Llcensed to

26.8% of young Indians—about
11.3 cr—are currently students,
underscoring the crucialneed for
investment in educational infrast-
ructure. Thelatest budget proposed
substantial investmentsinedu- -
cational facilities and vocational
training programmes, with a focus
on establishing partnerships with
industries to tailor curricula to
meet market demands.
Thisapproach is intended to en-
surethat studentsacquire relevant
skills for a competitive job market.
There’s alsoa concerted push to
promote STEM education and digi-
tal literacy, equipping our young
with tech competencies increasing-
ly valued in today’s job market.
Entrepreneurship is gaining trac-
tion asa viable career path, with
14.1% of young Indians (5.9 cr) opt-
ing for self-employment. The budget
addresses this trend by proposing
additional startup incubators be
\ established. These incubators will

9

provide mentorship, networking
opportunities and access to resour-
ces crucial for new businessesto
thrive. Also announced was access
to credit being eased by simplifying
loan applications and reducing fin-
ancial barriers.

Salaried employmentremainsa
significant component of the job
market, engaged insuchroles. The
budget introduces measures to bols-
ter this sector; includingjob-creati-
onpolicies expected to generate new
opportunities in both publicand
private sectors. Investments in infra
projects and high-growth industries
areanticipated to create new jobs,
whilefair labour practicesaim to
improve job security and working
conditions.

" Rural employment presents a cri-

tical challenge, with only 2.4% of
young Indians (1 cr) involved in agri-
culture. The budget proposed sub-
stantial investments in modern
agricultural techniques and infra,
including funding for advanced
farmingtechnologies, irrigation
systems, and sustainable practices
toboost productivity and income for
farmers. Improving rural infrast-
ructure isalso a priority, with plans
toenhance transportation, connec-
tivity and public services.
Geographical disparities in emp-
loyment, particularly the urban-

A better fit

rural divide, have been addressed
through balanced regional develop-
ment. Promoting rural-based busi-
nesses and decentralising industri-
esare strategies intended to allevia-
temigration pressures on urban
centres and distribute economic
benefits more equitably. Income
support programmes will provide
targeted financial assistance to
low-income youth, while financial
literacy initiatives are designed to
help manage earnings effectively.

Unemployment affects 6% of Ind-
ia’syoung (2.5 cr). Job-creation ini-
tiatives through economic reforms
and investments in high-growth
sectors can help. Labour protection
measures for domestic workers will
ensure fair wages and social securi-
ty benefits. Flexible work arrange-
ments and support for homemakers
re-entering the workforce were em-
phasised in this budget.

Several challenges need address-
ing. Ensuring the quality of train-

ingand alignment with industry
needsis crucial. The disconnect
between skills taught and those
required by employers can be brid-
ged through partmerships between
training institutes and industries,
along with real-time feedback mech-
anisms. Promotingflexible, modu-
lar education systems and investing
in digital infrastructure, especially
inrural areas, can improve access
and adaptability.

Healthcareaccessibility, including
mental health services, poses anoth-
er challenge. Expanding telemedici-
ne and mobile health clinics, along
with increasing funding for mental
health services, can improve access
and reduce stigma. Shortage of qua-
lity teachers impacts educational
outcomes. Addressingthis through
teacher training, incentives and lev-
eraging technology for professional
development should be a priority.

Addressing major interconnected
challenges will necessitate collabo-
rative efforts from governments,
educational institutions, business-
es, communities and, crucially, the
youth themselves. By working toge-
ther, these stakeholders can develop
sustainable solutions and establish
alastingenvironment where young
Indianscan thrive.

C/:(\ \ g\‘o Thewriter is MD-CEO, PRICE
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Research with

.Just 14% Share of Papers: Stucdy

Educators blame it on lack of fundlng and minimal research infra

SreeradhaD Basu
& Saumya Bhattacharya

Bengaluru | New Delhi: All the
excitement over the seemingly li-
mitless possibilities of artificial
intelligence, thousands of Al star-
tups and the country’s massive po-
ol of technology talent notwith-
standing, India ranks far below the
USand China in Alresearch.

Leading educators blame it on
lack of funding and minimal rese-
arch infrastructure.

The country stands 14th in Al re-
search with a global share of just
1.4% (2018-2023) in terms of paper
contribution in the top 10 AI confe-
rences in the world, according to a
study by Al acceleratorand ecosys-

P ——

tem builder Change Engine, sha-
red exclusively with ET.

The US and China dominate Al re-
search with 30.4% and 22.8% shares,
respectively, according to the study
that also said India needs to grow Al
research by at least 40% a year to get
toa 5% global share in five years and
create a world-class innovation eco-

Bt system.

US and China “Countries like
dominate Al the US and China
researchwith have invested hea-
30.4% and vily in higher edu-
22.8%shares cation,andlargein-
respectively stitutes,” said V

Ramgopal Rao, vi-
ce-chancellor of BITS Pilani, the on-
ly private institution in the count-
ry’s top 20 schools in Al research.
“What China spends on Peking and
Tsinghua universities alone is aro-
und the Indian ministry of educa-
tion’s higher education budget.”

What is even more alarming is
that India’s Al paper growth rate
has flattened, while Asian econo-
mic tiger countries such as Hong
Kong, Singapore and South Korea
have accelerated their growth rate.

-
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Survey reveals high
stress levels among
PG medical students

Jayanth R.

BENGALURU

The report of the National -

Task Force on Mental
Health and Well-being of
Medical Students-2024 has
revealed that 84% of post-
graduate (PG) medical stu-
dents experience moder-
ate to very high stress
levels, while 64% say that
workload adversely affects
their mental health and
well-being.

The report, based on an
online survey, also showed
that an “alarmingly high”
27.8% of undergraduate
(UG) medical students and
15.3% of PG students volun-
tarily indicated having a
diagnosed mental health
disorder, and 16.2% UG stu-
dents and 31.2% PG stu-
dents reported having had
suicidal ideation.

They cited factors such
as long working hours dai-
ly, continuous duty days,
and inadequate infrastruc-
ture and support as the
contributing  stressors.
«This underscores the
need for effective stress
management and mental

. health support structures
within medical institu-
tions,” the report argued,
having elicited response
from 25,590 UG students,
5,337 PG students, and
7,035 faculty mermbers.

Around 19% of PG stu-
dents expressed the need
to alleviate stress through
substance Uuse, including
tobacco, alcohol, canna-
bis, and other drugs. There
was an urgent need to take
measures to educate stu-
dents and implement mea-
sures to curtail Stress, the
report said. .

With medical training
presenting various chal-
lenges, including intense
competition, emotlor}al
stress, financial burden, In-

~hA

terpersonal conflicts, limit-

~ ed personal time, and in-

adequate support, creating
an environment conducive
to mental health issues,
the National Medical Com-
mission (NMC) had formed

. task force headed by Su-

resh Bada Math, Professor
of Psychiatry, NIMHANS,
Bengaluru.

Financial concerns

The study also finds a link
between the high expense
of medical education and
its link to stress. Around

60.1% of students who res-

ponded to the survey felt
that their stress and well-
being are impacted by fi-
nancial concerns.

A large majority of
72.2% find their stipend in-
sufficient, “pointing to a
critical need for review
and adjustment of stipend
policies”.

While 58.4% said they
receive their stipends regu-
larly, 41.6% do not, indicat-
ing potential areas for im-
provement. Nearly 50.7%
of the PG students said
they have financially de-
pendent families.

Financial stress is a sig-
nificant issue of UG stu-
dents as well, with 33.9%
students finding their fi-

" nances extremely or signif-

icantly stressful. Educa-
tional loans or debt are
held by 27.2%, and among
them 32.7% said they feel
extreme or significant
pressure about repayment.

Close to half the PG stu-
dents surveyed, at 45%, ex-
pressed working for more
than 60 hours a week with
over 56% not getting their
weekly offs. About 38% of
the PGs reported not hav-

ing adequate time to rest, |

while 57% stated that they
were denied their weekly
off from duty as per NMC

regulatory provisions. \W\e |



Administrator
Typewritten Text
HINDU, 16 AUGUST 2024

Administrator
Typewritten Text


Standardise pay scale
for medical students,
teachers, says NMC

Bindu Shajan Perappadan Report recommends

NEW DELHI implementing pay
and retirement

The National Medical Com-

mission (NMC) has pro-
posed that the pay scale
structure of the All India
Institute of Medical Scienc-
es (AIIMS), Delhi be adopt-
ed for interns, postgrad-
uate and super-specialty
students, and medical col-
lege teachers to ensure
equity and fairness in com-
pensation, promote job sa-
tisfaction and attract high-
quality  faculty and
students.

The National Task Force
on Mental Health and Well-
Being of Medical Students
of the NMC said in its re-
port, “In alignment with
UGC pay scales and AICTE
pay scales regulations, we
propose the AIIMS, New
Delhi pay scale for all med-
icos.” It stated that standar-
dising pay scales, retire-
ment and rotational
headship policies across
institutions would ensure
equity and attract high
quality faculty.

Prohibiting private prac-
tice for medical teachers
and providing non-practis-
ing allowances can main-
tain the quality and integri-
ty of education, it added.

The task force said that
standardised salaries sim-
plify administrative pro-
cesses, enhance transpa-
rency, and reduce

policies of AIIMS,
Delhi for all

potential unfair practices
such as ghost faculty. It ad-
ded that the current retire-
ment policy should be
standardised and recom-
mended implementing a
rotational headship system
for department heads to
introduce new ideas and
practices, and prevent tox-
ic environments under in-
efficient leadership.

The task force has sub-
mitted some general re-
commendations and those
for identification of high-
risk groups such as stu-
dents living with mental ill-
ness.

The report highlights
that insufficient stipends
that do not match living
costs or workload, coupled
with delays in payments,
create financial instability
for medical students.

The task force has sug-
gested constituting men-
tor-mentee programmes to
provide guidance and pro-
fessional development op-
portunities. “These pro-
grammes should involve
regular meetings, training
for mentors, and support

foF mentees,” the report
said. W/(c
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75,000 new
medical seats
in next five
years, says PM

The Hindu Bureau
NEW DELHI

Prime Minister Narendra
Modi, in his Independence
Day address, announced
that the Centre would
create 75,000 more medi-
cal seats over five years as
part of its move to augment
healthcare infrastructure.

“In the past 10 years, we
have ensured that there are
nearly one lakh medical
seats. Still nearly 25,000
youngsters go abroad for
medical education. It as-’
tonishes me that they have
to go to such places. My go-
vernment recognises the
growing demand for medi-
cal education in the coun-
try and it is due to this that
the addition is being
planned,” he said.

He said the new seats
would fulfil the dreams of
aspiring doctors and en-
hance healthcare capacity.
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niversity president

resigns months after protests

Agence France-Presse
NEW YORK

The president of New
York’s Columbia University

resigned on Wednesday,

just weeks before the start

of the new school year, cit-

ing the toll taken by a “pe-
riod of turmoil” after she
faced scrutiny for her han-
dling of demonstrations
over the Israel-Hamas war.

British-American econo-
mist Minouche Shafik is

the fourth president of an

Ivy League university to
step down in the wake of
the bitter divisions and an-
ti-war protests that swept
campuses nationwide.

The protests that roiled
Columbia and other
schools culminated in U.S.
Congress grilling higher
education leaders about
accusations of anti-Semi-

Minouche Shafik

tism and whether enough
was being done to keep
Jewish students safe.

Ms. Shafik, who last
year became the first wo-
man to lead Columbia, said
in a letter to the universi-

'ty’s community that she

felt her tenure had “made
progress in a number of
important areas” but not-
ed it was also “a period of
turmoil where it has been
difficult to overcome diver-

gent views across our
community”.

“This period has taken a
considerable toll on my fa-
mily, as it has for others in
our community,” she said.

“Over the summer, I
have been able to reflect
and have decided that my
moving on at this point
would best enable Colum-
bia to traverse the chal-
lenges ahead.”

She said her resignation
was effective immediately,
and announced she was
taking a role with the U.K.
Foreign Secretary to lead a
review of the government’s
approach to international
development. With the fall
semester starting in three
weeks, Columbia’s board
of trustees named Katrina
Armstrong, the dean of the
medical school, as interim
president. w((¢
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| seats to be

opened up in next 5 years

Rhythma Kaul

letters@hindustantimes.com

NEW DELHI: Nearly 75,000 addi-

tional medical seats will be created-

in India over the next five years,
Prime Minister Narendra Modi
announced on Thursday, pointing
to the growing demand for medi-
cal education within the country.

“Even today, our children are
going abroad for medical educa-
tion. Most of them come from
middle-class families, and they

spend a huge amount of money..

Over the last 10 years, we have
increased the number of medical
seats to nearly one lakh. Approxi-
mately 25,000 young people go
abroad each year for medical edu-
cation. Sometimes, I get surprised
to hear about the countries they
have to visit to pursue medical
education. Therefore, we have

decided that 75,000 new seats will
be created in the medical field in
the next five years,” he said in his
Independence Day address.

In a written reply in Parliament
recently, the Union ministry of
health and family welfare said that
there has been an 88% increase in
the number of medical colleges
across the country, from 387 in
2014 to 731in 2024.

During his speech, the PM
pointed at a massive infrastruc-
tural growth in India over the past
decade. “... by providing state of art
railways, airport, ports, robust
roadways, broadband connectivity
so that facilities reach the last mile
such as ensuring every village and

- even forest zones get a school,

modern hospitals and Arogya
mandirs are built in faraway pla-
ces to provide affordable health
care to the marginalised through

Ayushman Bharat schemes. Sev-
eral medical colleges and hospitals
are being built,” he said.

¥iL-crore set aside for
research and innovation
The list of suggestions from Indi-
ans on Viksit Bharat 2047 also
includes country’s own space sta-
tion, Modi said. “Crores of citizens
have given suggestions for a Viksit
Bharat 2047. Others envisioned
that Bharat's own space station
should be established,” he said .

Pointing how success of Chan-
drayaan fired up an interest in sci-
ence, PM urged educational insti-
tutes to nurture this interest. The
government has increased sup-
port for research by setting up the
National Research Foundation.
“We have also set aside ¥ lakh
crore for research and innova-
tion,” he said. h'\’( =
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M graas as tney enter tight job mkt

Devina Sengupta &
Pratishtha Bagai

devina.sengupta@livemint.com

MUMBAI: For students at India’s
top management institutes,
there is another reminder of a
tight job market.

Median pay—what a middle-
ranked candidate would get—
has In some cases, for
the batch of 2024 at Indian Insti-
tutes of Management (IIMs), it
has even dipped. However, these
colleges have increased fees for
upcoming batches citing rising
costs and changes needed in
infrastructure.

“The stagnant median pay
reflects the volatility in the mar-
ket and even now, global wars
are on,” said Debashis Chatter-
Jee, director at [IM-Kozhikode,
referring to economic uncer-
tainty. “It will be difficult to pre-
dict the salaries for the upcom-
ing batch, but if the median

pn— N -

Top management institutes have continued increasing fees for

coming batches.

remains same over few years,
then it is a cause of worry.”

For 1IM grads who typically
land jobs at multinational corpo-
rations and India’s top domestic
firms, stagnant salaries sober
down expectations. This comes
after a talent war towards the
end of the pandemic spurred pay
hikes, causing an unprecedented
y X i

MINT

churn, dubbed the Great Resig-
nation. Concerns about a cooling
global economy only make it
worse.

The median salary at I[IM-
Kozhikode was %27 lakh for the
batch of 2022-24, unchanged
from the previous 2021-2023
group, but higher than ¥26.5
lakh for the students of the

ey

2020-22 session. The institute,
which last worked upon its
course in 2020, is again review-
ing it to improve engagement
with firms so that placements do
not suffer, “irrespective of the
markets”, said Chatterjee.

The campus placement
reports of some of the older IMs
also show a dip in the median
compensation. IIM-Lucknow’s
batch of 2024 got ¥27 lakh ver-
sus 30 lakh (2023) and 29 lakh
(2022) in previous years.

Median pay offered to gradu-
ates had risen right after the
pandemic when companies were
hunting for top talent. Those
graduating in 2023 reaped the
gains. But campus placements
felt the ripples once the firms
were satiated and the global job
market turned uncertain due to
wars, venture capital and private
equity funds tightened their
purse, and IT sector cooled.
IIM-Indore’s median pay illus-

P -

A . 4

trates this well: The payouts at
the institute fell to ¥24.5 lakh for
2024 from %27.2 lakh in 2023,
but are comparable with offers
made in 2022 (%24.09 lakh).

[IM-Bangalore showed a simi-
lar trend with a median compen-
sation of ¥32.5 lakh for the batch
of 2024, compared with %33 lakh
(2023) and 31.2 lakh (2022) in
the two preceding years.

“The B-schools will have to
look beyond the usual invest-
ment banks and will see recruit-
ers coming in from manufactur-
ing, banking, chemical, elec-
tronic, and the EV sector,” said
Narayanan Ramaswamy, part-
ner and head for the education
and skill development practice
for consulting firm KPMG. India.
“The batch of 2023-2025 s
expected to see a marginal
uptick in the median salaries
while those graduating in the
batch of 2024-2026 will see an
upswing.” \—1"/ l¢
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