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ofits unfinished challenge. 

Amessage to US 
rebuild trust university 

MIDST GROWING scepticism in the US regarding the 
value of higher education and declining enrolment 
rates, comes a report this week that lays a large part of 
the blame squarely on American colleges and univer 

sities. The findings published by the Yale University committee 
are unsparing: High tition fees, murky admissions processes, 
uneven academic standards and anxiety related to free speech 
on the campus are reasons for the shift. Yale itself is among the 
institutions indicted by the report, which notes that issues like a 
"subjective and hard to explain" undergraduate admissions sys 
tern have led to what university president, Maurie Mclnnis, de 
scribed as an "erosion of public trust". 

A 

The committee was formed last April duringaparticularlytu 
multuous time forUSuniversities. President Donald Trumphad 
ordered apause in federal fundingto several institutes, linkingit 
to investigations into alleged antisemitism on campusesor refusal 
to fall in line with his administration's attempts to dismantle DEI 
programmes. Immigration ules for international students were 
tightened and investigations into several universities were 
launched, allegedly for violating civil rights through racial pref 
erences in admissions. The disenchantment is also driven to a 
large extent by perception: Most American schools are far re moved from elite institutions like Yale, Harvard and Columbia, 
but the latter's skyrocketing tuition and opaque acceptance crite 
ria have contributed heavily to the idea of inaccessible higher 
education. In a subduedjob market, many American families are 
also weighing the costsofattending college against the possibility 

that they may see little return on their investment. 
Restoringtrust calls fordeep reform. The report offers several 

recommendations, including greater budget transparency and 
arenewed commitment to free expression on campus. ForIndia, 
there are lessons from the American experience-not least of 
which is that publictrust once lost is not easy to regain. 
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A
S India aims to
educate its
demographic,
the challenge
is no longer

just access to higher educa-
tion, but ensuring that high-
er education translates into
highly skilled and employ-
able graduates. 

The economic journey in India has under-
gone a remarkable transformation over the
past few decades. India was an economy once
anchored in foundational sectors, such as agri-
culture, banking, and manufacturing. But by
the late 1900s the country transitioned into a
globally integrated economy with stock mar-
ket listings and IPOs. Now, India has posi-
tioned itself as a technology-driven power-
house in the era of artificial intelligence, data
science, and global ecosystems.  

This corporate evolution has essentially
altered the fundamental skills required in any
industry. At a managerial level, what was once
acceptable is no longer the expectation. Now,

it is not sufficient for graduates to just pos-
sess domain knowledge and basic skills

as the global expectation now demands
professionals with domain knowledge
along with the ability to operate in
dynamic and complex work environ-
ments. This has put pressure on the

higher education system in India, call-
ing for not merely employable gradu-

ates, but for graduates who have been nur-
tured to become global leaders capable of
shaping the future of industry.

UNEMPLOYABILITY, 
THE REAL CRISIS

It is often said that India does not face an
unemployment crisis, but rather an employa-
bility crisis. Many graduates passing out from
reputable higher education institutions pos-
sess strong theoretical knowledge but lack the
practical skills required to thrive in a profes-
sional environment. 

There is a gap between what is taught and
what is needed. Studies have shown that more
than half of the management graduates in
India are not skilled managers. A survey titled
'National Employability Report: Engineers
Annual Report 2019' by Aspiring Minds, show-
cased that more than 90 per cent of the gradu-
ating engineers in India are not employable
because, even though they have the theoreti-
cal skills, programming and algorithm skills
are lacking making them unemployable. 

In the real world, problems are not standard-
ised; traditional education focuses on knowl-
edge acquisition, but modern workplaces
require adaptability, communication, prob-
lem-solving, and real-world application.

Whether we consider BBA, management or

engineering graduates, it is essential to look at
the work environment along with the role of a
specific job description, to create  professionals
as per industry requirements. Many graduates
possess skills like motivation, drive, entrepre-
neurship, global mindset, decision making,
and risk taking, but these are often overlooked.
The skills that are usually sought after in the
corporate world during the hiring process are
limited to analytical thinking and the ability to
work with a team. However, the sweet spot of
skills, which are highly valued, is often com-
munication, leadership skills, creative problem
solving, and strategic thinking. These attrib-
utes are  what distinguishes exceptional profes-
sionals from mere graduates. 

Yet, these skills are never the focus of a con-
ventional education curriculum. It is the need
of the hour for colleges and universities to
focus on these skills to make India a superpow-
er while converting the demographic into a
‘Make in India’ advantage.

BRIDGING THE GAP: EMBRACING 
AI AND TECHNOLOGY

It is essential for higher education institu-
tions in India to embrace technology.
This can be done by adopting artifi-
cial intelligence into the curricu-
lum — courses like technolo-
gy, management, pharma,
and commerce need to
focus on artificial intel-
ligence as they are no
longer just niche
areas, but the norm. 

A commerce student
must go beyond reading
balance sheets; with data ana-
lytics tools, a commerce student

should be able to predict company
performance, assess risk, and

make informed invest-
ment decisions. A man-

agement student should
be able to forecast market

trends and interpret large data
sets using predictive AI. Using

virtual simulations,
predictive model-

ling, and AI-driven

designs, engineering students should know
not just how to create, but how to improve effi-
ciency and innovate continuously. Pharma
students must learn to use AI and data analyt-
ics for drug discovery and better healthcare
management. Across every discipline, being
able to work with AI, and more importantly,
being able to leverage AI for betterment, is the
key factor that makes a professional stand out.
An FICCI-EY-Parthenon Survey 2025 (Future-
Ready Campuses) found that over 57 per cent
of higher education institutes in India already
have institutional AI policies, with around 60
per cent allowing students to use AI tools. 

DOMAIN KNOWLEDGE AND 
REAL-WORLD APPLICATION

Introducing hands-on training in the curricu-
lum is crucial; the emphasis needs to shift
towards project-based learning, internships,
workshops, and industry collaborations to
provide real-world experience. Students
should not have to wait to get their first job to

understand how industries work; this should
be taught at the educational level. A balanced
model is one where approximately 80 per cent
of the focus is on domain knowledge, while 20
per cent of the focus lies on skill development. 

SKILL ENHANCEMENT THROUGH
ADD-ON COURSES

Skill enhancement extends far beyond the
boundaries of traditional classroom learning.
Integrating industry certifications and pro-
moting experiential learning is the need of the
hour. This can be done through add-on cours-
es and workshops during the duration of the
degree so that graduates become employable. 

SWAYAM, a portal launched by the Ministry
of Human Resource Development, offers over
110 free AI courses, and data suggests that
over 40 lakh students have already self-
enrolled to learn these courses. Consider IBM
courses or online platforms like Coursera,
which can be added to the curriculum, essen-
tially focusing on experiential learning. 

This way, when students graduate, they have
a holistic approach with real-world experi-

ence. Essentially, this is what a universi-
ty should be preparing students for

— adaptability in the real world!

CASE FOR
CURRICULUM

COMMITTEES
One of the most effec-
tive ways to keep cur-
riculum up-to-date

and relevant is through
structured feedback. This

involves forming curriculum
advisory committees with stu-

dents as the primary stakeholders
who can provide insights into the effec-

tiveness and relevance of the courses. Fac-
ulty members, also primary stakeholders, can
share their feedback on teaching methodologies
and academic trends. Asking the students ques-
tions about the employability advantage of a
course, the relevancy of a course in today’s
dynamic business landscape, and the classroom
implementation in terms of assimilation and
absorption can provide valuable feedback. 

THE WRITER IS VICE-CHANCELLOR, SVKM’S NMIMS 

02 OVERVIEW
FRIDAY | APRIL 24 | 2026

AIMING FOR HIGHER DEGREE OF SKILL
SKILLS ARE THE NEW CURRENCY While the number of universities has surged to over 1,300, the current focus is on raising quality to meet global benchmarks and improve graduate employability.

India has mastered the ‘scale’ of higher education and now the challenge  is ‘substance’. For students, the
degree is becoming a secondary credential, the primary asset is now a verifiable, AI-augmented skill set 

OUTCOME-BASED EDUCATION
At the heart of education transformation is the concept of out-
come-based education. The focus must shift from what the stu-
dents are taught to what the students can do once they graduate. 
This includes teaching students skills that go beyond traditional
learning, such as communication, critical thinking, leadership,
decision making, and teamwork. These skills cannot be taught
through books and lectures; they can only be
embedded through experiential learning, live
projects, and internships which encourage
knowledge application. By the time students
graduate, they should be adept with these
hands-on skills, which will enable them to navi-
gate complex business landscapes.

QUANTITATIVE REALITY
INSTITUTIONAL GROWTH (AISHE 2024-25): The number of Higher
Education Institutions (HEIs) has crossed 70,000, up from roughly
51,500 a decade ago. 
ENROLMENT TRENDS: Gross Enrolment Ratio
(GER) at the higher secondary stage is around
58.4%, but a significant drop-off occurs at
the university level. However, girls’ enrol-
ment continues to outpace boys’ in 
several disciplines, a positive trend 
noted since 2021.
RESEARCH & PATENTS (NIRF 2025):
There has been a remarkable tripling of
patent filings by educational institutions
between 2022 and 2024. Furthermore,
research funding for top-tier (Top 25) institutions
has surged by over 50% in the past five years.

DISTRIBUTION OF HEIS IN REGION

(BASED ON THE MOST RECENT DATA FROM THE UNIVERSITY GRANTS COMMISSION (UGC)
(AS OF APRIL 2026) AND THE ALL INDIA SURVEY ON HIGHER EDUCATION (AISHE)

KEY HIGHLIGHTS
DELHI: Boasts the highest number of Central Universities (7) in
the country. It has a lower college count compared to neighbour-
ing states but features high-density, prestigious institutions like
University of Delhi and JNU. 
HARYANA: Features a robust mix of 1 Central, 15 State, and 5
Private Deemed universities. It has the highest total college
count in this group at 1,089.
PUNJAB: Home to 44 universities including the Central 
University of Punjab and major state institutions like 
Guru Nanak Dev University, Amritsar.
HIMACHAL PRADESH: While having the fewest institutions in
this group, the state has a high college density (colleges per
lakh population), consistently ranking among the top in India. 
It currently has approximately 29 universities.

DELHI

64 | 171

HARYANA

62 | 1,089

PUNJAB

44 | 1,037

QUALITY 
CONTROL

A record 7,692 unique 
institutions applied for NIRF 

rankings in 2025, reflecting a
growing “ranking-con-

sciousness” across
the country.

STRUCTURAL CHALLENGES & ‘LOOPHOLES’
■ THE RANKING-PEDAGOGY PARADOX: A major loophole

identified in recent analyses is the “Ranking-Centric Cul-
ture”. Many institutions prioritise publication counts and
patent filings to climb NIRF rankings, sometimes at the
expense of quality teaching and student mentorship.

■ THE 5% RESEARCH TRAP: While the top 100 institutions
show stellar growth, they cater to barely 5% of the total stu-
dent population. The remaining 95% study in teaching-
focused colleges that lack modern research infrastructure
and industry links.

■ FACULTY STAGNATION: There is a critical shortage of faculty
trained in modern pedagogical tools. While AI is being inte-
grated into curricula, many educators lack the “digital peda-
gogy” skills required to facilitate it effectively.

■ OUTDATED CURRICULUM: Despite the National Education
Policy (NEP) 2020, many state-run universities still operate
on curricula that do not align with the rapid shifts in AI,
cybersecurity and green energy sectors.

EMERGING TRENDS IN 2026
I. INTERDISCIPLINARY SILO-BUSTING
Universities are increasingly allowing “Major-Minor” combi-
nations that were previously unthinkable, such as Computer
Science with Liberal Arts or Public Policy with Data Science.

II. AI LITERACY AS A FOUNDATION
AI is no longer restricted to BTech classrooms. In 2026,
AI literacy is being woven into Law, Design, and Manage-
ment courses as a foundational skill.

III. MICRO-CREDENTIALING AND ‘STACKABLE’ DEGREES
Instead of waiting four years for a degree to prove
worth, students are opting for industry-aligned certifica-
tions (AI, Sustainability, Digital Design) that “stack” into
their final degree, providing immediate employability
signals to the market.

EDUCATION-
TO-EMPLOYMENT

(E2E) MODEL
The Union Budget 2026-27 has signaled a
shift toward "outcome-oriented delivery."

Expect more "university townships"
where industry hubs and cam-

puses coexist.

THE HYBRID
MODEL

The online education market in India
is projected to grow at a CAGR of 23%

through 2030. Degrees will increasingly
become "Phygital," combining cam-

pus experiences with spe-
cialised global online

modules.

FOCUS ON
SUSTAINABILITY

Following the introduction of the
SDG (Sustainable Development Goals)
category in NIRF 2025, the next five

years will see a massive rise in
"Green Careers" and sus-

tainability-focused
research proj-

ects.

FUTURE OUTLOOK
THE PATH TO 

2030

WHAT’S INDIA STUDYING AFTER PLUS II
According to the latest All India Survey on Higher Education
(AISHE) 2021-22 report, total higher education enrollment
in India is approximately 4.33 crore. About 78.9% of these

students are enrolled at the Undergraduate (UG) level. 

UNIVERSITY & COLLEGE COUNT (APRIL 2026)
Total Universities 1,338 

State Universities 520 

Private Universities 554

Central Universities 57 

Deemed to be Universities 153

Total Colleges 52,081 (AS OF JUNE 2025)

Total Higher Education Institutions (HEIs): 70,018 (includes
standalone institutions, research centres, and universities) 

(ACCORDING TO THE UGC'S OFFICIAL PORTAL, THE CURRENT NUMBER OF RECOG-
NISED HIGHER EDUCATION INSTITUTIONS)

KEY GROWTH TRENDS
■ Enrolment Rise: Student

enrollment has increased to
approximately 4.46
crore (44.6 million) for
the 2022-23 period.

■ Expansion: India now
possesses the second-
largest higher education sys-

tem in the world, surpassed
only by China.

■ State Distribution:
Rajasthan, Uttar
Pradesh, and Gujarat
remain the states with
the highest number of

universities.

Law 1.5% Others
17.2%

Science
14.8%

Medical
7.2%

TOTAL UNIVERSITIES         TOTAL COLLEGES

DR MEENA
CHINTAMANENI

HIMACHAL
PRADESH

29 | 348
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SRI SUKHMANI
GROUP OF INSTITUTIONS

(Medical Technology- Anesthesia & Operation Technology) 

B.TECH 
(Civil  ME  CSE  ECE  EE  AI & MI)| | | | |(Bachelor of Dental Surgery)

BDS

DIPLOMA
(Civil  ME  CSE  ECE  EE)| | | |

NURSING
(GNM  B.Sc.  Post Basic  M.Sc.)| | |

 (BA. LLB 5 Yrs LLB 3 Years)|
LAW PHARMACY 

(B.Pharmacy D.Pharmacy)| 

B.SC
(Radiology Imaging and Technology)B.SC

Approved by AICTE, DCI, PCI, INC, PTU, BFUHS & PSBTE (IT)
CAMPUS 8 KMS FROM CHANDIGARH 

(Chandigarh-Ambala National Highway) (Mohali)Derabassi 

BBA, BCA, B.Com., HMCT, MBA, MCA, M.Tech.

Email: principal@srisukhmanigroup.edu.in  Web: www.srisukhmanigroup.edu.in

CHANDIGARH OFFICE: SCO 339-340, 2nd Floor Sector 35-B
01762-524805, 506445, 98780-34562, 95010-99999

PARA MEDICAL B.SC. MLT  M.SC. MLT|

M.Tech Computer Sci B.Tech CSE (AI & MI)

facebook.com/mmmcpta
www.modicollege.com
principal@modicollege.com

Phone:�0175-2214108
Mob.:�9551000030,�9888118855

Dr.�Neeraj�Goyal
Principal

COLLEGE WITH POTENTIAL FOR EXCELLANCE - CPE (II) BY UGC REACCREDITED BY 
NAAC FOR THIRD CYCLE IN 2021 | STAR COLLEGE STATUS BY DBT, GOVT. OF INDIA

•� Scholarship� facilities� to�meritorious� &� needy� students� •� 52�Merit� Positions� in�
University� Examinations,� including� 8 First� Positions� with� Gold�Medals� •� Advance
Research�Facilities�Available�•�3�International�including�3�Gold,�2�Silver�and�1�Bronze�
Medal� and� 52� National� Achievements� in� Sports� •� Placements� through� College�
Placement�Cell.�

ADMISSIONS OPEN FOR UG COURSES
•�BA�with�22�Elective�Subjects�•�BSc�(Hons.)�CSM�
•�BSc��(Hons.)�Medical/Non-Medical/Computer�Science
•�BBA/BBA�(Hons.)�•�BCA/BCA�(Hons.)
•�BSc�(Hons.)�Mathematics�•�BSc��(Hons.)�Fashion�Desinging
•�BSc�(Hons.)�Bio-Technology��•�BCom/BCom�(Hons.)��•�BVoc�S.D.�

ADMISSIONS OPEN FOR PG COURSES
MBA�•�MCA�•�MCom�•�MSc�(Hons.)�Chemistry�
MSc��(Hons.)�Mathematics�•�MSc��(Hons.)�Bio-Technology�
MSc��(Hons.)�Food�&�Nutrition�•�MA�-�Punjabi
MSc�-�Fashion�Designing�•�MSc�-�IT�•�MSc�-�IT�Lateral�Entry�
PGDCA�•��PG�Diploma�in�Yoga

IMPARTING EXCELLENT EDUCATION WITH EXCLUSIVE E-RESOURCES

(Approved�by�AICTE,�affiliated�to�Punjabi�University,�Patiala)
AUTONOMOUS�COLLEGE

MULTANI�MAL�MODI�
COLLEGE�PATIALA

ADMISSION�OPEN�for�the�SESSION�2026-27
for�admission�visit:�https://student.modicollege.com

HIGHLIGHTS

59�Years�of�
Academic�
Excellence

Helplines: 70870-17551, 70870-17552,
70870-17553, 1800-1800-190

admission@davuniversity.orgwww.davuniversity.org

stEmpowering students with 21 century skills

Programmes offered
ENGINEERING & TECHNOLOGY
Ÿ B. Tech. (CSE, CS & AI, EE, CE, ME)
COMPUTERSCIENCE&APPLICATIONS
Ÿ BCA/MCA, B.Sc./M. Sc. (Computer Sci.)
SCIENCE & TECHNOLOGY
Ÿ B. Sc./ M.Sc (Mathematics, Physics,

Chemistry, Zoology, Microbiology,
Biotechnology, Medical Lab Technology,
Food Science & Technology)

PHARMACEUTICAL SCIENCES
Ÿ B. Pharm./ D. Pharm.
AGRICULTURE SCIENCES
Ÿ B. Sc. (Hons)/ M. Sc. (Agriculture), MBA

(Agri Business Management)

COMMERCE,BUSINESSMGT&ECONOMICS
Ÿ B. Com./M. Com., BBA/BBA (Logistics &

Supply Chain Management), B.Sc.
Economics, MBA (HR, Finance, Marketing)

LAW & LEGAL STUDIES
Ÿ B.A. LLB (Hons.), BBA LLB, LLM
EDUCATION, PHY. EDU. & SPORTS
Ÿ B.A. B.Ed (ITEP) , B.Sc. B.Ed (ITEP),

B.Sc. (Health & Physical Education),
B.P.Ed/ M.P.Ed, PG Diploma in Yoga

HUMANITIES & SOCIAL SCIENCES
Ÿ Bachelor of Arts, B.A./MA (English),

B.A.JMC, B.Sc. (Psychology), M.A.
(Psychology), PG Diploma in Guidance
and Counselling

OPEN
ADMISSION

1100 + PLACEMENTS

500 + C0RPORATES

EXCELLENT STUDENTS
PLACEMENTS

Why Choose
DAV UNIVERSITY

Future-ready
programmes designed
for real-world success

Hands-on learning
through Co-Op & skill-

based training

Strong industry
collaborations with

global leaders

State-of-the-Art campus
with advanced labs &
smart classrooms

Internships and
industrial training in all

programmes

Safe, Secure &
comfortable
separate
hostels for

boys and girls

Scholarship and Tuition Fee waiver
for Meritorious Students

Special Scholarship forWard Of Defense Personnel

JALANDHAR

Affiliated to Punjab State Board of Technical Education & Industrial Training, Chandigarh

Dr. Jagroop Singh         
Principal

REGISTRATION OPEN SESSION-2026-27

Contact: 0181-2250184 , 98039-63928, 98786-01197 

● ● Electrical Engg. ● Mechanical Engg.  Civil Engg.  
● Elec. & Comm. Engg. ● Computer Science & Engg. 

● Automobile Engg. ● Pharmacy Diploma (2 Years Diploma) 

www.mcpolyjal.commcpolycjal@yahoo.co.in www.facebook.com\mcpolyjal

MEHR CHAND POLYTECHNIC COLLEGE
ESTD. 1954 (Govt. Aided DAV Institution)

Seats also available for
+2 pass,  ITI/ Vocational

 pass under LEET

Scholarship Available
for SC/ST & Economically 

Backward Students 

Winner of Outstanding 
Polytechnic Award at 
National Level in 2025

 from NITTTR, Chandigarh

www.instagram.com\official_mehrchandpoly www.x.com\MehrChandPoly

NBA Accredited Programs  Approved By AICTE, New Delhi

3 YEARS DIPLOMA (AFTER MATRIC)COURSES OFFERED:
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DON’T CHASE THE NUMBER, CHASE THE FIT

E
VERY June,
someone in your
class group chat
posts it. IIT-Bom-
bay moved

up three spots in QS.
Thirty fire emojis.
Three crying ones.
One confused shrug.
But nobody asks the
question that actually
matters: Ranked by
whom, measured how
and useful for what?

Global university rankings
— QS (Quacquarelli
Symonds), Times Higher Edu-
cation (THE), and the Shang-
hai-based ARWU (Academic
Ranking of World Universities)
— are powerful, widely cited
and deeply misunderstood.
India’s own NIRF ranking,
published by the Ministry of
Education, adds another lens
to the mix. Before these lists
shape your choices, you owe it
to yourself to understand what
they’re actually counting.

WHAT GOES INTO 
THE SCORE

The methodology behind
global rankings is more com-
plicated and more contested
than the tidy numbers sug-
gest. Each ranking body
makes deliberate choices
about what to measure and
how much weight to give it
and those choices consistent-
ly favour certain kinds of
institutions over others.

QS — the list most Indians
track — gives 60 per cent of its
score to just two things: sur-
veys of academics and
employers worldwide. Older
universities in the US and UK
have spent decades building
those networks. Indian insti-
tutions are playing catch-up
on someone else’s court.

The rest of the QS score looks
at research citations, faculty-to-
student ratio and international
diversity on campus. India
bleeds points on all three. Fac-
ulty vacancies run chronic.
International students are rare.
And India spends just 0.65 per
cent of GDP on research —
compare that to China’s 2.4 per

cent or America’s 3.4 per cent.
That gap doesn’t stay in a
spreadsheet; it shows up in the
rankings every year.

THE GREAT INDIAN
EXPORT PARADOX

It is a well-established fact that
India’s IIT graduates are run-
ning engineering teams in Sil-
icon Valley. They hold doctor-
ates from MIT and Stanford.
Yet IIT-Bombay hovers around
100th rank when it comes to
global rankings. How?

Because rankings measure
institutional output — papers
published, researchers
retained, citations earned.
India trains brilliant people
and then exports them.
Those graduates go on to
boost foreign universities’

research numbers, not ours.
It’s a loop and it’s expensive.

Meanwhile, IIT-Madras
tops India’s own NIRF list
— because NIRF rewards
teaching quality, student
outcomes and inclusivity.
Same institution, different
mirror, different story.

WHAT RANKINGS
SIMPLY CANNOT SEE

Numbers are good at counting
what can be counted. They are
poor at capturing what actual-
ly shapes a life. Rankings can
tell you how many papers a
university's faculty published
last year. They cannot tell you
whether a student felt seen,
supported or challenged in
ways that mattered.

Here’s the part no algorithm

captures. The first-generation
student from a small town
who earns a degree in her
mother tongue and returns to
transform her community.
The professor at a regional col-
lege who teaches 40 students
with no air conditioning and
extraordinary dedication.
Equity. Access. The social
return on education.

Rankings also struggle
with context. A university
built to serve a specific
regional population, train
teachers for under-resourced
schools or provide affordable
professional education to
students who would other-
wise have none - that institu-
tion may be doing exactly
what it should and doing it
well, while placing nowhere

near the top of any global list.
NIRF at least tries to ask

those questions. QS - a private
commercial product that insti-
tutions pay to join - does not.

YOUR ACTUAL
TAKEAWAY

Rankings matter. They shape
visa decisions, scholarship eli-
gibility and how your degree is
perceived abroad. Ignore
them entirely at your own risk.

But use them as one input,
not the verdict. Ask what the
ranking measures. Ask
whether those measures
match your goals. A university
ranked 400th globally might
offer the exact specialisation,
mentorship or financial sup-
port that changes your life.
Look beyond the composite

RANKING vs REALITY A university's ranking is a generalised score that may not reflect your specific needs, learning style, or career
goals. It is important to remember that while rankings offer a quick baseline for quality, they are not the last word about an institution.

Rankings tell you where a university stands in the world. They don’t tell you where you will stand after it. Here’s  how to read the lists

RAVNEET
KAUR

score - dig into subject-specific
rankings, which are often far
more relevant than an institu-
tion's overall position. Check
whether the departments you
care about are actually strong
or whether the university's rep-
utation rests on faculties you

will never set foot in. Cross-ref-
erence rankings with place-
ment data, faculty profiles and
alumni networks. Talk to peo-
ple who actually studied there.
No spreadsheet will tell you
whether a campus feels like the
right place to spend three or

four formative years - only you
can answer that.

The right question isn't
where does this college rank?

It’s: valuable to whom - and
is that person you?

THE WRITER IS SENIOR 

SUB EDITOR, THE TRIBUNE
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S
TUDYING
humanities in
today’s world
involves a strong
blend of tradition

and innovation as this
stream provides students
with a vast array of choice-
based academic options
combining depth of

thought, embedded critical thinking and cre-
ativity for societal applicability. Universities
are actively developing programmes that not
only maintain the tradition of classical cours-
es but also incorporate contemporary meth-
ods of pedagogy, interdisciplinary forms and
corporation-specific skillsets. 

Along with the traditional Bachelor of Arts
(BA), BA (Honours) there is a more modern
model with flexibility in choosing majors-
minors, ability and skill enhancement
courses, integrated-degree models and
technology-enhanced Liberal Arts models
where the field is quickly changing in
response to the demands of an ever-evolv-
ing global environment.

Humanities, now, is no longer a secondary
choice; it has become a strategic pursuit for
India’s most ambitious students. Driven by
the rise of AI, a global demand for “soft skills”,
and the emergence of prestigious liberal arts
universities, Humanities courses are witness-
ing a renaissance that is reshaping the
nation’s academic identity.

BY THE NUMBERS
The surge in interest is reflected clearly in recent
admission data and entrance exam trends.
CUET dominance: In the Common Univer-
sity Entrance Test (CUET) UG 2025-26, sub-

jects like political science, psychology and
English saw a record-breaking number of
applicants, rivaling traditional commerce
and science streams.
Postgraduate interest: Data from GATE 2025
(which now includes Humanities papers)
showed a 30% increase in candidates opting
for Humanities and Social Sciences compared
to its inception year, with psychology and eco-
nomics leading the charge.

Private growth: Leading liberal arts insti-
tutions like Ashoka University and
FLAME have reported a year-on-year
increase of over 20-25% in undergraduate
applications, signaling a shift in where
India’s elite choose to study.

LAUNCHPAD OF LEADERS
The rise of the humanities in India is not mere-
ly a trend; it is a correction. As the 2026 academ-

ic year unfolds, the blurring lines between tech-
nology and society have made it clear that
understanding how to build is no longer
enough — we must understand why we build.
For the modern Indian student, the Arts stream
has evolved from a quiet sanctuary of scholars
into a vibrant, competitive, and highly reward-
ing launchpad for the leaders of tomorrow.

The writer is Director, University Institute of Liberal Arts and
Humanities, Chandigarh University, Gharaun

04 HUMANITIES
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ART OF BUILDING A GLOBAL FUTURE
SKILLED FOR TOMORROW From critical thinking to creative problem-solving, humanities students aren’t just learning history — they’re building the future.

The Arts stream has become a lucrative launchpad for tomorrow's leaders, blending cultural
depth with strategic skills required to thrive in the modern, fast-paced professional landscape

THE CHANGING FACE OF ARTS
■ THE “AI-PROOF” CAREER PATH: In an era where Generative AI

can write code and perform data analysis, the “human” element
has become a premium commodity. Employers are increasingly
seeking critical thinking, ethical reasoning, and narrative build-
ing — skills core to Humanities.

■ DIVERSIFIED CAREER OUTCOMES: The stereotype of  “Arts
means teaching or UPSC” is no longer applicable. Humani-
ties graduates are now entering high-growth sectors:
UX Research & Design: Psychology majors are leading user
experience teams at tech giants.
Public Policy & Corporate Affairs: Political science and soci-
ology students are shaping ESG (Environmental, Social, and
Governance) goals for MNCs.
Content Strategy & Digital Marketing: Literature and media stu-
dents are the architects of the multi-billion dollar creator economy.

■ THE LIBERAL ARTS MODEL: The National Education Policy (NEP)
2020 has institutionalised “multidisciplinary” learning. Major
universities now allow a physics student to minor in philosophy
or a history major to study data analytics. This flexibility has
stripped away the “stigma” of the Arts, making it a versatile
foundation for any career.

REGION’S BEST

Ashoka University, Sonepat 
Estd: 2014 | Website: https://www.ashoka.edu.in

IIRF Ranking 2025: Ranked 1 in India among New Age Private Universities
and for Arts, Science, Research, and Humanities. The university operates

through 20 academic departments and 4 specialised schools.  

Institute of Social Science Education and Research
(ISSER), PU, Chandigarh 

Estd: 2015 | Website: isser.puchd.ac.in 

The integrated Honours programme provides 
foundational knowledge in geography, history, economics etc. 

St Bede’s, Shimla                              
Estd: 1904 | Website: www.stbedes.catholic.edu.au/

Only college in Himachal Pradesh to be accredited  ‘A plus’ Grade by
UGC NAAC and is in the select band of 19 prestigious colleges which

have been accredited “heritage status” by UGC. 

Govt College of Art, Chandigarh
Estd: 1951 | Website: http://gcart.edu.in

An institute for advanced training in Visual Arts (Creative and
Applied) leading to Bachelor of Fine Arts & Master of Fine Arts

degrees from Panjab University, Chandigarh.

Govt College for Girls, Chandigarh
Estd: 1965 | Website: www.gcg11.ac.in

NAAC Grade 'A'. Awarded a Four-Star Rating for its Institution
Innovation Council (IIC) by the Ministry of Education.

University Institute of Liberal Arts & Humanities, CU
Estd.: 2016    | Website: www.cuchd.in  

NAAC A+; QS World University Rankings (By Subject)-2026:01-
450 (World Rank),  12th (India Rank)

DAV College, Sector 10, Chandigarh
Estd: 1958 | Website: www.davchd.ac.in

NAAC 'A+' Grade. "Model College" status by the National
Institute of Educational Planning and Administration (NIEPA).

MCM DAV College for Women, Chandigarh 
Estd: 1968 | Website: www.mcmdavcw-chd.edu

In 151–200 band in colleges category in NIRF 2025. NAAC Grade
'A' and NIEPA Model College status. The first private-aided college in
Chandigarh to be approved as a Research Centre in English by PU.

Government Mohindra College, Patiala 
Estd: 1875 | Website: govtmohindracollege.in

The oldest and one of the most prestigious government institutions in North
India. It was the first institution in Punjab to receive NAAC A++ grade.

Sri Guru Gobind Singh College, Sec 26 Chandigarh 
Estd: 1966 | Website: www.sggsccollege.ac.in

hNAAC Re-Accredited Grade ‘A’. Compliant with the National Education
Policy (NEP) 2020, the institution offers undergraduate and postgraduate
programmes in Humanities, Science, Commerce, and Computer Science.

Kanya Maha Vidyalaya, Jalandhar
Estd:1886 | Website: www.kmvjalandhar.ac.in

Govt College for Girls, Ludhiana
Estd: 1943 | Website: gcgldh.org

Jat College, Rohtak
Estd: 1944 | Website: www.jatcollegerohtak.ac.in

BBK DAV College for Women, Amritsar
Estd: 1967 | Website: www.bbkdav.org

Hindu College, Sonepat
Estd:1956 | Website: https://hcsnp.edu.in/

Dyal Singh College, Karnal
Estd.: 1949 | Website: https://www.dsckarnal.ac.in/  

(BASED ON INPUTS FROM THE TRIBUNE SOURCES)

INDIA’S BEST

1HINDU COLLEGE, 
DELHI 

2MIRANDA HOUSE, 
DELHI 

3HANS RAJ COLLEGE,
DELHI 

4KIRORI MAL COLLEGE,
DELHI 

5ST. STEPHEN'S
COLLEGE, DELHI 

6RAMAKRISHNA MISSION
VIVEKANANDA

CENTENARY COLLEGE,
KOLKATA 

7ATMA RAM SANATAN
DHARMA COLLEGE, 

NEW DELHI 

8ST. XAVIER'S COLLEGE,
KOLKATA 

9ST. XAVIER'S COLLEGE,
KOLKATA 

10PSG COLLEGE OF
ARTS AND SCIENCE,

COIMBATORE

NIRF 2025 Top 10 Colleges

DR ASHITA
CHADHA 

THE BAR IS SET HIGH
In the Indian context the “popularity” of a stream is often
measured by how difficult it is to get in. For the 2025-26
academic session, the cut-offs for Humanities at premier

institutions have reached a saturation point.
University/College Popular Courses Expected 

CUET Cut-off 
St. Stephen's / Hindu (DU) BA (Hons) Pol. Science / English 98.5 – 99.5+
LSR / Miranda House (DU) BA (Hons) Psychology / Economics 99+
Jawaharlal Nehru University (JNU) BA (Hons) Foreign Languages 96 – 98
Banaras Hindu University (BHU) BA 94-97

THESE FIGURES SUGGEST THAT A STUDENT NOW NEEDS NEAR-PERFECT SCORES TO
SECURE A SEAT IN A TOP-TIER ARTS COLLEGE — A SCENARIO PREVIOUSLY RESERVED ONLY

FOR ENGINEERING OR MEDICAL ASPIRANTS.

Ap
pl

ie
d 

Av
en

ue
s 1 BA LIBERAL ARTS: Liberal Arts is a multidiscipli-

nary programme, which gives an understanding of
numerous subjects in humanities, social sciences,
and sometimes natural sciences. The course
trains the students with critical thinking, communi-
cation skills, research, and problem-solving abilities
through essays, presentations, and projects. 

2 ANIMATION, VFX AND GRAPHIC DESIGNING: Pro-
grammes BA/BSc in Animation, Multimedia and
Digital Film Making teach students visual story-
telling, 3D modeling, graphic design and film pro-
duction. The courses are very project-oriented and
students submits portfolios, short films and digital
campaigns. Students are trained to use standardised
software like Adobe Photoshop, Illustrator, After Effects, Premiere
Pro, and 3D tools to create digital designs and effects.  

3 BA DESIGN: The course covers subjects such as
design principles, visual communication, colour
theory, typography, illustration, digital design, and
UX concepts. The programme combines theoreti-
cal learning with practical work through studio
projects, workshops, and internships, helping stu-
dents build a strong portfolio.

4 BA HOTEL MANAGEMENT: The course covers sub-
jects such as food and beverage service, front
office operations, housekeeping, hospitality man-
agement, tourism, customer service, and hotel
accounting. 

5 BA APPLIED ARTS WITH DIGITAL INTEGRATION: This
course focuses on visual communication and cre-
ative expression through subjects such as draw-
ing, painting, illustration, advertising design,
typography, and art history, along with digital tools
like graphic design, animation, multimedia and
basic UI/UX design. 
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1 BACHELOR OF ARTS: The Bachelor of Arts (BA) is a
flexible undergraduate degree that helps students
learn how to think critically, communicate well, and
analyse things. The programme gives students a
strong background in history, literature, culture, and
political science. Students learn more about society,
how people act, and problems around the world
through discussions, research, and project work. 

2 BACHELOR IN FINE ARTS (BFA): The Bachelor in
Fine Arts (BFA) and Performing Arts studies
revolves around creative expression
in the form of painting, sculpture,
music, dance and theatre. 

3 BA (JOURNALISM AND MASS
COMMUNICATION): Degrees like
BA in Journalism, BJMC
(Bachelor of Journalism and
Mass Communication) pro-
vide an opportunity to learn
about news reporting, media
production, online journalism
and communication strategies. 

4 BA (PSYCHOLOGY): Psychology
courses provide knowledge of the
human mind, behaviour and mental
health. Students participate in laboratory
activities, case studies, psychological tests and
dissertations. 

5 BA (POLITICAL SCIENCE AND PUBLIC ADMINIS-
TRATION): These subjects provide students with the
basic understanding of political theory, comparative
politics, public administration, and global diplomacy.
Project-based learning can involve policy formula-

tions, model parliaments, case studies on interna-
tional relations and internships with think-tanks,
government or non-government organisations.

6 BA (ECONOMICS): Economics provides a good
foundation in the areas of microeconomics, macro-
economics, econometrics, development studies,
etc. Research projects, data analysis, policy
reviews and field surveys are undertaken with a dis-
sertation possibly being the finished product. Such

courses provide career options in financial
services, banking, policy think tanks,
government agencies and international
agencies. Compared to more technical
finance degrees, Economics in Liberal

Arts promotes critical thinking of
economic systems, socio-polit-
ical environments and the
ethical aspects of growth and
development.

7BSC FASHION DESIGN: Fash-
ion design deals with creativi-

ty, aesthetics, material knowledge
and trends in the market. It includes
fashion illustration, textile science,

making clothes, making patterns, drap-
ing, fashion history, and selling clothes. 

8 BA/BSC INTERIOR DESIGN: It is a professional
course that focuses on planning, designing and
enhancing interior spaces. The course covers sub-
jects such as design principles, space planning,
colour theory, furniture design, lighting, materials
and construction techniques. Students can learn
software tools like AutoCAD and 3D modeling to
create design layouts and presentations. 

of Arts
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THIS latest addition to The 
Tribune Online platform blends
core concepts with real-time

updates, keeping you ahead of the
curve with daily insights and expert
strategies. Stay informed, stay com-
petitive and stay on track with struc-
tured guidance tailored for every stage of your preparation.

All the best!!

LOG ON TO https://www.tribuneindia.com/news/upsc
CATCH US ALSO ON SOCIAL MEDIA PLATFORMS
https://www.facebook.com/TheTribuneUPSC
https://x.com/TheTribuneUPSC
https://www.linkedin.com/in/the-tribune-upsc-ba1879359/
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T
HERE is a
moment
that
comes for
almost

every student sitting
in Class XI or XII
when the big question
lands squarely on their
desk: What next? For
generations, the answer fol-
lowed a well-worn script. Sci-
ence students chased engi-
neering colleges or medical
seats. Commerce students
eyed CA firms and business
schools. Humanities students
drifted toward law or journal-
ism. The degree was the des-
tination. The college was the
dream. But walk into any seri-
ous library in a small town
today or scroll through the
study groups buzzing on any
student forum and you will
meet a different kind of aspi-
rant altogether. These stu-
dents are not cramming for
college entrance tests.

They are preparing for
something that most of their
peers haven't even consid-
ered yet. They are preparing
for the examinations that
hand you not just a certifi-
cate, but a career — complete
with a government job, a
salary, a position of authority
and, in many cases, a gen-
uine shot at changing the
world around them.

These are the students chasing
the civil services, the banking
sector exams, the Staff Selection
Commission tests, the railway
recruitments and the defence
services. And their tribe is grow-
ing, fast.

WHY JOB EXAM BEATS
COLLEGE EXAM

Here is a distinc-
tion that does not
get talked about
enough in school

counselling sessions. There
are two very different kinds
of competitive examina-
tions in India.

The first kind — think JEE
or NEET — gets you into a
course. You clear the exam,
you get a seat, you spend four
or five more years studying
and then you begin the actual
search for a job. The exam is an
entry ticket to more education.
The second kind — the UPSC
Civil Services Examination,
the IBPS banking exams, the
SSC Combined Graduate Lev-
el exam, the RBI Grade B
recruitment, the NDA for
defence — gets you a job. 

Clear the exam, complete

the selection process
and you are
employed. Often
well-paid, often with
extraordinary job
security, often with
benefits and a social
standing that very
few private sector
positions can match.

The competitive exam that
leads directly to a job is not a
fallback plan. For a growing
number of sharp, ambitious
young people, it is the plan.

PATIENCE IS NOT A
WEAKNESS

It would be dis-
honest to pre-
tend that com-
petitive exams

are easy or that success is
guaranteed after a few
months of effort.

The Civil Services Exami-
nation has a success rate
that hovers around 1% of
those who appear. Banking
exams draw hundreds of
thousands of applicants for a
few thousand seats. SSC
and railway exams are
fiercely contested. 

What this means is not that
you should be discouraged. It
means you should be strategic
and patient. The journey typi-
cally takes two to four years of
serious, committed prepara-
tion. Some candidates take
longer. The candidates who ulti-
mately succeed are rarely the
most brilliant in the room.
They are the most resilient, the
most consistent and the most
willing to learn from failure. 

Patience here is not passivi-
ty. It is strategic persistence,
which is one of the most valu-
able professional qualities you
can build.

MINDSET SHIFT MAKES  
ALL THE DIFFERENCE

Competitive
exam prepara-
tion asks you to
think differently

about education itself. In
school, many students learn
to study for marks. You read
what is in the chapter, you
memorise what the teacher
said, you reproduce it in the
exam and you move on. The
goal is a percentage. Compet-
itive exam preparation
demands something deeper:
genuine understanding, the
ability to apply knowledge to
new situations and the habit
of connecting information
across subjects.

A student preparing for

civil services cannot afford
to treat economics as a sepa-
rate box from current events
or history as disconnected
from politics. The examina-

tion rewards integrated,
curious minds that see pat-
terns across disciplines. A
student preparing for bank-
ing exams must not just

know the formula for com-
pound interest — they must
be able to apply it under time
pressure to a problem they
haven't seen before.

This shift from learning for
marks to learning for under-
standing is one of the most
valuable things competitive
exam preparation does to a
student. It makes you not
just a better exam-taker, but
a sharper, more capable
thinker in every room you
walk into.

A WORD BEFORE 
YOU BEGIN

The examina-
tion is waiting.
The syllabus is
published. The

dates are announced. 
The seats are real. What is

also real is that tens of thou-
sands of students just like you
are preparing right now — in
libraries, in coaching centres,
at kitchen tables at midnight,
on buses with a current
affairs magazine open on
their laps. 

You do not need to be the
smartest person in that
group. You need to be the
most consistent, the most
strategic and the most com-
mitted to the long game.

Choose your target. Under-
stand the pattern. Build your
preparation one day at a time.
Read widely. Think deeply.
Rest well. And return to the
desk every single morning.
The exam that changes your
life is not waiting for a genius. It
is waiting for you.

THE WRITER IS DEPUTY NEWS 

EDITOR, THE TRIBUNE
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MAJOR JOB-ORIENTED EXAMS 
UPSC CIVIL SERVICES EXAMINATION

The most coveted competitive exam in the country.
Recruits for IAS, IPS, IFS and allied services. Conducted in
three stages: Preliminary, Mains and Interview. Graduate-

level eligibility. Age limit: 21-32 years (with relaxations).

IBPS PO & CLERK EXAMINATIONS
Recruits Probationary Officers and clerks for public sector

banks across India. Tests include aptitude, reasoning,
English and general awareness. Conducted annually.

Open to graduates from any stream.

SBI PO AND SBI CLERK
State Bank of India's own prestigious recruitment for officers
and clerical staff. Among the most sought-after banking jobs
in the country due to the SBI brand and career progression.

RBI GRADE B
Recruits officers for the Reserve Bank of India. One of
the most respected and well-paying government job

examinations. Requires strong knowledge of
economics and finance.

SSC COMBINED GRADUATE LEVEL (CGL)
Recruits for Inspector-level and Assistant-level posts across

central government ministries and departments. Wide variety
of roles. Graduate eligibility. Conducted in multiple tiers.

SSC CHSL (COMBINED HIGHER SECONDARY LEVEL)
For students who have cleared Class XII. 

Recruits for lower division clerks, postal assistants and
data entry operators in government departments.

RAILWAY RECRUITMENT BOARD (RRB) EXAMS
Large-scale recruitment for multiple posts across Indian

Railways. Different examinations for different levels - from
technicians and assistants to officers. One of the largest

employers in the country.

COMBINED DEFENCE SERVICES (CDS) EXAMINATION
Conducted by UPSC. Recruits officers for the Indian

Army, Navy and Air Force. Graduate eligibility.
Includes written examination followed by SSB

interview. Two notifications per year.

SHARPEN YOUR COMPETITIVEEDGE

A new generation
of students is

setting its sights
on something
bigger — the
competitive

exams that hand
you not just a

qualification, but a
career, a uniform
and a chance to
shape the nation

DAILY HABITS THAT BUILD THE RIGHT MINDSET

These small, consistent 
habits, practised daily from 
an early stage, can make a

decisive difference over time.

Write one short
paragraph every

day - on a current
event, a topic
from your syl-
labus or an opin-
ion you hold.
Writing builds
clarity of thought.

Revise one topic
from your subject

of choice each
evening - even
a 20-minute
focused revi-
sion builds
long-term 
retention.

Sleep at least
seven hours.
Fatigue is the ene-
my of retention
and reasoning.

Exercise three to
four times a
week. Physical
fitness directly
supports mental
performance.

Read a national
newspaper every
morning (30-45
minutes). Note
important events
in governance,
economy, defence
and science.

Solve at least 
15-20 apti-
tude or rea-
soning ques-
tions daily to
maintain
sharpness.

Maintain a
monthly 
current affairs
digest so revi-
sion before
exams is swift
and structured.

IVNINDER PAL
SINGH

■ Start preparing with a clear
understanding of your target
examination's syllabus and
pattern. Know exactly what is
being tested before starting.

■ Build consistency over intensi-
ty. Two focused hours daily
beats a twelve-hour panic ses-
sion once a week.

■ Take mock tests regularly - not
just to practise, but to diagnose
your weaknesses honestly.

■ Seek a mentor - a teacher, a
senior who has cleared the
exam or a coaching faculty
member - who can give you
honest feedback.

■ Maintain your health. An
unwell body cannot sustain
the mental load of a long
preparation cycle.

DO’s DON’Ts
■ Compare your progress to oth-

ers. Every candidate has a dif-
ferent starting point, pace and
preparation window.

■ Neglect your graduation marks
entirely, some examinations
have minimum percentage cri-
teria or academic records that
matter at later stages.

■ Abandon an attempt because
of one bad mock test or a dif-
ficult month.

■ Ignore the personality develop-
ment aspect, especially for civ-
il services, where the interview
is a crucial final stage.

■ Treat every setback as fail-
ure. Treat it as data.

■ The jobs are real. The exams
are open. The preparation
starts today.

RIGHT TIME TO START PREPARING?
There is no single right answer, but there is a smart one.
The earlier you start building the right habits, the less
you need to cram later.

■ CLASS XI-XII: Begin building the foundation — newspaper
reading, basic aptitude practice, awareness of exam pat-
terns. Do not let this interfere with board exam prepara-
tion; treat it as a quiet, parallel habit.

■ FIRST YEAR OF GRADUATION: Start understanding the 
syllabus of your target examination in detail. Begin topic-
wise study alongside college.

■ SECOND YEAR OF GRADUATION: Intensify preparation.
Start mock tests. Join a coaching programme if needed.
Build test-taking stamina.

■ FINAL YEAR AND BEYOND: Full preparation mode. Multiple
mock tests per week, revision cycles, answer writing
practice (for UPSC), and interview readiness.

YOUR ULTIMATE
EXAM MENTOR
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F
OR decades, the
Indian education
narrative for sci-
ence students was a
binary choice: Engi-

neering or Medicine. Howev-
er, as we move through 2026,
the landscape has shifted dra-
matically. With the rise of the
data economy, climate con-

sciousness, and interdisciplinary research,
“Plan B” options have become “Plan A” for
many of India’s brightest minds. 

Each year, approximately 5.5 to 6 million stu-
dents enroll in various science-related under-
graduate programmes across India. But now
there is a noticeable migration towards “Applied
Sciences” and “New-Age Technology” courses,
as students move away from the saturated engi-
neering market to pursue niche specialisations.

Basic sciences such as biology, mathemat-
ics, statistics, astronomy, earth sciences and
their combinations are paving the way for sci-
entific innovations and engineering marvels
be it quantum computers, semiconductors
chip, space explorations, high speed commu-
nication or AI revolutions.  

PURE & NATURAL SCIENCES   
If you have a deep-seated curiosity about how
the universe works, pure sciences offer a path-
way into high-level research and academia.
Physics, chemistry, mathematics: Beyond
teaching, graduates now work in quantum com-
puting, material science and financial modeling.
Astrophysics: With India’s burgeoning space
sector (ISRO and private startups), spe-
cialised BSc. programmes in astrophysics are
gaining traction.
Statistics: One of the most lucrative “pure”
paths as statisticians are the backbone of the
insurance (Actuarial Science) and data ana-
lytics industries.

If a student has a good analytical mind-set
and problem-solving skills, BSc. (Non-Med-
ical) might turn out to be a wise choice for
him.  If you like to study human anatomy and
living things, then BSc. (Medical) could suit

your requirements. 

1BSc. (Non-Medical): It is an
important and valuable course

for students who have a strong
interest in  physics, chemistry

and logical reasoning. This course not only
strengthens conceptual knowledge but also
opens doors to a wide range of career opportu-
nities in fields such as information technolo-
gy, data science, research, education and gov-
ernment services.

2BSc. (Medical): In this course,
students study botany, zoology

and chemistry. Students can opt
for specialisation of their choice

from second year onwards. 
Students develop expertise in plant sciences,

including biodiversity and conservation, plant
ecology, economic botany, wildlife conserva-
tion, phytochemicals, ethnobotany. In zoology
students gain strong expertise in animal sci-
ences , including basic and applied fields like
biodiversity and conservation of animals, verte-
brate and invertebrate, toxicology, fishery, med-
ical anthropology, health sciences etc.

3BSc. Hons (physics/chemistry/
mathematics) with Research:

Physics provides the conceptual
and mathematical framework for a

deeper understanding of various scientific dis-
ciplines. Physics involves the study of areas
such as classical mechanics, semiconductor
physics, electrodynamics, quantum mechan-
ics and modern physics, which form the
backbone of key areas of research. Chem-
istry provides strong foundation to
understand molecular structures and
chemical reactions which are important
for development of pharmaceutical
compounds or drug designing, fertilis-
ers, textiles. Students can check out
industry-orien ted courses like analyti-
cal chemistry, fluorescence spectroscopy,
polymer chemistry. 

Mathematics, through its various
branches, trains students in logical think-
ing and analytical skills. In this pro-
gramme, students get trained in advanced
courses having applications in modelling

of real-world problems, optimisation,
structural designing, signal processing,
control systems, cryptography, finance and
strategic decision making, inventory mod-
el, logistic planning.

4BSc. (Hons.) agriculture/horticul-
ture/fisheries science/dairy tech:

This is right choice for students
who would like to develop their

skills in agriculture and farming. 
Duration: 4 years for most 
Entrance: ICAR AIEEA, state-level CETs 
Career path: Agri-officer, food technolo-
gist, research in IARI/ICAR, agri-business,
FPO management

5BSc. (Hons.) environmental 
science: This is a relatively new

course in tune with the demand for
sustainable solutions which

address climate change. 
The programme teaches students three

main subjects: ecology, environmental man-
agement and conservation. The field provides
valuable employment opportunities. 

6BPharmacy: This course provides
strong knowledge of pharma-

ceutical sciences concepts such as
drug formulations, pharmacology,

and clinical study. The programme curriculum
includes disciplines such as pharmaceutical
chemistry, pharmacology, pharmaceutics,
pharmacognosy and biochemistry to ensure

that learners understand drug discovery, test-
ing, and administration. 

Disciplines such as drug regulation,
quality control and clinical pharmacy
are also included. This programme
equips with various career paths such
as pharmacists, drug inspectors, clini-
cal research associates, medical writers
and researchers.

7BSc zoology/botany: These
are three-year courses

that focus on the scientific
study of plants and animals.

It helps students for employment in various
professions including those of wildlife man-
agement, environmental science, agriculture,
teaching, among others.

THE SCIENCE OF EVERYTHING
BEYOND THE LAB Enrolling into a science stream course is now not just about memorising formulas, it’s about getting a ‘Universal Remote’ for the modern world.

REGION’S BEST

IISER, Mohali
Estd: 2007 | Website: www.iisermohali.ac.in/

Among the premier national research institutes. It offers specialised BS-MS,
Integrated PhD, and PhD programmes in biological, chemical,

mathematical, physical, and earth/environmental sciences. Ranked 70 in
the NIRF 2025 Research & Science category. 

University Institute of Pharmaceutical Sciences, PU, Chandigarh   
Estd.: 1944 Website: pharma.puchd.ac.in

First state university-run pharmacy institute to maintain high
national rankings. Ranked 3rd in NIRF 2025 in pharmacy colleges. 

Dr YS Parmar University of Horticulture and Forestry, Nauni
Estd: 1985 | Website: www.yspuniversity.ac.in/ 

Courses: BSc (Hons.) Horticulture and BSc (Hons.) Forestry degree.
Ranked 20th in the Agriculture and Allied Sectors category in the NIRF
2025.  Recognised as the 1st Best University in the state by IIRF 2025.

Shoolini University, Solan
Estd: 2009 | Website: shooliniuniversity.com

QS rank 503 globally, ranked 159th in Asia and No.1 in India for Citations
per Paper. Accredited with A+ NAAC and recognised by UGC, BCI, and PCI.

University Institute of Sciences, Chandigarh University
Estd: 2018 | NAAC: A+ | Website: www.cuchd.in

QS World University Rankings (By subject) 2026: Chemistry- 351-
400 (World Rank), 14th (India Rank)

Multani Mal Modi College, Patiala
Estd: 1967 | Website: http://www.modicollege.com 

Reaccredited for 3rd Cycle by the NAAC, Bengaluru.  DBT Star
College status granted by the Department of Biotechnology   

Chitkara College of Pharmacy, Chandigarh
Estd: 2005 | Website: www.chitkara.edu.in/pharmacy 

Chitkara College of Pharmacy (Chitkara University) ranked 16th in the Pharmacy
category in NIRF 2025. Ranked among the top 5 pharmacy colleges in Punjab. 

ICAR-National Dairy Research Institute, Karnal 
Estd: 1923 | Website: http://ndri.res.in/

NIRF-2025: 2nd rank in the Agriculture and Allied Sectors category.
Ranked 22nd in the IIRF Deemed University category.

Hans Raj Mahila Maha Vidyalaya, Jalandhar
Estd: 1948 | Website: //www.hmv.ac.in

Government Rajindra College, Bathinda
Estd.: 1940 | Website: www.grcb.ac.in

Pt Neki Ram Sharma Government College, Rohtak
Estd: 1924 | Website: www.nrs.com

Vallabh Government College, Mandi
Estd.: 1948 | Website: www.vgcmandi.in  

(BASED ON INPUTS FROM THE TRIBUNE SOURCES)

From research labs to tech startups and design studios, the Science stream offers a diverse array of paths. It
equips students with a versatile mindset to pivot, build and reinvent themselves in virtually any industry

INDIA’S BEST 

HOW TO CHOOSE THE RIGHT COURSE

1 Interest vs aptitude: Like biology but hate blood? Try
biotech, not MBBS. 

2 Check course curriculum: BSc, CS, BCA, BTech, CSE.
Syllabus varies a lot. 

3 Look at ROI: Some 3-year degrees + skills beat 4-year
degrees when it comes to getting a placement. 

4 Entrance vs Merit: Courses like BArch, BDes, Agriculture
need entrances. Many BSc courses are merit-based.

1INDIAN INSTITUTE OF
SCIENCE, BENGALURU

2INDIAN INSTITUTE OF
TECHNOLOGY, MADRAS

3INDIAN INSTITUTE OF
TECHNOLOGY, DELHI

4INDIAN
INSTITUTE OF

TECHNOLOGY,
BOMBAY

5INDIAN INSTITUTE
OF TECHNOLOGY,  
KHARAGPUR

1INDIAN AGRICULTURAL
RESEARCH INSTITUTE, 

NEW DELHI

2NATIONAL DAIRY
RESEARCH INSTITUTE,

KARNAL

3PUNJAB AGRICULTURAL
UNIVERSITY,

LUDHIANA

4BANARAS
HINDU

UNIVERSITY, 
VARANASI

5INDIAN VETERINARY
RESEARCH INSTITUTE,

IZATNAGAR

1JAMIA HAMDARD, 
NEW DELHI

2BIRLA INSTITUTE OF
TECHNOLOGY &

SCIENCE –PILANI

3PANJAB UNIVERSITY,
CHANDIGARH

4JSS COLLEGE OF
PHARMACY,

OOTY, TAMIL NADU

5NATIONAL
INSTITUTE OF

PHARMACEUTICAL
EDUCATION AND
RESEARCH, HYDERABAD

AGRICULTURE AND ALLIED SECTORS

PHARMACY

OWING to the implementation
of National Education Policy
(NEP) 2020, the focus of UG

programmes is now more on skill
development through project-based
and experiential learning. The four-
year degree programmes have a mul-
ti-disciplinary approach and students
are allowed to opt for minor courses
across disciplines. The fourth year in
these courses places emphasis on
research training and projects. Stu-
dents of science courses have a choice
to opt for Honours or Honours with
research degrees in specific domains.    

Many universities are offering
options which cater to recent techno-
logical developments in renewable
energy, semiconductor fabrication
techniques and quantum computing
& technologies. These technological
advancements are shaping the
future of human lives. 

Such emerging domains are either a
part of course or are being offered as
additional minor certifications.
Here’s a look at some such courses:

1BSc. (Hons./Hons. with Research)
Forensic Science:

Forensic Science teaches students
how knowledge of biology and
chemistry can be used in solving
criminal cases. The basic scientific
knowledge combined with practical
techniques is used to analyse the evi-
dence and support the legal system.
The admission to this course is
through an entrance exam. A major-
ity of graduates choose to join gov-

ernment sector  through competitive
exams, while others work at private
forensic laboratories.

2BSc. (Hons./Hons. with Research)
Food Technology:

This course involves study of food
processing, food safety measures,
and food quality control systems
which serve the expanding food and
agricultural sector. Graduates can

find employment in food compa-
nies, quality assurance labs, and
production units.  

3BSc. (Hons./Hons. with Research)
Biotechnology:

Biotechnology is a multi-disciplinary
field that focuses on application
aspects of biological agents for improv-
ing the quality of human life. This is a
rapidly growing domain with applica-

tions in healthcare, agriculture, envi-
ronment, and industrial processes. It
equips students with skills in genetics,
molecular biology, bioprocess technol-
ogy, biopharmaceuticals, nano
biotechnology etc., preparing them for
careers in pharmaceuticals, health-
care, and research industries. Gradu-
ates commonly find employment as
lab technicians, quality control, quality
assurance, production and R&D. 

4BSc. (Hons./Hons. with Research)
Materials Science & Nanotechnolo-

gy: This is an advanced inter-discipli-
nary course that focuses on the study
of materials at atomic and molecular
scales which includes nanomaterials
and semiconductors and advanced
functional materials. Graduates can
work in roles such as materials ana-
lyst research assistant or in semicon-
ductor and manufacturing indus-
tries. The course provides highly
effective career advancement oppor-
tunities in high-tech and research-
oriented industries.

THE WRITER IS DIRECTOR, UNIVERSITY 

INSTITUTE OF SCIENCE, CHANDIGARH 

UNIVERSITY, GHARAUN

DR SS
CHAUHAN

TECH TWIST
TO SCIENTIFIC

TEMPER

DESIGN & CREATIVE
TECHNOLOGY

■ Courses: BDes, BSc in Fashion Technology,
Product Design, Interior Design, Animation,
Multimedia 

■ Entrance exams: NID DAT, UCEED, NIFT. 
■ Duration: 3-4 years. 
■ Career path: UX designer, product designer,

animator, VFX artist, fashion technologist 
■ Best for: Students good at physics/math but

with a visual/creative bent

ARCHITECTURE & PLANNING 
■ Course: BArch – Bachelor of Architecture 
■ Duration: 5 years 
■ Entrance: NATA or JEE Main Paper 2 
■ Career path: Architect, urban planner, landscape

architect, sustainable design consultant 
■ Why consider: Blends physics, math, and

creativity. Demand is growing with smart cities.

NIRF 2025 Top 10 Colleges
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1. PROFESSIONAL COURSES: 
THE ‘BIG THREE’

Traditional professional cours-
es remain the bedrock of the
commerce stream due to their
high prestige, statutory author-
ity, and lucrative pay scales.

CHARTERED ACCOUNTANCY (CA)
Administered by the ICAI, the CA course
is the gold standard of Indian commerce
education. It is divided into three levels:
Foundation, Intermediate, and Final,
along with a mandatory 2-year practical
training (articleship).
Core areas: Auditing, Taxation, Corporate
Law, and Financial Reporting.
Career path: Statutory Auditor, Tax Consul-
tant, or CFO of a multinational corporation.
COMPANY SECRETARY (CS)
If you are more interested in the legal and com-
pliance side of business than the numbers, CS
is the path for you. Conducted by the ICSI, this
course focuses on corporate governance.
Core areas: Company Law, Securities Laws,
and Capital Markets.
Career path: Compliance Officer, Legal Advi-
sor to the Board, or Corporate Planner.
COST AND MANAGEMENT ACCOUNTANCY (CMA)
The ICMAI offers this course for those inter-
ested in the operational efficiency of a busi-
ness. CMAs help companies manage their
production costs and improve profitability.
Core Areas: Cost Auditing, Pricing Policy, and
Operational Research.

2. UNIVERSITY-BASED DEGREE
PROGRAMMES
Degree programmes offer a broad-
er academic foundation and are
essential for those planning to pur-
sue an MBA or study abroad later.
BCOM / BCOM (HONS)

This is the most popular choice. While a Gen-
eral BCom provides a bird’s-eye view of busi-
ness, BCom (Hons) allows for specialisation in
areas like Finance, Marketing, or E-Commerce.
BACHELOR OF BUSINESS ADMINISTRATION (BBA)
BBA is designed for those with leadership
aspirations. It focuses on the “soft” and
“hard” skills of management.

Specialisations: HR, International Business,
Supply Chain Management, and FinTech.
Trend: Many students now opt for Integrated
Programme in Management (IPM) — a 5-
year combined BBA+MBA course offered
by IIMs (Indore, Rohtak, etc.).

3. THE NEW-AGE TECH-COMMERCE
FRONTIER

The year 2026 marks the com-
plete integration of technology
into commerce.
BUSINESS ANALYTICS AND DATA
SCIENCE

Commerce students are now excelling in data

science. By combining financial knowledge
with tools like Python, R, and Tableau, they
help businesses make data-driven decisions.
FINTECH (FINANCIAL TECHNOLOGY)
With India leading the world in digital pay-
ments (UPI), FinTech has emerged as a
massive employer. Courses focusing on
blockchain, digital lending, and algorith-
mic trading are highly relevant.
DIGITAL MARKETING AND E-COMMERCE
With India’s e-commerce market projected
to hit $200 billion+ by 2026-27, profession-
als who understand SEO, SEM, and logis-
tics are in high demand.

4. SPECIALISED CAREERS IN
FINANCE AND LAW

Global certifications and inter-
disciplinary tracks offer a
competitive edge.
CHARTERED FINANCIAL ANALYST
The CFA (US) is a globally

recognised credential for investment pro-
fessionals. Roles: Investment Banker, Port-
folio Manager, Equity Research Analyst.
CORPORATE LAW (BCOM LL.B)
The 5-year integrated Law programme is
an excellent choice for commerce students.
ACTUARIAL SCIENCE
If you have an exceptional command over math-
ematics and statistics, Actuarial Science is a high-
paying, niche field. Actuaries calculate risks for
insurance companies and pension funds. 

SOURCE: INTERNET

T
HE narrative sur-
rounding the
Indian education
system is under-
going a visible

shift. For decades, the “Sci-
ence or nothing” mindset
dominated middle-class aspi-
rations. The 2020s have, how-
ever, ushered in what can

only be described as a defining moment for the
Commerce stream students. 

Commerce is no longer seen as a fallback or
Plan B — it is increasingly becoming the first
choice of students. With India’s ambition of
becoming a $5 trillion economy, the rise of fin-
tech, startups, and global business ecosystems
has elevated the demand for individuals who
understand not just numbers, but how busi-
nesses actually operate and grow.

For today’s Class XII student, choosing
Commerce courses in college is not about
limiting oneself to accounting or finance. It
is about entering a world of possibilities,
ranging from corporate law and investment
banking to product management, analytics,
entrepreneurship, and digital strategy.

BEYOND TRADITIONAL PATHWAYS
For decades, professional courses
like Chartered Accountancy (CA),
Company Secretary (CS), and Cost
and Management Accountancy

(CMA) formed the backbone of commerce
careers. They continue to hold strong rele-
vance, offering structured pathways into audit-
ing, taxation, compliance, and financial man-
agement. Alongside these, university-based

programmes such as BCom and BBA have
evolved as flexible entry points into the
world of business. Increasingly, stu-
dents are also exploring integrated
programmes and global pathways,
recognising that careers today are
not linear, but fluid.

However, what is truly redefining
commerce careers is not just the variety
of options-but the nature of work itself.

LEARNING THAT REFLECTS 
THE REAL WORLD

Another defining shift is the
integration of AI as a working
layer, not as a standalone subject.
Students actively use AI tools to

research markets, analyse data, test scenar-
ios, and refine decisions-preparing them for
how modern organisations function. 

Equally important is the emphasis on inter-
disciplinary learning. Modern business chal-
lenges rarely fall neatly into one domain.
Strategy is shaped by technology, regulated
by law, and executed through people.

Exposure to diverse disciplines, engineering,
law, liberal studies enables students to develop
broader perspectives and stronger judgment.

FROM KNOWLEDGE TO CAPABILITY
In the age of AI, the definition of
competence is changing. The
most valuable skills are no
longer about recall or routine

execution. They include:
■ Critical thinking and problem framing
■ Emotional intelligence and empathy
■ Communication and storytelling

■Data interpretation and contextual deci-
sion-making

■ Creativity and innovation
■ Adaptability and lifelong learning 
These are not skills that can be developed
through lectures alone. They require
immersive, real-world learning experi-
ences, continuous feedback, and opportu-
nities to take ownership of outcomes.

WHAT THIS MEANS FOR STUDENTS
For students considering com-
merce and management today,
the implications are significant.
Choosing the right path is no

longer about selecting a degree with the
highest perceived prestige. It is about choos-
ing an environment that prepares you for:
■ Uncertainty rather than predictability
■ Application rather than memorisation
■ Capability rather than credentials
The future will not reward those who sim-

ply accumulate knowledge. It will reward
those who can apply it meaningfully, adapt
continuously, and lead responsibly.

THE ROAD AHEAD
The rise of commerce as a pre-
ferred stream reflects a deeper shift
in how careers are being imagined.
It signals a move away from rigid

pathways towards more dynamic, opportunity-
driven journeys. At the same time, the integra-
tion of AI into every aspect of business is not
reducing the importance of management-it is
amplifying it. Because in a world where
machines can process information, it is human
judgment that will define outcomes.

In the end, the question is no longer just
what you study, but how you learn to think,
decide, and act. And that is what will truly
shape careers in the age of AI.

THE WRITER IS DEAN - EDUCATION QUALITY, 

BML MUNJAL UNIVERSITY, GURUGRAM

REGION’S BEST

GGDSD College, Chandigarh
Estd: 1973 | Website: www.ggdsd.ac.in 

All India 70th Rank in NIRF 2025. Re-accredited with ‘A+’ Grade by NAAC and
accorded the status of 'A College with Potential for Excellence' by UGC.

University Business School, PU
Estd: 1995 | Website: https://ubs.puchd.ac.in/

UBS has consistently been among the top Business Schools of
India. A number of top business associates of top companies in
India, visit the college to participate in the placement process.

Narsee Monjee Institute of Management Studies
(NMIMS), Chandigarh

Estd: 2021| Website: www.nmimschandigarh.org/

The institute’s School of Commerce offers BBA, BCom and BSc Finance 

University College of Business Studies, Shimla
Estd: 1996 | Website: https://hpuniv.ac.in/

Accredited with ‘A’ grade by NAAC, the BBA and BCA programmes of
the institute are designed to prepare corporate leaders who can solve

cross-functional and multidimensional problems of the business world.

USB, Chandigarh University, Gharaun
Estd: 2016 | Website: www.cuchd.in

Ranking: 36th in NIRF-2024 (overall). 18th in Business & 
Management Studies in QS subject wise ranking 2024.

Chitkara Business School, Rajpura 
Estd: 2011 | Website: https://www.chitkara.edu.in/cbs/

UG department offers BBA, BCom and BA (Hons.) in Economics and
several specialisations 

Lovely Professional University, Jalandhar 
Estd: 2005 | Website: https://www.lpu.in/ 

Ranking: 38th in NIRF, 5th in Times Higher Education (by subject). 

Multani Mal Modi College, Patiala
Estd: 1967 | Website: www.modicollege.com

The Department of Commerce is one of the most prominent wings
of the college, offering a wide array of UG and PG programmes

Chandigarh institute of Hotel Management and
Catering Technology, Chandigarh

Estd: 1973| Website: https://cihmct.co.in/
The institute was placed 36th out of 125 in a specialised NIRF Management-
based assessment for its quality of teaching and graduation outcomes. BSc.

in Hospitality and Hotel Administration is Its flagship 3-yr programme.

Government Bikram College of Commerce, Patiala
Estd: 1945 | Website: www.gbcpatiala.org

NIRF 2025: Secured a spot in the 151–200 rank band
nationally. The oldest commerce college in the region

DAV College, Amritsar
Estd: 1955 | Website: www.davcollegeasr.org

Govt College for Girls, Ludhiana
Estd: 1943 | Website: gcgldh.org/

GGSSDGS Khalsa College, Patiala   
Estd: 1960 | Website: www.khalsacollegepatiala.org

Aryans Institute of Management & Tech, Rajpura
Estd: 2007 | Website: www.aryans.edu.in

Govt Post Graduate College, Hisar
Estd: 1950 | Website: www.gchisar.com

GVM Girls College, Sonepat
Estd: 1987 | Website: www.gvmgc.in

DAV PG College, Karnal 
Estd: 1974 | Website: https://davcollegekarnal.ac.in/

Asian Group of Colleges, Patiala
Estd: 2010 | Website: www.asianedu.org

(BASED ON INPUTS FROM THE TRIBUNE SOURCES) Right course to enter the big league
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INDIA’S BEST

1HINDU COLLEGE, 
NEW DELHI

2MIRANDA HOUSE, 
NEW DELHI

3HANSRAJ COLLEGE,
NEW DELHI

4KIRORI MAL COLLEGE,
NEW DELHI

5ST. STEPHEN’S
COLLEGE, NEW DELHI

STRATEGIC ARCHITECTS OF DIGITAL AGE
■ The integration of AI into commerce is not about

replacing human intelligence but augmenting it. 
■ Educational hubs in cities like Bengaluru, Mumbai, and

Delhi are seeing a surge in “Dual-Specialisation”
programmes where students major in Commerce while
minoring in AI or Data Science.

■ For a Class XII student in India today, the smartest move is
to pair a traditional degree with an AI certification. Whether
it is a short-term course from an EdTech leader like UpGrad
or Coursera, or a university-led diploma, these AI-based
skills are the keys to unlocking the highest-paying roles in
the modern Indian economy. By mastering AI, commerce
students transition from being mere "number crunchers"
to becoming "strategic architects" of the digital age.

Choosing a career in 2026 requires more than just
following a trend; it requires a self-audit.

STUDENT INTEREST RECOMMENDED PATH

Global Finance Ambitions CFA

Interest in Legal Frameworks CS or B.Com LL.B

Love for Management & Leadership BBA, IPM (IIMs), or MBA

Love for Numbers & Tax CA, CMA, or B.Com (Hons)

Tech-Savvy & Analytical Business Analytics, FinTech, 
or Digital Marketing

BEYOND THE BALANCE SHEET Commerce students are leading the new corporate order trading traditional ledgers for high-tech strategy and global impact.

DIVERSE DOMAINS OF BUSINESS
The ‘Commerce’ label is no longer just about tallying balance sheets, it is a gateway to diverse

roles in global finance, corporate law, data analytics and digital entrepreneurship

6LADY SHRI RAM COLLEGE FOR
WOMEN, NEW DELHI 

7SHRI RAM COLLEGE OF
COMMERCE, NEW DELHI

8ATMA RAM SANATAN DHARMA
COLLEGE, NEW DELHI

9UNIVERSITY OF DELHI, 
NEW DELHI

10BANARAS HINDU
UNIVERSITY, VARANASI

JASKIRAN 
ARORA

HOW TO CHOOSE? A STRATEGIC FRAMEWORK

NIRF 2025 Top 10 
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08 ENGINEERING
FRIDAY | APRIL 24 | 2026

GET SET TOCODE, BUILD, SOLVE
IT PAYS TO SPECIALISE With the evolving needs of the industry and rapid advancements in the world of technology, the demand now is for more specialised engineers. 

T
HE field of engi-
neering is under-
going a rapid
transformation.
In 2026, the tradi-

tional divide between “core”
and “technology-driven”
disciplines is fading, giving
rise to a new generation of
engineers who combine

domain knowledge with digital intelligence.
Today’s engineers are not just builders or
coders — they are problem-solvers who inte-
grate multiple technologies to address real-
world challenges. For students planning their
future, choosing the right path requires more
than analysing placement trends; it demands
an understanding of evolving industry needs.

TOP ENGINEERING BRANCHES 
TO WATCH IN 2026
While computer science
remains a dominant force, sev-
eral specialised and evolving
branches have emerged as high-

growth corridors for aspiring enginners.
1. ARTIFICIAL INTELLIGENCE (AI) AND MACHINE
LEARNING (ML): AI and ML have emerged as
powerful, standalone domains. With India
alone projected to require over one million AI
professionals by the end of this year, this
branch focuses on creating intelligent systems
capable of learning and decision-making.
Career opportunities: AI Engineer, Machine
Learning Specialist, Data Scientist.
2. COMPUTER SCIENCE & ENGINEERING (CSE):
CSE continues to be a preferred choice due to its
versatility. The curriculum today emphasises
Cloud Computing, Cybersecurity, Blockchain,
and emerging areas like Agentic AI. 
Career opportunities: Software Developer,

Cloud Engineer, Cybersecurity Analyst,
Blockchain Developer.
3. ELECTRONICS & COMMUNICATION ENGINEER-
ING (ECE): With advancements in semiconduc-
tor technology and 5G/6G networks, ECE is
witnessing renewed growth. Key focus areas
include VLSI design, IoT, and embedded sys-
tems. Students with a blend of electronics and

programming skills are highly sought after.
Career opportunities: VLSI Design Engineer,
Embedded Systems Developer, Network
Engineer.
Industries: Telecom, consumer electronics,
defence, and semiconductor manufacturing.
4. MECHANICAL ENGINEERING (ROBOTICS &
EVS FOCUS): Mechanical Engineering has

evolved significantly, with a strong focus on
Electric Vehicles (EVs), robotics, and indus-
trial automation. Specialisations in
Mechanical and Automation Engineering
prepare students for modern manufactur-
ing and smart systems. Interdisciplinary
branch Robotics and Automation Engineer-
ing  integrates mechanical, electronics, and
software engineering to design intelligent
systems. With increasing adoption across
industries, it offers strong career potential.
Career opportunities: Design Engineer, EV Spe-
cialist, Production Engineer, Automation Engi-
neer, Robotics Engineer, Automation Special-
ist, Control Systems Engineer.
5. RENEWABLE & SUSTAINABLE ENERGY ENGI-
NEERING: As the world races toward "Net
Zero" goals, this branch is critical. It
involves designing systems for solar, wind,
and green hydrogen power.
Career opportunities:Energy Analyst, Sustain-
ability Consultant, Solar Design Engineer.

LAST WORD
Engineering in 2026 is no longer
about just staying in your lane,
it’s about merging lanes. 

Whether you choose the stabil-
ity of a core branch or the thrill of a new-age
specialisation, success lies in being a “T-
shaped” professional — having deep
knowledge in one area while possessing a
broad understanding of digital tools and
human-centric skills. 

Choose a course that excites your curios-
ity and a college that provides the play-
ground to experiment. The future belongs
to those who can build, code, and adapt
simultaneously.

THE WRITER IS DEAN SCHOOL OF ENGINEERING, DESIGN AND 

AUTOMATION, GNA UNIVERSITY, PHAGWARA

REGION’S BEST

Indian Institute of Technology, Mandi
Estd: February 2009 | Website: https://www.iitmandi.ac.in
NIRF 2025 national rank of 26th in the Engineering category. IIRF

2025: Secured the 20th position in the national Engineering category.

Thapar Institute of Engineering & Technology, Patiala 
Estd: 1956 | Website: https://www.thapar.edu/ 

Ranked 29th in the NIRF 2025 Engineering category. Institute has  NAAC
A++ accreditation and is offering NBA, ABET-accredited programmes.

University Institute of Engineering (UIE), 
Chandigarh University, Gharaun
Estd: 2012 | Website: www.cuchd.in

Ranked 31st (All India Rank) in NIRF 2025. 575th (World Rank),
16th (India Rank) in QS World University ranking by subject.

Indian Institute of Technology, Ropar
Estd: 2008 | Website: www.iitrpr.ac.in

In NIRF 2025, it is ranked 32nd in Engineering and 56th position in
the Overall category and 47th in Research.

LPU Faculty of Engineering, Jalandhar
Estd: 2005 | Website: www.schools.lpu.in

Ranked 38th in NIRF 2025. In QS World University Rankings (2026)
it is in the 901-950 band, and 15th in India for Engineering & Tech.

Dr B R Ambedkar National Institute of Technology, Jalandhar
Estd: 1987 | Website: https://www.nitj.ac.in/

A premier "Institute of National Importance" in Punjab, ranked 55th in
Engineering by NIRF 2025. It excels in B.Tech prog (via JEE Main/JoSAA).

Sant Longowal Institute of Engineering & Tech, Sangrur
Estd: 1989 | Website: https://sliet.ac.in/

79th in NIRF 2025 list. It holds an 'A' grade from NAAC, ranks 61
in IIRF Deemed University 2025.

National Institute of Technology, Kurukshetra 
Estd: 1963 | Website: www.nitkkr.ac.in

In NIRF 2025, the institute ranked 85th in Engineering category

Chitkara University Institute of Engineering and 
Technology (CUIET), Rajpura

Estd: 2002 | Website: https://www.chitkara.edu.in
NIRF 2025 rank 89th in the Engineering category. In QS World University
Rankings by Subject 2026 it is ranked 22nd in India and in the 451–500

band globally for Computer Science & Information Systems.

Panjab University (UIET/SSBUICET),Chandigarh
Estd: 2002 | Website: https://uiet.puchd.ac.in/

PU’s engineering departments placed at rank 93 in NIRF 2025. UIET offers
BE in CSE, IT, ECE, EEE, Mechanical, and Biotechnology. SSBUICET is a

premier institute for chemical engineering, established in 1958 and offers
BE Chemical, Food Tech, and an Integrated BE (Chemical) + MBA progs.

National Institute of Technology, Hamirpur, HP
Estd: 1986 (as REC) | Website: www.nith.ac.in

In the 2025 NIRF rankings, the institute was ranked 97 for
Engineering. Its Dept of Architecture was ranked 30th.

PEC University of Technology, (Deemed to be 
University), Chandigarh

Estd: 1921 in Lahore (In Chd since 1953)| Website: pec.ac.in
Positioned in the 101–150 rank band for Engineering in NIRF 2025. In QS

Asian University Rankings 2026 it was placed in the 851–900 band globally. 

GND Engineering College, Ludhiana 
Estd: 1956 | Website: www.gndec.ac.in/

Autonomous college under UGC Act, NAAC 'A' Grade, and NBA accreditation
to various programmes. All courses are approved by AICTE. 

University Institute of Engineering and Technology
(UIET), Kurukshetra University, Kurukshetra

Estd: 2004 | Website: https://www.uietkuk.ac.in
(BASED ON INPUTS FROM THE TRIBUNE SOURCES)

THE ‘SURVIVAL KIT’
ESSENTIAL SKILLS FOR 2026

In today’s competitive environment, a degree alone
is not sufficient. Students must develop:
■ Data literacy and analytical skills

■ Basic programming knowledge

■ Systems Thinking and interdisciplinary understanding

■ Communication & Leadership abilities 

■ Cybersecurity awareness 

These skills are essential across all engineering
domains and ensure long-term adaptability.

INDIA’S BEST 

1INDIAN INSTITUTE OF
TECHNOLOGY, MADRAS

2INDIAN INSTITUTE OF
TECHNOLOGY, DELHI

3INDIAN INSTITUTE OF
TECHNOLOGY, BOMBAY

4INDIAN INSTITUTE OF
TECHNOLOGY, KANPUR

5INDIAN INSTITUTE OF
TECHNOLOGY, 
KHARAGPUR

6INDIAN INSTITUTE OF
TECHNOLOGY, ROORKEE

7INDIAN INSTITUTE OF
TECHNOLOGY, HYDERABAD

8INDIAN INSTITUTE OF
TECHNOLOGY, GUWAHATI

9INDIAN INSTITUTE OF
TECHNOLOGY, VARANASI

10NATIONAL INSTITUTE 
OF TECHNOLOGY,

TIRUCHIRAPPALLI

From the surge in electric vehicle technology to the specialised corridors of Agentic AI, the
engineering landscape of 2026 has evolved into a high-speed intersection of disciplines

DR VIKRANT
SHARMA

Abranch name no
longer tells you
enough as a  new gen-

eration of engineering
degrees are now built
around where industries are
heading and what employ-
ers actually want.

CORE BRANCHES, REIMAGINED

COMPUTER SCIENCE ENGINEERING 
MOBILE APP DEVELOPMENT:Apps are how most
people now interact with businesses, services,
and each other. Demand for developers who
can build them well is consistent and well-pay-
ing. Graduates are ready to work in the product
teams at technology companies and startups
where this work actually gets done.
GAME DESIGN AND TECHNOLOGY: The technolo-
gy that powers games is now used in defence
training, medical simulation, and profession-
al learning environments. Graduates have
career options well beyond gaming itself, in
sectors that are growing and actively looking
for people with this technical background.
CYBERSECURITY: Most organisations do not have
enough people who know how to protect their

digital systems. Cybersecurity is one of the few
areas in technology where demand consistent-
ly outstrips supply. Graduates step into a job
market that is looking for them across banking,
government, healthcare, and technology.
DATA SCIENCE AND ANALYTICS: Every major
business decision today is shaped by data, and
people who can analyse it well are in short
supply across every sector. The ability to work
with data intelligently is fast becoming a base-
line expectation, and this specialisation pre-
pares students to meet it at a high level.

CIVIL ENGINEERING
AI & ML: Construction and infrastructure are
changing. The industry now uses AI and
Machine Learning to design smarter, build
faster, and maintain more reliably. Civil
engineers who understand these tools are in
far greater demand than those who do not,
and this programme prepares students to
be exactly that.

MECHANICAL ENGINEERING
Smart Manufacturing: India's manufactur-
ing sector is shifting fast toward automation
and connected production systems. This pro-
gramme is built for that world. Graduates are

ready for roles that are growing quickly and
simply cannot be filled by engineers trained
on older, conventional curricula.
MECHANICAL ENGINEERING WITH MINOR IN COM-
PUTER SCIENCE AND ENGINEERING: Most mod-
ern mechanical applications, from automotive
systems to industrial machinery, depend on
software as much as on engineering princi-
ples. This programme gives students both.
The minor in Computer Science is not an

afterthought; it reflects how the profession has
actually changed.

ELECTRICAL ENGINEERING
MINOR IN CSE: Smart grids, industrial control
systems, and energy infrastructure now run as
much on software as on electrical expertise.
Employers in these sectors want engineers
who can handle both, and this programme pro-
duces them within a single four-year degree.
SPECIALISATION IN EMBEDDED SYSTEMS AND
INTERNET OF THINGS: Every connected device,
from a wearable health monitor to an industri-
al sensor, needs an engineer behind it.
Demand in this space is strong and cuts across
nearly every industry, giving graduates a wide
range of options about where and how they
build their careers.

SPECIALISATION IN VLSI DESIGN: India has made
semiconductor manufacturing a national pri-

ority, and the country currently needs far more
chip designers than it has. Graduates from this
specialisation enter one of the most strategical-
ly important and consistently well-paid areas in
engineering, at a moment when demand is
clearly outpacing supply.

THE WRITER IS DEAN, COMPUTER SCIENCE & 

ENGINEERING,CHITKARA UNIVERSITY

Specialisations Redefining the degree

DR KULDEEP
SHARMA

HOW TO SELECT THE RIGHT COLLEGE AND COURSE?
Selecting a college is a four-year investment that dictates the next 40 years of your career. Avoid the
“ranking trap” and focus on these four pillars:

■ ACCREDITATION AND CURRICULUM: Ensure the college is UGC/AICTE approved. More impor-
tantly, check if the syllabus is updated for 2026. Does the ECE department teach 5G? Does the
Mechanical department have an EV lab?

■ INDUSTRY LINKAGES: Look for “Centres of
Excellence” tied to companies like Google,  IBM,
AWS, or Tata Motors. A college that facili-
tates internships in the third year is far
more valuable than one that only offers
“campus placements” at the end.

■ FACULTY AND RESEARCH: In
the age of AI, you need mentors,
not just lecturers. Check the fac-
ulty’s research papers or their
industry experience.

■ RETURN ON INVESTMENT:
Don’t just look at the highest pack-
age. Look at the average package
relative to the total four-year fees.

■ PRO TIP: Location matters.
Colleges in tech hubs like Banga-
lore, Pune, or Hyderabad offer a
“shadow curriculum” through easy
access to weekend hackathons,
industry meetups, and internships.

NIRF 2025 Top 10
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S
INCE ancient
times, medical
profession has
stood out as the
most revered and

noble profession. Although,
there are other lucrative
professions available now,
getting qualified to wear
the white coat, however, is

still dream of millions of students. Let’s
dive deeper into some of the facts related to
choosing a medical career.

EXPANSION OF MEDICAL 
EDUCATION IN INDIA

Over the past decade, medical education in
India has expanded significantly. The num-
ber of medical colleges has increased from
about 387 in 2014 to nearly 780-800 institutions
today. Correspondingly, MBBS seats have
risen to over 1.25 lakh, with approvals for the
2025-26 academic cycle crossing approximate-
ly 1.26 lakh seats across government, private
institutions and AIIMS.In addition, there are
approximately 26,000-28,000 BDS seats avail-
able nationwide. Despite this substantial
expansion, the gap between aspirants and
available MBBS seats remains wide, com-
pelling many students to explore alternative
yet meaningful career pathways.

THE NUMBER GAME: NEET AND THE
ILLUSION OF SUCCESS RATE

The “success rate” in NEET is a nuanced
concept and varies depending on how suc-
cess is defined. If success is considered as
merely qualifying for the counselling
process-by scoring above the 50th percentile
for general category candidates-the success
rate appears relatively high, typically around
50-55%. In 2025, approximately 12-13 lakh
candidates met the qualifying criteria.

However, if success is defined as securing an
MBBS seat, the scenario becomes far more
competitive. With about 1.25-1.30 lakh MBBS
seats available for roughly 22-23 lakh aspi-
rants, the effective success rate drops sharply
to around 5-6%, highlighting the intense level
of competition.

THE JOURNEY AND INVESTMENT
While the medical profession offers financial
stability and considerable social prestige, it
demands a prolonged and rigorous period of
training. In India, the MBBS course
requires 5.5 years, including a one-year com-
pulsory internship. This is followed by 3
years of postgraduate training (MD/MS) for
specialisation. For those pursuing super-
specialisation, an additional 2-3 years
(DM/MCh) is required, bringing the total
structured training duration to
approximately 10-12 years. 

Moreover, a significant bottleneck
exists at the postgraduate level. Each
year, approximately 70,000-75,000 PG
(MD/MS/DNB) seats are available, com-
pared to about 1.2-1.3 lakh MBBS gradu-
ates. Furthermore, fresh graduates compete
with candidates from previous years
who reappear for entrance exami-
nations, further intensifying
competition. 

Consequently, the
probability of securing a
postgraduate seat in the
first attempt is estimat-
ed to be around 20-30%,
depending on rank,

branch preference, and institutional choice.

NAVIGATING THE FIRST YEAR:
WHAT TO EXPECT

After entering the medical profession, the
intense workload and stress of preparatory
coaching give way to the demanding rigor of
an extensive curriculum, often described as
"drinking from a fire hose." The first year of
MBBS, comprising anatomy, physiology, and
biochemistry, requires sustained effort, disci-
pline, and long hours of study. 
The sheer volume of information is immense,
and unlike many other fields, one cannot
afford to skip topics, as a doctor is expected to
have comprehensive knowledge.A defining
experience during this phase is the first
encounter with a cadaver in the
anatomy hall, which evokes a

mixture of curiosity,
apprehension, and

deep respect. 

Here, the dead teach the living. Historically,
early anatomists often ventured into grave-
yards under the cover of night to study
human anatomy. In contrast, today's students
learn in structured laboratories through the
noble act of body donation, gaining a three-
dimensional understanding that no textbook
or digital model can replicate. 

This experience fosters not only anatomical
knowledge but also humility and reverence
for the human body.An important psycholog-
ical challenge during this phase is "imposter
syndrome." Students often find themselves
surrounded by peers who were all top per-
formers in their previous schools, leading to
self-doubt and a sense of inadequacy. 

Recognizing that this feeling is common is
crucial. A shift from competition to collab-

oration can be highly beneficial-forming
study groups helps build a support sys-
tem and reinforces learning, as teach-
ing others is one of the most effective
ways to master a subject.As students

progress into the second, third, and final
years, their outlook evolves. 

The initial overwhelm gradually gives
way to confidence and clinical curiosi-

ty. With increasing patient exposure,
the study of disease and its treat-
ment becomes more meaningful.
Witnessing patients recover pro-

vides a deep sense of satisfaction and
reinforces the purpose behind the

years of rigorous training.
The writer is Chairman Orthopaedics,

Paras Health, Panchkula. Formerly: 
Professor and Medical Superitendent,

GMCH, Chandigarh

Making the most of your college years
Early clinical curiosity: Even if your cur-
riculum is heavy on theory in the early
years, find time to shadow seniors
in the wards. Observing how a
doctor talks to a patient is a
skill that cannot be learned
from a book.

Engage in research: Don’t
wait until post-graduation to
start researching. Even a
small observational study or a
literature review helps develop
the analytical “scientific temper”
required in modern medicine.

Maintain a life outside medicine:
Burnout is a real risk. Whether it’s sports,
music, or writing, keeping a non-medical

hobby is essential for long-term mental
resilience.

Master communication: A doc-
tor’s job is 50% knowledge and

50% communication. Prac-
tice explaining complex med-
ical terms in simple lan-
guage — it will make you a
far more effective clinician.

Final thought: Medicine is a
marathon, not a sprint. The first

year is about building a founda-
tion of discipline and empathy. If you

can manage your time and maintain your
curiosity, the challenges of the “fire hose”
eventually turn into the rewards of a mean-
ingful career.

IN PERFECT HEALTH MBBS or BDS is not the only option for students who have opted for the PCB track, several UG options offer excellent career trajectories, high earning potential and the opportunity to serve society.

REGION’S BEST

Maharishi Markandeshwar 
University, Mullana (Ambala)

Estd: 1993 | Website: www.mmumullana.org
NIRF 2025 has ranked MM Institute of Medical Sciences & Research
33rd among all medical colleges in India. This premier institute offers

undergraduate, postgraduate, and super-speciality programmes.

GMCH-32, Chandigarh                          
Estd: 1991 | Website: https://gmch.gov.in/

Ranked 34th in NIRF 2024. The college has been consistently ranked
among top 50 medical institutions in India for the past 4 years. 

Dayanand Medical College & 
Hospital (DMCH), Ludhiana

Estd: 1964 | Website: http://www.dmch.edu
A 1625-bed tertiary care, NABH-accredited teaching hospital

with 10 broad speciality and 19 super specialities. In the 2025
NIRF rankings DMCH ranked 36 in the "Medical" category. 

Christian Medical College (CMC), Ludhiana
Estd: 1894 | Website: https://www.cmcludhiana.in

Ranked 47th in NIRF 2025, CMC offers MBBS, BDS, Bachelor
of Physiotherapy, BSc Nursing, BSc Paramedical (16 courses),
General Nursing and Midwifery, Paramedical Diploma courses.

Pt. Bhagwat Dayal Sharma PGIMS, Rohtak 
Estd: 1960 | Website: www.pgimsrohtak.nic.in 

Ranked 50th in the Medical category in NIRF 2025. and 12th in the
dental category. The institute is recognised for its pharmacy course too.  

Government Medical College, Patiala
Estd: 1950 | Website: https://gmcpatiala.edu.in

It is the second oldest college in Punjab affiliated to
Baba Farid University of Medical Sciences.  

Dr. HS Judge Institute of Dental 
Sciences & Hospital, Chandigarh

Estd: 2006 | Website: dentalsciences.puchd.ac.in
The institute offers BDS and MDS courses. It offers 8 courses,
including specialisations in Oral & Maxillofacial Surgery, Oral

Pathology , Orthodontics , Periodontology, Prosthodontics. 

Kalpana Chawla Government Medical College, Karnal
Estd: 2017 Website: https://www.kcgmc.edu.in/

The medical college has all essential departments as per MCI guide-
lines including Preclinical, Para clinical and Clinical Department.

Sri Sukhmani Dental College & Hospital, Dera Bassi
Estd.: 2012 Website: https://ssdch.edu. in

Courses offered: Undergraduate (BDS)
USP: Recognised by Dental Council of India (DCI). College is affiliat-

ed to Baba Farid University of Health Sciences, Faridkot. 

Homoeopathic Medical College and Hospital, Chandigarh
Estd.: 1974 Website: hmcchd26.com

The college is affiliated with Panjab University, Chandigarh and is rec-
ognized by the National Commission for Homoeopathy (NCH).Has a
functional OPD and Inpatient Department (IPD) for clinical practice.

(INPUTS FROM THE TRIBUNE SOURCES)

FROM QUALIFICATION TO 
CLINICAL COMPETENCE

Even after obtaining an MD/MS degree, a newly qualified
specialist may require further refinement of clinical skills to
meet the high standards expected in modern healthcare. The
acquisition of advanced clinical expertise and familiarity with
evolving medical technologies often necessitates additional
structured training through senior residency or fellowship
programmes. This is because contemporary medical practice
demands a high degree of precision, experience, and
technological proficiency-competencies that may not be fully
developed during postgraduate training alone.

FINANCIAL ASPECTS DURING TRAINING
During postgraduate training, doctors typically earn a stipend
ranging from ~60,000 to ~1.2 lakh per month in government
institutions, with gradual increases each year. Senior residents
usually earn between ~90,000 and ~1.5 lakh per month, while
fellowship stipends range from ~60,000 to ~1.2 lakh, depending
on the institution and specialty. Despite the long duration of
training, financial returns during these years remain relatively
modest in comparison to the workload and responsibility.
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INDIA’S BEST

1 All India Institute of
Medical Sciences (AIIMS),
New Delhi 

2 Postgraduate Institute of
Medical Education &
Research (PGIMER),
Chandigarh 

3 Christian Medical College
(CMC), Vellore

4 Jawaharlal Institute of
Postgraduate Medical
Education & Research
(JIPMER), Puducherry 

5 Sanjay Gandhi
Postgraduate Institute of
Medical Sciences

(SGPGIMS), Lucknow 

6 Banaras Hindu University
(IMS-BHU), Varanasi 

7 National Institute of
Mental Health &
Neurosciences
(NIMHANS), Bengaluru 

8 King George's Medical
University (KGMU),
Lucknow 

9 Amrita Vishwa
Vidyapeetham,
Coimbatore 

10Kasturba Medical
College (KMC), 
Manipal

WHEN HEALING IS YOUR CALLING
India’s medical dream is bigger, bolder and more complicated than ever. Here’s what 

you should know before betting your future on a stethoscope
BEYOND MBBS: DIVERSE

UNDERGRADUATE PATHWAYS
While MBBS remains the “gold standard”,
the healthcare ecosystem in 2026 is vast. For
students who have opted for the PCB
(physics, chemistry, biology) track, several
undergraduate options offer excellent career
trajectories, high earning potential, and the
opportunity to serve society.

1. THE ALLIED HEALTH SCIENCES (AHS)
These courses focus on diagnos-
tic, technical and therapeutic
support.
BSc. Nursing:Far from being just
“assistants”, nurses today are
specialised clinicians. With the glob-
al shortage of healthcare workers, a degree in
nursing offers immediate employability and
immense opportunities for working abroad.
Bachelor of Physiotherapy (BPT): With the rise
of lifestyle diseases and sports injuries,
physiotherapists are in high demand.
Careers range from working in multi-spe-
cialty hospitals to setting up independent
clinics or working with sports franchises.
BSc. Radiology & Medical Imaging Technology: As
diagnostic technology becomes more sophisti-
cated (MRI, CT, PET scans), the need for skilled
technicians who can operate these machines
and interpret preliminary data is skyrocketing.
BSc Occupational Therapy: This field focuses
on helping people with physical or mental
disabilities lead independent lives through
therapeutic activities.

2. AYUSH: THE TRADITIONAL REVIVAL
The Indian government’s push
for integrative medicine has
breathed new life into tradi-
tional systems. Admissions to
these courses are also conduct-
ed through NEET.
BAMS (Ayurvedic Medicine and Surgery)
BHMS (Homeopathic Medicine and Surgery)
BUMS (Unani Medicine and Surgery)
Graduates are now often integrated into
mainstream healthcare systems, especially in
rural health missions and wellness centers.

3. APPLIED LIFE SCIENCES & BIOTECH
For students with a penchant for
research and laboratories,
these fields are the frontiers of
modern science.
BSc. Genetics: With the cost of
genome sequencing dropping, clini-
cal geneticists and researchers are becoming
central to “Precision Medicine”, where treat-
ments are tailored to an individual’s DNA.
BSc. Microbiology: Vital for the food industry, clin-
ical diagnostics, and environmental protection.

4. EMERGING AND NICHE FRONTIERS
Bachelor of Audiology and Speech-
Language Pathology (BASLP): A
highly specialised field deal-
ing with hearing and speech
disorders, offering roles in hos-
pitals, schools, and private prac-
tice.
BSc. Psychology: While not strictly “medical”,
many PCB students gravitate toward Clini-
cal Psychology, focusing on the biological
basis of mental health.
The evolution of the education sector, marked
by a massive increase in colleges and the
diversification of course offerings, means that
a PCB student in 2026 has more agency than
ever before.                                       SOURCE INTERNET

DR RAVI
GUPTA

WHAT DEFINES A ‘GOOD’ MEDICAL COLLEGE
While infrastructure and prestige often grab headlines, the true value of a med-

ical institution lies in its clinical and academic ecosystem
Clinical Exposure and Patient Inflow:
A college is only as good as its teaching hos-
pital. Look for institutions with a high daily
“bed occupancy” and a diverse range of cas-
es. Seeing a wide variety of pathologies in
person is more valuable than any textbook.

Faculty Mentorship: Beyond their
degrees, the best faculty members are
those actively involved in research and clin-
ical practice who prioritise student interac-
tion over rote lecturing.

Library and digital resources: Modern
medicine evolves rapidly. A top-tier college pro-
vides access to the latest international jour-
nals, digital databases (like UpToDate or
PubMed), and a 24/7 quiet study environment.

Alumni network: A strong alumni base
is a silent engine for career growth, provid-
ing mentorship, residency insights, and
professional networking opportunities
across the globe.

To graduate 
as a well-rounded

physician, you
must look beyond

the syllabus

NIRF 2025 Top 10 
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I
MAGINE this: an
advocate has been
handed a brief, exactly
a hundred words, to be
presented before a

judge the following morning.
In those hundred words
must live weeks of research,
airtight logic, persuasive lan-
guage and an instinct for the

crux of the matter. This is not merely profes-
sional competence. This is the daily reality of
legal practice in India — a profession that
demands intellectual precision, emotional
resilience and the ability to think clearly
under intense pressure.

These qualities, whether displayed in the
robes of an advocate or from the elevated bench
of a judge, are not inherited. They are cultivated
through years of study, practice, mentorship and
exposure. And they form the bedrock of one of
India’s most dynamic and evolving professions.

In the 21st century, a career in law is no longer
synonymous with the image of a lone litigator
arguing before a crowded district court. Today,
it spans corporate boardrooms, technology
startups, international arbitration tribunals,
government ministries and the hallways of aca-
demia. For students finishing school or com-
pleting their graduation, few professional paths
offer the same combination of intellectual chal-
lenge, social impact and financial reward.

THE ROUTE TO A LAW DEGREE
To practise law in India, a recognised law
degree is mandatory. There are three princi-
pal pathways for this:
5-year integrated LLB (BA LLB / BBA LLB / BCom
LLB): Pursued directly after Class XII, this is
the preferred path for those certain about a
legal career from the outset.
3-year LLB: Open to graduates of any disci-

pline, this route allows students from engi-
neering, commerce, humanities, or sci-
ence to transition into law after their
undergraduate studies.
1-year LLM: A postgraduate specialisation

degree for those wishing to deepen expert-
ise in a particular area of law — from consti-
tutional law to international trade.

PATHS A LAW DEGREE CAN LEAD YOU TO
The breadth of career options available to a law
graduate in India today is remarkable. Some
of these are:
Judicial services: For those drawn to the Bench
rather than the Bar, state-level judicial servic-
es examinations offer the route to becoming a
Civil Judge or Magistrate. These positions car-
ry considerable prestige, job security and the
weight of public responsibility.
Litigation: The traditional path, representing
clients across district courts, High Courts and
the Supreme Court of India, remains the most
common entry point. For the exceptionally
gifted, international forums such as the Inter-
national Court of Justice represent the pinna-
cle of advocacy.
Corporate and specialised practice: This is
where the most dramatic growth has occurred
in recent years. Corporate lawyers working
with top-tier law firms or as in-house counsel
handle mergers and acquisitions, contract
negotiations, due diligence exercises and reg-
ulatory compliance for some of India’s largest
companies. 

Alongside them, intellectual property (IP)
lawyers specialise in patents, trademarks,
copyrights, geographical indications and
trade secrets, an area of explosive growth in
India’s innovation economy. Tax lawyers

practise across income tax, GST, customs,
excise and international taxation.
Legal consulting, government service & public
sector: Legal consultants and advisers serve
corporations and individuals who need expert
guidance without going to court. Government
service offers roles as Public Prosecutors, Law
Officers at institutions like the Reserve Bank
of India and SEBI or as legal advisors across
various ministries, combining legal expertise
with public policy impact.
Academia, research & civil servic-
es: Law professors,
researchers at premier
institutions, Legal
Researchers (LRs)
attached to the
Supreme Court and High
Courts, and legal journal-
ists represent a quieter but
equally vital branch of the profession.
Additionally, law has emerged as one of the
most strategic optional subjects for the UPSC
Mains examination.
Alternative & emerging careers: Legal Process

Outsourcing (LPO), mediation and arbitration
(national and international), compliance offi-
cer roles, legal technology startups and advo-
cacy work with NGOs and international
organisations represent the newest frontier of
the legal profession, one that is growing faster
than most traditional paths.

WHAT STUDENTS MUST KNOW 
A law course is not a passive learning expe-

rience. Students entering law school
should anticipate a demand-

ing environment that pri-
oritises critical think-
ing, deep reading and
independent analysis. 

Communication, both
written and oral, is cen-

tral to legal education. Moot
court competitions, mock Par-

liaments, Model UN simulations,
project presentations and pro bono legal aid
clinics are not extracurricular luxuries; they are
integral to forming a competent legal profes-
sional. Internships at courts, tribunals and

commissions provide the practical grounding
that no classroom can fully replicate.

CHOOSING YOUR SPECIALISATION
Some students arrive with a clearly defined
career goal; others take time and that is
equally valid. A three-year or five-year law
programme naturally exposes students to
the full range of legal disciplines, allowing
informed choices to emerge. 

Good law schools use the Socratic method, a
question-driven, student-centred approach that
replaces passive lectures with dialogue, push-
ing students to examine assumptions, analyse
complex ideas and reach their own reasoned
conclusions. Changing one’s specialisation pref-
erence over the course of the programme is often
a sign of intellectual growth, not indecision.

ADD-ON COURSES 
Since a foundational law degree provides broad
rather than deep knowledge, students are
encouraged to pursue add-on courses in areas
such as Intellectual Property Rights, Cyber
Law, Taxation, or Labour Law. These targeted
specialisations sharpen employability and sig-
nal genuine expertise to prospective employers.

PROSPECTS
The Indian economy’s rapid growth across fin-
tech, e-commerce, artificial intelligence, data
protection and sustainable development has
generated unprecedented demand for skilled
legal professionals. Corporate houses, startups,
and multinational companies are actively hir-
ing lawyers for compliance, contract manage-
ment, regulatory advisory and cross-border
transactions. The introduction of landmark
new criminal legislation —the Bharatiya Nyaya
Sanhita, the Bharatiya Nagarik Suraksha San-
hita and the Bharatiya Sakshya Adhiniyam —
has created fresh demand for lawyers who can
navigate transitional legal frameworks.

THE VERDICT
A career in law offers something rare in the con-
temporary professional landscape: the combina-
tion of intellectual depth, social purpose and
genuine financial reward. But it demands an
equal measure of commitment. Success
depends not merely on academic performance,
but on practical exposure, communication
skills, professional networking and the adapt-
ability to thrive in a changing legal environ-
ment. Whether the goal is the bench, the board-
room, the classroom, or the civil services, law
remains, one of India's most dynamic, respect-
ed, and consequential professions.

THE WRITER IS PROFESSOR, DEPARTMENT OF LAWS,

PANJAB UNIVERSITY, CHANDIGARH
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RULE OF LAW Law degree is a powerful toolkit for global leadership, policy-making,& tech-driven advocacy, that offers students prospects that are diverse & recession-proof.

REGION’S BEST

Jindal Global Law School, Sonepat 
Estd: 2009 | Website: https://jgu.edu.in

Secured 35th spot globally in the QS World University Rankings for Law 2026. It
has been ranked as the #1 law school in India by QS for seven consecutive years.

Rajiv Gandhi National University of Law, Patiala 
Estd: 2006 | Website: https://www.rgnul.ac.in/

Consistently ranked among the top law institutions in India and was the
first NLU to be awarded an 'A' Grade by NAAC.

University Institute of Legal Studies, PU, Chandigarh 
Estd: 2004 | Website: https://uils.puchd.ac.in 

A premier legal education department recognised for its
academic rigor and clinical training.

Lovely Professional University, Jalandhar
Estd.: Website: https://www.lpu.in/

Ranked: 26th in NIRF 2025, the department offers BA
LL.B.(Hons.), BBA, LL.B.(Hons.), LL.B., LL.M., Ph.D. ( Law)

Himachal Pradesh National Law University, Shimla
Estd.:2016 Website: hpnlu.ac.in.

Ranked:34th in NIRF 2025. The university offers 5-yr integrated BA
LL.B. (Hons.) and BBA LL.B. (Hons.), a 1-yr LLM., and Ph.D. programmes.

Army Institute of Law, Mohali
Estd: 1999 | Website: https://www.ail.ac.in/

Ranked 37th in NIRF 2025, the institute is affiliated to Punjabi
University, Patiala, and approved by Bar Council of India. 

Central University of Punjab (CUPB), Bathinda
Estd: 2009 | Website: https://cup.edu.in/

NIRF 2025: 40th rank. The Dept of Law provides advanced education with
specialisations in Environmental Law, Human Rights, and Corporate Law. 

University Institute of Legal Studies, 
Chandigarh University, Gharaun

Estd: 2016 | Ranking: NAAC A+ | Website: www.cuchd.in

Institute of Law, Kurukshetra University 
Estd: 1969 | Website: www.kuk.ac.in 

Department of Law, Punjabi University, Patiala
Estd: 1965 | Website: www.punjabiuniversity.ac.in

Law Department, Chaudhary Devi Lal University, Sirsa
Estd: 2003 | Website: www.cdlu.ac.in

The Department offers both undergraduate (LL.B. and BA. LL.B.) and
postgraduate (LL.M. and Ph.D.) programmes.

Faculty of Law, MDU, Rohtak
Estd: 1978 | Website: http://mdurohtak.ac.in/

Chitkara Law School, Rajpura
Estd: 2002 | Website: https://www.chitkara.edu.in/

Khalsa College of Law, Amritsar 
Estd: July, 2012 | Website: www.kclasr.org

Sri Sukhmani College of Law, Dera Bassi
Estd: 2021 | Website: lawcollege.sukhmanicollege.com

Accredited A “Grade” University by NAAC

(BASED ON INPUTS FROM THE TRIBUNE SOURCES)

INDIA’S BEST

1NATIONAL LAW SCHOOL
OF INDIA UNIVERSITY

(NLSIU), BENGALURU 

2NATIONAL LAW
UNIVERSITY (NLU), NEW

DELHI 

3NALSAR UNIVERSITY OF
LAW, HYDERABAD 

4THE WEST BENGAL
NATIONAL UNIVERSITY

OF JURIDICAL SCIENCES
(WBNUJS), KOLKATA 

5GUJARAT NATIONAL LAW
UNIVERSITY (GNLU),

GANDHINAGAR

6INDIAN INSTITUTE OF
TECHNOLOGY (IIT),

KHARAGPUR - LAW SCHOOL

7SYMBIOSIS LAW SCHOOL,
PUNE 

8JAMIA MILLIA ISLAMIA,
NEW DELHI 

9ALIGARH MUSLIM
UNIVERSITY (AMU),

ALIGARH

10SIKSHA 'O'
ANUSANDHAN (SOA),

BHUBANESWAR 

KEY ENTRANCE EXAMINATIONS
Securing admission to India's top law institu-
tions is competitive. Here are the principal

entrance examinations aspirants must know:
CLAT (Common Law Admission Test): The gateway to 26 NLUs
and approximately 60 affiliated private law schools.

AILET (All India Law Entrance Test): Conducted exclusively by NLU
Delhi, which does not accept CLAT scores.

DU CUET: The University of Delhi’s entrance route
for 3-year LLB, 5-year integrated, and LLM 
programmes.

PU-CET: Panjab University’s entrance for
both integrated and 3-year LLB programmes.

CUET: For admission to various central univer-
sities offering law programmes.

LSAT-India: Accepted by many private law schools
across the country.

SLAT (Symbiosis Law Admission Test): The entry route for
Symbiosis Law Schools.

MH CET Law: Maharashtra’s state-level entrance test for 
colleges in the state.

THE BENCH AND BEYOND 
From the courtrooms to the boardrooms of Fortune 500 companies, a law degree in India today opens

more doors than ever. But the path demands strategy, stamina & right choices from the very start

WHY LAW IS A HIGH-VALUE CAREER CHOICE
■ One of the few careers that spans both public service and private enterprise

■ Top NLU graduates regularly secure placements at ~ 18-25 LPA in premier law firms

■ New laws like Bharatiya Nyaya Sanhita are creating fresh specialisation opportunities

■ Rise of LegalTech, AI, and ADR is expanding the scope of the profession rapidly

SALARY STRUCTURE
Earnings vary considerably depending on the sector of employment, institution,
and specialisation. The table below provides a realistic overview for 2025-26:

Career Path Expected Salary (INR)

Tier-1 Law Firms (Freshers) ~18-25 LPA

Corporate In-House Counsel (Entry) ~6-12 LPA

Corporate In-House Counsel (4-5 yrs) ~20-30 LPA

Independent Litigation (Initial) ~3-8 LPA

Government/Judiciary (Entry) ~35,000-65,000/month

Specialised Law (Banking, IPR, Tax) ~30-60 LPA+

Assistant Professor (Private College) ~30,000-40,000/month

Senior Academician (Premier Institute) ~1,00,000+/month

LAW & UPSC: A STRATEGIC COMBINATION
■ Law syllabus overlaps significantly with GS Papers I-IV (Polity, Rights, Ethics, Environment)

■ 50% of law optional questions are repeated or theme-based from previous years

■ Many candidates score 270+ marks in law optional — well above average optional scores

■ Law optional success rate: 16% among the highest across all optional subjects

■ Structured legal reasoning sharpens essay writing, interview answers, and policy analysis

DR JYOTI
RATTAN

INDIA’S LEGAL PROFESSION IS
INTENSELY COMPETITIVE: Over 1.5 mil-
lion advocates are registered with the Bar
Council of India and thousands of new
graduates enter the market every year.
Freshers, particularly those from non-NLU
colleges or opting for traditional litigation,
often face difficult early years marked by
modest stipends, irregular income, and the
painstaking work of building a client base.
Long working hours, sustained intellectual
pressure, frequent court appearances and
the constant need to stay current with
evolving legislation and judicial decisions

demand exceptional time management and
emotional resilience. 
The cost of legal education at premier
institutions is substantial and while schol-
arships and education loans are avail-
able, financial pressure remains a reality
for students from modest backgrounds. 
Structural challenges — Gender disparity
at the Bar, inadequate infrastructure in
lower courts and uneven adoption of
technology across the judiciary — persist.
The integration of AI in legal research,
contract analysis and document review
now requires lawyers to evolve.

No honest assessment of a legal career can ignore the 
significant challenges that await new entrants 
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Information asymmetry in higher education 
very admission season in 
India feels like a 
marketplace of 
promises. Brochures 

look impressive and websites 
highlight success stories. Yet, even 

Jnyanranlan 
sahoo 

1 then, students. are making some of 
the most important decisions of 
their life with limited and uneven 
information. 

India's higher education system 
■ has expanded rapidly; enrolment 

increased from 3.42 crore in 
2014-15 to 4.33 crore in 2021-22. 

is associated with the 
• . National Council for 

Teacher Education. 
Views are personal 

1 The Gross Enrolment Ratio has 
·a1so improved. The higher 
education landscape has enlarged 

1 from standalone degrees to 
multidisciplinary ones, and that 

1 too of various management 
categories. However, expansion 
has made choices more complex. 

I 

Making the right choice 
Students and families often face 
trade-offs between cost, quality, 
and location when choosing an 
institution. The core problem is 
that institutions know far more. 
about their quality than students 
do. They haye detailed knowledge 
about their factilty, . 
teaching-learning processes, 
infrastructure, student support , 
systems and placement outcomes. • 
In contrast, students depe~d on 
brochures, advertisements, ' 
informal advice, and selective 
placement data. Much of this 
• available informatiqn is 
incomplete or unverifiable. In: 
economics, this situation is called 
information asymmetry. When 
one party has more information 
tlu1n the other, decision-making 

· becomes distorted. George 
Akerlof'$ idea of the "market for 
lemons" explains ~ow, in such 
situations, lower-quality providers 
can imitate the signals of . 
higher-quality ones. In higher 
education, this means that 
institutions offering weaker 
academic quality can stiµ_ appear 
attractive through marketing, 
brcµiding, Qt selective disclosure_. 
As a result, stud~n~ may end_up 
choosing insti~tio~ .that do not 

--meettheir,e~~o~ • .- • : 
Simultaneously, good msntunons - ....... 

Institutional 
websites, 
rankin~. data 
portals, and 
social media 
may offer· vast 
information, but 

. not necessarily 
better • 

, ' I 
information 

may not be able to distinguish 
themselves clearly. This creates-a 
situation of adverse selection, 
where the,market does.not reward 
quality effectively. 

·which lies ip comparability. When 
institutions report data using 
common definitions and formats, 
it becomes easier for students to 
make informed ch_oices. Similarly, 
centralised data portals that The probl~m ~s not just alx;>Ut 

individual choices. It has wider 
implications. It affects graduate 
out~omes, employability, 'and • 
trust in the education system. it 
also-has implications for achieving 
national goals suC;l) as t_!te S004 
(ensuring inclqsive and quality· 
education) .by 2030-ancJ Vtksjt :•. • 
Bh~t by 2047 with a skilled and 
employable workforce. • 

' provide verified information on 
enrolment, accreditation, and 
faculty $trength can reduce 
depem;tem:e-on inf~rmal and 
unreliable sources. 

Overloadofinformation 
One may argue that there. is now 
more information available than 
ever before. However, institutional 
websites, rankings,-data portals, 
and social media may _offer vast 
information, but notnecessarily 
better information. . 

• A large .part of the data available 
is self-reported and often . 
promotional. Definitions of • • . 

. • indicators such as faculty strength, 
research output, and placement 
-outcomes vary across institutions .. 
Some rankings use methods that 
are not fully transparent. For 
students and families, this creates 
confusion. In such situ'ations, • 
students tend to rely on :visible·· . • 
signals such as brand name, . 

. campus infrastructure, or fees. 
These signals are easy to -pbserve 
but t:Qey do··n9t always reflect, ' • 
academic. quality. When:the~ 
signals do~ate -~ecisio~~making, _ 
institutions may f~ more on 
visibility than on improving 1 

• 

provisions related to 
teaching-learning processes. This 
is where public ranldng • 
frameworks and verified data 
portals become important. 

India's National Institutional 
Ranking Framework (NIRF), . 
introduced in 2016, is one such . 
effort to standardise information.· 
It uses a common set of indicators 
such as teaching and Iearitlng • 
re.sources, research output, 
graduation outcomes, outreach, 
and perception. It also requires 
institutions to disclose data in a 
stru~ct format, the! value of ' 

Room for Improvement· 
· These tools also 1$ve liniitations. 

Rankings de~nd ori ·how 
indicators are selected and 
weighted. If too' much importance 
is given to easilymeasurable 
factors, institutions may try to 
improve scores rather thaii actual 
quality. Many important aspects of 

. education, such as classroom • 
experience, mentoring, and 
work-integrated learning, are 
difficult to measure. There is also a 

• risk of over-interpreting ranks. 
Differences between institutions 
.may be small, but ranks can create 
the perception of large gaps. This 
is why rank bands and 
methodological tra:osparency are. 
important. Despite the~ 
limitations,. the absence of 
credtble public information wol.lld 
be far worse. Without verified • 
data, students would·continue-to • 
rely on biased infoIJDation. 
Information asymmetry would 
remain high; and poor-qu;ility 
signalling would persist. 

If India aims to build a strong 
and inclusive higher education 
syst~m, information systems must . 
be a priority. This includes better 
data verification, clearer 
definitions~transparent 
methpdologies; accessible 
platforms and appropriate 
visualisation. For stud~ts, this is 
about making informed choices. 
For institutions, it is about 
credibility and accountability. The 
key question is simple: can 
students choose well if they 
cannot clearly see what they are 
·choosing? Until that gap is 
reduced, the higher education . 
market will col)tinue to reward hot 
only qu~ty, but also ~e ability to -
presentquality~~nvincln&lY. 

tt-~-;:J-l1) 
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Can middle school students engage with AI? 
ecently, the Central 
Board of Secondary 
Educatjon (CBSE) 
decided to introduce a 

Computational Tbinking (CT) and 
Artificial Intelligence (Al) • 
curriculum for classes 3-8, which 
will begin from the·2026-27 
academic session. CT skills 
generally refer to abstraction, • 
decomposition, pattern 
recognition, and algorithmic 

• thinking. These skills are required 
to reason about intelligent systems 
and to understand how machine 
learning differs from rule-based 
computation. As with any 
transformational reform in 
education, it is necessary to 
examine the practicality of 
introducing computational 
concepts to middl~ school 
learners. Will it align with • 
age-appropriate pedagogy for 
engaging with emerging digital 
and computational environments? 

Global precedents 
One first has to· examine whether 
CBSE's curriculum clearlylinks CT 
and Al, since such a relationship is 
conceptually necessary. The 
foundatj.onal design principle 
behind the.Organisation for 
Economic Co-operation and . 
Development and the European . 
Commission's AI Literacy 
Framework identifies CT as a 
precursor to AI learning. This 
frameworJc recommends CT . 
competencies across age bands 
beginning from early primary 
school. Similarly, the AI4K12 
Initiative in the U.S. places • 
CT-related competencies at the 
b~ of its '~Five Big Ideas in AI." 
Their CT-competencies 
progression plan spans K-2, 3-5, 
6-8, and 9-12 grade bands. The 
CBSE's sequencing broadly .aligns 
with these comparative-curricular 
architectures. However, its 
curriculum is designed 
independ~tly in line with the 
National'Education Policy (NEP), 
2020 and the National Curriculum 
Framework for School Education 
(NCF-SE), 2023. 
• UNESCO .also identifies topics- . 

such as •.~What is AI?", 

Mamidala 
Jagadesh Kumar 

Chairman, Review 
Committee for NEP 
2020, Ministry of 
Education and former 
Chairman, UGC. Views 
are personal 

The CBSE 
curriculum 
includes 
introductory 
discussions on 
AI· fairness, • 

• responsible use, 
and digital 
safety. TWs 
focus is broadly 
consistent. with 
.cross-natiopal 
. practices • 

"Foundations of computing", and 
"Data literacy" as necessary for·' 
school students. Learners need to 
start cultivating logical thinking 
frotn an early stage and gradually 
build problem-solving skills. They 
also rteed opportunities to develop 
a basi<; understanding of AI as part 
of their broader digital learning. 

Tackling inherent risks 
There are, of course, risks 
associated with children • , . . 
interacting with Al;-The CBSE • . . . 
curriculum includes fntroductoty 
discussions on AI fairness, 
responsible use, and digital safety. 

. · This focus is broadly consistent • 
~th cross-~ational practices. For 
instance, the AI4K12 guidelines , 
include topics such as recognising 
when AI systems may mislead;· • 
identifying bfas in qatasets; and· 
distinguis~ ~twe~n ~and. , 
human ·capabilities actoss all age 
groups. _But can children -

• meaningfully engage witl'i such 
content at a young age? • 
Classroom-based interv~ntions, 
including studies conducted.in 
U.S. middle -~ools; led fo , ~ . 
interesting outcomes. They 
suggest that learners i9 the 11-13 
age group can engage with AI 
"ideas when sup~r:t~ by • • 
structured pedagogical· 
interventions. These studies reveal 
tha.t introducing ethical ·, • 
dimensions of AI at this stage can 
be pedagogically feasible. 

A growing body of empirical · • 
resec;\I"ch suggests that i,ntroducing: 
concepts such as supe~d • ,. . •• 
learning 9r_predictive modelling is,. 
viable for learners in th~ 11-14 age 
gropp. ;Many comprehensive 
research studi~s:on AI in K-12 
education suggest that school-age· 
participants as young as 10-12. 
yefil's can work with fundamental 
AJ C9ncepts. Thus, the CBSF?s 
C.T-AI framework aP.pears 
eompatible with the learning' 
capacities observed in t}lis age 
group. 

Many international initiatives 
encourage the use of no-~ode tools . 

. for introductory AI learning. 
_ Multiple empirical &tl,ldies ~liow 

that:by usJ,ng such t09ls, mid~e-

school learners can design, build, 
. test; and ~effect on their proje~ts 

without coding. For this reason, 
the CBSE's expectation that Class 8 . 
students can at;tempt to solve 
real-world problems using 
no-code tools is supported by 
several international initiatives. 

However, children may start 
attnbuting h,uman-µIce traits or 
capabilities to Al tools, although 
these tools do not actually possess 
them. Does the CBSE curriculum . • 
address this challenge by ~eating 
awareness among children? The 
«;;:BSE's cirrriculum contains topics 

•. discussing-ethical use, fairness, 
and responsible digital behavioUf . 

• Such discussions can help reduce 
children's misconceptions about 
AI. These mod~es can_stipport 
better underst:a!)cling and pie 
prudent use of AI systems. 

The CBSE curriculum follows a 
cross~disciplinary ·a~sign by, 
·inte~ting ct into_ Mathematics 
and 'The Wqrld Around Us' course 

• fo~ Classes 3-5. Global experiences 
• which involved cross-discip~ 
.. instructional models reP,Orted 

improvements in students' • 
reasoning· and problem .. solving in 
several contexts. The CBSE's 
pedagogical orientation reflects 
similar design prin_ciples .. 

. Away fn>ni rote learning 
One problem in Indian education 
is the habit of rote learning. CT 
and AI learning hqve the potential 

- to encourage inquiry~en~ . 
reflective learning rather than 
traditional rote-based methods. 
The CBSE curriculum emphasises 
practical modelling, ·refl~tion, 
and ethical reasoning. This · , 
_approach can therefore contribute 
to ongoing efforts to move 

· classroom practices away from • 
rote-based m~thods. . 

International practices and . 
available research sugg~sts that- • 
midclle school is an approl??ate ' 
stage to introduce founda~onal .. 
CT-Al elemen~. The CBSE s CT:AI 
curriculUlll is strUC~ to ~alee 
th gh~,1 ..... nd effecttve use of this 

OU \A"" ~& ' • l , 
developmental stage m. earners 
growth, and it~\ts coherence , 
with the vision o~e ~ 2~

20
• ,_ ) 
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Learning languages makes me more Indian and globa( 

SEEMA CHARI 

I GREW up in the 70sand 'SOsspeakingMa­
rathi and Tamil and comprehending Ben­
gali. In Class vm, I chose French as the third 
language. We were, I remember vaguely, 
lured by the promise ofa "hlgh-scoringsub­
ject" and a language in which you rolled your 
R-s in a satisfyingly sophisticated manner. 
Frenchgrammarwasabreei.e.Myloveaffair 
with languages had just begun. 

From high school on, I started amassing 

language certificates at Alliance Fran~se. 
Max Mueller Bhavan,and the Italian Cultural 
Centre. By the time I had completed an MA 
FrenchatJNU,aMaster'sinDidacticsatthe 
UniversityofVenice, and a MasterofPhilos­
ophy, I was in the grip of philological Jove. 

Through theatre, cinema, cuisine, busi­
ness, tourism, I discovered worlds through 
the lens of language. Funnily, when I met 
native speakers, I was called upon to explain 
"Indian stuff": Bindis, Bollywood, food, 
gods, castes, costumes. I was asked to speak 
"Indlan",andsawbemusementturnintode­
lighted amazement when a handy Indian 
currency note displayed ourdi7.zyingvariety 

■ ■ 

of scripts and languages. 
Interestingly, my understanding and vo­

cabularyoflndlanlanguagesalsoexpanded. 
In Europe, we Indian {or even South Asian) 
students would break into Hindustani, 
Bangla, Tamil, enjoying a private joke, or a 
comment about the cute guy across the 
street. Westrovetospeakinashuddllwayto 

Describing my world through a 
foreign language opened.me to its 

beauty, even as I fostered 
friendships across continents 

■ ■ 

keep our commentary strictly amongst us. first view ofa different culture is through a 
Ourtraininginnotjustaforeign language class in middle school or acowse in an insti~ 

but also its sociolinguistic aspects and syntax tute, I can confidently say that exposure tq 
found us taking notes and introspecting foreign cultures through their la.Doauage{s) 
about our own languages. Presented with makes us better global citizens. • 
otherness, we can appreciate what is us and Our highly interdependent world is yet 
ourslnamoreanalyticalway.Describingmy marred by geopolitical strife. There is no 
world through a foreign language opened betterwayto build bridges than through in­
me to its beauty, even as I fostered friend- tercultural exchanges. And no interculnuaJ 
ships across continents. I ended up teaching communication is as warm, precious, and 
French and Italian fornearlythree decades. durable as that which engages the "other".! 

In an increasingly Al-dominated world, . through the sounds of their languages. > + 
appsandAican teach grammar, vocabulary, r 

orsentencestructure.Buttheycannotteach The writer is a quizmaster,r 

hurnanstoconnectwithothers. Whether our author. and pedagogue! / ") 
~l3/ 

~ ■ NPw DPlhi .i 
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ANKUR JAIN 
 

Ask most parents what 
worries them during 
admission season, and the 
answer is rarely unclear. 

The anxiety usually comes down to 
making the “right” choice, one that 
feels safe, credible and future-proof. 
Rankings have traditionally filled 
that role. They simplify a complicated 
decision into a number that appears 
objective. 

But higher education decisions 
today are becoming harder precisely 
because the future is less predictable 
than before. 

A decade ago, choosing a highly 
ranked college often meant choosing 
a relatively defined career pathway. 
Today, students are likely to work 
across multiple roles, industries 
and even skill domains during 
their professional lives. In that 
context, rankings provide 
reassurance, but they do not 
necessarily indicate readiness 
for change. 

What families are beginning 
to realise is that the experience 
inside the classroom matters 
as much as the institution’s 
reputation outside it. Colleges 
that expose students to industry 
environments early, through 
projects, internships or practitioner-led 
learning, tend to reduce the gap 
between education and employment 
far more effectively than traditional 
academic models. 

This shift is also visible in hiring 
behaviour. Employers increasingly 
evaluate graduates on their ability 
to apply knowledge rather than 
simply possess it. Communication 
skills, adaptability and problem-solving 
often influence hiring decisions more 
strongly than institutional pedigree 
alone. As a result, students benefit 

from institutions that prioritise 
practical engagement alongside 
academic learning. 

Support systems within colleges 
are gaining importance for similar 
reasons. Mentorship, career counselling 
and structured guidance frequently 
determine how confidently students 
navigate their early professional 
years. These factors rarely appear in 
rankings, yet they shape outcomes i n 
meaningful ways. 

Financial considerations 
are further changing 
how families 
approach college 
selection. With 
education 

representing a significant long-term 
investment, conversations are moving 
beyond brand perception toward 
measurable outcomes, consistency 
of placements, role quality and 
opportunities for sustained career 
growth. 

Equally significant, though harder 
to quantify, is cultural fit. Students 
tend to thrive in environments that 
encourage participation, experimentation  

 

and independent thinking. Confidence 
and leadership often develop not 
through institutional prestige, but 
through opportunities to engage, fail, 
learn and try again. 

The broader higher education 
landscape in India is already reflecting 
this transition. Employers are gradually 
placing greater emphasis on skills 
and applied capability, signalling a 
move away from credential-led hiring 
toward 

performance-led evaluation. 
Choosing a college in 2026 therefore 

demands a different mindset. Rankings 
may still serve as a starting point, 
but they cannot be the deciding 
factor. The more important question 
is whether an institution equips 
students to adapt, grow and remain 
relevant long after graduation. 

Because the real value of education 
becomes evident not in admission 
lists or league tables, but in how 

prepared students feel when the 
world of work inevitably 

changes around them. 
 
THE WRITER IS CO-

FOUNDER & CBO, 
SUNSTONE

NISITH SINHA ROY 
 
April holds layered significance for India, 
Bengal, and the world. For India, it marks a 
turning point in history: on 21 April 1526, in 
the First Battle of Panipat, Babur defeated 
Ibrahim Lodi, initiating foreign rule that 
continued under the British for nearly two 
centuries. India’s eventual resurgence remains 
a source of pride. 

For Bengalis, April is culturally vibrant. 
Festivals like Shiber Gaajan, Chhadak, Poyla 
Boishakh, and Haal Khata define the month, 
though the latter has largely shifted from 
Poila Baishakh to Akshaya Tritiya. This year, 
April also hosted a major election, described 
as notably orderly compared to Bengal’s 
historically violent polls. Political activity 
dominated public discourse, making the state 
a hub of VIP attention. 

Globally, April stands out for the birth and 
death of influential figures. William Shakespeare, 
born and died on 23 April, shaped literature 
with works like Hamlet and Macbeth. Charlie 
Chaplin, born 16 April 1889, revolutionized 
cinema through films such as Modern Times. 
Leonardo da Vinci, born 15 April 1452, left 
masterpieces like the Mona Lisa. Queen 
Elizabeth II, born 21 April 1926, had the longest 
reign in British history. Albert Einstein, who 

died on 18 April 1955, transformed science 
with relativity, while Arnold Sommerfeld, who 
died on 26 April 1951, mentored many Nobel 
laureates despite never winning one himself. 

In India, April marks the birth of key figures. 
Jamini Roy (11 April 1887) elevated Bengali 
folk art. B. R. Ambedkar (14 April) shaped the 
Constitution and championed social justice. 
Mukesh Ambani (19 April)has influenced 
modern industry, and Sachin Tendulkar (24 
April 1973) remains a sporting icon. 

Yet April also saw the birth of destructive 
figures like Adolf Hitler (20 April 1889), 
responsible for immense human loss, and 
Genghis Khan (c. April 1162), known for vast 
conquests. 

Like Alfred Nobel whose invention brought 
both destruction and the Nobel Peace Prize 
April reflects duality. It embodies both brilliance 
and darkness, yet ultimately stands as a 
symbol of human creativity, resilience, and 
progress. 

 April, therefore, becomes a mirror of 
humanity itself, where creation and destruction 
coexist. It reminds us that history is shaped 
by both visionaries and tyrants, by art and 
conflict, by renewal and loss. In recognising 
this contrast, we better understand our past 
and strengthen our resolve to shape a more 
humane future. 

Campus & Career 11
New Delhi 

Tuesday, 28 April 2026

Choosing the Right College in 2026: 
What Parents and Students 
Should Look Beyond Rankings

The Rise of 
Practice-Based Learning: 
Why Internships Are 
Becoming the New 
Entrance Exams 

 Vinay Maheshwari  

India's higher education system is undergoing a 
quiet but profound transformation. For decades, 
academic success was defined by performance in 
entrance examinations and university assessments. 
Today, a new benchmark is emerging, one less 
about marksheets and more about demonstrable 
competence. Internships, once considered optional 
add-ons, are rapidly becoming the real entrance 
exams for the world of work.

At the heart of this shift lies a persistent and 
well-documented paradox: the employability gap. 
According to the India Skills Report 2025, only 
54.81% of Indian graduates are employable despite 
years of formal education. High educational 
attainment, low job readiness. The contradiction 
has forced both academia and industry to fundamentally 
rethink how talent is identified and evaluated. 

The root cause is a structural disconnect between 
classroom learning and workplace requirements. 
Employers today are not merely scanning for 
degrees; they seek problem-solvers, communicators, 
and individuals capable of adapting to rapidly 
changing environments. Soft skills, critical thinking, 
learning agility, the ability to collaborate under 
pressure are increasingly prioritised over theoretical 
knowledge. These are competencies that cannot 
be acquired through textbooks alone. They require 
practice, exposure, and consequence. 

This is where internships have moved from the 
margins to the centre. The India Skills Report 2025 
reveals that over 93% of students now actively 
seek internships before taking up full-time roles, a 
statistic that signals a genuine generational shift. 
Students no longer treat internships as optional 
enrichment. They understand them to be essential. 

Industry behaviour is evolving in tandem. 
Companies are increasingly adopting a "try before 
you hire" approach, treating internships as extended 
evaluation periods rather than cheap labour 
arrangements. In many sectors, internship performance 
now outweighs academic scores in hiring decisions, 
and pre-placement offers have become a standard 
pipeline. The résumé is being quietly displaced by 
the portfolio. 

Policy and institutional reform are catching up. 
Regulatory bodies are integrating internships into 
the academic framework through mandatory 
industry exposure and credit-based structures. 
National schemes have created over one lakh 
internship opportunities in recent phases. These 
efforts reflect a growing official recognition that 
employability must be deliberately built not passively 
assumed at the point of graduation. 

Yet a structural challenge persists: demand far 
outstrips supply. Millions of students enter higher 
education each year, but only a fraction secure 
meaningful, hands-on industry exposure. This 
imbalance has made internships intensely competitive 
mirroring, in their own way, the high stakes of the 
entrance examinations they are beginning to 
replace. Students now compete not just for college 
seats but for credible internship berths that can 
determine their career trajectories. 

The broader implications of this transition 
deserve serious attention. The shift from credential-based 
evaluation to competency-based assessment is 
not merely a hiring trend, it is a quiet restructuring 
of how merit is defined and rewarded in India. It 
also, encouragingly, holds democratising potential. 
The rise of remote and hybrid internships has 
opened access for students from Tier 2 and Tier 3 
cities who were previously locked out of metropolitan 
professional networks. As India positions itself as 
a global talent hub, this wider participation will 
matter enormously to the realisation of its demographic 
dividend. 

But the transition will not be self-correcting. 
Universities must move beyond curriculum delivery 
to become active facilitators of industry engagement. 
Employers must invest in structured internship 
programmes that take learning seriously, rather 
than treating interns as a cost-arbitrage opportunity. 
And policymakers must ensure that access to 
quality opportunities remains equitable lest 
internships become yet another filter that advantages 
the already-advantaged. 

The future of work is experiential. In an economy 
reshaped by artificial intelligence, automation, 
and technological disruption, the ability to apply 
knowledge is more valuable than the knowledge 
itself. Internships are not merely training grounds. 
They are testing grounds. 

In the past, entrance exams determined who 
was ready to enter institutions. Today, internships 
are determining who is ready to enter the workforce. 
The examination hall has not disappeared, it has 
simply moved into the workplace, and the test has 
already begun. 

 
 

THE WRITER IS A TRUSTEE, MOHAN BABU UNIVERSITY. 
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ANKUR JAIN 
 

Ask most parents what 
worries them during 
admission season, and the 
answer is rarely unclear. 

The anxiety usually comes down to 
making the “right” choice, one that 
feels safe, credible and future-proof. 
Rankings have traditionally filled 
that role. They simplify a complicated 
decision into a number that appears 
objective. 

But higher education decisions 
today are becoming harder precisely 
because the future is less predictable 
than before. 

A decade ago, choosing a highly 
ranked college often meant choosing 
a relatively defined career pathway. 
Today, students are likely to work 
across multiple roles, industries 
and even skill domains during 
their professional lives. In that 
context, rankings provide 
reassurance, but they do not 
necessarily indicate readiness 
for change. 

What families are beginning 
to realise is that the experience 
inside the classroom matters 
as much as the institution’s 
reputation outside it. Colleges 
that expose students to industry 
environments early, through 
projects, internships or practitioner-led 
learning, tend to reduce the gap 
between education and employment 
far more effectively than traditional 
academic models. 

This shift is also visible in hiring 
behaviour. Employers increasingly 
evaluate graduates on their ability 
to apply knowledge rather than 
simply possess it. Communication 
skills, adaptability and problem-solving 
often influence hiring decisions more 
strongly than institutional pedigree 
alone. As a result, students benefit 

from institutions that prioritise 
practical engagement alongside 
academic learning. 

Support systems within colleges 
are gaining importance for similar 
reasons. Mentorship, career counselling 
and structured guidance frequently 
determine how confidently students 
navigate their early professional 
years. These factors rarely appear in 
rankings, yet they shape outcomes i n 
meaningful ways. 

Financial considerations 
are further changing 
how families 
approach college 
selection. With 
education 

representing a significant long-term 
investment, conversations are moving 
beyond brand perception toward 
measurable outcomes, consistency 
of placements, role quality and 
opportunities for sustained career 
growth. 

Equally significant, though harder 
to quantify, is cultural fit. Students 
tend to thrive in environments that 
encourage participation, experimentation  

 

and independent thinking. Confidence 
and leadership often develop not 
through institutional prestige, but 
through opportunities to engage, fail, 
learn and try again. 

The broader higher education 
landscape in India is already reflecting 
this transition. Employers are gradually 
placing greater emphasis on skills 
and applied capability, signalling a 
move away from credential-led hiring 
toward 

performance-led evaluation. 
Choosing a college in 2026 therefore 

demands a different mindset. Rankings 
may still serve as a starting point, 
but they cannot be the deciding 
factor. The more important question 
is whether an institution equips 
students to adapt, grow and remain 
relevant long after graduation. 

Because the real value of education 
becomes evident not in admission 
lists or league tables, but in how 

prepared students feel when the 
world of work inevitably 

changes around them. 
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April holds layered significance for India, 
Bengal, and the world. For India, it marks a 
turning point in history: on 21 April 1526, in 
the First Battle of Panipat, Babur defeated 
Ibrahim Lodi, initiating foreign rule that 
continued under the British for nearly two 
centuries. India’s eventual resurgence remains 
a source of pride. 

For Bengalis, April is culturally vibrant. 
Festivals like Shiber Gaajan, Chhadak, Poyla 
Boishakh, and Haal Khata define the month, 
though the latter has largely shifted from 
Poila Baishakh to Akshaya Tritiya. This year, 
April also hosted a major election, described 
as notably orderly compared to Bengal’s 
historically violent polls. Political activity 
dominated public discourse, making the state 
a hub of VIP attention. 

Globally, April stands out for the birth and 
death of influential figures. William Shakespeare, 
born and died on 23 April, shaped literature 
with works like Hamlet and Macbeth. Charlie 
Chaplin, born 16 April 1889, revolutionized 
cinema through films such as Modern Times. 
Leonardo da Vinci, born 15 April 1452, left 
masterpieces like the Mona Lisa. Queen 
Elizabeth II, born 21 April 1926, had the longest 
reign in British history. Albert Einstein, who 

died on 18 April 1955, transformed science 
with relativity, while Arnold Sommerfeld, who 
died on 26 April 1951, mentored many Nobel 
laureates despite never winning one himself. 

In India, April marks the birth of key figures. 
Jamini Roy (11 April 1887) elevated Bengali 
folk art. B. R. Ambedkar (14 April) shaped the 
Constitution and championed social justice. 
Mukesh Ambani (19 April)has influenced 
modern industry, and Sachin Tendulkar (24 
April 1973) remains a sporting icon. 

Yet April also saw the birth of destructive 
figures like Adolf Hitler (20 April 1889), 
responsible for immense human loss, and 
Genghis Khan (c. April 1162), known for vast 
conquests. 

Like Alfred Nobel whose invention brought 
both destruction and the Nobel Peace Prize 
April reflects duality. It embodies both brilliance 
and darkness, yet ultimately stands as a 
symbol of human creativity, resilience, and 
progress. 

 April, therefore, becomes a mirror of 
humanity itself, where creation and destruction 
coexist. It reminds us that history is shaped 
by both visionaries and tyrants, by art and 
conflict, by renewal and loss. In recognising 
this contrast, we better understand our past 
and strengthen our resolve to shape a more 
humane future. 
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Choosing the Right College in 2026: 
What Parents and Students 
Should Look Beyond Rankings

The Rise of 
Practice-Based Learning: 
Why Internships Are 
Becoming the New 
Entrance Exams 

 Vinay Maheshwari  

India's higher education system is undergoing a 
quiet but profound transformation. For decades, 
academic success was defined by performance in 
entrance examinations and university assessments. 
Today, a new benchmark is emerging, one less 
about marksheets and more about demonstrable 
competence. Internships, once considered optional 
add-ons, are rapidly becoming the real entrance 
exams for the world of work.

At the heart of this shift lies a persistent and 
well-documented paradox: the employability gap. 
According to the India Skills Report 2025, only 
54.81% of Indian graduates are employable despite 
years of formal education. High educational 
attainment, low job readiness. The contradiction 
has forced both academia and industry to fundamentally 
rethink how talent is identified and evaluated. 

The root cause is a structural disconnect between 
classroom learning and workplace requirements. 
Employers today are not merely scanning for 
degrees; they seek problem-solvers, communicators, 
and individuals capable of adapting to rapidly 
changing environments. Soft skills, critical thinking, 
learning agility, the ability to collaborate under 
pressure are increasingly prioritised over theoretical 
knowledge. These are competencies that cannot 
be acquired through textbooks alone. They require 
practice, exposure, and consequence. 

This is where internships have moved from the 
margins to the centre. The India Skills Report 2025 
reveals that over 93% of students now actively 
seek internships before taking up full-time roles, a 
statistic that signals a genuine generational shift. 
Students no longer treat internships as optional 
enrichment. They understand them to be essential. 

Industry behaviour is evolving in tandem. 
Companies are increasingly adopting a "try before 
you hire" approach, treating internships as extended 
evaluation periods rather than cheap labour 
arrangements. In many sectors, internship performance 
now outweighs academic scores in hiring decisions, 
and pre-placement offers have become a standard 
pipeline. The résumé is being quietly displaced by 
the portfolio. 

Policy and institutional reform are catching up. 
Regulatory bodies are integrating internships into 
the academic framework through mandatory 
industry exposure and credit-based structures. 
National schemes have created over one lakh 
internship opportunities in recent phases. These 
efforts reflect a growing official recognition that 
employability must be deliberately built not passively 
assumed at the point of graduation. 

Yet a structural challenge persists: demand far 
outstrips supply. Millions of students enter higher 
education each year, but only a fraction secure 
meaningful, hands-on industry exposure. This 
imbalance has made internships intensely competitive 
mirroring, in their own way, the high stakes of the 
entrance examinations they are beginning to 
replace. Students now compete not just for college 
seats but for credible internship berths that can 
determine their career trajectories. 

The broader implications of this transition 
deserve serious attention. The shift from credential-based 
evaluation to competency-based assessment is 
not merely a hiring trend, it is a quiet restructuring 
of how merit is defined and rewarded in India. It 
also, encouragingly, holds democratising potential. 
The rise of remote and hybrid internships has 
opened access for students from Tier 2 and Tier 3 
cities who were previously locked out of metropolitan 
professional networks. As India positions itself as 
a global talent hub, this wider participation will 
matter enormously to the realisation of its demographic 
dividend. 

But the transition will not be self-correcting. 
Universities must move beyond curriculum delivery 
to become active facilitators of industry engagement. 
Employers must invest in structured internship 
programmes that take learning seriously, rather 
than treating interns as a cost-arbitrage opportunity. 
And policymakers must ensure that access to 
quality opportunities remains equitable lest 
internships become yet another filter that advantages 
the already-advantaged. 

The future of work is experiential. In an economy 
reshaped by artificial intelligence, automation, 
and technological disruption, the ability to apply 
knowledge is more valuable than the knowledge 
itself. Internships are not merely training grounds. 
They are testing grounds. 

In the past, entrance exams determined who 
was ready to enter institutions. Today, internships 
are determining who is ready to enter the workforce. 
The examination hall has not disappeared, it has 
simply moved into the workplace, and the test has 
already begun. 
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