubble? All tools go
throughits fashionable phase, when

they are cool to use. One day, we
will treat Alas normal, then weare
no longer artificial imbeciles.

(The wrtter is Adjunct Prolessor a1 Tsinghua
iversi and University of Malaya, and

former
Commission, Hong Kongb
Specil 10 ANN,
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The Ivory Tower of Forwarded Messages:
An Ode to WhatsApp University

| PRABHU DAYAL

1 the golden age of misinformation,

where libraries have been replaced

by search tools and newspapers

by headlines that fit the ‘Breaking

| News' notification, a new, prestigious

institution has emerged. It has no

campus, no faculty, and absolutely no
Fias L%Qkﬂ.‘l’b.

It WhatsApp University. a premier

| centerof higher learning where evervane

is @ professor, and truth is entirely

optional. In fact, WhatsApp University

is the only ivy-league institution that

| reguires no tuition fee, no entrance

exams, and absolutely no critical

thinking,
Its campus is located in vour pocket,
which makes it very, very convenient.

Admissions and Faculty

Admission to WhatsApp University

| is simple: you must own asmarl phone,

be a part of a few chat groups, and

| hold a firm belief that “the media’ is

lyiig to you. There are no entrance

exams, but vou must pass the "Forward
to 10 Pggple” initiation ritual.

Thefi -consistsentirely of Uncle

jis", " Auntie j

and friends such as the
oné who discovered “the truth” about
gi r_g:rfng haldness. These esteemed
P <ors are highly gualified. They
aredagerts in political strategy, ancient
hisgay e medicine, and conspiracy
thegwies,all leamed during the 15 seconds
it talkeseto read a forwarded message.
’ "t need texthooks; they have

|

the"Fortarded Many Times" tag. Unlike

tradftional universities. where students
r alter four years, WhatsApp

Unmegsity offers a fifetime course in
"Forwasded s Received” education.

v i
The Chrrieulum: A Blend of Fiction
and Fantasy

The curricuium st Whats App University
Is hrearhtakingly diverse, One minaie

you are learning that drinking hot
water with lemon kills a virus that has
balfled global scientists, and the next.
vou are informed that the 500 rupee
note has a GPS chip that can track vou
through  sealed safe. Not Lo forget,
vou have the opportunity to do a course
The Secret History of UNESCO

in
declaring our National Anthem the
hest in the world,

WhatsApp University also teaches
vou Advanced Health Remedies. This
is really invaluable. Why gotoa doctor
when vour third cousin twice removed
can send you a message SUBBesing a

honey, and cow dung Lo
ything from the commaon cold
to existential dread?

Then, there Is a very popular course
on Alternative History, Did you know
that ancient Indians were actually
testing nuclear missiles 5000 years
ago, but the British stole the blueprint?

Political Science is, expectedly, the
mast popular course. The curriculum
here is simple: if the news 1s good, its
4 masterstroke. If the news is bad, it’s
a conspiracy planned by a shadowy
cabal, The Department of Political
Science & Geo-politics is highly active,
aften predicting World War 111 every
second Tuesday. I specializes in
unverified claims about neighboring
counitrics and deepanalyses of intemational
relations by people whose biggest
geopolitical achievementis managing
the Housing Society parking lot or
ensuring that the overhead water tanks
are kept clean.

Ccampus Life and “Research”

Campus life is exhilarating. [t consists
mainly of waking up to 45 “Good
Morning” messages featuring colourful
roses or religious chants, followed by
heated debates over a conspiracy theory
someone posted at 3:00 am.

*Research” at this university is a

rigorous process. It involves getting a
message in Gujarati, translating it o

Hindi. adding a few exclamation points,
and [orwarding it wo the family group

»siate-of-the-ar,
comprising primarily the "Forward”
butten. The university thrives on the
“bx rule’—false news travels six times
faster than genuine information.

The grading system is simple, If you
reply “True!” or "Wow’ 10 8 message,
vou're an honor student TeCognis d
for high grades. Il vou dare to post a
link to a facl-checking website, you
are immediately expelled from the
group—orworse, met with the ultimate
academic sanction: the "Blue Tick
Silence.” Over time, you learn that Blue
tick Silence” occurs when i message is
marked as ‘read’ (blue ticks) but no
reply is sent, signalling digital apathy
and creating anxiety._The grading
system is also revolutidnary. I you
share a post, you getan A+, 1f you ask.
“15 this true?”, you are instantly
labeled a “media plant” or
“anti-social and asked toleave
the group.

Research methodology at this
prestigious WhatsApp University
is cutting-edge. Why spend years
in a lah when a 30-second viden
with dramatic suspense music
tells you that the pyramids were
actually grain silos built by aliens
skril?

WhatsApp University are
dedicated researchers.
They don't need evidence:
they have a Teeling.”
ir primary methocd

of teach astart
amessage with:"This
is a secret message”
or "l am sharing this, 1
because | care” followed
hy shocking
information that =
definitely didn't ~
happen.

.= FoOrwa

The Exam Structure: “Forwarded
Many Times"

WhatsApp University does not helieve
in standard exams. Instead. your
academic standing is determined by
the forwarded” label. If a message has
the Torwarded many times” tag, it is
considered authentie, peer-reviewed
research. If a message is a simple text,
It Is considered a con sy theory
spread by "the other side.”

The Alumni Assoclation

Graduates of WhatsApp University
are easy 10 spoL. They are the ones
whostart sentences with, "l don't Lrust
the news, but [ got this on a group.”
They are also highly adept al identifying
fake, doctored, or Lotally irrelevant
videos as the absolute truth,

__d fnany UMEs

Fol -
aa rwardrdw,,, times

=

—
Forwardeg many times

Conclusion

While mainstream universities teach
you how tothink, WhatsApp University
teaches you what tothink—usually in &
very loud, bold font with multiple emojis,
It is a world where misinformation
spreads faster than a viral meme, and a
place where, Tronically, 1he “University
Exposed’ moment is quickly forgotien
by the next momings “Good Morning”
photo of a lotus, a sunflower. roscs,

jasmines o marigokd In theend, WhatsApp
University proves that knowledge isn't
power—sharing is. Because inthis digital
fviry tower, it doesn't matter if the news
is Fake, as long as the "Good Moming’
image has a sparkling rose on L.
Graduating from WhatsApp Liniversity
is a rite of passage. You may not pain
real knowledge, but you will definitely

"-___J ;

gainavery strong. often wrong, opinion
on absolutely everything, So, The next
time your phone pings at 00 AM
with a video about how magnetic
hanknotes are spying on you, accept
the wisdom, forward it to five friends.
and celebrate your honorary doctorate
from the most prestigious, unverilied
university in the world,

50, here's to the profissorsof WhatsApp
University— long may they forward,
long may they believe, and may our
phones never run out of storage space!

Disclaimer: This essay waswritten
after attending a 30-second seminar
on "How 10 Write an Essay Using Only
WhatsApp Messages.

iy setived cflicer o the indian Foregn
ce 1970 fatehy He sereed 0 a numbar o
eoustrles, sncluthng 45 AMBaLLISOT i Kuwan
Moroeen and st Cieall Gesar
arel Wew York
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Systemreset: The
PUCturnaround

,Tarnmakn'ls second Pre-University Course (PUC)
result:u this year offer a rare moment of collective
ptimismin thestate'seducation landscape. Withan
t_'wemll pass percentageof86.48-asharprise from lastyear’s
73.45-theimprovementissubstantive. Ata time when pub-
lic discourse often dwells on systemic failures, these results
dgmonsﬂ‘ate what focused governance and academic dis-
 cipline can achieve. Predictably, scepticism has centred on
the decision to reduce the minimum pass percentage from
35t030. However, according to School Education Minister
Madhu Bangarappa, of the 5,46,698 students who passed,
| only around 5,500 have benefited from this relaxation.
- Theimprovement, therefore, isrootedin deeper structural
- interventions. Several encouraging trends stand out. Girls
have continued tooutperform boys, butmorestriking isthe
; edge secured by rural students over their urban counter-
, parts.One of themostheartening aspectsisthe turnaround
_in government institutions. As many as 74 government
1 PU colleges recorded a 100%
< passrate,adramaticjumpfrom
just 13 last year. This pointsto fENTINEITHIE
: ;Hélal;m‘@d 300013111“%}31111“? au[;f Karnataka's push
7 emicoversight. Theste
| performance of residential in- mwams,s"n"ger
¢ stitutions, particularly the Kar- academic
« natakaResidential Educational JULISDIIEETIER
Institutions Society (KREIS), @{DIIIEILINEIES
! further reinforces this narra- EPFNE]
 tive. With a pass percentage of
93.99, these colleges - catering
 tomarginalised communities -
- have outperformed even private unaided institutions.
However, disparities persist, with at least 15 districts -
nearlyhalfof Karnataka -lagging behind the state average,
though many have shown improvement over the last year.
Yadgir, forinstance, remains at the bottom with 71.21%, but
it has climbed from a dismal 48.45% last year. In contrast,
Udupi, Dakshina Kannada, and Kodagu continue to domi-
natethe upper tier. Notably, Vijayapura has emergedasthe
most improved district, leaping from 58.81% lastyeartoan
impressive 92%, underscoring what focused district-level
interventions can achieve. :
Po]icyintervenﬁons—includingearlysyllabusoompleﬁon
and rigorous monitoring mechanisms - have created this
rurnaround. Crucially, the timely appointment of guest
lecturers at the start of the academic year ensured that
classroomsdid notsuffer fromdisruptivevacancies. Regular
: academicauditsandincreasedlectureraccountability have
* ensured the system remained responsive throughout the
year. The challenge nowisto sustain this momentumwhile
addressing theremaining gaps. Karnataka’s PUC resultsare
areminderthatwithintentand execution, publiceducation
candeliver and benefit even themost marginalised.
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ALl KHWAJA

uresh® opted for engineering four years

age because he was convinced that the best

wbsgoto technology professionals. He
wcured admission toa reputed college, and his
gades were consistently high. Entering his final
wear. he was excited that he would get a job offer
srough campus recruitment and looked forward
1 CarMINE.

He was shocked when some of the companies
that used to regularly offer jobs to students from
hue college did not even visit. The second blow
zame when he learned that some of his seniors,
who had been recruited long ago, still had not
recerved their joining orders. His world was
shartered.

Notknowing what to do, he hurriedly prepared
for management entrance exams and joined a
very average B-school to pursue his MBA. His
hopes were shattered again when he saw that the
jobs being offered were routine and mundane,
with salanes hardly better than those gig workers
eamed

Suresh 1s not the only one in this situation. A
ent survey conducted by the hinng platform
1op found that B5% of engineering students
and 74% of B-school students graduating this year
remain unplaced. The report also said that only
16% of nternships convert into full-time jobs. Even
among the jub offers receved, 27% were declined

e

dur o a lack of salary transparency.
This 16 one of the major disappointments that
students in engineening and other professional

DECCAN HERALD (P-13), 14 APRIL 2026

Staying employable in an unpredictable job market

courses face. While many students continue to
struggle and undergo rigorous coaching to gain
admission to reputed colleges (read “1ITs"), their
seniorsare already realising that an engineering
degree is no longer a passport to success, In fact,
intoday's fast-changing world, there are no “safe
careers'. [tis not that engineers will not get jobs
or will keep losing existing ones. Al has created
fears and confusion, and it has also slowed hiring
in some sectors.

A glance at the past few decades shows that cer-

tain professions, once considered highly desirable,

have periodically declined. However, it was mainly
those who entered these fields without aptitude
or genuine interest who suffered the most. Those

with expertise—and. more importantly. the abiliry
and willingness to adapt—weathered downturns
and continued to progress

Dr. Nikhath chose dentstry out of genuime
interest, despite it being a less common path
than medicine. With strong fine and gross moror
skills, she was well-surted to the precision the field
demands. Graduating during a time of ntense
competition and low patient inflow, she faced early
challenges but remained drrven by her passion.
She developed a special interest in workang with
children, learning to put them at ease durng
procedures. Today, she runs a successful pracnce
and 15 also trained as a counsellor, supportng the
emotional needs of chuldren with special needs
and therr parents.

The lesson: when choosing a course of study
one should pnontise aptitude and skalls over
perceived demand or scope. Do not refy solefy
oncampus placements for your first job: instead.
trust that your expertise will open doors. Acguire
additional skills that help you stand out. Con-
sider qualifications bevond your basic degree 1o
improve employability, and pursue meamingful in
ternships that provide practical exposure and the
ability to handle corporate work pressure. Strong
recommendatons or cernficates from nternships
canimpress prospectve employers.

Before selecting a course, assess vour strengths,
personality, and socal traits, and then deaide
which domain you would like to spend the next
40-50 years working in. Avoid the herd mentaliry.
For instance, if you choose technology, explors
the wide range of engineening branches available

rather than opting for onty the most popular
nnes. The COMEDK website hists 38 chonces, and
simlar dversiry exasts across md prvate
Inversities

For employment. overail development and atl
ITES Are 45 Mportant as acaderc performance
Bunid life skills, communicate =ffectvely. sxpress
yoursetf clearty, and learn to isten attentivety.
Develop the atahity to handle $ifficuit people and
stressful situanons

Dhmesh® realised in s first vear of college that
he would never be a topper. While sthers focused
n rote learmmg, he sngaged m =xtracurn

public speaks
ter graduaic
marketing roies. V
he understood the products well
sell and negonate sffectiveh
promoted and 1S now 0N a path rowart

ing and emjovable career.

Another factor that contnbutes 10 3 strong S
reer start S not imiting oneself to ar
compames. Smaller firms oft
alkround learmng and growth
building confidence and moovan,
80% of your peers do not secu
ments, am (o be among the X

pus place-

“ who do—chosen
not just for your degree or CGPA, but for vour
ahuliry to enhance productvity and quality within

an organsanon
(The author s
been changed ro protece

nsellor. Nemes have
oY
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Ambedkar&Education

B
5

SURANTA PALIL

ekl by
hack

ecganding the
ehcaition ol the
v, Lhe gront
fndian

A, e g s conssenth prwided
euational oppormunities onhy o the
igher and middle classes.
alutm s o v
anil for this re:

amd muagghnal peopte were

them,

WL ey wits always
v, Comspyuenth

& ol the stale

nd sciety [I\r\ Bt hisoricath had
toddepersdupon the dvadeninion of the
et chasses and castes.

This situation pained Ambodkar, and
e ried tn cradicae these dillerences,
rmihedhary social and cducational

=n that read politicl prver s been
achieved by ne” He Binhed education
here i the achlesement of sead prlitical
fhepoil  power and status. | fe correethy poinied
out the probilerm of the bockand classes
withoar political power. 3 e position
In cther soctery o the state cannol be
achicod Tio atain il hokd pobtcil
e anad pesition, they must educate
themsches properly. Thus, we see that
exucation i he found; uumuhl lthds
nlhplmrl Ifthey L
Fheerire miss eduction will b
and this miss education cin ll"\'lJtT:‘bi
.||||'| abvanced and modemn,

exhoccion, From s carly days B
thot womerrs eudiaition bs el
the hettermentof the commn
as for the nathon. During his studies in
New York, hewpoee  ktter tohis fher
Triemd. where he winie, We shall s
et days soun aed our progress willbe
wreatly aceclerated I emale cucation b+
puarsase skde by sidie with mule educition.
Fleemphasied female education for the
thrumnl

Ambedkar's Thoug ahts
on the Educationo
ackward Classes

ealized
thal i
ity aswell

m‘suimmdm:mlm
[ 1he femake

thosights reminin surprisingh neglected
inadian o d il Edducitlon

was assigned 4 revehutionary role in
ek comoption of sooal progres,
Thas cxsan attermpes 10 understand D
‘mfuddkar's thoughts on the educaion
el the bk clisses in particular and
1o Muisges i pereral

Swami Vivebananda wanited 10 erase
he dilferences Bevaeen Lhe upper and
Backwsnd classes in every sense. In the
samevein, Ambeddkis abso cherished the
ol of uplifting the hackwand classes
throvgh edhacatun Ve tried his kevel best
Tvimipart educ
and crealed various hﬂulcs.:muml
e Hie reaized that without education,
1he harure of the hackward classes would
mul change.
experience, he sahd T came from the
ket stratanl Himdu socien: therefore,
1ty realize theimpomance of echacation.
I 5 nl.\ﬂmlhllh'ﬂ\'ﬂmﬂl!

classes

nimm-‘ tvere alr within his
In 1927
Mermbany Legistative Council on March
13RI his specch, he urgued than the
Tivimeary Euhucataon
While the government ook mmcsl.qx-
For the educitional development of the
Maoharmmedan community, Ambediar
angued: | think there bs an equal ungency
For special inspecting sl o ook after
the eduction of the
1 fee] than this Councill in transfemng

domain, On 16t July 927, he ackessead

amesdng o ibout three thousind women
fmm the depressad classes”

Heclearty said, T measurethe progress

he delivered a speech in the

by
which women have achieved.. Never
megard vonarseves as untouchables. ser
your \Mb.lremn school. Education is 7

essed casses.

the primary

weapan 1o brcak the bonds of social
servitude and the economic dominance
of made partners. Only education can
CT[XIWET Wamen In every respert. [t is
themnost powesfidton for the cerpowermens
of the individual. Fin generations.

mmm 1nd wamen in

Ik

Bused on his own life

lely an ecomomic

the nasses sine die and indoing so, has
gravely emmail the people who are the
prentest sulferers of this wiong are the
depressed classes”

T carchully ohserved thar studems
Trom backward and depeessed classes
were unabie 1o access scholarships or

enough food,
Jeaving them to serve the higher castes,
The neal issue is
the imporiance of their cxistence forthe  of
progress of the nation: 10 make them
e o the ressons orthew hackwandness.  sethacl
which has made them subservient othe
hagher castes: and to make th
althe mt«m:mlhﬁnhﬂm}mﬂn

cloches, and shelter while

for exhacation. Fo this noble cause. he
shedlicated all his effons 1 guarantecing
cducational opportunities without
discrimination 1o ctizens of the countny:

He realized that withow education,
political power cannat be achieved.
Education was & key factor in his Dadit
movement, Education was assigned a

yuublem 'nnl L blg m]sml\: The Jn pmnnn o hugher education. He revohbonary ke i Amibedlars conception
the docs v ressans, First.a Mma!pmgssmmhmmda
noL mean merely providing them with  child from a depressed class grows upin

M:ndequlmq It was ientified
of liberation from

aware of

asa key

the child and their parchts may not
utility of =

v structres —specificalh; the

oppaessh
Hirwdut coste syatem—as well as for the

Fware

n\dlhuud Imsiead. This was 3 great

sccnndl\ accarding 1 I||m _the

of a new social onder,

Wwomen were integral 10 this visicnary

and were moblimed 1s

egafitarianism
palitical factors in the Dalit liberaion

by Ambedicar in the gark

1o the h.lnd‘ of those who are not
erdisht

1 enoagh that

decdes of the mentieth century,
s A

Theser

peoper higher education. In my opinion.
hiigher educazion Is the only remedy for
our social ils”

we find that Ambedkar never

echucztioon B a greil tevessity, Uneducated

and leadership in the Dalit iberation

howard

the impartance of education, leading
the deterioration of mass education

clisses from the interests of the nation.
He wanted 10 educate the hackward
classes in particular and the nation
in peneral Ours & a class-ridden
society, and i society like this has
many evils and vices. Ambedkar
very rightly sad that these evils and
wices could be erased only through
nh_unn mhmmm

from

Thirdly, in higher ecucation, students

the unbversity examination systen.
caste-rldden sociery, students from
backward classes were not on par with
those from
Ambedkar's speech 10 the Bombay

Legislative Assembiy
saythatthe policyof Bombaty Universiy

casses suffered due 10
ina

" castes. Quating Dr.

on July 27, 92T

faraby

denmamiden.
th poor the

anid naticn. Education is essential m!
wnly for social fustice and the upliftment
ol the mind bt also for palitical and
economic power. In a public

I by the Scheduled Castes

mecting

oukpnsud.thm He
ralsing examinaton

equivalent 1o raising the standand of
education. but rather sc_r_\‘\dmkﬂ,p

vmsln:l

movement the bedrock of
Dalit womens education. The arena of

focus

of women's political movemenr and
CMOWETTENL.
ToAmbedkar the question of women's
empowerment was paramount. He
realized that without the empowerment
andliberation of
achieve any progress. The
placed grear emphasis on women's
FHowever,

enmm?:lm . resenrchers

have often failed to recognize Dr.

Ambedkar as an ardent

for the women's liberation movernent

in India. This is a great misformune foe

India and its people.
mwmmduﬁ:mu

WONTIETY, SOCKTY CAANey

ore, he

fodvadand  organi
the marginal  Fe
communites,
nL .mmpl

ederation un December 9th, BA4S, he
stated cleaty: “We should give the same
imponance to the spread of education as
¥ Because

- .
D, Amibedkar examined the causes
nhldllvpl ll!eh;:l:\mdd&esmld'

.lrgun]ftr

et

kv positions of power; and unless key
positions are in our hands, we cannot

nmomumuwdmtbrmm
if women did net et the chanee for

d.\ssr:..asndlna the women of india.
realized the imponance of education
for uplifiment and empowerment in
society and the stwte due to the lilehong
struggle of Dr. Ambediar. They raised
their heads as equal human beings:
herein lies the success of Dr. Ambediar.

“Hevolutions can znd often
have  begun  with

unickding
within the self. This is where
lives mast urgently, not only

aushonty uI' texts that have long

with the |dea of smdness It
ioned the very

Jnmeoﬂlshms.hwmmwh

When Reading Becomes a Sunrise

=

1Emnhmnns begm with vn.lmg.

which such Wi
ggl:mai 1f the shastras have

m:ﬂsao_orlmwiw i m

mﬂs!uu&ﬂydlmmlm:
There is a sea af sormow. “We will
have 10 bring suntise ourselves,
Fama We have 1o make our path.
We have to become a gardand of
lalmmdmpuha{w:ll%aku

been und d in ways that

1y T

path o victary on

that road. h

in statues or anib

but in the act of reading thas

unsettles inheritance

demands a

what we have been taught to
mbedicarreadagainsithe

grainofa civilisarion that had

normalised graded

s sacred oeder His rebellion

b bitieal e

We have 10 nﬂwunwnﬂd. Hm
It

Was never aboul mere access (o
fiteracy. It was about the creation of

“"E'umtudn; Ambedkar is often
described as utopian, as someanc
who imagined a sociery toa distant
from the realitiesof aith and tition.
mmmsmwﬂ
s ot his vision, but our willingeess
mm:blrlr_}lnsecsledllﬂ*;h
atftscoer, ademand for dignity:

a refusal to acocpt that injustice.

Ak 4 & i

epistemic. He asked ot caly
who rules, but who writes the
rules, whosanciifies them, and
who is denied the right
(question them. I this sense:

of inherited hieraschies, and whe
could imagine justice Aot as an
ahstraction bul as 2 lived, material
condition. To read, for Ambediar,
wits 10 umlesrn obedience. It was to
WMI?me::mdum

reading becomes an
1

fane’s time.
l‘l||s is u‘lw his critique of casie:
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il CISCE PROGRAMME AIMS TO BUILD ENTREPRENEURIAL MINDSETS

'

- Council starts Al course for physics teachers

JHINUK MAZUMDAR framework for an “Al-native | edge and skills,” the council
generation” and to said in the circular.

Calcutta: The Council for build an entrepreneurial The council wants to

the Indian School Certificate | mindset, the council said enable physics educators to

Examinations (CISCE) has in a circular addressed to transition from content-cen-

introduced a six-month school heads. tric instruction to trans-

course on artificial intelli- “In response to the formational mentorship, a

gence (AD for physics teach- | rapidly evolving educa- council official said.

ers at the ICSE (Class X)and | tional landscape shaped by “The course would build

ISC (Class XII) levels. advancements in artificial teacher capacity to design

The course on “Al- intelligence, it has become and facilitate experiential,

Native and Entrepreneurial | essential to redefine therole | interdisciplinary, and

Education” is to equip teach- | of education beyond the tra- | entrepreneurial learning

ers with a comprehensive ditional transfer of knowl- environments and aims to
empower CISCE teachers as
future educators, capable of ) .
nurturing Al-native learn- principles of physics to in- teaching and learning; the
ers equipped for self-actual- | troduce design thinkingand | same Al tool is acceﬁsm_le
isation and meaningful con- | real-world problem-solving, | toa student as well,” said
tribution to society,” Joseph | strengthen teachers’ ability Chah‘aborty
Emmannuel, chief executive to develop start-up concepis It is widely acknowl-
and secretary, told Metroina ded in the fundamen- e'dged that AT has the poten-

| text message. tal laws of physics, and t:al to r_evolunomse educa-

: Al-enabled teaching support them in designing Hon, vn_th studt_e-nts across
refers to the use of artificial | physics laboratories aligned | classes increasingly using
intelligence as a supportive | with Al-driven and entrepre- | Al tools to complete assign-
tool for instructional deliv- neurial education. ments and prepare speeches
ery, assessment and content The course would enable | and presentations.

E generation. teachers to equip educators A student might use

‘ Al-native teaching, in with the ability to derive ChatGPT to understand

' contrast, represents a sys- “seed ideas (know-why)and | aphysics conceptora

| tematic pedagogical trans- seed skills (know-how) from | history question. There Is

’ formation, wherein learners | the CISCE physicssyllabus | no point in objecting toit,

i are prepared to collaborate and enable teachers toadopt | or ﬂ_m student w:.ll be left

| effectively with Al systems entrepreneurial pedagogy behind. However, if Fhe

l while simultaneously devel- | to foster an entrepreneurial studept lacks maturity or

: oping Al-complementary identity among learners, the suﬂ?mnt k:nowlgdge: of the

l capabilities such as eritical council said. . subject, the implications

thinking, creativity, ethical The council has ahgqed could be many, said Suman
reasoning and entrepre- itself with the NEP (National | Chakraborty. .
neurial insight, a council Education Policy), 2020, to “Al can be used to im-

' official said. equip teachers with digital prove teaching and learning,

‘ “In essence, Al-native skills to effectively | and simultaneously safe-
education moves beyond utilise technology for engag- | guard against the conse-
tool usage to redefining ing and interactive learning, | quences of building a wrong

: learning processes for the the council said. conceptual foundation or

‘ Al-interated world,” the offi- Al is making its presence | the danger of being dragged

! cial said. felt across teaching into unethical practices

| The CISCE course will content, methodology, and using Al,” he added.
equip teachers to promote evaluation, said Suman Al can support students
effective use of Alas a think- | Chakraborty, director, ITT who wish to move beyond

' ing, coding, creative, and Kharagpur. core subjects into innova-

| personal assistant while “When it comes to con- tion and entrepreneurship,

' retaining the teacher’s iden- | tent, Al is technology-ori- assisting them in areas rang-

: tity, the council said in the ented, and there is not much | ing from business creation

' circular. scope for misuse, The Al to a wide range of related

' The course aims toapply | is used for transaction of activities, he said.

]

r
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Coaching centres, ‘dummy

AVUIT PATHAK
SOCIOLOGIST

TEACHER of a

reasonably pro-

gressive school

recently told me:

"In my school,
nobody from Class X1 is will-
“ing to opt for the humanities
and social sciences.” I could
feel her angst and pain. Possi-
bly, she was worrying about
the danger confronting the
realm of education, or, to put
it more specifically, the way
this generation is growing up
with a fractured and frag-
mented understanding of life
and the world.

Before we reflect on this
danger, it is important to
understand why liberal arts
and humanities are not
attracting this generation of
young students. There are
three reasons. First, in the age
of fechno-science, with all
sorts of grand narratives like
itis easyto get carried away by
the idea of what 1 would
regard as a carefully construct-
ed hierarchy of knowledge tra-
ditions — 'hard' sciences vs
'soft humanities, Togico-
mathematical reasoning’ vs
imaginary/subjective fictions'

and 'economically productive'
technology vs ‘non-produc-
tive' social sciences.

With the internalisation of
this hierarchy, many of us
begin to think that science is
for ‘intelligent” students,
whereas those who cannot do
physics or mathematics are
forced to opt for humanities

Not only that. OQur children
grow up with a belief that not
to opt for the science stream is
a sign of failure; it is almost
like carrying a stigmatised
identity! Hence, it will not be
entirely wrong to say that
whether or not a student is
mdmaitosctence, many par-
ents force their children to opt
for the science stream.

Second, as techno-capital-
ismis the most dominant vari-
ant of modernity, there is a
tremendous appeal of science
for its instrumental and utili-
tarian value. Science, as it is
perceived by many, is essen-
tially a bridge one needs o
pass through in order to
acquire the "skills" needed for
expanding the "productivity"
of the rapidly expanding tech-
no-corporate empire.

Whereas your skills in sci-
ence, engineering and man-
agement can fetch you alucra-
‘economicutility of liberal arts
and humanities. No wonder,
as the market-driven metrics
decide what is worth learning,

we see the accelerating
decline of enrolment, funding
and cultural value placed on

TRIBUNE, (P-7), 15 APRIL 2026
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And third, the appeal of
techno-science is so strong
that even many well-meaning
teachers of humanities and
social sciences tend to get
demotivated, lose their zeal
and confidence, and fail to
inspire young students 1o fall
in love with what enriches the
inner world — say, literature,
fine aml hism» SOl'!lok)gy
and philosophy.

In fact, it will not be wrong
to say that in India, the PCM
(physics-chemistry-mathe-
matics) syndrome has almost
colonised the minds of
young students, and robbed
them of their creative sur
plus.

Yet, despite these "prag-
matic" reasons for justifying
the prevalent hierarchy of

When students
escape from
humanitiesand -
social sciences, they
miss something
very deep and
profound — the
power of critical
thinking,

BUPeRr B T S IR el

"knowledge traditions, it is
high time we began to
acknowledge the intensity of
psychicand aesthetic impov-
erishment of young minds
this sort of instrumental and
one-dimensional education
has caused.

In this context, let me make
three points. First, we are wit-
nessing the way even one's
approach to science is getting
distorted and purely market-
driven. Where is the ecstasy of
science as a realm of critical
thinking, a way of living and a
process of emancipating one's
mind from all sorts of dogmas
and prejudices?

If you study science only to
become an engineer, join a
corporate house and earn a
huge ‘package', it does by no
means indicate that you are

evolving as a responsible apc_:l
democratic citizen with eriti-
cal thinking. In fact, it is not
uncommon to see ma!ny
techno-scientists becoming
an integral component of a
system that promotes envi-
ronmentally  destructive
neoliberal global capitalism
as well as the violence

implicit in the discourse of

religious nationalism.

Second, we should not for-
get that for many students,
science ‘is -often a 'forced’
choice as their parents pres-
sure them to opt for it. No
wonder, as we see every day
in India, . these students,
instead of engaging with a
great pedagogue, and study-
ing physics and chemistry
with wonder, joy and curiosi-
ty, begin to rely heavily on
coaching centre strategists
for mastering the "tech-
niques' required for cracking
the standardised tests like
ITTJEE and NEET.

In fact, the other day, while
conversing with a brilliant
teacher of physics, I could
sense his frustration. "My stu-
dents are not interested in
attending my classes; instead,
they prefer to go to coaching
centres' — his helplessness
indicates that not everything
is fine even in the science
stream of our schools.

Is it the reason for the nor-
malisation of "dummy
schools” in the country? Or, is
it the reason why our schools
do not have sufficient money
to improve their libraries and

schools’ & schools

science labs, whereas, as a
report indicates, ‘the net
worthof the much-celebrated
"PhysicsWallah" founderis Rs
14,510 crore?

And finally, when students
escape from humanities a.nd
social sciences, they miss
something very -deep and
profound — say, the power of
critical thinking to compre-
hend the dynamics of socie-
ty, or, to put it specifically, the
dialectical play of power,
privilege and dominant poli-
tics; the sensitivity needed to
understand others with
empathy and the art of lis-
tening and the sharpening of
the spirit of democratic citi-
zenship; and above all, the
quest for what is essentially
non-measurable; art, music,
spirituality.

When do we realise that a
good society needs not mere-
ly engineers and techno-
managers but also poets, his-
torians, philosophers and,
above all, great teachers who
can inspire the new genera-
tion to see the world beyond
the STEM (science-technolo-
gy-engineering-mathemat-
ics) fixation and walk with
the likes of Fyodor Dos-
toyevsky and Rabindranath
Tagore, Charlie Chaplin and
Satyajit Ray or Karl Marx
and Martin Luther king Jr?
Or, when do we realise what
social philosopher Martha
Nussbaum says so convinc-
ingly: "Not everything is for
profit; democracy needs

humanities"?

. Tyi- )< r
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Artificial Intelligence is not Information Technology

PRAVIN KAUSHAL

rtificial Intelligence is
often described as the
next phase of Information
, Technology. This idea has
gained widespread acceptance
across boardrooms, universities,
and policy discussions. Yet, it is
fundamentally flawed.

Artificial Intelligence is not an
extension of Information
Technology. It is a different
paradigm altogether.

This confusion matters. It shapes
how organisations invest, how
systems are deployed, and how
outcomes are measured. When Al
is treated as IT, its potential is
misunderstood and often lost.

Information Technology is built
on rules. It operates through explicit
instructions written by humans.
These systems are deterministic.
The same input produces the same
output every time.

This predictability is the strength
of IT. It enables reliability, consistency,
and control. Banking systems,
enterprise software, and network
infrastructure depend on this
certainty.

Artificial Intelligence operates
differently. It is based on learning
rather than rules. Al systems are
trained on data, not programmed
line by line. They identify patterns
and generate outputs that are
probabilistic.

The same input may produce
slightly different outputs. This is
not a flaw. It is a defining feature.

IT eliminates ambiguity. Al works
within it.

The difference between IT and
Al can beunderstood through their
core mechanisms.

IT relies on explicit logic. Every
possible scenario must be anticipated
and encoded. This makes it effective
in structured environments.

Al relies on learned patterns. It
can handle complexity and ambiguity
gcannotbeﬁﬂlycapmredmmgh

es.

A simple analogy illustrates this
difference. IT is like a calculator
that follows exact instructions. Al
is like a student who learns from
examples and improves over time.

This distinction shapes i
from system design to real world
application.

There is acommon belief that IT
will gradually evolve into Al This
assumption is incorrect.

IT systems are designed toremove
uncertainty. Al systems are designed
tooperate within uncertainty. These
are opposing principles.

IT systems remain static unless
updated by humans. Al systemsevolve
as they are exposed to new data.

IT stores knowledge explicitly
in code and databases. Al encodes
knowledge in model parameters
that are not directly interpretable.
This creates what is often described
as a black box.

IT aims for precision and zero
deviation. Al operates within
acceptable levels of accuracy.

Because of these differences, IT
cannot become Al, and Al cannot
be reduced to IT.

When organisations fail to recognise
this difference, they make predictable
mistakes.

Al initiatives are often handed

over toIT departments to be managed

like traditional software systems.
The focus shifts to stability, control,

‘and risk minimisation.

These are important goals, but
they are not aligned with how Al
creates value.

Al requires experimentation. It
improves through iteration. Its
outputs must be evaluated, refined,
and contextualised.

When forced into rigid systems,
Al is reduced toa narrow set of use
cases. Its ability to transform
processes is lost.

One of the biggest consequences
of this confusion is that Al is treated
as a tool for automation.

Organisations focus on reducing
costs and improving efficiency.
While these are valid outcomes,
they represent only a small part of
Al's potential.

The real value of Al lies in
transformation. It enables new
ways of working, new products,
and new markets.

When productivity improves, the
question should not only be how
much cost can be saved. The more
important question is what new
capabilities can be created.

This shift from optimisation to
transformation is where Al differs
most from IT.

Artificial Intelligence depends
on Information Technology. It
requires infrastructure for data
storage, computing, and deployment.

However, this dependency does
not make them the same.

IT provides the foundation. Al
provides intelligence.

IT ensures stability. Al introduces
adaptability.

A useful way to understand this
relationship is to think of IT as the
body of a digital system and Alas a
layer of cognition built on top of it.

The misunderstanding between
IT and Al creates challenges within
organisations.

Employees often use Al tools
informally, outside official systems.
This creates a gap between actual
usage and formal strategy.

Leadership may not fully
understand how Al is already
transforming workflows. This
limits the ability to build coherent
strategies.

To unlock AI's potential,
organisations must rethink how
they deploy it. This requires
involvement at the highest levels,
not just technical implementation.

The future is not about replacing
IT with Al or merging them into a
single discipline. Both will coexist,
each serving a distinct role.

IT will continue to provide refiability,
scalability, and security. Al will
drive insight, adaptability, and
innovation.

The key is to use them together
without confusing their functions.

Artificial Intelligence is not
Information Technology and will
never be. IT is about certainty,
control, and structure. Al is about
learning, probability, and exploration.

Confusing the two leads to poor
strategy and lost opportunity.
Understanding this difference is
not atechnical detail. It is a strategic
necessity.

As organisations and countries
invest heavily in Al, the real question
is not whether they adopt it, but
whether they understand it.

Because without that understanding,
even the most advanced technology
can end up being used in the most
limited way.

(The writer is a director-Mrikal (Al/Data Center)
and a young alumni member, Government
Liaison Task Force, IIT Kharagpur.)
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AmessagetoUs
university — rebuild trust

MIDST GROWING scepticism in the US regarding the

value of higher education and declining enrolment

rates, comes a report this week that lays a large part of

the blame squarely on American colleges and univer-
sities. The findings published by the Yale University committee
are unsparing: High tuition fees, murky admissions processes,
uneven academic standards and anxiety related to free speech
on the campus are reasons for the shift. Yale itself is among the
institutions indicted by the report, which notes that issues like a
“subjective and hard to explain” undergraduate admissions sys-
tem have led to what university president, Maurie McInnis, de-
scribed as an “erosion of public trust”.

The committee was formed last April duringa particularly tu-
multuous time forUS universities. President Donald Trumphad
ordered a pause in federal fundingtoseveral institutes, linking it
toinvestigations into alleged antisemitismon campuses or refusal
tofallin linewith hisadministration’sattempts todismantle DEI
programmes. Immigration rules forinternational students were
tightened and investigations into several universities were
launched, allegedly for violating civil rights through racial pret-
erences in admissions. The disenchantment is also driven to a

large extent by perception: Most American schools are far re-
moved from elite institutions like Yale, Harvard and Columbia,
but the latter’s skyrocketing tuition and opaqueacceptance crite-
ria have contributed heavily to the idea of inaccessible higher
education. In a subdued job market, many American families are
alsoweighing the costs of attending college against the possibility
that they may see little return on their investment.

Restoringtrust calls for deep reform. The report offers several
recommendations, including greater budget transparency and
arenewed commitment to free expressionon campus. For India,
there are lessons from the American experience — not least of
which is that public trust once lost is not easy to regain.
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Bindu Shajan Perappadan
NEW DELHI

The National Medical Com-
mission (NMC) has now
proposed significant draft
amendments to its 2023
regulations, focusing on
easing the norms for esta-
blishment of medical col-
leges — allowihg ‘in more
trusts and societies. It is al-
so looking at tightening
postgraduate (PG) medical
education standards, and
introducing a single-State
licence for Armed Forces
Medical Services (AFMS)
doctors  to practise
nationwide.

The Commission, in its

latest notice, has invited
comments until May 7, on
its proposed amendments
to the “Registration of
Medical Practitioners and
Licence to Practice Medi-
cine (Amendment), Regu-
lations 2026”.

“The -draft regulations
aim to tighten regulatory

HINDU (P-29), 19 APRIL 2026

NMC proposes to ease norms for
establishing new medical colleges

Atotal of 43 new medical colleges have been established acr

ot

oss the

country for the academic year 2025-26. FILE PHOTO

control over the quality of
education while streamlin-
ing the processes for set-

ting up institutions and

regulating military medical
personnel,” said a senior
Health Ministry official.
Addressing the adminis-
trative burden of frequent
transfers, the NMC has pro-
posed easing transfer-relat-
ed paperwork by allowing
AFMS doctors to register
once with a State medical
council at commissioning,

o

with the licence valid na-
tionwide during active ser-
vice. Retired doctors will
need to re-register in their
State of practice.

The annual renewal of
licence will be centrally
managed so that licences
will not go inactive due to
delayed, individually filed
renewals and the registra-
tion council will handle
professional misconduct
cases, with recommenda-

“tions from the State where

e

the incident occurred.

For more stringent stan-
dardisation in PG medical
education, ' the Commis-
sion has asked all medical
colleges to adhere to up-
dated infrastructure, facul-
ty, and clinical facilities cri-
teria with standalone PG
institutes to have 220 beds,
with at least 80% bed occu-
pancy, a revised senior fa-
culty-student ratio of 1:2
and limiting non-govern-
ment colleges to a.maxi-
mum of four seats when
starting a new PG course
or increasing intake.

A total of 43 new medi-
cal colleges have been esta-
blished across the country
for the academic year
2025-26 and the Centre
has approved 11,682 MBBS
seats and 8,967 PG seats
across the country for the
said academic year, Union
Minister of State for Health
and Family Welfare Anu-
priya Patel said in a written
reply in the Rajya Sabha.
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ohn J. Kenned

or decades, high-

er education

across the globe

sold a fairly stan-
dard dream: secure admis-
sion to a prestigious insti-
tution, earn a marketable
degree, and move smooth-
ly into employment. Rank-
ings, brand value, and
placement statistics were
treated as proxies for suc-
cess. However, the Annual
Student Quest Report 2025
released by the Interna-
tional College and Career
Counselling (IC3) Institute
suggests that today’s stu-
dents, across regions and
socio-economic contexts,
appear to be recalibrating
what they expect from
higher education and are
prioritising well-being, sa-
fety, purpose, and long-
term relevance over insti-
tutional prestige.

This shift reflects a gen-
eration coming of age amid
overlapping crises: a pan-
demic that exposed mental
health fragilities, econom-
ic uncertainty that unset-
tled linear career paths, ra-
pid technological change
that renders skills obsolete
faster than degrees can
certify them, and a global
climate of -anxiety shaped
by  conflict, climate
change, and political insta-
bility. In such a context, it
is hardly surprising that
students ask a different set
of questions: Will this insti-
tution protect my mental
health? Will 1 feel safe
here? Will my education
have meaning beyond
short-term employability?

However, this recalibra-
tion also exposes a trou-

bling gap between student
expectations and institu-
tional preparedness. While
over 80% of students re-
portedly rely on Al-po-
wered tools for career ex-
ploration and university
selection, a significantly
smaller proportion of
counsellors use similar
technologies. Even more
telling is the finding that fa-
mily members remain stu-
dents' most trusted advis-
ers. This reliance reflects
both cultural realities and
systemic  inadequacies.
Formal guidance struc-
tures in many countries,
including India, remain
under-resourced, sporad-
ic, and exam-centric.

Have students thought

. this through fully? In part,

yes. Their emphasis on
well-being and purpose is
backed by strong evidence
linking mental health to
academic success and life
outcomes. But there is a
danger in over-individua-
lising responsibility. Stu-
dent preferences alone
cannot drive institutional
change. The latter requires
funding, trained person-
nel, and a radical shift in
academic culture. Without
these, well-being risks be-
coming a slogan rather
than a reality.

Indian context

In India, these findings res-
onate with deep ongoing
concerns. Indian campus-
es — both elite and state-
run — continue to witness
alarming reports of stu-
dent stress, anxiety, and
suicide. Competitive aca-
demic cultures, rigid eval-
uation systems, caste dis-
crimination, financial

&

o
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Mind over marks

Why student well-being matters as much as degrees

SETTY IMAGES/ISTOCKPHOTOS

_ and preventive.

pressure, and inadequate
psychological support
form a combustible mix.
Against this backdrop, stu-
dents’ insistence on safety
and mental well-being is
not a choice but a
necessity.

However, the feasibility
of implementing this stu-
dent-centred vision in In-
dian higher education re-
mains contested, primarily
because capacity is un-
even. While a handful of
private and central institu-
tions have begun investing
in counselling centres,
mentorship programmes,
and flexible curricula, the

vast majority struggle with

basic staffing, infrastruc-
ture, and governance defi-
cits. Often, inclination’ is
missing. Mental health is |
still viewed as peripheral,
remedial, or individual
rather than institutional

In this context, the IC3
report’s call for “Counsell-
ing as a Culture” is signifi- |
cant. It suggests moving
beyond token counsellor ‘
appointments towards em- |
bedding guidance within |
pedagogy, leadership prac-
tices, teacher training, and
parental engagement. In
India, this requires a deci-
sive break from the exam-
centric mindset that domi- |
nates schooling and higher
education. Faculty mem- |
bers will need training not |
only in subject expertise |
but also in student mentor-
ship and
literacy.

Atlditionally, govern- |
ment policy plays a critical |
role. Regulatory bodies
such _as the UGC must

emotional

move bevond icenine advi- |

sories and insist on enfor-
ceable standards for stu-
dent support systems.
Funding mechanisms
should recognise counsell-
ing services, mental health
infrastructure, and faculty
development as core aca-
demic ' investments, not
optional add-ons. Equally
important is reducing
structural stressors: un-
realistic  syllabi, com-
pressed academic calen-
dars, punitive assessment
practices, and opaque grie-
vance redressal
mechanisms.

Institutions, for their

.

part, must confront un-
comfortable questions. Do
they see students primari-
ly as rank-holders and
placement statistics, or as
young adults navigating
complex personal and so-
cial transitions? Are they
willing to sacrifice a mea-
sure of performative excel-
lence to create humane
academic environments?
Without such introspec-
tion, well-being will re-
main a policy buzzword
rather than an institutional
ethic.

The writer is former Professor and
Dean, Christ University, Bengaluru.
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ALVINA CLARA

" all sodents obey rules our
Tight. and managmng them in the
classroom can be challenging at

savIng

times When vou spot patterns

temper tant
dge these st
gres in the classrs
However, beneath therr outward
stubbarmness. bad mood, or behavour
bies an underhang rw-ru.mn]m diagnioss
Deep
ﬂ- seek mgh-‘n—m
and when un
right light. they are likely
respond posttrvehy

may wrongh
At mischic! mon

chiol Th

® Ofien arguing wath adults or people in
authorin
® Detving rules or refusing 1o follow
adults instrucnons
® Frequent temper tantrums and anger
that lead to heated arguments or out-
bursts
® Angry and rmtable mood when pro
voked or asked 1o do something
= Deliberately annoying people
& Often blanung others for their own mis-
takes or misbehaviour
= Saving mean and hateful things when
upset
® Vindictve in nature. Trving to hurt the
feehngs of others and seeking revenge
= Consistent avoidance of challenging
tasks or assignments
For some children, symptoms may
first be seen only at home and during
the school vears. But with time, the
behmaoural issue may also extend to
other setungs, such as social gather-
ngs and events. Sometimes ODD may
develop later, but mostly before the early
teen years, leading to impulse control
problems, substance abuse, or anti-so-
cial behaviour. Opposinonal defiant
behaviours are frequent and ongoing,
causing problems for both the child,
parents and teachers.

DECCAN HERALD

EI]UCATIUN[CAREER
Understanding the struggle behind defiance in classrooms

Let us understand what ODD lnoks
like i school, why it surfaces, and how
teachers can intervene with thought
ful strategies that respect the child's
upbringing and dignity while realigning
their focus on learning, progress and
achicvement.

Causes of ODD

The causes for OPP include a combi-
nation of genetic and environmental
factors:

® Genetics - A child's natural personality
or character — also called temperament
— may contribute to the development of
ODD. Differences in the way nerves and
the brain function may play a role.

= Parental abuse or neglect: A child who
experiences abuse or neglect, harsh or in-
consistent discipline, or a lack of proper
SUpeT r\rmum’gulda.nte in childhood devel-
ops opposition to authority figures.

s Family issues: Unstable or unpre
dictable family relationships or a parent
with narcissistic personality disorder or
substance use disorder further aggravate
their defiance mode

= Tough environment: An erratic home
environment, such as neglect, constant
punishment or abuse, may lead 1o the de-
velgpment of ODID.

It's important to distimgusth ODD
from typical short-term adolescent our
bursts o temparary situational stress
A qualified psychologist can dagn:
ODDn students with certam tests
While there's ne sure way to prevent op
positional defiant disorder, teachers can
play a crucial front-hine role by ppr--n g
informed, supportive strateg
positive parens ,.,,munu.'llm'.;. a
ly treatment can help improve behan
and prevent it from worsening

Managing such students at school

= Being firm, showing you care: Es-
tablish clear rounnes ar school w fol
low. Give step-by-step mstrucnons that
reduce anvery and opposinon. Speak
in a soft, assunng tone and neutral
language to reduce power strug
gles or retalianon. For example, I
noticed you are choosing to wait
I know vou can do i, and you can stant
when you're ready” renforces coopera
uon without escalanon

= Positive relationships through men-
toring: Show genwne concern and inter-
est in the student’s progress, srengths,
and areas for improvement. Ongoing
mentonng sessions buld trust and low-
er defensiveness, Ensure you speak i a

=3

mifr tiare arth

warm

ad afery and

Ve contact -t

e smaller

rns. and

[r.;n '

= ermmmdufwrn VIFTHIneTIE

1 differene e

SCSSINS OF one-to-one ks
shop-bwilding, anger man
mmpulse coner
therr importance:

® Expectations and reward sys

tems: Set clear, observable

nons. for good bel

ment of ml

COnsSTrC X I A
blame and
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Research honours needs PhD

SUBHANKAR
CHOWDHURY

Calcutta: Calcutta Universi-
tv told principals of affiliated
colleges on Monday that for
an undergraduate student to
pursue honours with research
during their fourth year, the
relevant department must
have at least two teachers with
PhD degrees.

The UGC (University
(rants Commission) requires
that there be at least two PhD
holders within a department
for a student to be allowed to
undertake honours with re-
search.

“The vice-chancellor said
he will not deviate from what
the UGC has mandated. He
asked the college heads about
the availability of PhlD teach-
ers in their institutions. The
VC told us that if a student

-

TELEGRAPH (P-11), 21 APRIL 2026

wants to pursue honours with
research, the college must in-
form the candidate whether
the department has two teach-
ers with PhDs,” said Siuli
Sarkar, the principal of Lady
Brabourne College.

“If the department does
not fulfil the criteria, the stu-
dent will graduate with just an
honours degree,” Sarkar said.

In the four-year UG pro-
gramme, a student can exit at
the end of the third year with
a “graduated with a major”
degree.

CU regulations state that
students obtaining a CGPA of
76% after the first six semes-
ters “may opt for honours with
a research degree course in
the 7th and 8th semesters”.

Students with a CGPA less
than 75% may pursue an hon-
ours degree only.

Students pursuing a four-

W

year bachelor’s degree (single
major with research course)
are required to undertake
research projects under the
guidance of a faculty member

The students are required
to complete the research in the
7th and 8th semesters.

“The condition set by the
UGC has to be complied with,”
VC Ashutosh Ghosh said.

Natasha Dasgupta, the
principal of Vidyasagar Col-
lege, said the VC proposed
on Monday that if a student
does not find the required
infrastructure to pursue an |
honours with research in
a particular college, the can-
didate can migrate to another
CU-affiliated college with the
facilities.

“"There are legal 1ssues
which would have to be re-
solved before this can be 1m-
plemented,” T‘&ld V(C Ghosh.
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STUDY ABROA

CAMPUS CORRECTION

How Trump's zeal to curb international students impacted a c

undoing a decade of careful planning and smart work. Alan Blinder rep

nternational students used to crowd
the hallways of Lewis University,
surrounding school president David
Livingston when he would stride
through. The campus near Chicago,
US. is quieter now, months into the Trump
administration’s campaign to curb the
number of international students at US
schools, Few places have been as shaken as
Lewis. a Catholic university of about 7,000.

Zheng Zhou, among the professors
Lewis hired as enrolments from abroad
surged, has seen some colleagues’ jobs
vanish. The international students’ lounge
has become emptier. Campus officials are
answering more anxious questions than
usual from the students who remain.

In the fall of 2024, when Trump was
elected, Lewis had 1,397 international stu-
dents who accounted for nearly one-fifth
of the university's total enrolment. A year
later, that number was down to 870. By
this fall, it may drop below 500.

“We didn't anticipate this rapid of a
change, or this severe of a change,” said
the provost, Christopher Sindt. Despite
plenty of interest from abroad, Sindt said,
US officials were not issuing enough visas
to maich the demand.

The US government’s issuances of
the predominant visa for international
students dropped about 36 per cent just
before the fall 2025 semester. Some coun-
tries were hit harder than others. India
had a decline of roughly two-thirds from
2024 to 2025, Visas for Iranians dropped 93
per cent, from 1,118 o just 13. And Nigeria
saw a decline of 57 per cent.

Lewis spent much of the last decade
bujlding an apparatus for international
students. It has spent much of the last
year cutting it down. With fewer students
in need of instruction and support servic-
es, and a sudden budget hole of about $9
million, Lewis trimmed its workforce.

“If we thought it was going to be a one-
year thing, we'd absorb the losses,” said
Livingston, who oversees an endowment

worth about $135 million, far smaller than
the multibillion-dollar funds some Illinois
universities control. “We don’t think it's
going to be one year.”

Until Trump returned to power, univer-
sities historically saw international stu-
dents as boons. Many paid full tuition, eas;
ing budget strains, and enriched campus
cultures as they earned degrees in fields
propelling academic research. Roughly
30 years ago, the US had about 3,44,000 in-
ternational students. Except for a period
around the pandemic, it has had more than
1 million since the 2015-16 academic year,
according to the Institute of International
Education, though the explosive growth
softened during Trump's first term.

Some American schools that are
among the leading destinations for in-
ternational students, such as Columbia
and the University of California, have
been top targets for Trump administra-
tion scrutiny, But international students

ISTOCK.COM/YELLOW DOG PRODUCTIONS

also enrol at schools that attract little at-
tention from Washington — places such
as Lewis and public universities such as
Wright State and Central Missouri.

Soon after Livingston became Lewis’
president in 2016, officials developed a
strategy to entice students from around
the world. The university then had an in-
ternational enrolment of 162.

Sindt said international students had
not taken slots that would have otherwise
gone to Americans because Lewis, which
typically admits more than 70 per cent of
applicants, expanded the number of seats.

Lewis officials had foreseen hazards
like currency swings. They had not fore-
seen a far-reaching effort by Washington
to cut international enrolments drastical-
ly. So they poured in resources, deploying
recruiters around the world.

They found people like Mark Tabasan,
a graduate student from the Philippines,

who said he first learned about Lewis at

ollege in Chicago,

orts

a university fair in the Manila area apd
felt drawn to its Catholic roots and its
proximity to Chicago. Leanne Peter, who
is from India and like Tabasan works in
the university’s international students
operation, said Lewis’ “homely feel” had
attracted her as she scouted places for an
American master’s degree.

“Their values kind of aligned with
mine,” Peter said, adding that the univer-
sity had been deeply welcoming once she
arrived. That was, in part, because of a
hiring spree to accommodate Lewls’ 604
per cent rise in international enrolment

between 2016 and 2022.
F have replaced peers. Angie Rodri-
guez, the university’s director of
international student and global schol-
ar services, said her office heard from
nervous students far more frequently.
“They’re afraid that things can change at
any moment,” said Rodriguez, who has
worked with international students for
two decades. She added, “In my entire
career, it's been pretty stable in terms of
what students can expect when they're
here, and now with so much rapid change,
they're anxious.”

Peter said she wondered if the feder-
al government would shift policies again
and what that might mean for her future.

Still, Livingston said he had no regrets
about how much Lewis had done to bring
students to America, even if, for now, offi-
cials expect more than usual to study in
Britain and Australia. Lewis is looking
ahead, considering where recruiters could
make inroads for the future, betting that
the US will eventually prove more open.

“We don't control the gateway,” Liv-
ingston said, “but I think our belief is, |
over time, it's such a good thing for the |

globe to have people that interact with
each other, understand each other, learn
in each other’s cultures.”

or the students still at Lewis, worries

NYTNS
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John J.
Kennedy

The slow death of

the university in
India; as academic
freedom is lacking

here is somethmg deeply disturbing about
cademic Freedom Index (AFD)
update Prepared by researchers at the
Friedrich-Alexander-Universitit Erlangen-
Niirnberg (FAU) and the V-Dem Institute, it clearly
points to a slow, steady erosion of academic freedom
at universities and other institutions across the
world. In fact, according to the data, more than 50
countries have seen a decline in the past decade,
while only nine have improved. India's story sits
squarely within this troubling pattern.

What makes it parti worrying is not the
scale of the decline but its nature. Unlike the sharp,
visible setbacks seen in some countries, India’s acad-
emic freedom has been slipping quietly, almost
imperceptibly, since around 2013. There have been
no singular moments of rupture. Instead, there has
been a gradual accumulation of pressures, each
small enough to be explained away, but together
powerful enough to reshape the system. A crisis that
unfolds slowly rarely feels like a crisis at all.

The AFI data makes one point with striking clarity:
academic freedom is inseparable from institutional
autonomy. The correlation between the two stands at
an astonishing 0.91, about as strong as it gets in social
science research. Where universities retain control
over internal decisions such as appointments, fund-
ing priorities, and curriculum, scholars can think,
teach, and research freely. Where that autonomy
gets weaker, freedom fo]lows This is where India’s

mes deeply concerning. The country
is now in the bottom 10-20 per cent globally in terms
of academic freedom. That is not a marginal slip; it is

ASIAN AGE (P-5), 22 APRIL 2026

a structural shift. And it aligns with the data: a con-
sistent, year-on-year decline in institutional autono-
my over more than a decade,

What does this decline look like in practice? It
rarely comes in the form of outright bans or dramat-
ic crackdowns. Instead, it operates through subtler
mechanisms: leadership appointiments that signal
ideological preference, funding decisions that
reward conformity, and administrative controls that
shape what can be researched or taught. As the AFT
repart notes, governments do not always need to
repress directly; they can exert influence indirectly,
through the architecture of the institutions them-
selves, Over time, this changes the university’s char-
acter. Scholars begin to anticipate boundaries even
when they are not explicitly stated. Departments
avoid contentious topics. Research questions become
safer. Classrooms grow quieter. The most effective
form of control, after all, is not censorship but self-
censorship.

To understand why this is happening, it is impor-
fant to look beyond policy and into the broader
ecosystem. Higher education in India remains
deeply entangled with governmental structures
through funding, regulation, and appointments. This
creates opportunities for influence that gofar beyond
formal policy. When institutional autonomy is not
robustly protected, these levers can be used to shape
academic priorities.

But the responsibility does not end  there,
University administrations often become complicit,
sometimes out of necessity, sometimes out of conve-
nience. Faced with competing pressures, many

choose compliance over resistance. Faculty mem-
bers, too, are part of this story. When scholars with-

draw from difficult questions, avoid public engage- - b
ment, or internalise the limits imposed upon them,

the space for freedom
there is society. When
polarised, when dlssent
academic s|

farther. And then

blic discourse becomes

ted with disloyalty,
affected.

'T'hisiswhymdiassitmﬂmmnmtbedmhsed.:_-'
as routine institutional fncuon. The AFI report

downs, slow declines are easier to normalise; They in
do not provoke outrage or dominate headlines. -

Instead, they seep into the system, becoming part of
how things are done, and that is what makes them so
difficult to reverse.

The implications reach far beyond universities.
When academic freedom weakens, education nar-
rows, research grows cautious, andpublicdehale

Suffers, Universities cultivats critical thinking ..
which is the ability to question and imagine alterna-

Lives, and when that capacity is society

diminished, :
as a whole loses, There is also a deeper contradiction

here, India aspires to be a global knowledge leader,
yet such ambitions are impossible where academic
freedom is constrained. A country in the bottom 20

hchglobanycannutxmlhnm[ly‘ lead the world

ledge creation.
So, what can be done? The starting point must be

./shiort texm, but it comes at a long-term cost. Finally, .

there s a role for civil society and the broader public. .
Acaﬁmicuﬂ!mednm cannot survive in imhﬂm.djg

requires a culture that values inquiry, tolerates

and recognises the importance oﬂndepmdmi |

freedom i
.qmﬁym ttslossnsksbmmmg

whenthathappens.lheveryldeaurtheunHM'
begins to change.

The writer is retired professor and former dean of
. the School of Arts and Humanities at Christ |
University in Bengalm
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Vijay Prakash Srivastava
writes about the

why and how of
choosinganinternship,
the problems and
opportunities

ome April, May, and June, students in

professional courses look forward to

completing their mandatory intern-

ship assignments. An internship is a

significant part of the curriculum for

undergraduate coursesin engineeri
management, design, architecture, and related
felds. In most cases, educational institutions take
the tosecure internship opportunities
therr students.

Usually, an institute’s training and placement
department carries out this task of identifying in-
ternship opportunities for the students. Howev-
er.nstances inwhich students are left to fend for
themselves are also not uncommon. Students are
required to submit a comprehensive report relat-
ed o their intemship for evaluation and marking,

A good score on an internship may significantly
mpravethe grade of the student intern. .
Simply put. an internship is a stint of practical
training undertaken by a student within a company
Or an organisation. An internship gives students

Internships:

the opportunity to gain real-world experience and
EMI?.P valuable workplace skills, Students also

pportunity fowith pr
5, developing nections. Through
observation and interaction, interns learn things
that may have significant implications for their ca-
reer and career progression.

dath

Making the most out of it

Although internships are beneficial in many
ways, their three major contributions can be in

following areas:

= Learning about a job before committing to it
Secondary information about careers is abundant
and accessible to everyone. Throughan internship,
ajob, arole, or a career, one can see it up close and
decide how well it matches one's aspirations and
whether it is the right fit. For example, a manage-

 TELEGRAPH (P-12), 23 APRIL 2026
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ment graduate keen 1o pursue a career in consul- - emplary, whereas this may well happen in private
tancy may ience the work envi ata organisations. A few private firms, including global
consultancy firm through an internship, whichean  companies, use internships as one of the modes for
inform their career decision,

u Strengthening the resume: An internship can
be highlighted on a resume, which may advance
one’s case for inchusion in a further selection pro-
cess. Here, one has the opportunity to mention
the contributions made during the internship, the
I learned, and how the internship has better
equipped her for a particular role. H the

sourcing potential employees, by closely abserving
aninterns behaviour and giving psychometric tests
sometimes.

Incentivising internships
Not all students approach their internship in the
same way.Some!‘cnnsingita formality, and 2im

candidate needs to be modest in her description

of the fmcgam%

= Possibility of being offered regular employ-
ment: Public sector companies and government
departments may not offer regular employment
to interns, even when performance has been ex-

plete the internship to submit a report
with minimum effort. But some of them take the
i hip very seriously, are fully d, and
try to maximise their learning from it,
Also, companies offering internships may
differ in how they handleinterns. In some,
providing internships is considered a formality,

Compulsoryand voluntary

Insuch cases, no significant effort is made 1o
guide or mentor the intern. Even though interns
are assigned 1o a senior vee, this employ
is found to be reluctant and is hardly helpful 1o

the intern. Sometimes the empioyee may be busy
with her own work and can find it difficult wlook
after the interns.

Except in cases where the institute has full con-
trol over selecting internship opportunities for its
students, students should proactively search for
internships that align with their interests. Many
companies are willing 1o consider such requests
from students, though they may ask for the inso-
tute’s recommendanon. Ina few cases, the applica-
tion must be routed through the instimute orinclude
the institute's recommendation,

Colleges need to be just. Their intent shouldn'tbe
toimposethe internship they identified at random.
Instead, an effort should be made 10 explare an
internship that best suits an individual student's

needs.

Tk

the stipend amoun
dtoalakhorso. Th

internships,
fewth

job seekers in our country doesn'tseek jobs in
government. In such a scenario. it's not sur-
prsng o find students oblivious to internship
oppoTtunites with government and public sector
organisations. While these opportunities can be
considered for compulsory intermships, willing
students may also undersake such internships
voluntarily.

Details of the above internships can be found
on the organisations' websites. In most cases,
internships offered year after vear have been
found 1o be well-structured, with a reasonable
stipend for interns and a transparent selection
process. PSUs/ government departments operate
inanumber of areas, and one can check for an
GPPOTIUNIY In thetr area of interest
Such aninternship will also add
value toyour recume and vour perspective,

Reserve Bank of india, Nationa) Bank for Agricul-
ture and Rural Development. National Highways
Authority of India. Indian Space Research Organi-

nships. Forpaid  zation, Shipping Corporation of india, Bharat Earth
L ranges from a MoversLimited Securinesand Exchange Boardg
s 1

Br nehip  India, Natonal instnse of Muriton, Indian bnss
shouldn't be chosen solely on the basis of the <o

ute of Geomagnetism, MITL Ayop, \nternasieor

pend, students should avoid mternship offersthat - Finandia) Services Centres Poatnority, Cenre
provide little value and are structured to exploit  Development of Telematics, State Bank of In
unpaid or low-paid labour. Surprisingly, internship  Indian Institute of Spices Research, Indian 5

notificationswith such
always better to be discreet.

Interning with public sector

As government jobs dwindle, more young people
are shifting their focus to opportunities in the
private sector, In fact, a significant section of

areontherise Iris  tistical Institute are amongst well known pub

organisadons offering intermships toyoung peop!
The Ministry of Electronics and Informatio
Technology has a portal for the Digiral India In
ternship Scheme.
(Theauthor hasled the
Juncrion im a rop fation

learming and development

ised bunk)
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Resilience, anunderrated softskill

MAULLIKA SHARMA

For mast voung professionals, the first
1wb s more than a career milectone it is
a culture shock One day, vou are a final
vear student, juggling assessments and
placement stresses. A little later, you are
navigating daily meetings, client emails,
reports for seniors, and performance
reviews. Suddenly, words like ownership,
visibility. impact and falling short carry
real conseguences.

A 22-year-old engineer at a Bengaluru
ITfirm who prefers to be anonymous
said. “Tt hit me in my second week at
work. My manager said my work was
‘fine but not client-ready". I smiled in the
meeting and cried on the way home.” If
this sounds familiar, you are not alone.

The transition from campus to
corporate life is one of the most stressful
phases of 2 young professional’s experi-
ence. And while technical skills matter,
what truly determines who struggles,
who merely survives and who thrives is
a life skill that doesn't feature in most
résumeés: resilience.

Resilience is not about being tough. It
i1 often mistaken for emotional tough-
ness or “just dealing with it”, It is the
ability to recover, regroup, and respond
wisely when things don't go as planned.

At work, resilience shows up in small,
everyday moments: When your code
breaks five minutes before deployment;
when a client rejects weeks of effort;
when your manager’s feedback feels
harsh and unjustified; or when you
compare yourself to peers who seem to
be racing ahead.

For many, the hardest part is not
the workload, but the self-doubt - the
thought that maybe they got hired by
mistake. Resilient professionals don’t
avoid these feelings. They learn to work
through them,

Understand and identify emotions
Most Indian students grow up in systems
that reward correctness, speed, and
marks, Emotional awareness rarely
makes the syllabus. So, when one makes
amistake a1t work, the internal dialogue
can be brutal: *1 should have known
(this.” “I can't afford to mess up.” “Every-
one else seems much smarter.”

The result is panic, overthinking, or
withdrawal. Resilience begins with a
-pause to recognise what you are feeling

without judging yourself for it Nerv
ousness before a presentation. disap-
pointment after feedback. fear of failure:
these are not weaknesses They are signs
that you are human.

“When my senior pointed out errors
inmy report, [ felt ashamed,” admits
Sncha, a first-year consultant. “But once
Inamed the underlying feeling—fear
oflooking incompetent—it stopped
controlling me."

Understanding your emotions gives
you the choice of how to respond. And
that choice gives you power.

Focus on things in your control
Many freshers feel overwhelmed
because they worry about everything

at once: office politics, appraisal cycles,
market conditions, peer comparisons,
and parental expectations. Resilient
people mentally separate what they can
control from what they cannot.

You cannot control company restruc-
turing, constantly changing client de-
mands or how fast others get promoted.

You can control how prepared you
are, what questions you ask, how you re-
spond to feedback and how you investin
learning. The only things you can control
are your own thoughts and behaviours
-how you interpret what is happening
outside of you, and how much you allow
it to affect you. .

“When our project was suddenly
pulled, I felt angry,” says Arjun, a new
analyst. “Then [ realised I couldn’t
control the decision—but [ could control
how I used the free time. I enrolled in an
internal certification.”

That shift—from helplessness to agen-
cy—is what resilience is about.

Leverage your strengths
Resilience grows when you lean into
your strengths. Your strengths may
not always be obvious. They could be
curiosity, persistence, empathy, opti-
mism, problem-solving, or calm under
pressure.

"I always thought my strength was
technical skills,” says Neha, a design
graduate. “But during crunch time,
my team valued that I stayed calm and
encouraged others. That surprised me.”

When challenges arise, try to leverage
what you are naturally good at to handle
the situation.

Strengths make effort feel purpose-

ful and sethacks less perennal

Become more mindful

Attention at wark is constantly frac
tured-—due to open-plan floors, constant
pings, and overlapping deadlines. Miind-
fulness trains you to stay fully present on
the task ar hand and improves emotional
I tion.

E g one deep breath before respond-
ingtoa tense email

» Listening to what is being said mstead of
mentally rehearsing your reply

» Noticing when stress shows up as ten-
sion in your body.

“lused to react immediately when
things went wrong,” says Kunal, a
fresher. “Now [ pause—even if only for
ten seconds. That pause saves me from
saying things [ regret.”

Attitude of gratitude
Now psychology backs it up as the basis
for our age-old pracnce of hurmiity and
gratitude. Gratitude helps the mind no-
tice what is working alongside what sn't.
It doesn’t deny stress—it balances it out.

A simple habit you may find useful 1s
to write down three things that went well
each night before you sieep. It doesn’t
have to be big things - a colleague helped
you; you understood a new concept; you
handled a tough conversation better
than before! It stops you from replaying
your mistakes before bed and lets you
shine a light on the positives.

Gratitude calms the nervous system,
improves sleep, and strengthens rela-
tionships—all essential for resilience.

Build resilience

Resilience is built, not inherited, and
itoutlasts your first job. [t is a muscle,
strengthened through use. Each ime
you survive embarrassment, rejecton,
or failure, your capacity grows. The first
mistake feels devastating. The fifth feels
manageable. Bouncing back becomes
the norm!

Degrees may open doors, but resil-
ience keeps you standing when things
take a nosedive unexpectedly. As you
enter a competitive, changing, and de-
manding professional world, resilience
is not optional. It is foundational.

And the good news? It can be learned,
practised, and strengthened—every
single day.

(The author is a counsellor)
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SKILLS ARE THE NEW CURRENCY While the number of universities has surged to over 1,300, the current focus is on raising quallty to meet global benchmarks and improve graduate employability.

AIMING FOR HIGHER DEGREE OF SKILL

India has masteredthe ‘scale’ of higher education and nowthe challenge is ‘sulbstance’. For students, the
degree islbbecoming a secondary credential, the primary assetis now a verifiable, Akaugmented skill set

o e e I
\ @f

Dr MEENA
CHINTAMANENI

S India aims to
i educate its
. demographic,
it the challenge
1S no longer

just access to higher educa-
tion, but ensuring that high-
er education translates into
highly skilled and employ-
able graduates.

The economic journey in India has under-
gone a remarkable transformation over the
past few decades. India was an economy once
anchored in foundational sectors, such as agri-
culture, banking, and manufacturing. But by
the late 1900s the country transitioned into a
globally integrated economy with stock mar-
ket listings and IPOs. Now, India has posi-
tioned itself as a technology-driven power-
house in the era of artificial intelligence, data
science, and global ecosystems.

This corporate evolution has essentially
altered the fundamental skills required in any
industry. At a managerial level, what was once
acceptable is no longer the expectation. Now,
~. 1tisnot sufficient for graduates to just pos-

"+ sess domain knowledge and basic skills

', asthe global expectation now demands

' professionals with domain knowledge

que i along with the ability to operate in
r NIRF : dynamic and complex work environ-
ctinga , ! ments. This has put pressure on the
on- * higher education system in India, call-
SS ;' ing for not merely employable gradu-
_=" ates, but for graduates who have been nur-

~ tured to become global leaders capable of

shaping the future of industry.

UNEMPLOYABILITY,
THE REAL CRISIS

It is often said that India does not face an
unemployment crisis, but rather an employa-
bility crisis. Many graduates passing out from
reputable higher education institutions pos-
sess strong theoretical knowledge but lack the
practical skills required to thrive in a profes-
sional environment.

There is a gap between what is taught and
what is needed. Studies have shown that more
than half of the management graduates in
India are not skilled managers. A survey titled
'National Employability Report: Engineers
Annual Report 2019' by Aspiring Minds, show-
cased that more than 90 per cent of the gradu-
ating engineers in India are not employable
because, even though they have the theoreti-
cal skills, programming and algorithm skills
are lacking making them unemployable.

In the real world, problems are not standard-
i1sed; traditional education focuses on knowl-
edge acquisition, but modern workplaces
require adaptability, communication, prob-
lem-solving, and real-world application.

Whether we consider BBA, management or

=

g

STRUCTURAL CHALLENGES & ‘LOOPHOLES’

= THE RANKING-PEDAGOGY PARADOX: A major loophole
identified in recent analyses is the “Ranking-Centric Cul-
ture”. Many institutions prioritise publication counts and
patent filings to climb NIRF rankings, sometimes at the
expense of quality teaching and student mentorship.

mTHE 5% RESEARCH TRAP: While the top 100 institutions
show stellar growth, they cater to barely 5% of the total stu-
dent population. The remaining 95% study in teaching-
focused colleges that lack modern research infrastructure
and industry links.

mFACULTY STAGNATION: There is a critical shortage of faculty
trained in modern pedagogical tools. While Al is being inte-
grated into curricula, many educators lack the “digital peda-
gogy” skills required to facilitate it effectively.

mOUTDATED CURRICULUM: Despite the National Education
Policy (NEP) 2020, many state-run universities still operate
on curricula that do not align with the rapid shifts in Al,
cybersecurity and green energy sectors.

engineering graduates, it is essential to look at

designs, engineering students should know

EMERGING TRENDS IN 2026
| INTERDISCIPLINARY SILO-BUSTING

Universities are increasingly allowing “Major-Minor” combi-
nations that were previously unthinkable, such as Computer
Science with Liberal Arts or Public Policy with Data Science.

IIl. Al LITERACY AS A FOUNDATION

Al is no longer restricted to BTech classrooms. In 2026,

Al literacy is being woven into Law, Design, and Manage-
ment courses as a foundational skill.

lll. MICRO-CREDENTIALING AND ‘STACKABLE’ DEGREES

Instead of waiting four years for a degree to prove
worth, students are opting for industry-aligned certifica-
tions (Al, Sustainability, Digital Design) that “stack” into
their final degree, providing immediate employability
signals to the market.

understand how industries work; this should

the work environment along with the role of a
specificjob description, to create professionals
as per industry requirements. Many graduates
possess skills like motivation, drive, entrepre-
neurship, global mindset, decision making,
and risk taking, but these are often overlooked.
The skills that are usually sought after in the
corporate world during the hiring process are
limited to analytical thinking and the ability to
work with a team. However, the sweet spot of
skills, which are highly valued, is often com-
munication, leadership skills, creative problem
solving, and strategic thinking. These attrib-
utes are what distinguishes exceptional profes-
sionals from mere graduates.

Yet, these skills are never the focus of a con-
ventional education curriculum. It is the need
of the hour for colleges and universities to
focus on these skills to make India a superpow-
er while converting the demographic into a
‘Make in India’ advantage.

BRIDGING THE GAP: EMBRACING
Al AND TECHNOLOGY

It is essential for higher education institu-
tions in India to embrace technology.
This can be done by adopting artifi-

cial intelligence into the curricu-

not just how to create, but how to improve effi-
clency and innovate continuously. Pharma
students must learn to use Al and data analyt-
ics for drug discovery and better healthcare
management. Across every discipline, being
able to work with Al, and more importantly,
being able to leverage Al for betterment, is the
key factor that makes a professional stand out.
An FICCI-EY-Parthenon Survey 2025 (Future-
Ready Campuses) found that over 57 per cent
of higher education institutes in India already
have institutional Al policies, with around 60
per cent allowing students to use Al tools.

DOMAIN KNOWLEDGE AND
REAL-WORLD APPLICATION

Introducing hands-on training in the curricu-
lum is crucial; the emphasis needs to shift
towards project-based learning, internships,
workshops, and industry collaborations to
provide real-world experience. Students
should not have to wait to get their first job to

FUTURE OUTLOOK
THEPATHTO

2050

be taught at the educational level. A balanced
model is one where approximately 80 per cent
of the focus is on domain knowledge, while 20
per cent of the focus lies on skill development.

SKILL ENHANCEMENT THROUGH
ADD-ON COURSES

Skill enhancement extends far beyond the
boundaries of traditional classroom learning.
Integrating industry certifications and pro-
moting experiential learning is the need of the
hour. This can be done through add-on cours-
es and workshops during the duration of the
degree so that graduates become employable.
SWAYAM, a portal launched by the Ministry
of Human Resource Development, offers over
110 free AI courses, and data suggests that
over 40 lakh students have already self-
enrolled to learn these courses. Consider IBM
courses or online platforms like Coursera,
which can be added to the curriculum, essen-
tially focusing on experiential learning.
This way, when students graduate, they have
a holistic approach with real-world experi-
ence. Essentially, this is what a universi-
ty should be preparing students for
— adaptability in the real world!

lum — courses like technolo- EDUCATION- THE HYBRID CASE FOR

gy, management, pharma, TO-EMPLOYMENT MODEL CURRICULUM

?nd comarlr'lt(i::gcga?eedlto (EZE) MODEL The online education market in India OgOI\f{It?IM.ITEE?f
ocuson cial intel- The Union Budget 2026-27 has signaled a is projected to grow at a CAGR of 23% Jneotthe most effec-

ligence as they are no . " . - . . tive ways to keep cur-

: ) shift toward "outcome-oriented delivery. through 2030. Degrees will increasingly :
longer just niche S o et AN ) riculum  up-to-date
areas, but the norm. pec m9re university townships become Phygl.tal, corr.lblnlng cam- andrelevantisthrough
A commerce student where industry hub§ and cam- pus experiences W|tr.1 spe- structured feedback. This
must go beyond reading puses coexist. cialised global online involves forming curriculum

balance sheets; with data ana-
lytics tools, a commerce student
should be able to predict company
performance, assess risk, and
make informed invest-
ment decisions. A man-
agement student should
o be able to forecast market
trends and interpret large data
sets using predictive Al. Using
= virtual ~ simulations,
- % & predictive model-
= \ ling, and Al-driven

sipdia.com

FOCUS ON
SUSTAINABILITY
Following the introduction of the
SDG (Sustainable Development Goals)
category in NIRF 2025, the next five

years will see a massive rise in
"Green Careers" and sus-
tainability-focused
research proj-
ects.

modules.

advisory committees with stu-
dents as the primary stakeholders
who can provide insights into the effec-
tiveness and relevance of the courses. Fac-
ulty members, also primary stakeholders, can
share their feedback on teaching methodologies
and academic trends. Asking the students ques-
tions about the employability advantage of a
course, the relevancy of a course in today’s
dynamic business landscape, and the classroom
implementation in terms of assimilation and
absorption can provide valuable feedback.
THE WRITER IS VICE-CHANCELLOR, SVKM'S NMIMS
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Rankings tell you where a university stands in the world. Th

VERY June,
someone in your
class group chat
posts it. II'T-Bom-
bay moved
up three spots in QS.
Thirty fire emojis. =
Three crying ones.:
One confused shrug. *
But nobody asks the °
question that actually
matters: Ranked by
whom, measured how
and useful for what?
Global university rankings
— QS (Quacquarelli
Symonds), Times Higher Edu-
cation (THE), and the Shang-
hai-based ARWU (Academic
Ranking of World Universities)
— are powerful, widely cited
and deeply misunderstood.
India’s own NIRF ranking,
published by the Ministry of
Education, adds another lens
to the mix. Before these lists
shape your choices, you owe it
to yourself'to understand what
they’re actually counting.

WHAT GOES INTO
THE SCORE
The methodology behind
global rankings is more com-
plicated and more contested
than the tidy numbers sug-
gest. Each ranking body
makes deliberate choices
about what to measure and
how much weight to give it
and those choices consistent-
ly favour certain kinds of
institutions over others.

QS — the list most Indians
track — gives 60 per cent of its
score to just two things: sur-
veys of academics and
employers worldwide. Older
universities in the USand UK
have spent decades building
those networks. Indian insti-
tutions are playing catch-up
on someone else’s court.

Therest of the QS score looks
atresearch citations, faculty-to-
student ratio and international
diversity on campus. India
bleeds points on all three. Fac-
ulty vacancies run chronic.
International students arerare.
And India spends just 0.65 per
cent of GDP on research —
compare that to China’s 2.4 per

Lﬂj; WORLD UNIVERsjTy RANKINGS

RANK UNIVERSTY

U

5 Stanford University
© niversiy of Oxford

E Harvard University

"0 RANKED BY
WHOM?

¢ MEASURED
HOW?

? USEFUL FOR
WHAT?

9p University of Cambeidge

O IT Bombay
(7} T Dehi

IIT Kangur
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DON'T CHASE THE NUMBER, CHASE THE FIT

u will stand after it. Here's howto read the lists

%

MCLL R

SUCIAL [MPacT

By

JOURBEY

=
A

ey don'ttell you where yo

-

RANKING vs REALITY A university's ranking is a generalised score that may not reflect your specific needs, learning style, or career
goals. It is important to remember that while rankings offer a quick baseline for quality, they are not the last word about an institution.

cent or America’s 3.4 per cent.
That gap doesn’t stay in a
spreadsheet; it shows up in the
rankings every year.

THE GREAT INDIAN
EXPORT PARADOX
Itis awell-established fact that
India’s IIT graduates are run-
ning engineering teams in Sil-
icon Valley. They hold doctor-
ates from MIT and Stanford.
Yet IT'T-Bombay hovers around
100th rank when it comes to

global rankings. How?
Because rankings measure
institutional output — papers
published, researchers
retained, citations earned.
India trains brilliant people
and then exports them.

research numbers, not ours.
It’s aloop and it’s expensive.
Meanwhile, IIT-Madras
tops India’s own NIRF list
— because NIRF rewards
teaching quality, student
outcomes and inclusivity.
Same institution, different
mirror, different story.

WHAT RANKINGS
SIMPLY CANNOT SEE

Numbers are good at counting
what can be counted. They are
poor at capturing what actual-
ly shapes a life. Rankings can
tell you how many papers a
university's faculty published
last year. They cannot tell you
whether a student felt seen,
supported or challenged in

captures. The first-generation
student from a small town
who earns a degree in her
mother tongue and returns to
transform her community.
The professor at aregional col-
lege who teaches 40 students
with no air conditioning and
extraordinary dedication.
Equity. Access. The social
return on education.
Rankings also struggle
with context. A university
built to serve a specific
regional population, train
teachers for under-resourced
schools or provide affordable
professional education to
students who would other-
wise have none - that institu-
tion may be doing exactly
what it should and doing it
well, while placing nowhere

near the top of any global list.
NIRF at least tries to ask
those questions. QS - a private
commercial product that insti-
tutions pay to join - does not.

YOUR ACTUAL
TAKEAWAY

Rankings matter. They shape
visa decisions, scholarship eli-
gibility and how your degree is
perceived abroad. Ignore
them entirely at your own risk.

But use them as one input,
not the verdict. Ask what the
ranking measures. Ask
whether those measures
match your goals. A university
ranked 400th globally might
offer the exact specialisation,
mentorship or financial sup-
port that changes your life.
Look beyond the composite

Those graduates go on to ways that mattered.
boost foreign universities’ Here’s the part no algorithm
COMPILED AND EDITED BY

Geetu Vaid, lvninder Pal Singh

DESIGN & LAYOUT

Ravi Parkash, Ishmeet Kaur, Anshul Dogra

PHOTOS

Vicky, Malkiat Singh, Ai and iStock

score - dig into subject-specific
rankings, which are often far
more relevant than an institu-
tion's overall position. Check
whether the departments you
care about are actually strong
orwhether the university's rep-
utation rests on faculties you

will never set foot in. Cross-ref-
erence rankings with place-
ment data, faculty profiles and
alumni networks. Talk to peo-
ple who actually studied there.
No spreadsheet will tell you
whether a campus feelslike the
right place to spend three or

four formative years - only you
can answer that.

The right question isn't

where does this college rank?

It’s: valuable to whom - and
is that person you?

THE WRITER IS SENIOR

SUB EDITOR, THE TRIBUNE
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SKILLED FOR TOMORROW From critical thinking to creative problem-solving, humanities students aren’t just Iearnlng hlstory they’re building the future.

ART OF BUILDING A GLOBAL FUTURE

The Arts stream has become a lucrative launchpad for tomorrow's leaders, blending cultural
depth with strategjc skills required to thrive in the modern, fast-paced professional landscape

TUDYING
humanities in
today’s world

involves a strong

blend of tradition
and innovation as this
stream provides students
with a vast array of choice-
based academic options
combining depth of
thought, embedded critical thinking and cre-
ativity for societal applicability. Universities
are actively developing programmes that not
only maintain the tradition of classical cours-
es but also incorporate contemporary meth-
ods of pedagogy, interdisciplinary forms and
corporation-specific skillsets.

Along with the traditional Bachelor of Arts
(BA), BA (Honours) there is a more modern
model with flexibility in choosing majors-
minors, ability and skill enhancement
courses, integrated-degree models and
technology-enhanced Liberal Arts models
where the field is quickly changing in
response to the demands of an ever-evolv-
ing global environment.

Humanities, now, is no longer a secondary
choice; it has become a strategic pursuit for
India’s most ambitious students. Driven by
therise of Al, a global demand for “soft skills”,

Dr ASHITA
CHADHA

THE CHANGING FACE OF ARTS

= THE “Al-PROOF” CAREER PATH: In an era where Generative Al
can write code and perform data analysis, the “human” element
has become a premium commodity. Employers are increasingly
seeking critical thinking, ethical reasoning, and narrative build-
ing — skills core to Humanities.

= DIVERSIFIED CAREER OUTCOMES: The stereotype of “Arts
means teaching or UPSC” is no longer applicable. Humani-
ties graduates are now entering high-growth sectors:
UX Research & Design: Psychology majors are leading user
experience teams at tech giants.
Public Policy & Corporate Affairs: Political science and soci-
ology students are shaping ESG (Environmental, Social, and
Governance) goals for MNCs.
Content Strategy & Digital Marketing: Literature and media stu-
dents are the architects of the multi-billion dollar creator economy.

= THE LIBERAL ARTS MODEL: The National Education Policy (NEP)
2020 has institutionalised “multidisciplinary” learning. Major
universities now allow a physics student to minor in philosophy
or a history major to study data analytics. This flexibility has
stripped away the “stigma” of the Arts, making it a versatile
foundation for any career.

and the emergence of prestigious liberal arts
universities, Humanities courses are witness-
Ing a renaissance that is reshaping the
nation’s academic identity.

BY THE NUMBERS

The surge in interest is reflected clearly in recent
admission data and entrance exam trends.

CUET dominance: In the Common Univer-
sity Entrance Test (CUET) UG 2025-26, sub-

jects like political science, psychology and
English saw a record-breaking number of
applicants, rivaling traditional commerce
and science streams.

Postgraduate interest: Data from GATE 2025
(Which now includes Humanities papers)
showed a 30% increase in candidates opting
for Humanities and Social Sciences compared
to its inception year, with psychology and eco-
nomics leading the charge.

Private growth: Leading liberal arts insti-
tutions like Ashoka University and
FLAME have reported a year-on-year
increase of over 20-25% in undergraduate
applications, signaling a shift in where
India’s elite choose to study.

LAUNCHPAD OF LEADERS

The rise of the humanities in India is not mere-
ly atrend; it is a correction. As the 2026 academ-

ic year unfolds, the blurring lines between tech-
nology and society have made it clear that
understanding how to build is no longer
enough — we must understand why we build.
For the modern Indian student, the Arts stream
has evolved from a quiet sanctuary of scholars
into a vibrant, competitive, and highly reward-

ing launchpad for the leaders of tomorrow.
The writer is Director, University Institute of Liberal Arts and
Humanities, Chandigarh University, Gharaun

BACHELOR OF ARTS: The Bachelor of Arts (BA) isa
flexible undergraduate degree that helps students
learn how to think critically, communicate well, and
analyse things. The programme gives students a
strong background in history, literature, culture, and
political science. Students learn more about society,
how people act, and problems around the world
through discussions, research, and project work.

BACHELOR IN FINE ARTS (BFA): The Bachelor in
Fine Arts (BFA) and Performing Arts studies

revolves around creative expression
in the form of painting, sculpture,
music, dance and theatre.

BA (JOURNALISM AND MASS
COMMUNICATION): Degrees like

BA in Journalism, BJMC
(Bachelor of Journalism and
Mass Communication) pro-
vide an opportunity to learn @&
about news reporting, media
production, online journalism
and communication strategies.

BA (PSYCHOLOGY): Psychology

courses provide knowledge of the

human mind, behaviour and mental
health. Students participate in laboratory
activities, case studies, psychological tests and
dissertations.

BA (POLITICAL SCIENCE AND PUBLIC ADMINIS-
TRATION): These subjects provide students with the
basic understanding of political theory, comparative
politics, public administration, and global diplomacy.
Project-based learning can involve policy formula-

| Courses

itiona

®
=
—

tions, model parliaments, case studies on interna-
tional relations and internships with think-tanks,
government or non-government organisations.

BA (ECONOMICS): Economics provides a good
foundation in the areas of microeconomics, macro-
economics, econometrics, development studies,
etc. Research projects, data analysis, policy
reviews and field surveys are undertaken with a dis-
sertation possibly being the finished product. Such
courses provide career options in financial
services, banking, policy think tanks,
government agencies and international
agencies. Compared to more technical
finance degrees, Economics in Liberal

Arts promotes critical thinking of
economic systems, socio-polit-
ical environments and the
ﬂ ethical aspects of growth and
development
BSC FASHION DESIGN: Fash-

ion design deals with creativi-
ty, aesthetics, material knowledge

% ﬁ' and trends in the market. It includes
fashion illustration, textile science,

making clothes, making patterns, drap-
ing, fashion history, and selling clothes.

BA/BSc INTERIOR DESIGN: It is a professional
course that focuses on planning, designing and
enhancing interior spaces. The course covers sub-
jects such as design principles, space planning,
colour theory, furniture design, lighting, materials
and construction techniques. Students can learn
software tools like AutoCAD and 3D modeling to
create design layouts and presentations.

Applied Avenues

2

o

4

BA LIBERAL ARTS: Liberal Arts is a multidiscipli-
nary programme, which gives an understanding of
numerous subjects in humanities, social sciences,
and sometimes natural sciences. The course

trains the students with critical thinking, communi-
cation skills, research, and problem-solving abilities
through essays, presentations, and projects.

ANIMATION, VFX AND GRAPHIC DESIGNING: Pro-
grammes BA/BSc in Animation, Multimedia and
Digital Film Making teach students visual story-
telling, 3D modeling, graphic design and film pro-
duction. The courses are very project-oriented and
students submits portfolios, short films and digital
campaigns. Students are trained to use standardised
software like Adobe Photoshop, lllustrator, After Effects, Premiere
Pro, and 3D tools to create digital designs and effects.

BA DESIGN: The course covers subjects such as
design principles, visual communication, colour
theory, typography, illustration, digital design, and
UX concepts. The programme combines theoreti-
cal learning with practical work through studio
projects, workshops, and internships, helping stu-
dents build a strong portfolio.

BA HOTEL MANAGEMENT: The course covers sub-
jects such as food and beverage service, front
office operations, housekeeping, hospitality man-
agement, tourism, customer service, and hotel
accounting.

BA APPLIED ARTS WITH DIGITAL INTEGRATION: This
course focuses on visual communication and cre-
ative expression through subjects such as draw-

ing, painting, illustration, advertising design,
typography, and art history, along with digital tools
like graphic design, animation, multimedia and

basic Ul/UX design.
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A new generation
ofstudentsis
setting its sights
onsomething
bigger —the
competitive
examsthat hand
you notjusta
qualification, but a
career, a uniform
and a chanceto

TRIBUNE, (MAGAZINE-5), 24 APRIL 2026

shape the nation

HERE is a
moment
that ]
comes for *|
almost :
every student sitting
in Class XI or XII
when the big question
lands squarely on their
desk: What next? For
generations, the answer fol-
lowed a well-worn script. Sci-
ence students chased engi-
neering colleges or medical
seats. Commerce students
eyed CA firms and business
schools. Humanities students
drifted toward law or journal-
ism. The degree was the des-
tination. The college was the
dream. But walk into any seri-
ous library in a small town
today or scroll through the
study groups buzzing on any
student forum and you will
meet a different kind of aspi-
rant altogether. These stu-
dents are not cramming for
college entrance tests.

They are preparing for
something that most of their
peers haven't even consid-
ered yet. They are preparing
for the examinations that
hand you not just a certifi-
cate, but a career — complete
with a government job, a
salary, a position of authority
and, in many cases, a gen-
uine shot at changing the
world around them.

Theseare the students chasing
the civil services, the banking
sector exams, the Staff' Selection
Commission tests, the raitway
recruitments and the defence

services. And their tribe is grow-
ing, fast.
WHY JOB EXAM BEATS
COLLEGE EXAM

Here is a distinc-
tion that does not
get talked about
enough in school

counselling sessions. There
are two very different kinds
of competitive examina-
tions in India.

The first kind — think JEE
or NEET — gets you into a
course. You clear the exam,
you get a seat, you spend four
or five more years studying
and then you begin the actual
search forajob. The examisan
entry ticket to more education.
The second kind — the UPSC
Civil Services Examination,
the IBPS banking exams, the
SSC Combined Graduate Lev-
el exam, the RBI Grade B
recruitment, the NDA for
defence — gets you a job.

Clear the exam, complete

IVNINDER PAL
SINGH

the selection process
« and you are
. employed. Often
'+ well-paid, often with
extraordinary  job
- security, often with
benefits and a social
standing that very
few private sector
positions can match.
The competitive exam that
leads directly to a job is not a
fallback plan. For a growing
number of sharp, ambitious
young people, it is the plan.

PATIENCE ISNOT A
WEAKNESS

berr— g It would be dis-

\,;‘ / honest to pre-

{m] tend that com-

petitive exams

are easy or that success is

guaranteed after a few
months of effort.

The Civil Services Exami-
nation has a success rate
that hovers around 1% of
those who appear. Banking
exams draw hundreds of
thousands of applicants for a
few thousand seats. SSC
and railway exams are
fiercely contested.

What this means is not that | _

you should be discouraged. It
means you should be strategic
and patient. The journey typi-
cally takes two to four years of
serious, committed prepara-
tion. Some candidates take
longer. The candidates who ulti-
mately succeed are rarely the
most brilliant in the room.
They are the most resilient, the
most consistent and the most
willing to learn from failure.

Patience here is not passivi-
ty. It is strategic persistence,
which is one of the most valu-
able professional qualities you
can build.

MINDSET SHIFT MAKES
ALL THE DIFFERENCE

Competitive
0O ‘Tl exam prepara-
g{;@ tion asks you to
think differently
about education itself. In
school, many students learn
to study for marks. You read
what is in the chapter, you
memorise what the teacher
said, you reproduce it in the
exam and you move on. The
goal is a percentage. Compet-
itive exam  preparation
demands something deeper:
genuine understanding, the
ability to apply knowledge to
new situations and the habit
of connecting information
across subjects.
A student preparing for

- St LREL L

A ww
=T

DAILY HABITS THAT BUILD THE RIGHT MINDSET

These small, consistent
habits, practised daily from
an early stage, can make a

decisive difference over time.

oSoIve at least

15-20 apti-
tude or rea-
soning ques-
tions daily to
maintain
sharpness.

Vs >

SHARPEN YOUR COMP

Maintain a 9

monthly
current affairs
digest so revi-
sion before
exams is swift
and structured.

Write one short

paragraph every
day-on a current
event, a topic
from your syl-
labus or an opin-
ion you hold.

Writing builds I_

clarity of thought.

civil services cannot afford
to treat economics as a sepa-
rate box from current events
or history as disconnected
from politics. The examina-

tion rewards integrated,
curious minds that see pat-
terns across disciplines. A
student preparing for bank-
ing exams must not just

il

ETITIVE EDGE

B 4 T, e

Revise one topic

from your subject
of choice each
evening - even
a 20-minute
focused revi-
sion builds
long-term
retention.

newspaper every
morning (30-45
minutes). Note
important events
in governance,
economy, defence
and science.

Fatigue is the ene-
my of retention
and reasoning.

[} Sleep at least
w seven hours.

Exercise three to
four times a
week. Physical
fitness directly
l supports mental
performance.

know the formula for com-
pound interest — they must
be able to apply it under time
pressure to a problem they
haven't seen before.

This shift from learning for
marks to learning for under-
standing is one of the most
valuable things competitive
exam preparation does to a
student. It makes you not
just a better exam-taker, but
a sharper, more capable
thinker in every room you
walk into.

A WORD BEFORE
YOU BEGIN

The examina-
tion is waiting.
The syllabus is
published. The
dates are announced.

The seats are real. What is
also real is that tens of thou-
sands of students just like you
are preparing right now — in
libraries, in coaching centres,
at kitchen tables at midnight,
on buses with a current
affairs magazine open on
their laps.

You do not need to be the
smartest person in that
group. You need to be the
most consistent, the most
strategic and the most com-
mitted to the long game.

Choose your target. Under-
stand the pattern. Build your
preparation one day at a time.
Read widely. Think deeply.
Rest well. And return to the
desk every single morning.
The exam that changes your
life is not waiting for a genius. It
is waiting for you.

THE WRITER IS DEPUTY NEWS
EDITOR, THE TRIBUNE
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BEYOND THE LAB Enrolling into a science stream course is now not just about memorising formulas, it's about getting a ‘Universal Remote’ for the modern world.

THE SCIENCE OF EVERYTHING

From research labs to tech startups and design studios, the Science stream offers a diverse array of paths. It
equips students with a versatile mindset to pivot, build and reinvent themselves |

OR decades, the
Indian education
narrative for sci-
ence students was a
binary choice: Engi-
neering or Medicine. Howev-
er, as we move through 2026,
the landscape has shifted dra-
matically. With the rise of the
data economy, climate con-
sciousness, and interdisciplinary research,
“Plan B” options have become “Plan A’ for
many of India’s brightest minds.

Each year, approximately 5.5 to 6 million stu-
dents enroll in various science-related under-
graduate programmes across India. But now
there is a noticeable migration towards ‘Applied
Sciences” and “New-Age Technology” courses,
as students move away from the saturated engi-
neering market to pursue niche specialisations.

Basic sciences such as biology, mathemat-
ics, statistics, astronomy, earth sciences and
their combinations are paving the way for sci-
entific innovations and engineering marvels
be it quantum computers, semiconductors
chip, space explorations, high speed commu-
nication or Al revolutions.

PURE & NATURAL SCIENCES

If you have a deep-seated curiosity about how
the universe works, pure sciences offer a path-
way into high-level research and academia.
Physics, chemistry, mathematics: Beyond
teaching, graduates now work in quantum com-
puting, material science and financial modeling.
Astrophysics: With India’s burgeoning space
sector (ISRO and private startups), spe-
cialised BSc. programmes in astrophysics are
gaining traction.

Statistics: One of the most lucrative “pure”
paths as statisticians are the backbone of the
insurance (Actuarial Science) and data ana-
lytics industries.

If a student has a good analytical mind-set
and problem-solving skills, BSc. (Non-Med-
ical) might turn out to be a wise choice for
him. Ifyou like to study human anatomy and
living things, then BSc. (Medical) could suit

Dr SS
CHAUHAN

WING to the implementation

of National Education Policy

(NEP) 2020, the focus of UG
programmes is now more on skill
development through project-based
and experiential learning. The four-
year degree programmes have a mul-
ti-disciplinary approach and students
are allowed to opt for minor courses
across disciplines. The fourth year in
these courses places emphasis on
research training and projects. Stu-
dents of science courses have a choice
to opt for Honours or Honours with
research degrees in specific domains.
Many universities are offering
options which cater to recent techno-
logical developments in renewable
energy, semiconductor fabrication

your requirements.
BSc. (Non-Medical): It is an
important and valuable course
for students who have a strong
interest in physics, chemistry
and logical reasoning. This course not only
strengthens conceptual knowledge but also
opens doors to a wide range of career opportu-
nities in fields such as information technolo-
gy, data science, research, education and gov-
ernment services.
BSc. (Medical): In this course,
students study botany, zoology
and chemistry. Students can opt
for specialisation of their choice
from second year onwards.

Students develop expertise in plant sciences,
including biodiversity and conservation, plant
ecology, economic botany, wildlife conserva-
tion, phytochemicals, ethnobotany. In zoology
students gain strong expertise in animal sci-
ences , including basic and applied fields like
biodiversity and conservation of animals, verte-
brate and invertebrate, toxicology, fishery, med-
ical anthropology, health sciences etc.

o MO BSc. Hon_s (phy§ics/chemistry/
mathematics) with Research:

Eﬂ Physics provides the conceptual

and mathematical framework for a
deeper understanding of various scientific dis-
ciplines. Physics involves the study of areas
such as classical mechanics, semiconductor
physics, electrodynamics, quantum mechan-
ics and modern physics, which form the
backbone of key areas of research. Chem-
istry provides strong foundation to
understand molecular structures and
chemical reactions which are important
for development of pharmaceutical
compounds or drug designing, fertilis-
ers, textiles. Students can check out
industry-orien ted courses like analyti-
cal chemistry, fluorescence spectroscopy,
polymer chemistry.

Mathematics, through its various
branches, trains students in logical think-
ing and analytical skills. In this pro-
gramme, students get trained in advanced
courses having applications in modelling
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DESIGN & CREATIVE
TECHNOLOGY

® Courses: BDes, BSc in Fashion Technology,
Product Design, Interior Design, Animation,
Multimedia

m Entrance exams: NID DAT, UCEED, NIFT.
® Duration: 3-4 years.

m Career path: UX designer, product designer,
animator, VFX artist, fashion technologist

m Best for: Students good at physics/math but
with a visual/creative bent

ARCHITECTURE & PLANNING

® Course: BArch - Bachelor of Architecture
® Duration: 5 years
® Entrance: NATA or JEE Main Paper 2

® Career path: Architect, urban planner, landscape
architect, sustainable design consultant

® Why consider: Blends physics, math, and
creativity. Demand is growing with smart cities.

TEMPER

_ TECH TWIST
" TOSCIENTIFIC

nvirtually any industry

of real-world problems, optimisation,

structural designing, signal processing,
control systems, cryptography, finance and
strategic decision making, inventory mod-
el, logistic planning.
BSc. (Hons.) agriculture/horticul-
s ture/fisheries science/dairy tech:
@- o This is right choice for students
who would like to develop their
skills in agriculture and farming.
Duration: 4 years for most
Entrance: ICAR AIEEA, state-level CETs
Career path: Agri-officer, food technolo-
gist, research in IARI/ICAR, agri-business,
FPO management
BSc. (Hons.) environmental
Ej science: This is a relatively new
% é course in tune with the demand for
sustainable  solutions  which
address climate change.

The programme teaches students three
main subjects: ecology, environmental man-
agement and conservation. The field provides
valuable employment opportunities.

[:} BPharmacy: This course provides
H, strong knowledge of pharma-
[T ceutical sciences concepts such as
drug formulations, pharmacology,
and clinical study. The programme curriculum
includes disciplines such as pharmaceutical
chemistry, pharmacology, pharmaceutics,
pharmacognosy and biochemistry to ensure
that learners understand drug discovery, test-
ing, and administration.

Disciplines such as drug regulation,
quality control and clinical pharmacy
are also included. This programme
equips with various career paths such
as pharmacists, drug inspectors, clini-
cal research associates, medical writers

and researchers.
BSc zoology/botany: These
are three-year courses
that focus on the scientific
study of plants and animals.

It helps students for employment in various
professions including those of wildlife man-
agement, environmental science, agriculture,
teaching, among others.

tions in healthcare, agriculture, envi-
ronment, and industrial processes. It
equips students with skills in genetics,
molecular biology, bioprocess technol-
ogy, biopharmaceuticals, nano
biotechnology etc., preparing them for
careers in pharmaceuticals, health-
care, and research industries. Gradu-
ates commonly find employment as
lab technicians, quality control, quality
assurance, production and R&D.

BSc. (Hons./Hons. with Research)

Materials Science & Nanotechnolo-
gy: This is an advanced inter-discipli-
nary course that focuses on the study
of materials at atomic and molecular
scales which includes nanomaterials
and semiconductors and advanced
functional materials. Graduates can

techniques and quantum computing
& technologies. These technological
advancements are shaping the
future of human lives.

Such emerging domains are eithera
part of course or are being offered as
additional minor certifications.
Here’s alook at some such courses:

BSc. (Hons./Hons. with Research)
Forensic Science:

Forensic Science teaches students
how knowledge of biology and
chemistry can be used in solving
criminal cases. The basic scientific
knowledge combined with practical
techniquesis used to analyse the evi-
dence and support the legal system.
The admission to this course is
through an entrance exam. A major-
ity of graduates choose to join gov-

ernment sector through competitive
exams, while others work at private
forensic laboratories.
BSc. (Hons./Hons. with Research)
Food Technology:
This course involves study of food
processing, food safety measures,
and food quality control systems
which serve the expanding food and
agricultural sector. Graduates can

epaper.tribuneindia.com

find employment in food compa-
nies, quality assurance labs, and
production units.
BSc. (Hons./Hons. with Research)
Biotechnology:
Biotechnology is a multi-disciplinary
field that focuses on application
aspects of biological agents for improv-
ing the quality of human life. Thisis a
rapidly growing domain with applica-

work in roles such as materials ana-
lyst research assistant or in semicon-
ductor and manufacturing indus-
tries. The course provides highly
effective career advancement oppor-
tunities in high-tech and research-

oriented industries.
THE WRITER IS DIRECTOR, UNIVERSITY
INSTITUTE OF SCIENCE, CHANDIGARH
UNIVERSITY, GHARAUN
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BEYOND THE BALANCE SHEET Commerce students are leading the new corporate order trading traditional ledgers for high-tech strategy and global impact.

DIVERSE DOMAINS OF BUSINESS

The ‘Commerce’ label is no longer just about tallying balance sheets, it is a gateway to diverse
roles in global finance, corporate law, data analytics and digital entrepreneurship

HE narrative sur-

rounding the

Indian education

system is under-

going a visible
shift. For decades, the “Sci-
ence or nothing” mindset
dominated middle-class aspi-
rations. The 2020s have, how-
ever, ushered in what can
only be described as a defining moment for the
Commerce stream students.

Commerce is no longer seen as a fallback or
Plan B — it is increasingly becoming the first
choice of students. With India’s ambition of
becoming a $5 trillion economy, the rise of fin-
tech, startups, and global business ecosystems
has elevated the demand for individuals who
understand not just numbers, but how busi-
nesses actually operate and grow.

For today’s Class XII student, choosing
Commerce courses in college is not about
limiting oneself to accounting or finance. It
is about entering a world of possibilities,
ranging from corporate law and investment
banking to product management, analytics,
entrepreneurship, and digital strategy.

BEYOND TRADITIONAL PATHWAYS

———1 _ For decades, professional courses
like Chartered Accountancy (CA),

D o D Company Secretary (CS), and Cost
and Management Accountancy

(CMA) formed the backbone of commerce
careers. They continue to hold strong rele-
vance, offering structured pathways into audit-

ing, taxation, compliance, and financial man-
agement. Alongside these, university-based

programmes such as BCom and BBA have
evolved as flexible entry points into the
world of business. Increasingly, stu-
dents are also exploring integrated
programmes and global pathways,
recognising that careers today are
not linear, but fluid.

However, what is truly redefining
commerce careers is not just the variety
of options-but the nature of work itself.

LEARNING THAT REFLECTS .
THE REAL WORLD
Another defining shift isthe -
imi integration of Al as a working
: layer, not as a standalone subject.
ﬁ Students actively use Al tools to
research markets, analyse data, test scenar-
ios, and refine decisions-preparing them for
how modern organisations function.
Equally important is the emphasis on inter-
disciplinary learning. Modern business chal-
lenges rarely fall neatly into one domain.
Strategy is shaped by technology, regulated
by law, and executed through people.
Exposure to diverse disciplines, engineering,
law, liberal studies enables students to develop
broader perspectives and stronger judgment.

FROM KNOWLEDGE TO CAPABILITY
~0 Intheage of Al, the definition of
o competence is changing. The
¥ most valuable skills are no
longer about recall or routine
execution. They include:
B Critical thinking and problem framing
B Emotional intelligence and empathy
B Communication and storytelling

HOW TO CHOOSE? A STRATEGIC FRAMEWORK |

Choosing a career in 2026 requires more than just
following a trend; it requires a self-audit.

STUDENT INTEREST
Global Finance Ambitions

Interest in Legal Frameworks
Love for Management & Leadership -
Love for Numbers & Tax -
Tech-Savvy & Analytical

RECOMMENDED PATH
| CFA
' CSorB.ComLLB
BBA, IPM (liMs), or MBA
CA, CMA, or B.Com (Hons)

- Business Analytics, FinTech,
or Digital Marketing

BData interpretation and contextual deci-
sion-making

B Creativity and innovation

B Adaptability and lifelong learning

These are not skills that can be developed

through lectures alone. They require

immersive, real-world learning experi-

ences, continuous feedback, and opportu-

nities to take ownership of outcomes.

WHAT THIS MEANS FOR STUDENTS

For students considering com-
merce and management today,
ﬁv‘@’ the implications are significant.
Choosing the right path is no
longer about selecting a degree with the
highest perceived prestige. It is about choos-
ing an environment that prepares you for:
B Uncertainty rather than predictability
B Application rather than memorisation

B Capability rather than credentials
The future will not reward those who sim-

ply accumulate knowledge. It will reward
those who can apply it meaningfully, adapt
continuously, and lead responsibly.
THE ROAD AHEAD
0 The rise of commerce as a pre-
ferred stream reflects a deeper shift

% in how careers are being imagined.

It signals a move away from rigid
pathways towards more dynamic, opportunity-
driven journeys. At the same time, the integra-
tion of Al into every aspect of business is not
reducing the importance of management-it is
amplifying it. Because in a world where
machines can process information, it is human
judgment that will define outcomes.

In the end, the question is no longer just
what you study, but how you learn to think,
decide, and act. And that is what will truly
shape careers in the age of AL

THE WRITER IS DEAN - EDUCATION QUALITY,
BML MUNJAL UNIVERSITY, GURUGRAM
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IT PAYS TO SPECIALISE With the evolving needs of the industry and rapid advancements in the world of technology, the demand now is for more specialised engineers.

GET SET TO CODE, BUILD, SOLVE

From the surge in electric vehicle technology to the specialised corridors of Agentic Al, the
engineering landscape of 2026 has evolved into a high-speed intersection of disciplines

HE field of engi-
neering is under-
going a rapid
transformation.
In 2026, the tradi-
tional divide between “core”
and “technology-driven”
disciplines is fading, giving
rise to a new generation of
engineers who combine
domain knowledge with digital intelligence.
Today’s engineers are not just builders or
coders — they are problem-solvers who inte-
grate multiple technologies to address real-
world challenges. For students planning their
future, choosing the right path requires more
than analysing placement trends; it demands
an understanding of evolving industry needs.

TOP ENGINEERING BRANCHES
TO WATCH IN 2026

While computer science

00800 . .

remains a dominant force, sev-
| [ ”] eral specialised and evolving
1l n 1l branches have emerged as high-

growth corridors for aspiring enginners.

1. ARTIFICIAL INTELLIGENCE (Al) AND MACHINE
LEARNING (ML): Al and ML have emerged as
powerful, standalone domains. With India
alone projected to require over one million Al
professionals by the end of this year, this
branch focuses on creating intelligent systems
capable of learning and decision-making.
Career opportunities: Al Engineer, Machine
Learning Specialist, Data Scientist.

2. COMPUTER SCIENCE & ENGINEERING (CSE):
CSE continues to be a preferred choice due toits
versatility. The curriculum today emphasises
Cloud Computing, Cybersecurity, Blockchain,
and emerging areas like Agentic Al

Career opportunities: Software Developer,

Dr VIKRANT
SHARMA

“ranking trap” and focus on these four pillars:

Mechanical department have an EV lab?

= INDUSTRY LINKAGES: Look for “Centres of
Excellence” tied to companies like Google, IBM,
AWS, or Tata Motors. A college that facili-
tates internships in the third year is far
more valuable than one that only offers
“campus placements” at the end.

m FACULTY AND RESEARCH: In

the age of Al, you need mentors,
not just lecturers. Check the fac-
ulty’s research papers or their
industry experience.

= RETURN ON INVESTMENT:
Don't just look at the highest pack-
age. Look at the average package
relative to the total four-year fees.

= PRO TIP: Location matters.
Colleges in tech hubs like Banga-
lore, Pune, or Hyderabad offer a
“shadow curriculum” through easy
access to weekend hackathons,
industry meetups, and internships.

Cloud Engineer, Cybersecurity Analyst,
Blockchain Developer.

3. ELECTRONICS & COMMUNICATION ENGINEER-
ING (ECE): With advancements in semiconduc-
tor technology and 5G/6G networks, ECE is
witnessing renewed growth. Key focus areas
include VLSI design, 10T, and embedded sys-
tems. Students with a blend of electronics and

HOW TO SELECT THE RIGHT COLLEGE AND COURSE?

Selecting a college is a four-year investment that dictates the next 40 years of your career. Avoid the

m ACCREDITATION AND CURRICULUM: Ensure the college is UGC/AICTE approved. More impor-
tantly, check if the syllabus is updated for 2026. Does the ECE department teach 5G? Does the

programming sKills are highly sought after.
Career opportunities: VLSI Design Engineer,
Embedded Systems Developer, Network
Engineer.

Industries: Telecom, consumer electronics,
defence, and semiconductor manufacturing.
4. MECHANICAL ENGINEERING (ROBOTICS &
EVS FOCUS): Mechanical Engineering has

evolved significantly, with a strong focus on
Electric Vehicles (EVs), robotics, and indus-
trial automation. Specialisations in
Mechanical and Automation Engineering
prepare students for modern manufactur-
ing and smart systems. Interdisciplinary
branch Robotics and Automation Engineer-
ing integrates mechanical, electronics, and
software engineering to design intelligent
systems. With increasing adoption across
industries, it offers strong career potential.
Career opportunities: Design Engineer, EV Spe-
cialist, Production Engineer, Automation Engi-
neer, Robotics Engineer, Automation Special-
ist, Control Systems Engineer.

5. RENEWABLE & SUSTAINABLE ENERGY ENGI-
NEERING: As the world races toward "Net
Zero" goals, this branch is critical. It
involves designing systems for solar, wind,
and green hydrogen power.

Career opportunities:Energy Analyst, Sustain-
ability Consultant, Solar Design Engineer.

LAST WORD

0 Engineering in 2026 is no longer
about just staying in your lane,
% it’s about merging lanes.
Whether you choose the stabil-
ity of a core branch or the thrill of a new-age
specialisation, success lies in being a “T-
shaped” professional — having deep
knowledge in one area while possessing a
broad understanding of digital tools and
human-centric skills.

Choose a course that excites your curios-
ity and a college that provides the play-
ground to experiment. The future belongs
to those who can build, code, and adapt
simultaneously.

THE WRITER IS DEAN SCHOOL OF ENGINEERING, DESIGN AND
AUTOMATION, GNA UNIVERSITY, PHAGWARA
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IN PERFECT HEALTH MBBS or BDS is not the only option for students who have opted for the PCB track, several UG options offer excellent career trajectories, high eaming potential and the opportunity to serve society.

WHEN HEALING IS YOUR CALLING

India’s medical dream is bigger, bolder and more complicated than ever. Here's what
you should know before betting your future on a stethoscope

* INCE ancient
. times,  medical
profession has

' stood out as the
most revered and

noble profession. Although,
there are other lucrative
professions available now,
getting qualified to wear
the white coat, however, is
still dream of millions of students. Let’s
dive deeper into some of the facts related to
choosing a medical career.

EXPANSION OF MEDICAL
EDUCATION IN INDIA

Over the past decade, medical education in
India has expanded significantly. The num-
ber of medical colleges has increased from
about 387 in 2014 to nearly 780-800 institutions
today. Correspondingly, MBBS seats have
risen to over 1.25 lakh, with approvals for the
2025-26 academic cycle crossing approximate-
ly 1.26 lakh seats across government, private
institutions and AIIMS.In addition, there are
approximately 26,000-28,000 BDS seats avail-
able nationwide. Despite this substantial
expansion, the gap between aspirants and
available MBBS seats remains wide, com-
pelling many students to explore alternative
yet meaningful career pathways.

THE NUMBER GAME: NEET AND THE
ILLUSION OF SUCCESS RATE

The “success rate” in NEET is a nuanced
concept and varies depending on how suc-
cess is defined. If success is considered as
merely qualifying for the counselling
process-by scoring above the 50th percentile
for general category candidates-the success
rate appears relatively high, typically around
50-55%. In 2025, approximately 12-13 lakh
candidates met the qualifying criteria.

However, if success is defined as securing an
MBBS seat, the scenario becomes far more
competitive. With about 1.25-1.30 lakh MBBS
seats available for roughly 22-23 lakh aspi-
rants, the effective success rate drops sharply
to around 5-6%, highlighting the intense level
of competition.

THE JOURNEY AND INVESTMENT

While the medical profession offers financial
stability and considerable social prestige, it
demands a prolonged and rigorous period of
training. In India, the MBBS course
requires 5.5 years, including a one-year com-
pulsory internship. This is followed by 3
years of postgraduate training (MD/MS) for
specialisation. For those pursuing super-
specialisation, an additional 2-3 years
(DM/MCh) is required, bringing the total
structured training duration to
approximately 10-12 years.

Moreover, a significant bottleneck
exists at the postgraduate level. Each
year, approximately 70,000-75,000 PG
(MD/MS/DNB) seats are available, com-
pared to about 1.2-1.3 lakh MBBS gradu- |
ates. Furthermore, fresh graduates compete
with candidates from previous years
who reappear for entrance exami- .i
nations, further intensifying
competition.

Consequently, the
probability of securing a
postgraduate seatin the
first attempt is estimat-
ed to be around 20-30%,
depending on rank,

Y /)

WHAT DEFINES A ‘GOOD’ MEDICAL COLLEGE

While infrastructure and prestige often grab headlines, the true value of a med-
ical institution lies in its clinical and academic ecosystem

Clinical Exposure and Patient Inflow:

A college is only as good as its teaching hos-
pital. Look for institutions with a high daily

“bed occupancy” and a diverse range of cas-
es. Seeing a wide variety of pathologies in
person is more valuable than any textbook.

Faculty Mentorship: Beyond their
degrees, the best faculty members are
those actively involved in research and clin-
ical practice who prioritise student interac-
tion over rote lecturing.

+ Early clinical curiosity: Even if your cur-
* riculum is heavy on theory in the early
years, find time to shadow seniors .
in the wards. Observing how a
doctor talks to a patientis a
skill that cannot be learned
from a book.

R R W R W e

Engage in research: Don’t
wait until post-graduation to
start researching. Even a
small observational study or a
literature review helps develop .
the analytical “scientific temper”
required in modern medicine.

i..-l-l-"

Maintain a life outside medicine:
Burnout is a real risk. Whether it’s sports,
music, or writing, keeping a non-medical

branch preference, and institutional choice.

NAVIGATING THE FIRST YEAR:
WHAT TO EXPECT

After entering the medical profession, the
intense workload and stress of preparatory
coaching give way to the demanding rigor of
an extensive curriculum, often described as
"drinking from a fire hose." The first year of
MBBS, comprising anatomy, physiology, and
biochemistry, requires sustained effort, disci-
pline, and long hours of study.
The sheer volume of information is immense,
and unlike many other fields, one cannot
afford to skip topics, as a doctor is expected to
have comprehensive knowledge.A defining
experience during this phase is the first
encounter with a cadaver in the
anatomy hall, which evokes a
mixture of curiosity,
apprehension, and
deep respect.

<" Tograduate ™
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Library and digital resources: Modern
medicine evolves rapidly. A top-tier college pro-
vides access to the latest international jour-
nals, digital databases (like UpToDate or
PubMed), and a 24/7 quiet study environment.

Alumni network: A strong alumni base
is a silent engine for career growth, provid-
ing mentorship, residency insights, and
professional networking opportunities
across the globe.

- Making the most of your college years

hobby is essential for long-term mental
resilience.

"*., Master communication: A doc-
tor’s job is 50% knowledge and
. 50% communication. Prac-

asa We"-l‘Ounded * tice explaining complex med-

physician, you
must look beyond
e the Sy llabus marathon, not a sprint. The first

ical terms in simple lan-
guage — it will make you a
far more effective clinician.

Final thought: Medicineis a

.+*" yearis about building a founda-

tion of discipline and empathy. If you
can manage your time and maintain your
curiosity, the challenges of the “fire hose”
eventually turn into the rewards of a mean-
ingful career.

Here, the dead teach the living. Historically,
early anatomists often ventured into grave-
yards under the cover of night to study
human anatomy. In contrast, today's students
learn in structured laboratories through the
noble act of body donation, gaining a three-
dimensional understanding that no textbook
or digital model can replicate.

This experience fosters not only anatomical
knowledge but also humility and reverence
for the human body.An important psycholog-
ical challenge during this phase is "imposter
syndrome." Students often find themselves
surrounded by peers who were all top per-
formers in their previous schools, leading to
self-doubt and a sense of inadequacy.

Recognizing that this feeling is common is
crucial. A shift from competition to collab-
oration can be highly beneficial-forming

study groups helps build a support sys-
tem and reinforces learning, as teach-
ing others is one of the most effective
ways to master a subject.As students
progress into the second, third, and final
years, their outlook evolves.
The initial overwhelm gradually gives
way to confidence and clinical curiosi-
ty. With increasing patient exposure,
the study of disease and its treat-
ment becomes more meaningful.
Witnessing patients recover pro-
vides a deep sense of satisfaction and
reinforces the purpose behind the
years of rigorous training.
The writer is Chairman Orthopaedics,
Paras Health, Panchkula. Formerly:
Professor and Medical Superitendent,
GMCH, Chandigarh

BEYOND MBBS: DIVERSE
UNDERGRADUATE PATHWAYS
While MBBS remains the “gold standard”,
the healthcare ecosystem in 2026 is vast. For
students who have opted for the PCB
(physics, chemistry, biology) track, several
undergraduate options offer excellent career
trajectories, high earning potential, and the

opportunity to serve society.

1. THE ALLIED HEALTH SCIENCES (AHS)
These courses focus on diagnos-
tic, technical and therapeutic
support.

BSc. Nursing: Far from being just
“assistants”, nurses today are
specialised clinicians. With the glob-
al shortage of healthcare workers, a degree in
nursing offers immediate employability and
immense opportunities for working abroad.
Bachelor of Physiotherapy (BPT): With the rise
of lifestyle diseases and sports injuries,
physiotherapists are in high demand.
Careers range from working in multi-spe-
cialty hospitals to setting up independent
clinics or working with sports franchises.
BSc. Radiology & Medical Imaging Technology: As
diagnostic technology becomes more sophisti-
cated (MRI, CT, PET scans), the need for skilled
technicians who can operate these machines
and interpret preliminary data is skyrocketing.
BSc Occupational Therapy: This field focuses
on helping people with physical or mental
disabilities lead independent lives through
therapeutic activities.

2. AYUSH: THE TRADITIONAL REVIVAL
The Indian government’s push
breathed new life into tradi-
tional systems. Admissions to

these courses are also conduct-

ed through NEET.

BHMS (Homeopathic Medicine and Surgery)
BUMS (Unani Medicine and Surgery)
Graduates are now often integrated into
mainstream healthcare systems, especially in

for integrative medicine has
BAMS (Ayurvedic Medicine and Surgery)
rural health missions and wellness centers.

3. APPLIED LIFE SCIENCES & BIOTECH
For students with a penchant for

research and laboratories,

these fields are the frontiers of

modern science.

BSc. Genetics: With the cost of

genome sequencing dropping, clini-

cal geneticists and researchers are becoming
central to “Precision Medicine”, where treat-
ments are tailored to an individual’s DNA.
BSc. Microbiology: Vital for the food industry, clin-
ical diagnostics, and environmental protection.

4. EMERGING AND NICHE FRONTIERS
Bachelor of Audiology and Speech-
Language Pathology (BASLP): A
highly specialised field deal-
ing with hearing and speech
disorders, offering roles in hos-

pitals, schools, and private prac-

tice.

BSc. Psychology: While not strictly “medical”,
many PCB students gravitate toward Clini-
cal Psychology, focusing on the biological
basis of mental health.

The evolution of the education sector, marked
by a massive increase in colleges and the
diversification of course offerings, means that
a PCB student in 2026 has more agency than
ever before. SOURCE INTERNET
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RULE OF LAW Law degree is a powerful toolkit for global leadership, policy-making,& tech-driven advocacy, that offers students prospects that are diverse & recession-proof.

THE BENCH AND BEYOND

From the courtrooms to the boardrooms of Fortune 500 companies, a law degree in India today opens
more doorsthan ever. But the path demands strategy, stamina & right choices from the very start

a hundred words, to be

presented before a
judge the following morning.
In those hundred words
must live weeks of research,
airtight logic, persuasive lan-
guage and an instinct for the
crux of the matter. This is not merely profes-
sional competence. This is the daily reality of
legal practice in India — a profession that
demands intellectual precision, emotional
resilience and the ability to think clearly
under intense pressure.

These qualities, whether displayed in the
robes of an advocate or from the elevated bench
of ajudge, are not inherited. They are cultivated
through years of study, practice, mentorship and
exposure. And they form the bedrock of one of
India’s most dynamic and evolving professions.

In the 21st century, a career in law is no longer
synonymous with the image of a lone litigator
arguing before a crowded district court. Today,
it spans corporate boardrooms, technology
startups, international arbitration tribunals,
government ministries and the hallways of aca-
demia. For students finishing school or com-
pleting their graduation, few professional paths
offer the same combination of intellectual chal-
lenge, social impact and financial reward.

THE ROUTE TO A LAW DEGREE

To practise law in India, a recognised law
degree is mandatory. There are three princi-
pal pathways for this:
5-year integrated LLB (BA LLB / BBA LLB / BCom
LLB): Pursued directly after Class XII, this is
the preferred path for those certain about a
legal career from the outset.
3-year LLB: Open to graduates of any disci-
pline, this route allows students from engi-
neering, commerce, humanities, or sci-
ence to transition into law after their
undergraduate studies.
1-year LLM: A postgraduate specialisation
degree for those wishing to deepen expert-
ise in a particular area of law — from consti-
tutional law to international trade.

PATHS A LAW DEGREE CAN LEAD YOU TO

The breadth of career options available to alaw
graduate in India today is remarkable. Some
of these are:

Judicial services: For those drawn to the Bench
rather than the Bar, state-level judicial servic-
es examinations offer the route to becoming a
Civil Judge or Magistrate. These positions car-
ry considerable prestige, job security and the
weight of public responsibility.

Litigation: The traditional path, representing
clients across district courts, High Courts and
the Supreme Court of India, remains the most
common entry point. For the exceptionally
gifted, international forums such as the Inter-
national Court of Justice represent the pinna-
cle of advocacy.

Corporate and specialised practice: This is
where the most dramatic growth has occurred
in recent years. Corporate lawyers working
with top-tier law firms or as in-house counsel
handle mergers and acquisitions, contract
negotiations, due diligence exercises and reg-
ulatory compliance for some of India’s largest
companies.

Alongside them, intellectual property (IP)
lawyers specialise in patents, trademarks,
copyrights, geographical indications and
trade secrets, an area of explosive growth in
India’s innovation economy. Tax lawyers

iy i MAGINE this: an
. advocate has been
- . handed a brief, exactly

WHY LAW IS A HIGH-VALUE CAREER CHOICE

m One of the few careers that spans both public service and private enterprise

| Tc_)p NLU graduates regularly secure placements at ¥ 18-25 LPA in premier law firms

m New laws like Bharatiya Nyaya Sanhita are creating fresh specialisation opportunities
. mRise of LegalTech, Al, and ADR is expanding the scope of the profession rapidly

=
=
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SALARY STRUCTURE

Earnings vary considerably depending on the sector of employment, institution,
and specialisation. The table below provides a realistic overview for 2025-26:

Career Path Expected Salary (INR)

Tier-1 Law Firms (Freshers) $18-25 LPA

Corporate In-House Counsel (Entry) T6-12 LPA

Corporate In-House Counsel (4-5 yrs) $20-30 LPA

Independent Litigation (Initial) 3-8 LPA

Government/Judiciary (Entry) $35,000-65,000/month

Specialised Law (Banking, IPR, Tax) 730-60 LPA+ o
Assistant Professor (Private College) $30,000-40,000/month . 2
Senior Academician (Premier Institute) $1,00,000+/month “Maseers

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll

LAW & UPSC: A STRATEGIC COMBINATION

® Law syllabus overlaps significantly with GS Papers I-IV (Polity, Rights, Ethics, Environment)
m 50% of law optional questions are repeated or theme-based from previous years

u Many candidates score 270+ marks in law optional — well above average optional scores
= Law optional success rate: 16% among the highest across all optional subjects

L]

. M Structured legal reasoning sharpens essay writing, interview answers, and policy analysis

----------------------------------------------------------------------------------

practise across income tax, GST, customs,
excise and international taxation.

Legal consulting, government service & public
sector: Legal consultants and advisers serve
corporations and individuals who need expert
guidance without going to court. Government
service offers roles as Public Prosecutors, Law
Officers at institutions like the Reserve Bank
of India and SEBI or as legal advisors across
various ministries, combining legal expertise
with public policy impact.

Academia, research & civil servic-

es: Law professors,
researchers at premier

institutions, Legal
Researchers (LRs)
attached to the
Supreme Court and High

Courts, and legal journal-
ists represent a quieter but

equally vital branch of the profession.
Additionally, law has emerged as one of the
most strategic optional subjects for the UPSC
Mains examination.

Alternative & emerging careers: Legal Process

Outsourcing (LPO), mediation and arbitration
(national and international), compliance offi-
cer roles, legal technology startups and advo-
cacy work with NGOs and international
organisations represent the newest frontier of
the legal profession, one that is growing faster
than most traditional paths.

WHAT STUDENTS MUST KNOW

A law course is not a passive learning expe-

rience. Students entering law school

should anticipate a demand-

ing environment that pri-

oritises critical think-

ing, deep reading and
independent analysis.

Communication, both

written and oral, is cen-

tral tolegal education. Moot

court competitions, mock Par-

liaments, Model UN simulations,

project presentations and pro bono legal aid

clinics are not extracurricular luxuries; they are

integral to forming a competent legal profes-

sional. Internships at courts, tribunals and

No honest assessment of a legal career can ignore the

INDIA'S LEGAL PROFESSION IS
INTENSELY COMPETITIVE: Over 1.5 mil-
lion advocates are registered with the Bar
Council of India and thousands of new
graduates enter the market every year.
Freshers, particularly those from non-NLU

colleges or opting for traditional litigation,
often face difficult early years marked by
modest stipends, irregular income, and the
painstaking work of building a client base.

Long working hours, sustained intellectual
pressure, frequent court appearances and
the constant need to stay current with
evolving legislation and judicial decisions

CRHALLENGES

enanartribunaindia com

significant challenges that await new entrants

demand exceptional time management and
emotional resilience.

The cost of legal education at premier
institutions is substantial and while schol-
arships and education loans are avail-
able, financial pressure remains a reality
for students from modest backgrounds.

Structural challenges — Gender disparity
at the Bar, inadequate infrastructure in
lower courts and uneven adoption of
technology across the judiciary — persist.

The integration of Al in legal research,
contract analysis and document review
now requires lawyers to evolve.

commissions provide the practical grounding
that no classroom can fully replicate.

CHOOSING YOUR SPECIALISATION

Some students arrive with a clearly defined
career goal; others take time and that is
equally valid. A three-year or five-year law
programme naturally exposes students to
the full range of legal disciplines, allowing
informed choices to emerge.

Good law schools use the Socratic method, a
question-driven, student-centred approach that
replaces passive lectures with dialogue, push-
ing students to examine assumptions, analyse
complex ideas and reach their own reasoned
conclusions. Changing one’s specialisation pref-
erence over the course of the programmeis often
a sign of intellectual growth, not indecision.

ADD-ON COURSES

Since a foundational law degree provides broad
rather than deep knowledge, students are
encouraged to pursue add-on courses in areas
such as Intellectual Property Rights, Cyber
Law, Taxation, or Labour Law. These targeted
specialisations sharpen employability and sig-
nal genuine expertise to prospective employers.

PROSPECTS

The Indian economy’s rapid growth across fin-
tech, e-commerce, artificial intelligence, data
protection and sustainable development has
generated unprecedented demand for skilled
legal professionals. Corporate houses, startups,
and multinational companies are actively hir-
ing lawyers for compliance, contract manage-
ment, regulatory advisory and cross-border
transactions. The introduction of landmark
new criminal legislation —the Bharatiya Nyaya
Sanhita, the Bharatiya Nagarik Suraksha San-
hita and the Bharatiya Sakshya Adhiniyam —
has created fresh demand for lawyers who can
navigate transitional legal frameworks.

THE VERDICT

A career in law offers something rare in the con-
temporary professional landscape: the combina-
tion of intellectual depth, social purpose and
genuine financial reward. But it demands an
equal measure of commitment. Success
depends not merely on academic performance,
but on practical exposure, communication
skills, professional networking and the adapt-
ability to thrive in a changing legal environ-
ment. Whether the goal is the bench, the board-
room, the classroom, or the civil services, law
remains, one of India's most dynamic, respect-
ed, and consequential professions.
THE WRITER IS PROFESSOR, DEPARTMENT OF LAWS,
PANJAB UNIVERSITY, CHANDIGARH
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M doctoral St‘hnlm“.*'-.lilzi
moment of completing a PhD 1

l supposed (0 mark the l\t‘;:‘il'l(t‘[}l:f
of p:\nib»mndl freedom a fra

ation from supervised pesearch l(‘:
:Ev;L\ndput 1:1101]9«*:11:11 ill'fd careel
hoices. Instead. for @ grOWINE -
wer of PhD holders, this moment t_ng-
-ers a profound sense of dislocation.
Tring to transition out of acadenua
\yings with it a unigue frustration
After vears of intense dedication. skill
1cquisition and responsibility, one 18
sreated by industry recruiters as
ne has no real’ work experience at
.11, The message is blunt and demor-
JJising — vour years of doctoral train-
ng do not count.

This systematic disregard for
ioctoral studies as work experience
~eveals a deep misunderstanding of
what a PhD actually involves. A doc-
roral scholar is not a student in the
onventional sense. During those
sur to eight vears, scholars design
-esearch questions, manage projects,
.nalyse complex data, write grant
proposals. publish peer-reviewed pa-
pers, mentor junior students, teach
Jasses, and often collaborate with in-
justry or government agencies. Even
‘he supervisor’s office work, includ-
ng managing the Public Financial
‘lanagement System portal, is done
by the scholars. A research scholar

i0es a multi-faceted job. In any other
srofessional setting, this would be
recognised as substantial work expe-
ience. Yet, paradoxically, once schol-
.rs step outside academia, their la-
sour is rendered invisible. Then they
-ork hard to secure a postdoctoral
ivllowship, either in India or abroad.
i-ven after this, they struggle to get a
'ood position.

This invisibility feeds directly into
what can be called an early-career
~risis after the PhD. Is this crisis inev-
itable? Many doctoral graduates find
themselves questioning not only their
career trajectory but also their values
nd identity. How does one navigate a
rareer when passion and skills con-

Biju Dharmapalan is the Dean,
Academic Affairs, Garden City
University, Bengaluru, and adjunct
faculty at the National Institute of
Advanced Studies, Bengaluru
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flict with the {1;11‘1%‘ ngﬁ?ﬁgnli ;rf_
employability imposed by e
ket? Does passion for researtc

s all-consuming, demanding person-
:ﬂ sacrifice without recognition or sta-
bility? And, most important, must one
choose between pursuing research
and maintaining a reasonable work-

ife balance?

- These questions are not abstract
philosophical concerns. They emerge
from lived experiences within doctor-
al training itself. In many institutions,
PhD scholars occupy the lowest rung
of the academic hierarchy. Despite
being highly educated, sometimes
more qualified than their supervisors
and permanent employees, and intel-
lectually productive, they am_gﬂen
denied basic respect. SUpervisors
and professors, consciously or un-
consciously, treat scholars as subor-
dinate beings rather than as early-ca-
reer professionals in training. Their
time is assumed to be endlessly avail-
able, their personal lives irrelevant.
Even when the professors and lab
attendants have the freedom to take
leave, enjoy holidays and leave office
space by stipulated hours, the schol-
ars are not provided such a liberty.
Like a slave, they are made to work 24
hours a day, throughout the year. In
some labs, scholars are sopressurised
that they are not even provided suffi-
cient leave to attend their marriage or
manage their health situations.

This irony is further accentuated
when examining other organisation-
al kinds, particularly governmental
entities. In numerous such enter-
prises, class IV employees, typically
possessing only a high school certif-
icate, receive respect, job security,
and defined working hours. This does
not justify a lack of respect for these
workers; rather, it highlights a con-
cerning inconsistency. A PhD scholar,
perhaps holding multiple postgrad-
uate degrees, clearing national-level
tests and directly contributing to na-
tional knowledge production, often
experiences degraded dignity, cw-
tailed rights, and a lack of official rec-
ognition as a worker.

In extreme cases, this imbalance
degenerates into exploitation. Some

qervalued WOTK

supervisors operate with the men-
tality that PhD scholars are unpaid
labourers — or worse, personal assis-
tants. Stories of scholars being asked
to perform and manage personal
errands, or even take care of super-
visors' domestic responsibilities, in-
cluding pets, are not rare anecdotes
but recurring realities whispered in
corridors. In some national laborato-
ries, scholars are not even allowed to
sit in front of supervisors. Such prac-
tices blur professional boundaries
and normalise abuse under the guise
of ‘academic culture’ or ‘training’.
This culture of exploitation yields
enduring repercussions. When re-
searchers internalise the notion that
their activity lacks legitimacy, they
find it challenging to express their
value outside of academia. Industry
recruiters, consequently, perpetuate
this narrative by favouring narrow-
ly defined corporate experience over
a PhD. The outcome is a detrimental
cycle: scholars receive little or no
compensation throughout their PhD,
thereafter facing repercussions for
lacking ‘real’ experience,
Acknowledging doctoral studies
as work experience is not only a mat-
ter of equity; it is also a strategic im-
perative for advancing research and
innovation. If people keep talking
about doctoral training as a prplonged
period of giving up things with little
professional credibility, no one will
take this career path. Many potential
researchers are already hesitant by
looking at the perils of their seniors

I

hecause they see how emotionally
drained, financially unstable, and dis-
respectful current Phl) students are,
In this case. we might lose the next
generation of researchers, thinkers,
and inventors.

No civilised society can afford this
loss. Doctoral scholars play a vital
role in shaping policy. advancing
technology, promoting public health,
enhancing education, and fostering
cultural understanding. Their work
often addresses complex societal
challenges that require long-term,
rigorous enquiry — precisely the kind
of work that short-term corporate
projects cannot replace. If we fail to
recognise doctoral training as work
experience, we devalue not only the
scholars but also the knowledge sys-
tems that sustain societal progress.

Policy-level interventions are ur-
gently needed. Universities should
officially recognise PhD candidates
as employees-in-training, providing
explicit job descriptions, equitable
working hours, grievance resolu-
tion processes, and social security
benefits. The industry must amend
employment standards to recognise
PhD research as pertinent profession-
al expertise expressly. Job descrip-
tions should recognise skills, such
as _research design, data analysis,
pro_lect mar}agement. and scientif-
ic communication, as transferable
competencies rather than academic
abstractions. Within academia and
the scientific community, a drastic
culture shift is needed. Supervisors
in academic and scientific institu-
tions should be provided with annual
human resources-based training to
maintain decorum in research, espe-
cially by fostering cordial, respectful
relations with their scholars,

Doctoral students are the pillars of
the scientific progress of any nation.
Without them, neither innovations
nor country progress would have hap-
pened. The passion and dedication of
a scholar should be rewarded prop-
erly. The time they dedicated to their
research should be accounted for in
their jobs and salary package. Until
we address this structural blind spot,
the academic ecosystem will continue
to bleed talent, and society will have
to pay a high price for the erosion of
research scholars in future. /
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Howtoboost real
Intelligence with Al

From JEE preparationto college work, students can enhance
understandingwith low-oost tools — just don't let Al think foryou

#tech%tonlc

GMIIEEP ARORA

OT too long ago, a quiet edtech
revolution was already brewing
in India. Alakh Pandey made
JEE and NEET prep accessible
1o students far beyond big cities through
PhysicsWallah on YouTube. Ehan Sir
turmed complex GK and reasoning into
something every government exam aspi-
rant could actually understand (and
afford). Platforms like Unacademy brought
hundreds of top educators under one roof,
opening doors for students in tier-2 and
tier-3 cities. In short, they flipped the script.
Quality education was no longer just for
those who could pay big coaching fees,

And now? Plot twist.

Artificial Intelligence (AD) just took that
revolution and hit fast-forward. Today, a
whale squad of AT tools is chilling right there
on your phone and laptop, ready to be your
smartest study partner, research buddy and
note-making machine, And the best part?
Most of them are either free or cost less than
your monthly Swiggy bill Whether you're
prepping for JEE, battling college assign-
mients or trying to survive a 60-page PDF at
2 am, there's an Al for that. No cap.

Let's break down the eoolest Al models
that students can actually use,

NOTEBOOKLM: PERSONAL NOTES
1f you haven't used NotebookLM yet, you
are genuinely missing oul. Upload your
PDFs, lecture notes and articles, and itreads

and indexes everything so you can ask ques-
tions across all your sources at once.

Ask it “What do my notes say about the
French Revolution?” and it pulls answers
with citations from your actual material,
not made-up fluff, The real showstopper?
Its audio feature generates podcast-style
summaries, perfect for listening while
commuting on the Metro or talang a walk.
HOW T0 USE: Go to notebookim.google.com.
Create a notebook, upload your
PDFs/notes, start asking questions. Done.
(C0ST: Free | Google Al Plus ¥199/month

CHATGPT: THE OG Al COMPANION
This is the one Al model everyone has
heard of, and for good reason. It explains
complex topics; helps with coding and gen-
erates practice questions. Stuck on ther-
modynamics? Struggling with a Python
loop? Just ask.

HOW T0 LSE: Visit chatgpt.com, sign up, type
your question or paste your notes.

FROTIP; Tedl it “Explain this like I'm 16 or “Give:
me 10 MCOs on this topic™ for exam prep.
CO5T: Free tier | ChatGPT Go: ¥329/month

| ChatGPT Plus: ¥1,995/month

GEMINI: SMART RESEARCHER
If your life runs on Google Docs, Slides
and Drive, Gemini is your natural Al
upgrade. It integrates seamlessly with the
Google ecosystem and provides enhanced
writing, research and productivity tools, It
is especially useful in India because it han-
dles Hindi and regional languages
smoothly
HOW T0 LISE: Sign in with your Google
account, visit geminl.google.com, ask it
to help draft assignments, summarise

Function
f(x)=ax+bx+c
a#0

Quadratic Formula

_ —b2Jb'-dac

cosf =

tand

research papers or create study outlines.
COST: Free | Gemini Pro: ¥1,950/month
| Free 1 year for students via SheerlD

PERPLEXITY: NO-NONSENSE TOOL
Think of Perplexity as the cooler, more reli-
able version of Googling. It draws from
trusted academic journals and news out-
lets and offers clear, source-cited sum-
‘maries, norandom blog results, no sketchy
websites. Every answer comes with links
50 you can verify things yourself.
HOW TO LSE [T: Visit perplexity.al, type any
question in plain English, get cited, reak
time answers. Use it for current affairs,
research and fact-checking.

C05T; Free tier | Pro: ¥1,700/month |
Student discount: 50 per cent off

GITHUB COPILOT: FOR CODERS
If you're into.coding, this is basically your

(a+b) =a*+2ab+ b’

(a-b)'=a’~2ab+b’

n{n+1)

bestie. It auto-suggests code, fixes bugs
and helps you build faster, so you spend
less time stuck and more time shipping.
HOW T0 USE: Visit education.github.com/
pack, apply with your college email or
student ID, get verified, then install the
Copilot extension in VS code or any
JetBrains IDE and start coding with Al

by your side.

C05T: Free tier (2,000 ' month)

Prof Darpan Anand, Dean (Computer Sci-
ence), Chitkara University, points out that
while Al tools can adapt to a student's
learning pattern, they do not understand
the pattern of examinations, something
only teachers can guide. He adds that with-
out consistent time and practice, students
are Jess likely to excel, even though Al can
help them study more efficiently.

| Copilot Pro: !‘ﬁﬁojmnmmeefnr
verified students

BUT REMEMBER, Al IS JUST A TOOL
So whether it's Nohebookl.M summaris-
ing your notes or ChatGPT helping you
structure answers like a pro, the real
advantage lies in how creatively you use
them. The students who will truly benefit
are not the ones who let Al think for therm,
but the ones who use it to think better.

“Students shouldn't become too d d
ent on Al" says Richa Bhaskar Chhiber, a
professor of botany at PhysicsWallah
“Many look for readymade answers, but
that can hurt their understanding and
weaken the learning process over time.”
Chetan Bhalla, another PhysicsWallah edu-
cator, adds, “Do your own research first,
then use AL It's fine to get your PDFs sum-
marisad through Al tools, but not at the
cost of actually reading and building a sol-
id understanding.”



Admin
Typewritten Text
TRIBUNE, (MAGAZINE-6), 26 APRIL 2026

Admin
Typewritten Text


The RTE Act and the idea of

Court of India reaffirmed the purpose of
Section 12(1)(c) of the Right to Education
(RTE) Act, 2009, the landmark provision that
reserves 25% of seats in private schools for
students from economically weaker sections and
socially disadvantaged groups. In words that are
deeply symbolic, the Court observed that this
provision makes it possible for “the child of a -
multi-millionaire or even of a Judge of the
Supreme Court of India to sit in the same
classroom and at the same bench as the child of
an autorickshaw driver or a street vendor”. The
judgment reasserted that this provision is a
deliberate constitutional strategy to
operationalise equality of status by creating
shared learning spaces for all children.

This sentiment of social integration often
comes alive in thousands of stories across the
country. Take Karthik, a footwear vendor, and his
wife, Sunita, for example. They always dreamed
of providing their children with quality education
despite their modest income. This became
possible when their younger son joined a reputed
private school through this prevision. The boy
thrived in the new environment, excelling in
academics and his favourite sport, kabaddi.
Teachers nurtured his growth, while classmates
became close friends. For Karthik and Sunita, the
RTE Act did not just change their son’s future; it
altered their family’s life trajectory, with the
potential to lift them out of poverty. Stories such
as Prem’s are often told as narratives of access —
of doors opened and opportunities unlocked. But
at stake is not simply where a child studies, but
whether the circumstances of their birth continue
to determine the boundaries of their social world.

ln its January 2026 judgment, the Supreme

A constitutional strategy
Despite its intent, Section 12(1)(c) is frequently
mischaracterised as a tool to promote private

Senior Lead,
Government
Relations,

Indus Action

Karthika

Annamalai

Consultant,
Right to Education
(RTE), Indus Action

social inclusion

schooling or to allow the state to outsource its

constitutional duty to public education, citing For children from disadvan:

falling government school enrolment alongside _| these classrooms offer more mtiﬁi?.:ta ms:

rising private school admissions. | They provide access to social capital, previously '
This reading is misplaced. First, Section 12(I{c) | unexplored aspirations, peer nerwo;ks and

does not dilute the state’s duty to invest in public | institutional cultures. These experiences translat

schools, but recognises that the right to free and | into higher self-belief, enhanced ambition, and a

HINDU (P-6), 27 APRIL 2026
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transparent, low-discretion Processing,

compulsory elementary education, and the broader worldview.
creation of shared learning spaces, must be
realised within a schooling ecosystem where ’ Acknowledging challenges

There is no denying the challenges that persist in
the implementation of Section 12(1)(c). Some
private schools continue to resist full inclusion,
while families often bear hidden costs for
| uniforms, books and materials. Implementation
remains uneven across States, with persistent
gaps in transparency, grievance redress, and
last-mile outreach and disbursements.

These challenges do not change the fact that

private schools are not incidental actors but
natural participants in fulfilling a constitutional
mandate. The RTE Act does not create a zero-sum
contest between public and private institutions; it
seeks to foster integrated educatiopal spaces.
Second, the shift towards private schooling
predates the RTE Act. The Annual Status of
Education (ASER) Report of 2006 documents

significant movement into private schools “at the
. expense of government school enrolment”. Section 12(1)(c) was not meant to rely solely on

Declining admissions in government schools are moral persuasion — it requires clear, enforceable
rooted in deeper concerns around infrastructure, | rules to succeed. Encouragingly, recent
teacher presence, and perceived quality — not in | experience demonstrates that these gaps are

The Supreme
Court of India’s
judgment
strengthens the
vision of a
socially
integrated
education

| system

Section 12(1)(c) itself. neither inevitable nor insurmountable.
State-driven digital admission systems and
improved monitoring mechanisms — particularly

Evidence from the ground
in Rajasthan, Gujarat, and Delhi — have

Since its rollout, over five million children have
walked through the doors of educational spaces significantly strengthened access and

previously out of reach, with retention rates accountability.

averaging over 90%. In cities such as Delhi and ‘ The Court’s reaffirmation of Section 12(1)(c)
Ahmec?abad, blended classrooms are no longer | makes clear that it is neither a retreat from public
exceptions; they are the norm. Research (suchas | education nor an endorsement of private

that by Rao, Gautam, 2019) indicates that mixed schooling. The challenge now is administrative.
dassrooms lead to increased generosity, reduced | States must ensure timely reimbursements,
discrimination, and stronger pro-social J remove hidden costs by private schools,
behaviour, without any adverse impact on strengthen grievance redress, and enforce
academic outcomes or classroom discipline. At inclusion norms so that equality is experienced.
scale, implementation has also stabilised: | The real test is whether we can operationalise the
reimbursements under Section 12(1)(c) are | constitutional promise of social integration with
centrally streamlined, and State-level online the seriousness needed to match the ambition we
Management Information Systems (MIS) ensure | hold for our children. w2 (‘)
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Information asym

very admission season in
India feels like a
marketplace of
promises. Brochures
look impressive and websites
highlight success stories. Yet, even
. then, students are making some of
the most important decisions of
their life with limited and uneven
information.
India’s higher education system
n has expanded rapidly; enrolment
increased from 3.42 crore in
201415 to 4.33 crore in 2021-22,
¥ The Gross Enrolment Ratio has
also improved. The higher
5 ducation landscape has enlarged
from standalone degrees to
multidisciplinary ones, and that
s to0o of various management
categories. However, expansion
has made choices more complex.
]
Making the right choice
Students and families often face
trade-offs between cost, quality,
and location when choosing an
institution. The core problem is
that institutions know far more
about their quality than students
do. They have detailed knowledge
about their faculty,
teaching-learning processes,
infrastructure, student support
systems and placement outcomes.
In contrast, students depend on
brochures, advertisements,
informal advice, and selective
placement data. Much of this
available information is
incomplete or unverifiable. In
economics, this situation is called
information asymmetry. When
one party has more information
than the other, decision-making
" becomes distorted. George
Akerlof’s idea of the “market for
lemons” explains how, in such
situations, lower-quality providers
can imitate the signals of
higher-quality ones. In higher
education, this means that
institutions offering weaker
academic quality can still appear
attractive through marketing,
branding, or selective disclosure.
As a result, students may end up
choosing institutions that do not
; their expectations.
Isni:‘:nel.fltanéously, good institutions

is associated with the

- National Council for

Teacher Education.
Views are personal

Institutional
websites,
rankings, data
portals, and
social media
may offer vast
information, but
not necessarily
better
information

HINDU (P-9), 27 APRIL 2026

may not be able to distinguish
themselves clearly. This creates-a
situation of adverse selection,
where the market does not reward
quality effectively.

The problem is not just about
individual choices. It has wider
implications. It affects graduate
outcomes, employability, and
trust in the education system. It
also has implications for achieving
national goals such as the SDG-4
(ensuring inclusive and quality
education) by 2030 and Viksit
Bharat by 2047 with a skilled and
employable workforce.

Overload of information

One may argue that there is now
more information available than
ever before. However, institutional
websites, rankings, data portals,
and social media may offer vast
information, but not necessarily
better information. .

' Alarge part of the data available
is self-reported and often
promotional. Definitions of
indicators such as faculty strength,
research output, and placement
outcomes vary across institutions.
Some rankings use methods that
are not fully transparent. For
students and families, this creates
confusion. In such situations,
students tend to rely on visible
signals such as brand name,
campus infrastructure, or fees.
These signals are easy to observe
but they do not always reflect *
academic quality. When these
signals dominate decision-making,
institutions may focus more on
visibility than on improving
provisions related to
teaching-learning processes. This
is where public ranking
frameworks and verified data
portals become important.

India’s National Institutional
Ranking Framework (NIRF),
introduced in 2016, is one such
effort to standardise information.
It uses a common set of indicators
such as teaching and learning
Tesources, research output,
graduation outcomes, outreach,
and perception. It also requires
inistitutions to disclose data in a
structured format, the value of .

meltry in higher education

which lies in comparability. When
institutions report data using
common definitions and formats,
it becomes easier for students to
make informed choices. Similarly,
centralised data portals that
provide verified information on
enrolment, accreditation, and
faculty strength can reduce
dependence on informal and
unreliable sources,

Room for improvement

These tools also have limitations.
Rankings depend on how
indicators are selected and
weighted. If too much importance
is given to easily measurable
factors, institutions may try to
improve scores rather than actual
quality. Many important aspects of

. education, such as classroom °

experience, mentoring, and
work-integrated learning, are .
difficult to measure. There is also a
risk of over-interpreting ranks.
Differences between institutions

.may be small, but ranks can create

the perception of large gaps. This
is why rank bands and
methodological transparency are
important. Despite these
limitations, the absence of
credible public information would
be far worse. Without verified
data, students would continue to
rely on biased information.
Information asymmetry would
remain high, and poor-quality

signalling would persist.

If India aims to build a strong
and inclusive higher education
system, information systems must _
be a priority. This includes better
data verification, clearer
definitions, transparent
methodologies; accessible
platforms and appropriate
visualisation. For students, this is
about making informed choices.
For institutions, it is about
credibility and accountability. The
key question is simple: can
students choose well if they
cannot clearly see what they are
choosing? Until that gap is
reduced, the higher education
market will continue to reward not
only quality, but also the ability to
present quality convincingly.

a-9a)
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Blend human strengths with tech
skills to stay future-proof in Al era

PERVIN MALHOTRA
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Can middle school students engage with AI?

ecently, the Central
Board of Secondary
Education (CBSE)
decided to introduce a
Computational Thinking (CT) and
Artificial Intelligence (AD
curriculum for classes 3-8, which
will begin from the 2026-27
academic session. CT skills
generally refer to abstraction, -
decomposition, pattern
recognition, and algorithmic
thinking. These skills are required
to reason about intelligent systems
and to understand how machine
learning differs from rule-based
computation. As with any
transformational reform in
education, it is necessary to
examine the practicality of
introducing computational
concepts to middle school
learners. Will it align with
age-appropriate pedagogy for
engaging with emerging digital
and computational environments?

Global precedents

One first has to examine whether
CBSE’s curriculum clearly links CT
and Al, since such a relationship is
conceptually necessary. The
foundational design principle
behind the Organisation for
Economic Co-operation and _
Development and the European
Commission’s Al Literacy
Framework identifies CT as a
precursor to Al learning. This
framework recommends CT
competencies across age bands
beginning from early primary
school. Similarly, the AI4K12
Initiative in the U.S. places
CT-related competencies at the
base of its “Five Big Ideas in AL”
Their CT-competencies
progression plan spans K-2, 3-5,
6-8, and 9-12 grade bands. The
CBSE’s sequencing broadly aligns
with these comparative:
architectures. However, its
curriculuim is designed
independently in line with the
National Education Policy (NEP),
2020 and the National Curriculum
Framework for School Education
(NCF-SE), 2023.

" UNESCO also identifies topics .

- such as “What is Al?”,

+ HINDU (P-7), 28 APRIL 2026

Chairman, Review
Committee for NEP
2020, Ministry of
Education and former
Chairman, UGC. Views
are personal

The CBSE
curriculum
includes
introductory
discussions on
Al fairness,

* responsible use,

and digital
safety. This
focus is broadly
consistent with

cross-national
practices

“Foundations of computing”, ar_ld
“Data literacy” as necessary for
school students. Learners need to
start cultivating logical thinking
from an early stage and gradually
build problem-solving skills. They
also need opportunities to develop
a basic understanding of Al as part
of their broader digital learning.

Tackling inherent risks «
There are, of course, risks
associated with children
interacting with AL The CBSE
curriculum includes introductory
discussions on Al fairness,
responsible use, and digital safety.
This focus is broadly consistent
with cross-national practices. For
instance, the AI4K12 guidelines
include topics such as recognising
when Al systems may mislead;
identifying bias in datasets; and
distinguishing between Al and
human capabilities across all age
groups. But can children
meaningfully engage with such
content at a young age?
Classroom-based interventions,
including studies conducted in

- U.S. middle schools, led to .

interesting outcomes. They
suggest that learners in the 11-13
age group can engage with Al
ideas when supported by
structured pedagogical
interventions. These studies reveal
that introducing ethical * -
dimensions of Al at this stage can
be pedagogically feasible.

A growing body of empirical

research suggests that introducing- |

concepts such as supervised -

learning or predictive modelling is -

viable for learners in the 11-14 age
group. Many comprehensive
research studies on Al in K-12
education suggest that school-age
participants as young as 10-12
years can work with fundamental
Al concepts. Thus, the CBSE’s
CT-Al framework appears
compatible with the learning’
capacities observed in this age
group.

Many international initiatives
encourage the use of no-code tools
for introductory Al learning.
Multiple empirical studies show
that by using such tools, middle

/SHIN

e
Q¢

3

school learners can design, build,
test, and reflect on their projects
without coding. For this reason,
the CBSE’s expectation that Class 8
students can attempt to solve
real-world problems using
no-code tools is supported by
several international initiatives.
However, children may start
attributing human-like traits or
capabilities to Al tools, although

these tools do not actually possess

them. Does the CBSE curriculum
address this challenge by creating
awareness among children? The
CBSE’s curriculum contains topics
discussing ethical use, fairness,
and responsible digital behaviour.
Such discussions can help reduce
children’s misconceptions about
Al These modules can support
better understanding and the
prudent use of Al systems. _
The CBSE curriculum follows a

cross-disciplinary design by.
integrating CT into Mathematics
and “The World Around Us’ course
for Classes 3-5. Global experiences
which involved cross-disciplinary -

- |. instructional models reported

improvements in students’
reasoning and problem-solving in
several contexts. The CBSE’s

pedagogical orientation reflects
similar design principles.

Away from rote le:

One problem in Indian education
is the habit of rote learning. CT
and Al learning have the potential

- to encourage inquiry-driven,

reflective learning rather than
traditional rote-based methods.
The CBSE curriculum emphasises
practical modelling, reflection,
and ethical reasoning. This
approach can therefore contribute
to ongoing efforts to move

- classroom practices away from

te-based methods. |
i International practices and
available research suggests that
middle school is an appropriate -
stage t0 introduce foundat,lpnal__
CT-Al elements. The CBSE's CTAL
thoughtful and effective use of this
devel opmentﬂl smge_m learners
growth, and it.exhibits coheregce
with the vision ofhe NEP 2020.

|
|
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EEMA CHARI |

IGREWupinthe 70s and '80sspeaking Ma-
rathi and Tamil and comprehending Ben-
gali.InClass VIII, I chose French as the third
language. We were, I remember vaguely,
lured by the promise of a “high-scoring sub-
ject” and alanguage in which yourolled your
R-s in a satisfyingly sophisticated manner.
French grammarwasabreeze. My love affair
with languages had just begun.

From high school on, Istarted amassing

INDIAN EXPRESS (P-13), 28 APRIL 2026

Leamlng |anguages makes me moreIndianand globaI;

language certificates at Alliance Frangaise,
Max Mueller Bhavan, and the Italian Cultural
Centre. By the time I had completed an MA
Frenchat JNU, aMaster’sin Didacticsat the
University of Venice, and aMasterof Philos-
ophy, I'was in the grip of philological love.
Through theatre, cinema, cuisine, busi-
ness, tourism, I discovered worlds through
the lens of language. Funnily, when I met
nativespeakers, I'was called upon toexplain
“Indian stuff”: Bindis, Bollywood, food,
gods, castes, costumes. I was asked to speak
“Indian”, and sawbemusement turn intode-
lighted amazement when a handy Indian
currency notedisplayed ourdizzying variety

of scripts and languages.

Interestingly, my understandingand vo-
cabularyofIndian languagesalsoexpanded.
In Europe, we Indian (or even South Asian)
students would break into Hindustani,
Bangla, Tamil, enjoying a private joke, or a
comment about the cute guy across the
street. Westrovetospeakinashuddh wayto

Describing my world througha
foreign language opened metoits
beauty, even as I fostered
friendships across continents

keep our commentary strictly amongst us.
Ourtraininginnotjustaforeignlanguage
butalsoitssociolinguistic aspects and syntax
found us taking notes and introspecting
about our own languages. Presented with
otherness, we can appreciate whatisusand
oursinamoreanalytical way. Describingmy
world through a foreign language opened
meto its beauty, even as I fostered friend-
shipsacrosscontinents.Iended upteaching
French and Italian for nearly three decades.
In an increasingly Al-dominated world,
appsand Al can teach grammar, vocabulary,
orsentencestructure. Butthey cannotteach
humanstoconnect with others. Whetherour

Neaw Dealki oy

first view of a different culture is through &
classinmiddleschooloracourse inaninst
tute, I can confidently say that exposure (d
foreign cultures through their language(s)
makes us better global citizens.

Our highly interdependent world is yet
marred by geopolitical strife. There is nC
better way to build bridges than throughin-
tercultural exchanges. And no intercultura¥
communication is as warm, precious, and
durable as that which engages the “other”
through the sounds of theirlanguages. %

. F

The writer is a quizmaster.t

author, and'OEdagOgl-Ie.{ al n‘\
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Choosing the Right College in 2026:
What Parents and Students
Should Look Beyond Rankings

ANKURJAIN

sk most parents what

worries them during

admission season,and the

answer is rarely unclear.
The anxiety usually comes down to
making the “right” choice, one that
feels safe, credible and future-proof.
Rankings have traditionally filled
that role. They simplify a complicated
decisionintoanumber that appears
objective.

But higher education decisions
today are becoming harder precisely
because the futureis less predictable
than before.

A decade ago, choosing a highly
ranked college often meant choosing
arelatively defined career pathway.
Today, students are likely to work
across multiple roles, industries
and even skill domains during
their professional lives. In that
context, rankings provide
reassurance, but they do not
necessarily indicate readiness
for change.

What families are beginning
torealiseis that the experience
inside the classroom matters
as much as the institution’s
reputation outside it. Colleges
thatexpose students toindustry
environments early, through
projects, internships or practitioner-led
learning, tend to reduce the gap
between education and employment
far more effectively than traditional
academic models.

This shift is also visible in hiring
behaviour. Employers increasingly
evaluate graduates on their ability
to apply knowledge rather than
simply possess it. Communication
skills,adaptability and problem-solving
often influence hiring decisions more
strongly than institutional pedigree
alone. As a result, students benefit

-

from institutions that prioritise
practical engagement alongside
academic learning.

Support systems within colleges
are gaining importance for similar
reasons. Mentorship, career counselling
and structured guidance frequently
determine how confidently students
navigate their early professional
years. These factors rarely appearin
rankings, yetthey shapeoutcomes i n
meaningful ways.

Financial considerations
are further changing
how  families
approach college
selection. With
education

representing a significant long-term
investment, conversations are moving
beyond brand perception toward
measurable outcomes, consistency
of placements, role quality and
opportunities for sustained career
growth.

Equally significant, though harder
to quantify, is cultural fit. Students
tend to thrive in environments that

encourage participation, experimentation

and independent thinking, Confidence
and leadership often develop not
through institutional prestige, but
through opportunities to engage, fail,
learn and try again.

The broader higher education
landscapein Indiais already reflecting
this transition. Employers are gradually
placing greater emphasis on skills
and applied capability, signalling a
move away from credential-led hiring
toward

performance-led evaluation.

Choosinga college in 2026 therefore
demands a different mindset. Rankings
may still serve as a starting point,
but they cannot be the deciding
factor. The more important question
is whether an institution equips
students to adapt, grow and remain

relevant long after graduation.
Because the real value of education
becomes evident not in admission
lists or league tables, but in how
prepared students feel when the
world of work inevitably
changes around them.

THE WRITER IS CO-
FOUNDER & CBO,
SUNSTONE
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The Rise of
Practice-Based Learning:
Why Internships Are
Becoming the New
Entrance Exams

Vinay Maheshwari

India's higher education system is undergoing a
quiet but profound transformation. For decades,
academic success was defined by performance in
entrance examinations and university assessments.
Today, a new benchmark is emerging, one less
about marksheets and more about demonstrable
competence. Internships, once considered optional
add-ons, are rapidly becoming the real entrance
exams for the world of work.

At the heart of this shift lies a persistent and
well-documented paradox: the employability gap.
According to the India Skills Report 2025, only
54.81% of Indian graduates are employable despite
years of formal education. High educational
attainment, low job readiness. The contradiction
has forced both academia and industry to fundamentally
rethink how talent is identified and evaluated.

The root cause is a structural disconnect between
classroom learning and workplace requirements.
Employers today are not merely scanning for
degrees; they seek problem-solvers, communicators,
and individuals capable of adapting to rapidly
changing environments. Soft skills, critical thinking,
learning agility, the ability to collaborate under
pressure are increasingly prioritised over theoretical
knowledge. These are competencies that cannot
be acquired through textbooks alone. They require
practice, exposure, and consequence.

This is where internships have moved from the
margins to the centre. The India Skills Report 2025
reveals that over 93% of students now actively
seek internships before taking up full-time roles, a
statistic that signals a genuine generational shift.
Students no longer treat internships as optional
enrichment. They understand them to be essential.

Industry behaviour is evolving in tandem.
Companies are increasingly adopting a "try before
you hire" approach, treating internships as extended
evaluation periods rather than cheap labour
arrangements. In many sectors, internship performance
now outweighs academic scores in hiring decisions,
and pre-placement offers have become a standard
pipeline. The résumé is being quietly displaced by
the portfolio.

Policy and institutional reform are catching up.
Regulatory bodies are integrating internships into
the academic framework through mandatory
industry exposure and credit-based structures.
National schemes have created over one lakh
internship opportunities in recent phases. These
efforts reflect a growing official recognition that
employability must be deliberately built not passively
assumed at the point of graduation.

Yet a structural challenge persists: demand far
outstrips supply. Millions of students enter higher
education each year, but only a fraction secure
meaningful, hands-on industry exposure. This
imbalance has made internships intensely competitive
mirroring, in their own way, the high stakes of the
entrance examinations they are beginning to
replace. Students now compete not just for college
seats but for credible internship berths that can
determine their career trajectories.

The broader implications of this transition
deserve serious attention. The shift from credential-based
evaluation to competency-based assessment is
not merely a hiring trend, it is a quiet restructuring
of how merit is defined and rewarded in India. It
also, encouragingly, holds democratising potential.
The rise of remote and hybrid internships has
opened access for students from Tier 2 and Tier 3
cities who were previously locked out of metropolitan
professional networks. As India positions itself as
a global talent hub, this wider participation will
matter enormously to the realisation of its demographic
dividend.

But the transition will not be self-correcting.
Universities must move beyond curriculum delivery
tobecome active facilitators of industry engagement.
Employers must invest in structured internship
programmes that take learning seriously, rather
than treating interns as a cost-arbitrage opportunity.
And policymakers must ensure that access to
quality opportunities remains equitable lest
internships become yet another filter that advantages
the already-advantaged.

The future of work is experiential. In an economy
reshaped by artificial intelligence, automation,
and technological disruption, the ability to apply
knowledge is more valuable than the knowledge
itself. Internships are not merely training grounds.
They are testing grounds.

In the past, entrance exams determined who
was ready to enter institutions. Today, internships
are determining who is ready to enter the workforce.
The examination hall has not disappeared, it has
simply moved into the workplace, and the test has
already begun.

THE WRITER IS ATRUSTEE, MOHAN BABU UNIVERSITY.
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The RTE Act and the idea of

Court of India reaffirmed the purpose of
Section 12(1)(c) of the Right to Education
(RTE) Act, 2009, the landmark provision that
reserves 25% of seats in private schools for
students from economically weaker sections and
socially disadvantaged groups. In words that are
deeply symbolic, the Court observed that this
provision makes it possible for “the child of a -
multi-millionaire or even of a Judge of the
Supreme Court of India to sit in the same
classroom and at the same bench as the child of
an autorickshaw driver or a street vendor”. The
judgment reasserted that this provision is a
deliberate constitutional strategy to
operationalise equality of status by creating
shared learning spaces for all children.

This sentiment of social integration often
comes alive in thousands of stories across the
country. Take Karthik, a footwear vendor, and his
wife, Sunita, for example. They always dreamed
of providing their children with quality education
despite their modest income. This became
possible when their younger son joined a reputed
private school through this prevision. The boy
thrived in the new environment, excelling in
academics and his favourite sport, kabaddi.
Teachers nurtured his growth, while classmates
became close friends. For Karthik and Sunita, the
RTE Act did not just change their son’s future; it
altered their family’s life trajectory, with the
potential to lift them out of poverty. Stories such
as Prem’s are often told as narratives of access —
of doors opened and opportunities unlocked. But
at stake is not simply where a child studies, but
whether the circumstances of their birth continue
to determine the boundaries of their social world.

ln its January 2026 judgment, the Supreme

A constitutional strategy
Despite its intent, Section 12(1)(c) is frequently
mischaracterised as a tool to promote private

Senior Lead,
Government
Relations,

Indus Action

Karthika

Annamalai

Consultant,
Right to Education
(RTE), Indus Action

social inclusion

schooling or to allow the state to outsource its

constitutional duty to public education, citing For children from disadvan:

falling government school enrolment alongside _| these classrooms offer more mtiﬁi?.:ta ms:

rising private school admissions. | They provide access to social capital, previously '
This reading is misplaced. First, Section 12(I{c) | unexplored aspirations, peer nerwo;ks and

does not dilute the state’s duty to invest in public | institutional cultures. These experiences translat

schools, but recognises that the right to free and | into higher self-belief, enhanced ambition, and a
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transparent, low-discretion Processing,

compulsory elementary education, and the broader worldview.
creation of shared learning spaces, must be
realised within a schooling ecosystem where ’ Acknowledging challenges

There is no denying the challenges that persist in
the implementation of Section 12(1)(c). Some
private schools continue to resist full inclusion,
while families often bear hidden costs for
| uniforms, books and materials. Implementation
remains uneven across States, with persistent
gaps in transparency, grievance redress, and
last-mile outreach and disbursements.

These challenges do not change the fact that

private schools are not incidental actors but
natural participants in fulfilling a constitutional
mandate. The RTE Act does not create a zero-sum
contest between public and private institutions; it
seeks to foster integrated educatiopal spaces.
Second, the shift towards private schooling
predates the RTE Act. The Annual Status of
Education (ASER) Report of 2006 documents

significant movement into private schools “at the
. expense of government school enrolment”. Section 12(1)(c) was not meant to rely solely on

Declining admissions in government schools are moral persuasion — it requires clear, enforceable
rooted in deeper concerns around infrastructure, | rules to succeed. Encouragingly, recent
teacher presence, and perceived quality — not in | experience demonstrates that these gaps are

The Supreme
Court of India’s
judgment
strengthens the
vision of a
socially
integrated
education

| system

Section 12(1)(c) itself. neither inevitable nor insurmountable.
State-driven digital admission systems and
improved monitoring mechanisms — particularly

Evidence from the ground
in Rajasthan, Gujarat, and Delhi — have

Since its rollout, over five million children have
walked through the doors of educational spaces significantly strengthened access and

previously out of reach, with retention rates accountability.

averaging over 90%. In cities such as Delhi and ‘ The Court’s reaffirmation of Section 12(1)(c)
Ahmec?abad, blended classrooms are no longer | makes clear that it is neither a retreat from public
exceptions; they are the norm. Research (suchas | education nor an endorsement of private

that by Rao, Gautam, 2019) indicates that mixed schooling. The challenge now is administrative.
dassrooms lead to increased generosity, reduced | States must ensure timely reimbursements,
discrimination, and stronger pro-social J remove hidden costs by private schools,
behaviour, without any adverse impact on strengthen grievance redress, and enforce
academic outcomes or classroom discipline. At inclusion norms so that equality is experienced.
scale, implementation has also stabilised: | The real test is whether we can operationalise the
reimbursements under Section 12(1)(c) are | constitutional promise of social integration with
centrally streamlined, and State-level online the seriousness needed to match the ambition we
Management Information Systems (MIS) ensure | hold for our children. w2 (‘)
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Everyone is busy building intelligence,
but no one can define what it is

In their books, Karen Hao, Max Fisher, and Dwarkesh Patel

intelligence, measure its costs, or agree on its end goal

Areena Arora

merican journalist and author
Karen Hao spent years
reporting from inside and
around OpenAl, and what she
found was less a portrait of a company
and more an autopsy of the larger idea of
artificial general intelligence (AGI).
OpenAl was founded on the premise
that if AGI was coming regardless, it was
better to have safety and ethics-conscious
researchers at the frontier than to cede it
to those with fewer compunctions. The
CEQ, Sam Altman, even went as far as to
design the company’s board such that it
could fire him too if he ever came in the
way of its core mission, That board,
briefly did fire him, but reversed the
decision quickly. Hao traces this arcnot as |
a scandal, but as something inevitable; as
an outcome of the ideas that come from
Silicon Valley founders who have vast
resources and the freedom to push
boundaries. OpenAl is describec] inthe
early chapters of her book, Empire of AIL
as “a rare intellectual playground without
strings antached, a haven for fringe ideas”
By the time she finished reporiing, it had
become ane of the most powerful and
least accountable corporations on earth,

No clear definition
What is artificial intelligence? Alan
Turings 1950 paper is widely considered |
the founding document of AL In i, he .
begins with the guestion, "Can machines
think?" and quickly reframes it as _II:I.:
imitation game. He proposes that any
hine with the ability to convince
i f its sentience more than 30% of
hum?.“ll: passes his test. He never defined
thﬁ ‘: intelligence really is. By his u,-b:.
iy ntic Al models today Scmio
e :ge But what thinking actuallsrh;.se
l:;:jné unresolved, even among
re 5

| While Fisher’s book is ¢ bl

who have staked billions on replicating it.
Hao spends a chapter of her book
oying to pin down a definition of
intelligence with impressive intensity. The
Al industry’s working answer, for now,
borrows from the “pure "

language
| hypothesis: the idea that all human

knowledge is encoded in language, and
that AGI might therefore emerge from

| language alone. The cost for training a

generative Al model is alreacdy
approaching a billion dollars, and
prajections for the coming years are only
shooting up. All this money is being spent
on a process whose foundation and end
goal both remain largely unarticulated.

The consequences
Max Fisher, in The Chaos Machine, shows
us that this pattern is not new, but that its
consequences have grown ifold

technological wave, but there are parallels
in the inherited arrogance. The same
incentives - engagement maximisation,
attention as a commodity, and
uncontrolled growth as the only metric of
Success — now underpin the expansion of
AL Fisher’s book, read alongside Hao's
Teporting, gives readers bath a long view
and a more immedjiate story: this pattern
has played out before, and in building
disruptive technologies, their makers are
often aware of the very real human cost of
Progress — and continue anyway, To be

clear, neither author rejects scientific
Progress, but both hold Up an important |
mirrer to what it costs to get there.

The God com

X
Dwarkesh Patel's The Scaling Era is an oral
history stitched together with

about

o With researchers,

social media algorithms and
radicalisation, it also holds up a clear
mirror to what happens when a
technology that shapes human behaviour

s deployed before anyone has asked what

it is shaping us towards.

The L[-Jarlj; conventional wisdom abow
platforms such as Facebook, }m'nrg?cs,
vastly unders ~d their power. Their
algorithms smplify moral fury, compress
complexity into il .Jl_fl_.'lp;uwl:ls rulwur(h_-d
weithy simall doses of digital dopamine, and
ks poslarisition ot bug b
inended, even celebrated, oupur,

Toy thie thme nnbdeers beegan o
scknowledge (s, the architectnee wis
glotaal aned deeply enmbedded. Facebook®s
founding president, Sean Pagker,

e ally adnbrted the goal was W
consume as ek of comseious buman
tirme and attention as pussible, By then, o
Dillion peeple were alieady inside g
wormhole.

Max Fisher wrote about i previons

| notcynical of AL They a

1eers, and thinkers who made the |
last six years of Al Possible, Unlike Hag
and Fisher, Patel and his interviewees are
re, for the masg
part, people who belivye they are doing
something necessary and saered even g
they do acknowledge irs shortcomings,
For instance, Anthropic CEO Darjy
Amaoded in the ook Siys that if agenic oy
were 1o become super Powerful g
wreak hivoe, “wetd higye basically n
ability 1w stop i
The God compliy e is oy
ical in e conyg
Is more subwle,
dL

Nonal

It is the

Wse the ntelligence

edented, he

ondinsry b | works of

accoutabiliny, conge, anl

costdisteibution gy e
Fatel's bouk, iy highly weelmleal, divipe

I thae scalabilipy of Al nlels \ulnl u.:“‘

Iult‘lllw‘lll'l'_h Loy, bl ] T |1.|il

Lok e iy HUSHON aid seen, Lu. e

15 St s gy

hanged Lusip,

conwhide thi ey

| shuru'umim:s. H,

ore the Al industry that has become a juggernaut even as it still struggles to define

definition of “intelligence” or “thinking".
Altman in particular, who is the
primary subject of Hao's book, has signed
up for Nectome, a startup whose premise
is that the brain can be chemically
preserved at death to be digitally
uploaded to a server later, This is where
the pure language hypothesis and the
God complex finally converge. If all
human knowledge is in language, and
language can be extracted and replicated,
then perhaps consciousness too can be
preserved, transferred, and ultimately
made everlasting, The question Turing
called too meaningless to discuss has
become the basis of an afterlife business,
fl;hel Igrmgancc is not in the ambition
itsell; itis in the certaing that whate
the “tech bros” of Silicor!: Valley Er:il E;r
building will be the answer,

+ 35 Hao sharply pojns
m ints
out, Communities i South .-\nwrilszn
::i:“"'u; ug Paying 4 hefly price right

+ With their water g la
n 4 nd resources,
The Al we have 2

e a8 dlready reshaped
s ;;::.{m“_ o Iy life in usery)
. Industry is not focys

elinemen op more i

r eviunment-friendly
::;:!J:.tllwt.‘mums 10 what already exists; it js
: ..f"'lmmﬁh"m och farger,

o h;:-“tt“ !I?neu books produce, e
A lls 55 3 verdicr on Al ang Mo
P ol its (ulien) MLk nowledged

o calls these comy MNies
.:E:::L‘lull‘.- nuhlvxj in theiy i'(\rlql[:s[
rk:.u.@;' [t mp!.ws ol the bypone ery,
o i ul.;wr.\i in Breal technical degail
B *]u » ks A imporgang
of gy e :,., HEhappens when we run out
ol o0 madels gy Billions of
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" 1At remains unclear,
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Is Your Career Al-proof?

aam

ahout AT tools w
= but that do
s @ careor in
arch from
hat Al to-
can reduce
s times by up
arrt automate large
e workflows,
the case of
data migration,
ni shift from a
4 to 4 fracrion

Upskilfing is onl aparull
answer to this

oring-fence

b \‘\r-ri-’] i
[ arum upderlines hu

1 make you

man skills such as communi-
cation, leadership influence,
judgement, and empathy as
LSSL‘I‘HJd] for sur\-’n‘a! and

subconseious  mind,
\-\-hn..hch ives over 95% of our
decisions, 1¢ essential for cre-
ating impact and erafting a
larger narrative.

Driving Thinking: In &

VUCA (Volatile Uncertain
Complex Ambiguous) or BA-
NI (Brittle Anxious Non-line
ar Incomprehensible) world,
strategic thinking becomes
key in making choices. The
ability to answer guestions
that are a mater of human
judgement is highly valuable
as Al still struggles with am-
biguity, making trade-offs
and taking context-heavy de-
cigions.

Bndving Connection: [n
the difficult world we live
hy and active lste-

thriving: tdecade.
Human-centric skills are
the way forward

Lotusexamine specific hu-
man skills that are of impar-
tamce going forwartl, Thefullo-
wing four skill sets should be
non-nepgotiable for any profes-
sional trying to survive and
thriveover the next decade,

Meaning: The
manskill to master
15 storylelling Storytelling,
with Its immense appeal 1o

nlng go a long way In mana-
ging global teams, whether it
is about managing conflict,
building morale or negotia-
ting complex deals. Empathy,
as @ human skill, can build
trust that drives immense in-
fluence and collabaration,

_z.Dri\'inglnﬂnem:e: Onpof
the most important skills
s your individual brand. A
strong  persenal brand  at
tracts opportunities aod bu
s & reputation which can

Voo
INDIAN EXPRESS (P-1 5), 29 APRIL 2026

Master Human-ge_ntnc Skills

not bereplaced easily

Corporate roles dealing
human belngs are
fikely to thrive
The fastest-growing roles
today arenot those that axecu-
te but those that influence, ad-

cantly over the nextdecade,
The safest roles in the AT

=ra are not those closest o

bt those closest

vise and dacide. The top tnree

sultanis are in
technology strategy and
ness dewhpmum dl'l_

(THe author is laadership
and bisinesscoach)
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NEXUS
OF GOOD

THE WRITER IS
AN AUTHOR AND
A FORMER
CIVIL SERVANT

Through tree
plantation,
campus
greening, water
conservation,
waste reduction,
awareness
campaigns

and community
parmerships, the
initiative pushed
schools beyond

token events

MILLENNIUM POST (P-7), 30 APRIL 2026

Classrooms to Climate Action

ANIL SWARUP

GCAG shows how schools can move climate education beyond awareness, turning students
into active custodians of sustainable habits, community action and long-term responsibility

he journey to Panchgani, Maha-

rashtra, was hectic for me as

had just returned from Indore

to Delhi. Travelling again to
Pune and then taking a three-hour drive
to Panchgani was tough. However, it was
well worth the trouble because what I
witnessed amidst the quiet but inspir-
ing environment at Initiatives of Change
(IofC) was truly amazing.

What if climate action didn't begin in
boardrooms or policy circles but inside
classrooms?

‘That is the question at the heart of the
Classrooms to Climate Action Crusaders
(CCAC) initiative, a pan-India
that is quietly redefining how schools
engage with one of the most urgent chal-
lenges of our time.

The first cohort, running from July
2025 to April 2026, brought together 78
schools from across the country. Qut
of these, 50 schools carried their work
through to the final stages, each one
experimenting with what it means to
move from awareness to action.

Organised by SrishtiZens, a pan-
India network of eco clubs, Kerala Pub-
lic School Trust, Jamshedpur and Rotary
Club of Jamshedpur, in partnership with
TERRE Policy Centre, Pune—bringing
together education, community leader-
ship, and sustainability expertise into one
collaborative ecosystem.

But CCAC was never designed to be
just another school competition.
Beyond Activities. Toward Ownership

Atits core, CCAC challenges a famil-
iar pattern: students learning about cli-
mate change without ever engaging with
it in real, tangible ways.

Instead of limiting schools to one-off
events, the initiative required sustained
action. Schools worked on a mix of com-
pulsory efforts, such as tree plantation,
greening campuses, and water conser-
vation, alongside optional initiatives like
awareness campaigns, waste reduction,
and community impact projects.

A defining feature of the program
was collaboration. Schools were inspired
to partner with organisations, NGOs,
and even other schools, for each and
every activity and points were allotted for
it, expanding their perspective beyond

boundaries. "

What emerged was a shift.
For many participants, what started

e i

as a task evolved into something far
more meaningful. Students began to take
ownership. Teachers observed changes
not just in knowledge, but in attitude,
responsibility, and everyday behaviour.

‘This aligns with a deeper truth high-
lighted by environmentalist James Gus-
tave Speth, who that the biggest
environmental lenges are not purely
scientific, but cultural and behavioural.
CCAC directly engages with this reality
by working at the level where habits and
values are formed.

isi Impact

ing Meaningful

At Asia Plateau Panchgani, sur-
rounded by a landscape that quietly
reflects the very ecosystems this initia-
tive seeks to protect, the final gathering
carried a different kind of energy. This
was not just about results. It was about
witnessing what sustained effort, collab-
oration, and intent can look like when
schools take ownership.

The schools that emerged as leaders
demonstrated not just participation, but

and consistency in their efforts.

» First Prize (21,00,000): SBOA Pub-
lic Senior Secondary School, Cochin,
Kerala

» Second Prize: Bhavan’s Munshi
Vid , Tripunithura, Kerala

» Third Prize: SBOA Matric Higher
Secondary School, Coimbatore,
Tamil Nadu

» Fourth Place: JH Tarapore School,
Jamshedpur, JTharkhand
The trophies were instituted after the

late Chairman, Mr APR Nair's name.
While these schools stood out, the

The first CCAC cohort proves that students can become powerful agents of environmental change

larger success of CCAC lies in the col-
lective shift it sparked. Across partici-
pating schools, environmental action
moved from being an isolated activity
toa shared purpose.

Lessons from the First Cohort

“The journey of the first cohort offers
both validation and direction.

On one hand, it proved that schools
are ready. They can build green teams,
initiate environmental efforts, and col-
laborate meaningfully when given the
right structure. On the other hand, it
also revealed the next level of challenge.

There isa need to go deeper. To move
beyond surface-level activities and create
measurable, long-term impact. Strength-
ening students’ understanding of envi-
ronmental issues, encouraging consistent
reflection, and building stronger partner-
ships with external organisations will be
critical going forward.

The Next Phase: Scaling Impact

The vision for CCAC 2026-27 is not
incremental, It is exponential.

The next cohort aims to expand
participation significantly, with each
school acting as a catalyst to bring oth-
ers into the fold. This creates a multiplier
effect, where climate action is no longer
confined to individual institutions but
spreads across communities,

Stronger partnerships and collabora-
tions will continue to play a central role.
With organisations like SrishtiZens and

its collaborators i i
its collaborators deepening the fgﬁm \

ment, the initiative is position
a more robust ecosystem that supports
schools with resources, mentorship, and

real-world opportunities.

In addition, new recognition cat-
egories are being planned to celebrate
diverse forms of contribution—ranging
from innovation and collaboration to
sustained impact.

Most importantly, the focus is shift-
ing toward continuity. The goal is to
ensure that climate action becomes
embedded in the culture of schools,
rather than remaining a time-bound

p i
A Shift That Matters

Climate change is often discussed

in terms of policies, technologies, and

al agreements. But real change
depends on something more funda-
mental: how people think, act, and take
responsibility in their everyday lives.
Aim big, but start small, Every step in
the right direction matters.

Schools are one of the few spaces
where this shift can begin at scale.

CCAC taps into that potential. It
doesn't just inform students about the
climate crisis, but positions them as
active contributors to the solution.

And that shift from learning about
change to becoming agents of change is
where the real impact lies.

What was being attempted through
this initiative was transformational. The
model presented at Pan iis a won-
derful example of Nexus of Good. It can
easily be scaled and replicated through

blic-private partnership. It is hoped

t more and more schools will join
the movement during the next few years.

Views expressed are personal
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