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IP University V-C
given additional
charge of DPSRU

AGE CORRESPONDENT
NEW DELHI, FEB 18

Professor Mahesh Verma,
vice-chancellor of Guru
Gobind Singh Indrapr-
astha University, has been
assigned the additional
charge of the vice-chancel-
lor of Delhi Pharmace-uti-
cal Sciences & Research
University( DPSRU).
Lieutenant-governor

VK. Saxena on Saturday .
had ordered the removal

of Delhi Pharmaceutical

Sciences and Research
University (DPSRU) vice-
chancellor Ramesh Goyal
in connection with an
alleged scam involving
the recruitment of teach-
ing faculties in 2017-2019.

They said Mr Saxena has
also approved the removal
of professor Harvinder
Popli, the university’s reg-
istrar, and written to the
Union ministry of home
affairs for a probe by an
external agency into the
alleged scam.

“The Hon’ble Chancellor,

DPSRU/Lit. Governor,
Delhi, is pleased to assign
the additional charge of
the post of Vice Chancellor
of Delhi Pharmaceutical
Sciences . and Research
University (DPSRU) to
Prof. Mahesh Verma, Vice
Chancellor, Guru Gobind
Singh Indraprastha
University (GGSIPU) with
immediate effect till regu-
lar Vice-Chancellor of

.DPSRU is appointed,” the
~order issued by the Delhi-
- government ‘on Saturday¥:

read.

“No extra remuneration
will be paid to Prof.
Mahesh Verma for this
additional assignment,”
it added.

The L-G, who is the
chancellor of the DPSRU,
has given his nod to filing
an FIR against Goyal and
six other officers named
In a report by the three-
member enquiry commit-
tee for their alleged
Involvement In the
“scam”, the officials said
on Saturday. O
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A ruling that gives pri

n August 2023, the Supreme Court of India

upheld the decision of the Rajasthan High

Court in ruling that the Bachelor of

Education (B.Ed) degree cannot be
considered appropriate for primary
schoolteaching - the relevant degree for this level
of school is the Diploma in Education (DEd) or
Diploma in Elementary Education (DEIEd) or
Bachelor of Elementary Education (BEIEd).
Effectively, this nullified an earlier notification by
the National Council for Teacher Education
(NCTE) that the BEd degree can be accepted. This
may seem like a minor point with regards to a
profession that is widely believed to not be very
aspirational. But this is a decision that has wide
implications for recruitment and policy — and
rightly so.

Primary teaching has different requirements
Teaching young students in primary grades is
quite different in its requirements when
compared to being a subject teacher for middle
and high school. Understanding Foundational
Literacy and Numeracy (FLN), and being able to
design and involve all students in a manner that
ensures that they grasp these basic and
foundational competencies is a very non-trivial
task. Almost all of us have forgotten how we
learned to read or manipulate the number
system. Hence, teaching these competencies has
to be learnt by prospective primary
schoolteachers, through specialised teacher
education for this stage, i.e., the DEd, or DEIEd or
BEIEd. It cannot be reconstructed through
autobiographical memory; love for children and
good communication skills are not enough, and
by no means does the BEd degree, with its focus
on teaching subjects to students in middle school
upwards, prepare teachers for this. The Right to
Education Act 2009, therefore, not only lay
empbhasis on the need for professional
qualification but also the appropriate
qualification to teach. Yet, 15 years later, we find
that graduates with BEd qualification continue to
be employed for this stage of school.

The overall extent of professionally qualified
teachers in the system looks good. The State of
Teachers, Teaching and Teacher Education
Report 2023 (SOTTTER-23) shows that 90% of
teachers have some form of professional
qualification. Of the 10% who do not have
professional qualifications, 61% are in the private
sector; 61% of this group are in rural areas.
However, it is a different picture when it pertains
to the issue of appropriate qualification. Overall,
only 46% of teachers teaching primary grades

have the DEIEd (and equivalent) qualification;
30% of teachers in this stage have the BEd
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degree, and 10% have no professional
qualifications. The propo of DEIEd qualified
teachers in the governme d aided sectors is
between 60%-68%, as government recruitment
norms, by and large, have regulated recruitment.
However, in the primary school level of the
private unaided sector, 22% have the DEIEd or
equivalent; 43% of primary schoolteachers in
private schools have BEd degrees, and another
17% do not have any professional qualification. In

the relatively elite English medium schools run by
| government societies, which include the

Kendriya Vidyalayas, the Army, Sainik, and
Railway schools, the proportion of DEIEd or
equivalent holders at the primary school level is
only 24%, with about 56% being BEd degree
holders.

Following the Supreme Court ruling, these
anomalies that have crept into the system will

| have to be set right. First, greater attention will

need to be paid to increasing the supply of good
quality DEd/DEIEd/BEIEd programmes in the
country. Analysis of Teachers Eligibility Test
(TET) data from one State shows that quality in
this sector is only from the government-funded
institutions (District Institutes of Education and
Training, or DIETSs, and aided colleges), while the
self-financed sector is doing very poorly: 59% of
students from DIETs qualified with a mean score
of 86/150 in comparison with only 31% of
students from the self-financed sector qualified
with a mean score of 77/150.

In all DIETS, at least 50% of their students
succeeded in qualifying. Only 7% of the
self-financed sector were able to ensure that at
least 50% of their students qualified. This
suggests that better students seem to prefer
government-funded institutions and that these
institutions are probably functioning more
effectively, more regularly and with less
corrupton.

However, there are concerns for the sector as a
whole: only 14% of qualifying candidates had a
mean score of 60% or above. The low mean
scores in mathematics, at 46%, are cause for
concern. There will have to be more attention in
ensuring higher quality and pedagogical content
knowledge of candidates: The Teacher Eligibility
Test (TET) may also need to have secton-wise
qualifying cut-off marks included in addition to
an overall qualification cut-off mark, to ensure
that primary schoolteacher competence in
mathematics.

Need for government support

There is an urgent need to strengthen
government support and innovaton in this
sector. Programmes such as BEIEd offered by the

é}lteaching a new Slate

Delhi University have demonstrated successful
curriculum to strengthen knowledge,
understanding and practice for this level/stage,
long neglected in the university space. The
recently announced Integrated Teacher
Education Programme (ITEP) holds out the
possibility of extending the successful model of
bringing primary schoolteacher preparation into
the university/Higher Education space. It is,
therefore, disappointing that the bulk of the new
ITEP programmes approved in 2023 are for BEd
(about 3,4,00 seats), with only about 10% for the
preparatory and foundational stage.

Survey’s findings

Additionally, there is value in crafting innovative
programmes which can provide pathways for
BEd holders to receive professional development
and gain credible certification for primary
schoolteaching, without having to re-enrol for the
entire degree/diploma programme. The SOTTTER

| 2023 survey finds that 4% of students enrolled in

DEIEd already have a B.Ed. Most developed
countries offer multple pathways into the
teaching profession, recognising that the decision
to become a teacher can also occur at different
stages and the value of having teachers with
different life experiences in the system. The
two-year B.Ed is appealing for mature and older
students who are looking to change careers.

The SOoTTTER survey shows about 22% of B.Ed
students (and 26% women students) are married.
Offering the two-year B.Ed with specialisation for
the preparatory/primary level could also be an
option to consider, rather than requiring these
students to join under graduate programmes.

The Union Budget 2023 announcement
included commitment to contdnue the Scheme of
Pandit Madan Mohan Malaviva National Mission
on Teachers & Teaching (launched in 2014) to
strengthen teacher education in the country. The
scheme was finally unveiled on September 3, but,
disappointingly, had a focus only on faculty
development in higher education, neglecting
schoolteacher preparation and innovation in the
university space.

A recent Ministry of Education initative to
strengthen DIETS is welcome. With a full Budget
expected in a few months’ time, one hopes that
the government will respond in a comprehensive
way (o these issues, and provide allocation ©
strengthen primary,preparatory stage teacher
education through greater government support
and incendves for innovation in this sector.

The writers are the laxd quthors of Th

Child. State of Teachars, Teschingand
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Recalibrating merit in thé-tige of Atificial Intelligence

he concept of meritocracy, wherein
T individuals are rewarded and advance

based on their abilities, achievements and
hard work, rather than their social status or
background, has been extensively debated.
Proponents and critics of meritocracy offer
compelling arguments about its impacts on
society, highlighting its virtues and shortcomings.
The evolution of meritocracy has witnessed
significant transformations, influenced by the
critiques and analyses of thinkers such as Michael
Young, Michael Sandel, and Adrian Wooldridge.

Varied views

Young, a British sociologist, foresaw a dystopian
meritocratic world in his satirical book, The Rise
of the Meritocracy (1958) . He envisioned a future,
specifically 2034, as a society where social class
and mobility were determined solely by
intelligence and effort, as measured through
standardised testing and educational
achievement. It was a critique of the
then-emerging trend towards a merit-based
system, which he feared would lead to a new
form of social stratification.

Sandel’s critique focuses on the divisive
consequences, arguing that meritocracy fosters a
sense of entitlement among the successful and
resentment among those left behind, thereby
eroding social cohesion. Critical theorists,
including those from the Frankfurt School, also
argue on similar lines by critiquing meritocracy
for masking deeper power dynamics and
inequalities. They say that meritocracy can
perpetuate social hierarchies by legitimising the
status of the elite under the guise of fairness and
neutrality.

Post-structuralists challenge the notion of
merit, questioning who defines merit and how it
is measured. They argue that concepts of merit
are socially constructed and reflect the biases and
interests of those in power. Post-structuralism
highlights the fluidity and contingency of merit,
suggesting that meritocratic systems are
inherently subjective and can reinforce existing
inequalities.

In contrast to Young'’s dystopian vision of
meritocracy leading to a rigid class system and
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There needs to
be a
sophisticated
understanding
of the interplay
between
technology and
societal
structures

Sandel’s emphasis on its moral and social
repercussions, Wooldridge lays stress on the
practical evolution of meritocracy and its

potential for reform. In his book, The Aristocracy
of Talent, he explores how meritocracy, initially a
force for progress and social mobility, has
inadvertently fostered new inequalities by
becoming somewhat hereditary, with privile

being passed down generations. Despite gtl
recognising the potential for meritocracy to

create a new elite, Wooldridge believes in its
intuitive fairness and proposes reforms that

include making selective schools as “escalators |
into the elite” while improving access for
underprivileged students and advocating better
technical education.

Al as a disruptive factor

However, introducing Artificial Intelligence (AI)
into this equation completely complicates the
idea of reforming meritocracy. Al, with its rapidly
evolving capabilities, will be reshaping merit and
the idea of meritocracy in six ways.

First, by its very nature, Al questions the basis
of human merit by introducing a non-human
entity capable of performing tasks, making
decisions, and even ‘creating’ at levels that can
surpass human abilities. If machines perform the
majority of tasks previously deemed as requiring
human intelligence and creativity, the traditional
metrics of merit become less relevant. OpenAl’s
Sora is evidence that creativity is not an exclusive
human trait any more. R

Second, the advent of Al challenges the
traditional notion of individual merit by
prioritising access to technology. Individuals with
access to Al tools gain a significant advantage, not |
necessarily due to their personal abilities, but ‘
because of the enhanced capabilities of these
tools.

Third, Al systems trained on historical data
can perpetuate and even exacerbate biases
present in that data, leading to discriminatory
outcomes in areas such as hiring, law
enforcement, and lending. These biases can \
disadvantage groups which are already ’
marginalised.

Fourth, a recent paper published in Nature I

| Medicine showed that an Al tool can predict
pancreatic cancer in a patient three years before
radiologists can make the diagnosis. Capabilities
such as this can lead to the displacement of jobs
that involve routine, predictable tasks. This also
means that ATl would impact high-wage jobs.

Regardless of these, Al would push the

workforce towards either high-skill, high-wage
jobs involving complex problem-solving and
creativity or low-skill, low-wage jobs requiring
physical presence and personal interaction,
which Al cannot replicate yet. This polarisation
will exacerbate socioeconomic disparities, as

| individuals without access to high-level education

and training are pushed towards lower-wage
roles.

Fifth, the opaque nature of many Al
algorithms, coupled with the concentration of
power in a few tech giants, poses significant
challenges to accountability. In a meritocratic
society, individuals must understand the criteria
by which their efforts and talents are evaluated.
However, the ‘black box’ nature of many Al
systems can obscure these criteria, making it
difficult for individuals to know how to advance
or challenge decisions made by Al, thus eroding
the meritocratic ideal.

Sixth, at the organisational level, the core of
Al’'s power lies in data and algorithms that
process this data. Tech giants with access to
unprecedented volumes of data have a distinct
advantage in training more sophisticated and
accurate Al models. This data hegemony means
that Ll.uese entities can set the standards for what
constitutes ‘merit’ in the digital age, potentially
sidelining smaller players who may have
innovative ideas but need access to similar
datasets.

Thus, recalibrating meritocracy in the face of
Al advancements demands a sophisticated
understanding of the interplay between
technology and societal structures. It calls for a
deliberate rethinking of how merit is defined and

| rewarded when Al tools can both augment

human capabilities and deepen existing
inequalities.
whalc

The views expressed are nev<nnal
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. O]
abroad is paramount
]

The recent data revealing a distressing trend of Indian student deaths abroad underscores
the pressing need for heightened awareness and intervention

he year 2024 began
with a series of tragic
incidents involving
some Indians living in
the USA, starkly high-
lighting the vulnerability of per-
sons of Indian origin abroad.
Recently an IT executive Vivek
Taneja, 41, was killed when he
tried to save a female colleague
from molestation outside a restau-
rant in Washington. Vivek

became the seventh victim of |

attacks that took place on Indians

in America this year. A spate of ]

incidents of death of Indians liv-
ing in foreign countries has
ensued in the recent past. The
government of India had recent-
ly informed the Parliament that

around 403 incidents of death of |

Indian students living abroad
have been reported since 2018
due to various reasons including
natural causes, accidents and
medical conditions. The data
reveals a disheartening scenario
for Indians aspiring to go abroad
for various purposes as it showed
that 91 Indian students died in
Canada, 48 in the UK, 40 in
Russia, 36 in the US, 35 in
Australia, 21 in Ukraine and 20
in Germany, 14 in Cyprus, 10
each in Philippines and Italy and
nine each in Qatar, China and
Kyrgyzstan.

Among other factors responsible
for the death of Indians abroad,
the crimes and attacks upon
Indians have emerged as a major
cause of concern. The recent
incidents of attacks on Indians in
America also raise concerns about
the probable escalation of xeno-
phobia and hate crimes against
immigrants and minority com-
munities in the United States. The
attacks highlight the vulnerabil-
ity of Indian Americans and
other minority groups and under-
score the need for increased
awareness and intervention if
the attacks were prompted by
hatred and discrimination. These
incidents might also be a reflec-
tion of the broader trend of
racially motivated violence ar_ld
anti-Asian hate crimes that wit-
nessed a surge in anti-Asian
racism and violence especially
during and post the COVID-19
pandemic. ) q
The year 2024 has witnesse
many consecutive deaths of
Indian or Indian-origin students

3

due to various causes, some of
which the cause of deaths is
still unclear. These incidents
serve as a catalyst for a broad-
er discussion about the chal-
lenges faced by Indians living
overseas. While the specific
details surrounding each death
remain under investigation,
they collectively underscore
the critical need to address the
risks and dangers encoun-
tered by Indian nationals
abroad. As investigations into
the recent incidents continue,
it is crucial to examine the root
causes and systemic issues
that contribute to the vulner-
ability of Indians living abroad.
Factors such as racism, xeno-
phobia, inadequate security
measures, and cultural misun-
derstandings are likely to play
arole in endangering the lives
of Indian nationals overseas.

Organizations like the South
Asian Americans Leading
Together (SAALT) report h_ate
violence against South Asian
communities, including
Indians, and press for
increased measures to address
these crimes and enhance
community safety. It is likely
that systemic racism §ull con-
tinues in various instltutlopal
practices and policies, creating
a disadvantageous environ-
ment for Indians and other
minority groups in the USA.
Disparities in hiring and pl‘o-l
motion practices, unequa
treatment within the criminal
justice system, and limited

IS T O

THE GOVERNMENT
OF INDIA BEARS A
SIGNIFICANT
RESPONSIBILITY FOR
SAFEGUARDING THE
INTERESTS AND
SECURITY OF ITS
CITIZENS LIVING
ABROAD. THE INDIAN
GOVERNMENT HAS
TAKEN UP SUCH
MATTERS WITH
FOREIGN
GOVERNMENTS AND
HAS CONSTANTLY
EXPRESSED ITS
CONCERNS IN THE
PAST

T~ >

access to quality education
and healthcare are probable
systemic issues that might
require immediate attention.
Reports suggest a need for
greater awareness and
accountability regarding sys-
temic racism, requiring policy
reforms and initiatives that
promote equity and inclusion
as Indian Americans become
targets of hate crimes fuelled
by racial or ethnic animus
resulting in incidents of verbal
harassment, vandalism, and
physical assaults across the
nation.

In cases where individuals are
found responsible for crimes
against Indian nationals
abroad, there is a growing
demand for extradition and
legal accountability.
Extradition of guilty persons to
India for trial and punishment
is essential to ensure justice
and deter future crimes. India
and the US had signed an
extradition treaty in 1997.
This treaty outlines the process
for extraditing individuals who
commit crimes in one country
and flee to the other. While the
extradition treaty exists, nav-
1gating it is usually complex
and time-consuming, Delays
occur due to lengthy legal
processes, gathering evidence,
potential appeals etc,

The Government of India
!Jears asignificant responsibil-
ity for Safeguurding the inter-
ests and security of its citizens
living abroad. The Indian gov-

e ——

SIDDHARTH MISHRA

ernment has taken up such
matters with foreign govern-
ments and has constantly
expressed its concerns in the
past. Indian consulates in the
US and elsewhere must
enhance the process of provid-
ing assistance to Indian citi-
zens, offer guidance on various
issues like legal rights, visa con-
cerns, and emergency support

etc.
The government must raise
awareness about safety con-
cerns and resources available
to Indian citizens in foreign
lands, including collaborating
with community organiza-
tions. The Indian government
may also consider collaborat-
ing with organizations like
SAALT to provide support,
resources, and advocacy for
Indian communities abroad.
Consulates can connect Indian
citizens with legal resources
and provide guidance on nav-
igating the foreign legal system
in case of discrimination or
hate crimes. Tragedy in the US
underscores the urgent need
for multifaceted solutions. The
death of Indian or Indian-ori-
gin individuals in America
serves as a stark reminder of
the urgent need for compre-
hensive measures to address
the safety and security of
Indian nationals living abroad.
(The author is a Sr Assistant
Professor at the Faculty of
Law, the University of Delli,
research inputs by Shreyansh
Gupta; views are personal)
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THEROLE OF DISCIPLINE
IN EDUCATION

Discipline shapes individuals,
fostering success ang resilience

SAKSHI SETHI

he term discipline can be put in different contexts. For some, it
can be a way of life and for others, it can be a set of rules by

which their life functions. It is one of the ways of aligning the
efforts and activities of every individual. Discipline gives every indi-
vidual a set of rules and regulations to work with. Discipline has always
played an integral part in a student's ife since they are at the stage
of their life where they can be the most flexible version of themselves.
Aithough there is no age bar to following a disciplined lfe, it is quite
possible that a student can get in the best shape physically and men-
tally when disciplined. Talking about educational institutions, every
school or college has a heterogeneous mix of students and teachers
need a mix of varied approaches to understand and engage all these
types of students within the classrooms. This makes school disci-
pline a robust process.
Discipline values need to be gravitated well to ensure that the teach-
ing-leaming process is seamless across the classrooms. Several stud-
ies have found that the majority of the factors influencing the learn-
ing process come from the school environment such as inadequate
material from school, poor seating arrangements in the classroom,
student and teacher relaxation canters, poor ventilation and many more.
Nowadays, parents strive to raise competent, happy and successful
children but it is not an easy task. Children of today need a loving
home, but at the same time, they also need to learn boundaries and

limits. One must teach their child that actions have consequences be
they good or bad.

It should be the duty of parents to always strive to give their children

& émotional tools they will need to make good decisions. In today's
Scenario, by creating a positive learning environment and implement-
Ing fair and consistent disciplinary measures, can educational insti-
tutions nurture responsible, motivated and successful individuals so
that the young learners can or are ready to face the challenges of the
future. Everyone has his/her prospect of discipline. Without discipline,
the life of 2 person will become dull and inactive whereas being dis-
Ciplined will teach them how to behave properly and become respon-
Sible adults thereby proving to be a true sign of parental love and care.

Emember, giving a badly behaved child a moderate spanking is not
he same as hitting people. Whosoever can' see the difference does-
"t understand either discipline or the parent. Having control over life
Qives the learer asense of relief and satisfaction that triggers immense
Self-confidence and affects their learning. Being in control can give

M enough time to focus on their learning. A disciplined student
Will never pe reluctant to lean new things and is always ready to accept
"8W routines, This opens all the gates for learning and therefore affects

¢ learning patterns of the students. There is no guarantee that a stu-

€Ntin discipline is going to achieve all the good things in life. However,

M thing that is guaranteed s that f they stumble, they wil find ways
9 Get back up. Instead of being angry or disappointed, they will be
1204y 0 work harder and achieve their goals. Disciplined student always
8ans from their missteps and forget if they even happened. This gives

®™ a better chance at trying again instead of feeling guilty about
EVerything.

(Tho wwritor i amn ordiiNATAr 1/1O1IC Ara e . . n
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Tata Chemicals JI' B-Monash

Research Academyjoinforcesto
leadin clean energy innovation

AGENCIES
NEW DELHI, 18 FEBRUARY

Tata Chemicals Limited has
announced a collaboration
with IITB-Monash Research
Academy, focusing on pio-
neering research in the per-
ovskite/clean energy domain.
This strategic partnership is a
pivotal move towards advanc-
ing sustainable energy transi-
tion solutions and fostering
cutting-edge innovation in
clean energy technologies.
Under this agreement, Tata
Chemicals Limited commits to
supporting theNext-Gen Tech-
nology research led by the
IITB-Monash Research Acad-
emy focused on the transfor-
mative potential of perovskite
materials in the field of clean
energy. Recognized for its
exceptional efficiency in con-
verting solar energy into elec-
tricityand increasing efficien-
cy of present Solar energysolu-
tions, perovskite presents a
tremendous opportunity to
address global and India’s
energyneeds andacceleratethe
transition to amoresustainable
future. This collaboration sig-

nifies a leap in Tata Chemi-
cals&#39; journey ofinnovation
and sustainability, combining
its expertise with the acade-
my&4#39;s to break new ground
in clean energy technologies.
Itunderscores the organization’s
relentless pursuit of excellence
inresearch and development,
aligning with a shared vision
to use scientific prowess to
address environmental issues
and accelerate the global tran-
sition to renewable energy
sources. Moreover, TataChem-
icals Limited remains unwa-
veringin its commitmentto sus-
tainability and environmental
responsibility. In addition to sup-
porting cutting-edgeresearch
initiatives, the company has
implemented a range of sus-
tainabilitymeasures through-
outits operations, including sub-
stantial investments in green
energy and sustainable tech-
nologies. TataChemicals ded-
ication to driving positive
Change and C[eatlng aImnoresus-
tainable futureis evident through
embracing renewable energy
sources, optimizing resource

utilization, and minimizin .
environmental impact.
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or subjects

with over 1.5 lakh applicants

Single-Shift Exam To Do Away With ‘Normalisation’ Process

Manash.Gohain
@timesgroup.com

New Delhi: Common Univer-
sity Entrance Test-Under-
graduate (CUET-UG) is set to
get a major overhaul this
year. Subjects for which more
than1.51akh applications are
registered will be conducted
in pen-paper mode, while
those with application num-
bers below this mark will be
computer-based.

Another big change in
CUET-UG 2024 is that most
papers are likely to be con-
ducted in single shifts, thus
doing away with ‘normalisa-
tion’ process required for
multi-session exams.

CUET advisory commit-
tee — which has representa-
tives from central universi-
ties, University Grants Com-
mission (UGC) and National
Testing Agency (NTA) — is
likely to meet this week to fi-
nalise datesand details of the

third edition of the test.

Online application process for CUET-UG, second-largest entrance exam

4

in country in terms of applicants, is likely to commence by Feb-end

Asfirst reported by TOIon
Nov 11,2023, apart from making
the common entrance test for
undergraduate  admissions
hybrid, number of subject
choices a candidate can make
will also be limited to six, in-
cluding the general test, as
against the present provision
of 10subjects.

According to sources in
NTA, which delivers CUET-
UG, online application proc-

ess is likely to commence by
the end of Feb. NTA in Sept
2023 had released exam dates
for various entrance tests it
conducts, according to which
CUET-UG 2024 has been
scheduled between May 15
and 31.

On multiple changes in
format of the test, they said,
“Some papers with large
count (registrations) and for
areas like Kashmir, Jhark-

hand and some places in the
Northeast, the papers will be
delivered in pen-paper mode.
It will be like the medical en-
trance test (NEET-UG), that
is in OMR-based multiple
choice pattern. For papers
with lesser number of appli-
cations, the tests will be com-
puter-based.”

“Also as far as possible
tests for majority of the pa-
pers will be conducted in a
single shift. This will also
mean that there will be no
‘normalisation’ required for
these papers,” they added.

Subjects that are likely to
be delivered in pen-paper
mode, based on previous ap-
plication trends, are English,
mathematics, physics and
chemistry, among others.

CUET-UG is the second-
largest entrance exam in the
country in terms of appli-
cants. In its debut edition in
2022, 12.5 lakh students had
registered, followed by close
tol5lakhthenextvear <Awa
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