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NOT!FICAT:ON

Sub: Guidelines/Policy for Appointments as Junior Assistants on
Gompassionate Grounds/33% quota for matriculate Class-lV employees/
17o/o quota for graduate Class-lV employees in the University of Jammu.

Based on the recommendations of the Committee constituted for framing of
policy for appointments as Junior Assistants on Compassionate Grounds/33% quota for

Class-lV employeesll7% quota for graduate Class-lV Employees and approval of the

same by the Hon'ble Vice-Chancellor, University of Jammu, lt is hereby circulated for
the information of all concerned that following policy/guidelines shall be followed in the

UniVersity of Jammu'for appointment as Junior Assistant on compassionate
grounds/33% quota for matriculate Class-lV employees/ 17% quota for graduate

Class-lV employees:-

S,No. Type of
Recruitment

Eligibility Conditions/Policy recommended

33% quota 1. Matriculate with three years service against substantive
position.

2. Qualify software based computer type test with 25 w.p.m.
speed with 90% accuracy.

3. Promotion as per seniority subject to available vacancies.

2. 17o/o quota 1. Graduate and above with three years service against
substantive position.

2. Promotion as per seniority subject to available vacancies
after exhausting of 33% quota already fixed.

3. lncumbent shall be placed as lncharge/Officiating, Junior
Assistant firstly and shall be placed as Junior Assistant only
after qualifying the software based computer type test with
speed of 25 w.p.m. with 90% accuracy within six months of
placement as lncharge Junior Assistant in maximum of four
chances within given six months. Revised salary, seniority
and other benefits shall be given with effect frorn the date
they qualify the computer type test. However, those
incumbents who qualify the computer type test in first
chance shall be given all benefits w.e.f. the date of their
placement as lncharge Junior Assistant. lf they fail to qualify
the computer type test within six months or four chances as
per past practice, their piacenrent as lnchai'ge, Junioi'
Assistant shall be treated as null and void and they shall be
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2. Needs to qualify the software based computer type test

with 40 w.p.m. with 90% accuracy within one year from their

appointment'

3. lf they fail to quatify the computer type test within given

period of one y"", t'heir increments shall be withheld'

Withheld in.r"m"iG''f'l'it be released without arrears only

1 after they qualify'il"";;ny1"t tyfe test as DoPT rules in

Compassionate
CASCS

All computer type tests to be conducted from an outside Agency approved by the

UniversityanOpoticy''f'"ttbeimplementedinletterandspirit'
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