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DU to start Science®

of Happiness course
In 5 women college

New Delhi, March 7: The
Delhi University has decid-

ed to introduce a course on

‘Science of Happiness’ in
the curriculum of its vari-
ous programmes offered in
five women colleges and
varsity departments from
the next academic session,
an official statement said on
Thursday. The university,
along with five of its women
colleges, have signed a
memorandum of under-
standing (MoU) with Rekhi
Foundation for Happiness
to offer the course and set
up a Centre of Excellence
for Science of Happiness in
these colleges.

According to the state-
ment, the curriculum of the
course will be developed
and shared by the founda-

tion. The Delhi University
may modify this curricu-
lum to match the needs of
students and credit struc-
ture.

“Happiness is most impor-
tant in life. Understanding
the idea and need of science
of happiness, DU has decid-
ed to include the course on .
Science of Happiness in the
curriculum of the pro-
srammes running in its.
departments and colleges,”
vice-chancellor Yogesh
Singh said.

Once the curriculum is
finalised, DU wil] notify the
Same and its colleges may
make necessary arrange-

ments for offering the
course on Science of
Happiness.

B P ——
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Job Gains

India registered significant improvements in
employment parameters for women last year,
according to official data. However, getting to the top
remained an uphill task. Ishaan Gera takes a look:

JOB CONDITIONS IMPROVE MORE FIND JOBS IN PROFESSIONAL
FOR WOMEN | '

AND TECHNICAL WORK
Unemployment Proportion rises | More women
rate declines to its o to near 50% in with advanced
lowest level of 3% O\ professional and [ degrees find
= technical jobs employment
Labour force participation ) y it
crosses 40% for first time RAT!O OF FEMALE WORKERS
” TO MALE WORKERS (%)
WOMEN AGED 15 YEARS ,
AND ABOVE (%) * Professionals and @ Women with
technical workers advanced degrees
¢ Labour force
’%‘ participation rate 47.3 46.5 49.4

@ unemployment rate
41.3
33.9

2021 2022 2023

vV * 9% of females employed with advanced
2021 2022 2023 degrees among the total employed

BUT FEWER WOMEN IN SENIOR ROLES

Proportion PROPORTION OF WOMEN LEGISLATORS, SENIOR
of women In OFFICIALS AND MANAGERS (%)

senior positions

Rural Urban Overall

lowest in 3 yrs

2021 PYEE OB EOE
Decline higher | 2022 TN (190
in urban areas
o ¢ 2023 (144

Source: MoSPI
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Global Patent Filings: India Shines

International patent International patent applications
filings declined last year bV 0"8"\ (PCT SVStem)
for the first time in 14 Toﬁ 15

years, with india among

the few countries bucking -0.6
the trend, a WIPO release -5.3
said. WIPQ’s complex | =29
system of registering ‘/‘f__ﬁ?i;“%; 1.2
international patents = 3.2
involves multiple ge=Ally 2.0
categories, including = I
global trademarks and . € .23
design filing systems. In Switzerland ﬂ , 5,382 =12
the main category, the - Sweden [ 4,323 -3.5
PCT*, China continued Netherlands [ 4,258 . 58
to top the rankings, but india J§ 3,791 44.6
filings were down from italy § 3,102 -6.5
2022. India posted the T *
biggest growth, with (Canada | 2,390 7.3
filings surging 44.6%. Trkiye | 1,921 8.5
WIPO said that followed a Israel | 1,908 -3.0
25.9% hike a year earlier... TOTAL 272,600 -1.80

WIPO: World Intellectual Property Organisation: *The Patent Cooperation Treaty
has 157 signatory states source: WIPO. AFP Reuters


Administrator
Typewritten Text
ECONOMICS TIMES, 08 MARCH 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


HINDU, 08 MARCH 2024

Board exams
for classes 5,
8and 9 can
be conducted:
Karnataka HC

The Hindu Bureau
BENGALURU

A Division Bench of the
High Court of Karnataka
- on Thursday  gave green
signal to the State govern-
ment to conduct board ex-
ams for the summative as-
sessment of students of
classes 5, 8, and 9 as per
the schedule, beginning
from March 11.

The Bench comprising
Justice K. Somashekar and
Justice Rajesh Rai K.
passed the interim order
by staying the March 6
judgment of a single judge
on an appeal filed by the
State government ques-
tioning the correctness of
the single judge’s verdict.

Noticing that there was
no interim order restrain-
ing the authorities from
holding proposed exams
during the pendency of pe-
titions before the single
judge, the Bench said: “In
such circumstances, if the
order is not stayed, the
same would prolong the
present situation of uncer-
tainty, which is extremely
detrimental to the student
community .”

The Bench also noted
that the proposed assess-
ment has already been
conducted for class 11, and
the competent authorities
have undertaken all the
preparatory activities to-
wards the conduct of the
assessment for classes 5,8,
and 9.

The single judge had
quashed the State govern-
ment’s decision to hold
board exams for classes 5,
8, 9, and 11 from 2023-24. W
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Bengal to introduce
centralised system for

Bishwanath Ghosh
KOLKATA

The West Bengal govern-
ment is set to introduce a
centralised online admis-
sion system for colleges
which is expected to be
both time-saving and
transparent.

Initially introduced in
April 2023, plans for roll-
ing out the new system
were dropped given that
they had been introduced
far too close to the admis-
sion cycle to implement ef-
fectively. This year, howev-
er, colleges have been

. asked as early as February

to submit information on
their intake capacity, sub-
ject combinations and fee
structure to the Directo-
rate of Public Instruction.
IT companies will now be-
gin developing the central-
ised portal.

Both parents and stu-

| dents have welcomed the

move.

Issues in current system
Last year, when this sys-
tem was about to be intro-
duced, Shyamalendu Chat-

. terjee, general secretary of

All  Bengal Principals’
Council, had explained to
The Hindu how it would

college admissions

Students onthe Jadavbur U‘niversity-campus. FILE PHOTO

R
R

benefit students and col-
leges alike.

“There are about 458
colleges in Bengal. Let’s
say a student applies for
B.Com (Honours) in five
colleges: Umesh Chandra
College, City Col-
lege, Goenka College, Jai-
puria College, and Chitta-
ranjan  College.  The
student’s name figures on
the first list of Chittaranjan
College and he takes ad-
mission there,” Dr. Chatter-
jee had explained.

“After 15 days, his name
comes on the list of Umesh
Chandra College. The boy
cancels his admission in
Chittaranjan College and
takes admission in Umesh
Chandra College. This pro-
cess could go on and on. Fi-
nally, 70% of the students
in the first list of Chittaran-
jan College cancel their ad-
mission and eventually
50% of the seats remain va-
cant, causing an acute Cri-
sis in the lower-ranking col-
leges. Centralised
admission will take care of
this problem and also mini-
mise corruption. Many stu-
dents are  deprived
from getting admission in
their preferred college des-
pite having the requisite
marks,” he had said. A
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Governor Khan sacks V-Cs
of two universities in Kerala

The V-Cs have 10 days to challenge the orders in Kerala High Court; Raj Bhavan directs them to

vacate the positions saying their appointments are found to be ‘not in terms with UGC regulations’

The Hindu Bureau
THIRUVANANTHAPURAM

erala  Governor

Arif Mohammed

Khan as Chancel-

lor of wuniversities on

Thursday invalidated the

appointments of the Vice-

Chancellors of Calicut Un-

iversity and Sree Sankara-

charya University of San-

skrit M.K. Jayaraj and M.V.
Narayanan respectively.

The move comes

around two weeks after .

Mr. Khan conducted hear-

ings for four Vice-Chancel-

lors, including the duo

- who have been removed
from their positions.

Suspense continues ov-

~ er the fate of Saji Gopinath,

Arif Mohammed Khan

Vice-Chancellor of Digital
University Kerala, and P.M.
Mubarak Pasha of Sree Na-
rayanan Guru Open Un-
iversity, with the Universi-
ty Grants Commission
(UGC) seeking two weeks
to provide a clarification

n “the application of reg-
ulations on the appoint-
ment of the first Vice-Chan-

cellors and the point of
time from which they
would apply”.

The Chancellor has not
accepted a resignation let-
ter submitted by Prof.
Pasha thus far.

Citing a Supreme Court .

order that had set aside the
appointment of former
Vice-Chancellor of APJ] Ab-
dul Kalam Technological
University M.S. Rajasree,
Raj Bhavan directed Prof.
Jayaraj and Prof. Naraya-
nan to vacate the positions
citing that their appoint-
ments were found to be
“not in terms with UGC
regulations”.

“Therefore, it (the ap-
pointments) has to be
treated as void ab initio in

light of the law laid down
by the Supreme Court,” the
order read.

Mr. Khan found Prof.
Narayanan to have been
the sole name to have been
proposed by the search-
cum-selection committee
for appointment as Vice-
Chancellor. This contra-
vened the requirement for
a panel of short-listed
candidates.

In the case of Prof. Jaya-
raj, the selection panel in-
cluded the then Chief Se-

cretary and thereby,
violated the UGC
regulations.

The two academics will
have 10 days to challenge
the orders in the Kerala
High Court.
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The determinant in

scientists, governments and international

organisations, such as the World Bank and
the International Monetary Fund, that women’s
participation in the economy/labour market
should increase to promote economic growth of
India. It is believed that when women’s
participation rate, which is one of the lowest in
Asia, increases, it will bring prosperity to the
Indian economy.

T here is growing demand from social

Key factor of patriarchy
Why is women’s participation in the labour
market in India so low?

Though there are various explanations such as
low human capital, and even discrimination
against women, the root cause is patriarchy,
which is a social system marked by the
supremacy of the father/man in the family,
community and society. As Marina Watanabe
says, patriarchy is “a social structural
phenomenon in which males have the privilege
of dominance over females”. This supremacy is
manifested: in values, attitudes, and customs in
the society; in ownership of assets, incomes and

wealth; and in institutes and organisations that
govern our society and economy. With economic
growth and increasing education, the strength of
patriarchy has perhaps declined in some ways.
However, the overall culture of male dominance
over women has not changed much in our
traditional society.

Under patriarchy, men are considered to be
the breadwinners and women are expected to be
the homemakers. That is, women are responsible
for household upkeep, and for providing care to
the child and those who are old, sick and the
disabled in the family. Even when there is hired
help, it is the woman who is responsible for
household upkeep and care.

Though performed with love, this work of
women is inferior work for several reasons. This
work is unpaid and invisible as time use data are
not available on a regular basis in India, anC'L
therefore, not covered under national polic}es. It
is repetitive (performed every day) and boring.
There is no upward mobility, and, therefore, a
dead-end job. There is no retirement and no

Indira Hirway

is Professor of
Economics, Centre
for Development
Alternatives,
Ahmedabad

India raising the
participation
rate of
well-educated
women in the
labour market
could also lead
to a huge army
of exploited
domestic
workers

HINDU (P-12), 08 MARCH 2024

pension. This implies that a significant part of the
total labour force available to the economy is
locked up in low productivity and inferior kind of
work, which is performed mainly by women.
Women perform this work not necessarily by free
choice or by any particular efficiency in this work

" but because it is largely imposed on women as a

social construct. As this work is outside the
purview of economic policies, the drudgery of
work, the time stress, technology and low
productivity of this type of work and working
conditions of workers are outside the purview of
policy making. This is unjust, unfair, and
unacceptable.

As aresult, many women do not enter the
labour market due to their high domestic
responsibilities. When the others enter the labour
market, they enter with domestic responsibilities
on their shoulders, implying that there is no level
playing field for them from the beginning. Again,
they usually have lower human capital (thanks to
social norms); restricted mobility due to their
domestic responsibilities.

Therefore, their choice is gendered in the

labour market. They tend to prefer work that is
close to home, part time or flexible work, and
which has a safe work environment. |
Consequently, they overcrowd in stereotyped low |
productivity jobs and lag behind men in all
average labour market outcomes such as
participation, wages, and diversification of work.
This is clearly not the optimum use of women
labour power in the economy. Therefore,
women'’s participation in the labour market must
be raised.

Greater participation, but also exploitation
As women with higher education and
professional qualifications in India tend to
participate more in the labour market, it is
argued by experts that greater women'’s
education will raise their participation rate in the
labour market.

However, this is only half truth, as this increase
in participation is backed by an army of domestic
workers, who are known to be highly exploited in
the Indian economy.

Women’s participation in the labour market

‘more women in the job market

| can increase at all levels mainly by reducing their

| burden of unpaid domestic work and care by

| reducing the drudgery/strain of workor

| improving productivity of women’s work (for
example, providing fuel-efficient stoves in
cooking in place of primitive stoves that use fuel
wood); by providing infrastructural support to
reduce the burden of their work (for example,
water supply at the doorstep); by shifting a part of
unpaid work to the mainstream economy (for
example, child care, disabled care, care of the old
can be provided by the government, the market
or by civil society organisations to the
mainstream economy).

The burden of unpaid domestic work on
women can also be reduced by redistributing this
work to other household members, mainly men.
These steps will release women from the burden -
of unpaid work to a significant extent and give
them free time to acquire higher education and
new skills, or to participate in productive work in
the labour market.

Address the issue of subordination
If we want not only women'’s participation but

| also gender equality in the labour market,
| households will have to provide equal

opportunities to men and women within the
household, i.e., by sharing the “inferior work”, or
unpaid domestic work and care by men and
women. However, irrespective of sharing, what is
critical is removing the subordination of women
in the household by sharing the responsibility of
unpaid household work by men and women.

On hired domestic workers, there is an
International Labour Organization Convention
that provides minimum basic rights to domestic
workers in the world. These include a weekly day
off, limited hours of work, overtime
compensation, minimum wages and minimum
social security. It is unfortunate that India has not
even r‘alihgd this Convention. If India raises the
participation rate of (well-educated) women in
the lz_lbou{ market along with a rapid increase in
the size pt domestic workers, the gains in terms of
economic grqw_th will be lost as it will create a
huge army of highly exploited domestic workers
also. -
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Bridging the gender gap in
health research

By prioritising women's health, we can create a future where health

equity is a reality

Preetha Reddy

s of 2023, there were 4 billion wo-
A men in the world, accounting for

approximately 49.75% of the pop-
ulation. Despite this, it is unfortunate that
our approach to health and well-being
has been shadowed by a deep-seated gen-
der bias. For far too long, women’s health
has been confined to gynaecological and
reproductive issues.

Moreover, the historical bias in medi-
cal research, favouring the male body as
the standard, has resulted in dire conse-
quences. Women face disproportionate
risks in various health domains, from dis-
ability and obesity to cardiovascular
health. Additionally, systemic biases in
data collection perpetuate these dispari-
ties, leading to misdiagnoses, ineffective
treatments, and unnecessary suffering.
On this International Women’s Day, we
must scrutinise the path towards gender
parity, especially within healthcare.

The recently released World Economic
Forum’s report, ‘Closing the Women’s
Health Gap’, underscored the profound
disparity between men’s and women’s
health worldwide. It elucidated historical
neglect in women’s health research,
funding, and policymaking, and high-
lighted the need for a global effort to gd«
dress the women’s health gap by urging
governments, the private sector, and.c1v1l
society to realign their strategies w;t_h a
gender-sensitive approach. A dgﬁl‘ll‘tl}m,
oft-reiterated point is that by prioritising
women’s health, we can create a futpre
where health equity is a reality- Likewise,
in India, several research studies have ob-
served that many Indians have genetic va-
riations that make them more susceptible
to certain diseases. For example, Indians
have higher levels of insulin resistance
than Caucasians, which is am
for the increased prevalence
diabetes in this population.

Therefore, regarding health research,
to effect meaningful change, W€ must un-
dertake concrete actions. Eirst, we nfegd
to champion the analysis of gender q’ﬂ‘?'
rences in clinical trials. Going forward, it
is imperative that all clinical trials dlf?
gently analyse and report gende(—Sp?cll B
findings to tailor treatments effectively.

ajor reason
of type 2

Second, we must advocate for including
gender differences on drug labels, includ-
ing information on safe use during preg-
nancy. Empowering healthcare provid-
ers and patients with this information
enhances treatment decisions and fosters
a more inclusive healthcare landscape.
Third, we must prioritise the recruitment
of women in clinical trials. Ensuring
adequate representation is not just a mat-
ter of fairness but a necessity to under-
stand treatment efficacy across diverse
populations. Fourth, it is imperative that
we delve into data with a gender lens. By
dissecting data through the prism of gen-
der, we uncover nuances crucial for refin-
ing healthcare strategies. This could be
different patterns of disease, divergent
responses to treatment, and different sa-
fety profiles. Finally, it is important to
embrace precise terminology on sex and
gender. Clear and accurate language fos-
ters understanding and inclusivity, laying
the foundation for more effective health-
care communication.

It’s equally crucial to encourage the
participation of more women in the re-
search and scientific arenas. The unique
insights and experiences women bring
can enrich our understanding and ap-
proach to health challenges, fostering a
more inclusive, women-centric perspec-
tive in research. Women’s inclusion is es-
sential in dismantling the one-size-fits-all
approach that has dominated medical re-
search, allowing for the development of
more nuanced, effective healthcare solu-
tions that benefit everyone.

Above all, it is vital to note that these
actions are not just about ticking boxes;
they’re about building a future where
healthcare truly serves everyone with
compassion, insight, and equity.

Good health is a fundamental human
right. It is time to dismantle the invisible
barriers hindering equitable healthcare
access. By bridging the gender gap in
health research and practice, we pave the
way for a future founded on equality and
fairness. This issue transcends gender —it
is about reshaping healthcare systems to
serve everyone equitably and effectively.

Preetha Reddy is Executive Vice Chairperson, Apollo

\-\/ n Hospitals Group
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steps towards

a gender-equal world

he fight for women’s rights over the

past 50 years is a story of progress.

Women and girls have demolished bar-

riers, dismantled stereotypes and
driven progress towards a more just and equal
world. Women'’s rights were finally recognised
as fundamental human rights. Millions more
girls are in classrooms around the world. And
pioneering leaders have smashed glass ceilings
across the globe.

But the progress is under threat. And full
equality remains light years away.

Billions of women and girls face marginali-
sation, injustice and discrimination, as millen-
nia of male domination continue to shape soci-
eties. The persistent epidemic of gender-based
violence disgraces humanity. Over
four million girls are estimated to be
at risk of female genital mutilation

each year. Discrimination against )-8 e

N

onio
Guterres

women and girls remains perfectly
legal in much of the world. In some
places, that makes it difficult for
women to own property, in others, it
allows men to rape their wives with
impunity.

Meanwhile, global crises are hit-
ting women and girls hardest. Wherever
there’s conflict, climate disaster, or poverty,
women and girls suffer the most. In every
region of the world, more women than men go
hungry. In both developed and developing
countries, a backlash against women’s rights is
stalling and even reversing progress.

New technologies — which have such
potential to dismantle inequalities — too often
make matters worse. That can be because of
unequal access, algorithms with baked-in bias,
or misogynistic violence —from deep fakes to
targeted harassment of specific women. At our
current speed, full legal equality for women is
some 300 years away; so is the end of child
marriage. This rate of change is frankly insult-
ing. Half of humanity can’t wait centuries for
their rights. We need equality now. That
means accelerating the pace of progress. And
that relies on political ambition, and invest-
ment — the theme of this year’s International
Women's Day.

We need public and private investment in
programmes to end violence against women,
ensure decent work, and drive women's lead-
ership in digital technologies, peacebuilding,
and across all sectors of the economy. We must
also urgently support women's rights organi-
sations fighting against stereotypes, battling to
make women's and girls’ voices heard, and

Ant

“(\\ ri

challenging cultural norms. Currently, they
receive a paltry 0.1% of international develop-
ment spending. That must change.
Investment may sound far removed from
women’s everyday lives. But it takes invest-
ment to give schoolgirls the same opportuni-
ties as schoolboys. It takes investment to pro-
vide digital education and develop skills. It
takes investment to provide the childcare that
enables caregivers, who are mainly mothers, to
do paid work outside the home. And it takes
investment to build inclusive communities
with the full participation of women and girls
of all backgrounds. Putting money behind
equality is the right thing to do, but it also
makes financial sense. Supporting women to
enter formal labour markets grows
economies, boosts tax revenues and
expands opportunities for all.
Securing the investment we need
in women and girls requires three
things. First, increasing the availabil- §
ity of long-term finance for sustaina-
ble development, and tackling the
debt crisis strangling many develop-
ing economies. Otherwise, countries
simply won't have the funds to invest
in women and girls. We need immediate action
to provide breathing space for countries with ¥
unbearable debt repayments looming, and to
encourage multilateral development banks to
leverage far more private finance. Over the *
long term, we must reform the global financial
architecture and make it more responsive to
the needs of developing countries. ]
Second, countries must recognise that
equality is not only a matter of rights but the
bedrock of peaceful, prosperous societies. That
means governments actively addressing dis-
crimination, spending on programmes to sup-
port women and girls, and ensuring invest-
ments respond to their needs. .
Third, we need to increase the number of
women in leadership positions. Having
women in pqsitions of power can help to drive
investment in policies and programmes that
respond to the realities of women and girls. I
am particularly proud that since early in rriy
tenure —and for the first time in history —we
ha\(e equal numbers of women and men in
senior management across the entire United
Nations system. Equality is overdue. Ending

the patriarchy requires mone
it's time to cough up. y on the table —

Antdnio Guterres is secretary-general, the United
Nations. The views expressed are personal


Administrator
Typewritten Text
HINDUSTAN TIMES (P-16), 08 MARCH 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text


AFP

feedback@livemint.com

GENEVA: International patent
filings declined last year for the
first time in 14 years due to
higher interest rates and eco-
nomic uncertainty, the UN said
Thursday, with India among the
few countries bucking the
trend.

A total of 272,600 interna-
tional patents were filed in
2023, marking a 1.8% decline
from a year earlier, the United
Nations’ World Intellectual
Property Organisation (WIPO)
said in its annual overview.

“We believe that this reflects
the currently adverse environ-
ment for innovation and entre-
preneurial activity,” WIPO'’s
chief economist Carsten Fink
told reporters in Geneva.

Economic uncertainties and

India posted the biggest growth,
filings surging 44.6% to 3,791

especially higher interest rates
last year were seen as key rea-
sons for the decline.

However, Fink stressed, the
decline should be seen as “a cyc-
lical phenomenon”.

“We think that IP filings will
pick up again once the external
environment improves.”

WIPO Director-General

HINDUSTAN TIMES, 08 MARCH 2024

with its international patent

Daren Tang agreed, noting that
likely declining inflation rates
could provide more business
confidence and innovation
investments, “setting the stage
for a recovery in international

P filings later this year”.

“Despite these shorter-term
dips, longer-term trends show
IP use rising steadily in an

increasingly global, digitalised
economy and spreadmg across
the globe as economies around
the world develop,” he said in a
statement.

WIPO's complex system of
registering international pat-
ents involves multiple catego-
ries, including global trade-
marks and design filing sys-
tems.

In the main category, the Pat-
ent Cooperation Treaty (PCT),
China continued to top the
rankings, with 69,610 filings,
slipping 0.6% from 2022.

That marked the first year-
on-year decrease from China
since 2002, WIPO said.

The United States meanwhile
remained in second place in
2023, with 55,678 filings, mark-
ing a far steeper decline of 5.3 %
from a year earlier.

China and the United States
were followed by Japan, South

International patent flhngs fall, India bucks trend

Korea and Germany, with South
Korea the only country in the
top five whose patent applica-
tions inched up last year, rising
1.2% at 22,288 filings.

India posted the biggest
growth, with its international
patent filings surging 44.6% to
3,791

WIPO said that followed a
25.9% hike a year earlier.

And the upward trend is
likely to continue.

Fink said thatin a country of
nearly 1.5 billion people, “there
is of course still tremendous
growth opportunity” in India.

Among the few other coun-
tries that showed growth was
Turkey, enjoying an 8.5%
increase, the Netherlands was
up 5.8% and France was up two
percent. WIPO's report showed
Asia represented 55.7% of all fil-
ings last year, up from just over
40% a decade earlier. ‘&%
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Nuh: Staff denies mass cheating
charge, students call it ‘routine’

AISWARYARAJ
TAURU, MARCH 7

NOTHING SEEMED out of the or-
dinary at Chandrawati Senior
Secondary School in Nuh’s Tauru
on Thursday — the gate sported
a white hoarding announcing
that CrPC Section 144 was in ef-
fect; teachers sealed the answer-
sheets as police asked students
to leave the centre; and the
crowd dispersed by 3.30 pm, half
an hour after their Class 10
English board exam got over.

However, on the backside of
the school lies a vacant com-
pound with torn papers and
garbage and ropes hanging from
the window grilles.

The staff at the school, a cen-
tre for Class 10 Haryana govern-
ment board exams where 600
students of three government
schools are taking exams, said no
cheating took place.

Refuting the video from
Tuesday, the staff said they were
strict and students would never
get a chance to cheat. The video,
meanwhile, purportedly
showed several men scaling the
walls of the school and a few on
the terrace, peeping into the
classrooms as exams took place.
“The men were creating chaos
outside the school and no cheat-
ing took place inside. Though

Students leave after exam at Chandravati Senior Secondary
School in Tauru, Mewat, Haryana on Thursday. Tashi Tobgyal

they were trying to call out to the
students inside, we made sure
nothing untoward happened,”
said the staff, including the su-
perintendent of the school.
Kurda Ram, an official of
Haryana School Education
Board, sent as an invigilator to
the Tauru school on Thursday,
said: “ have been to various dis-
tricts in Haryana and have not
come across such activities. In
Nuh, many people accompany
students to the centre and it gets
difficult to control the crowd.
They flout restrictions and
throng the premises,” he said.
Nidhi Rohilla, principal of the
primary section of the school,
maintained the pandemonium
was only on the outside and that
exams were conducted peace-

fully. “Our school does not face
any problem, all the disruptions
are by those outside. We don’t
even allow anyone except stu-
dents to enter the premises. No
cheating takes place and stu-
dents take their exams properly.
Police patrol the area, and officers
are stationed in different corners
of the campus...,” she said.

“This is a routine activity.
Friends of the students throw
cheating material through win-
dow grilles to help students tak-
ing exams. Most teachers don't
protest,” said Javed Khan, a Class
10 student at the same centre.

Sheeshpal Malik, a former
student, said: “This is an annual
affair, and I have been witness-
ing it regularly. Though police
pay visits, itis a formality.” §.€


Administrator
Typewritten Text
INDIAN EXPRESS, 08 MARCH 2024

Administrator
Typewritten Text

Administrator
Typewritten Text


NMC to launch portal
for colleges to upload
data on infra, faculty

EXPRESS NEWS SERVICE
NEW DELHI, MARCH 7

THE NATIONAL Medical
Commission Thursday said it will
soon launch a portal for medical
colleges to annually update infor-
mation regarding availability of
beds, infrastructure, faculty, as
well as patients to evaluate
whether minimum standards
are followed. While it is already
mandatory for colleges to pro-
vide Aadhaar-based biometric
attendance for faculty members,
it will also be started for students.
Colleges will be encouraged
to implement a patient informa-
tion system linked with ABHAd
— the government’s unique ID
linked health record account.

These are all steps towards
continuous monitoring of med-
ical colleges instead of physical
inspections now carried out for
continued recognition of col-
leges. Officials said inspections
don’t always give a true picture
of what happens in the colleges
through the year.

Dr. Vijayendra Kumar,amem-
ber of the UG board, said colleges
can attract fines of up to<1 crore
under the new norms for provid-
ing wrong information. The infor-
mation submitted on the portal
will also be made public, he said.

There has been a rapid in-
crease in the number of MBBS
seats over the last decade, cross-
ing the 1 lakh mark, and now, the
government intends to increase

the number of PG seats to match.
W =7
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Opening doors

Services exports give India the legitimacy to anchor an orderly guest

MANISH SABHARWAL AND
CHINMAY TUMBE

IN 1937, THE American book reviewer of
Migrant Asia disagreed with its author,
Lucknow University professor Radhakamal
Mukerjee's advocacy of higher migration to
rich countries, suggesting “its objectivity is
marred by a too evident anxiety” and “free
migration is even less feasible than free
trade”. Donald Trump may ensure political
rhetoric remains unchanged 87 years later,
but we believe that the needs of rich coun-
tries will eventually trump fear and India
must take the lead in a thoughtfully de-
signed guest worker programme that ad-
dresses the concerns of rich country voters.
This programme could raise our annual in-
ward remittances from $120 billion to $300
billion, giving millions of skilled
Indians higher wages temporarily, and ré-
sumé signalling permanently.

The current political weather around mi-
gration is brutal. Trump’s Make America
Great Again campaign is a thinly gift-
wrapped “Make America White Again”,and
he believes immigrants are “poisoning the
blood of our country”. Germany’s AfD party
suggests remigration of asylum seekers and
foreign-born citizens to their homeland “is
not a secret plan but a promise”. Britain's
Conservative Party proposes to send asylum
seekers on aone-vay trip toRwanda. Butwe
also know that the sale of adult diapers now
exceeds baby diapers in Japan, UK hospitals
are turning away patients due to staff short-
ages, OECD countries need 14 million more
care workers by 2040, and customers strug-
gle to get help from a real person in many
American stores and hotels.

According to Oxford Professor Lant
Pritchett, rich-country migration political
rhetoric — and therefore policy — is over-
weight on three issues. Economic pressures
drive the “global war for talent” for technol-
ogy professionals, moral imperatives drive
the “movers of distress” refugee problem,
and rule-of-law and political imperatives
drive the “illegal immigration” challenge.
These obstruct alegal solution for the dimin-
ished supply but increased demand for es-
sential, manual, non-routine, low but not un-
skilled workers in rich countries. Automation
or offshoring are false gods in the political
reconciliation of borders with ageing be-
cause they can't do jobs like lab technicians,
nursing assistants, home health aides, para-
medics, truck drivers, food preparation, ma-
chine maintenance, security, cleaning and
janitorial work, servers, chefs,and muchelse.

An exciting organisation and potential
ally, LAMP (Labour Mobility Partnerships),
believes it's impractical to expect wealthy
countries’ trucking, healthcare and hospi-
tality industries to manage the international
labour movement for their needs. It’s time to
put some Indian diplomatic heft behind
demonstrating the benefits to hosts, senders
and workers of guest workers. In parallel, a
professionalised, private-sector labour mo-
bility industry could address the concerns
of wealthy-country voters, including do-
mestic worker impact, social tensions, or-

worker programme that will raise global prosperity

derly movement, timely return without visa
overstays, social security benefits without
paying costs, skill certification with worker-
employer fit, worker exploitation, and secu-
rity background checks. Immense risks of
abuse mean this industry must be carefully
regulated and monitored, and LAMP be-
lieves an ethical global mobility service
could be a force for good while being a $30
billion industry.

India exported more services than Saudi
Arabiadid oil in 2021 — few economists be-
lieved a poor country could move the global
needle on service exports or have services
approach manufacturing export earnings.
India’s diaspora remittances recently crossed
animportant quantitative milestone of $120
billion. India’s global brand differs from
China's; the complexity of software writing
and inability to inventory services means
higher physical visibility for our export work-
ers. Recent worries that India’s accelerating
overseas migration replicates our 1970s hu-
man capital loss are misplaced; “brain drain”
was better than “brain-in-drain”. That drain
has morphed into brain circulation with up-
sides in software exports, multinational
global capability centres, global CEOs, uni-
corn board memberships, and venture cap-
ital. India has high legitimacy for anchoring
aglobal guest worker programme. Software
and services are siblings, more people speak
English inIndia than in America, and democ-
racies are natural friends (evenif not allies).

Pritchett suggests higher global migra-
tion for skilled workers from developing
countries is the most powerful tool for global
prosperity but global policy attention to
more and better rotational labour mobility
has been scandalous. The UN Sustainable
Goals have four goals for fish but none for ex-
panding labour mobility. He believes mobil-
ity offers considerably higher global out-
comes — over $ 2 trillion in additional
incomes from $15-30,000 per worker per an-

India exported more services
than Saudi Arabia did oil in
2021 — few economists
believed a poor country
could move the global needle
on service exports or have
services approach
manufacturing export
earnings. Recent worries
that India’s accelerating
overseas migration
replicates our 1970s human
capital loss are misplaced;
‘brain drain’ was better than
‘brain-in-drain’. That drain
has morphed into brain
circulation with upsides in
software exports,
multinational global
capability centres, global
CEOQs, unicorn board
memberships, and venture
capital. India has legitimacy
for anchoring a global guest
worker programme.

CR Sasikumar

num — than the anti-poverty programmes
funded by development assistance ($180 bil-
lion) and philanthropy ($70 billion).

We know that illegal migration is poi-
soning the politics around global labour
mobility. We also understand that politics
often doesn't change for a better option but
changes when there is no option. Change
has begun. Giorgia Meloni, Italy's far-nght
prime minister, campaigned against migra-
tion but recently tripled temporary worker
visa numbers because 25 per cent of her
country is more than 65 years old. There is
something in the cynical suggestion that
“the [political] war on migration is meant
to be lost™, but it is myopic to believe that
Meloni and other rich country politicians
can avoid some action on the fair and
widely held notion among democratic vot
ers that nations can't exist without borders.
Trump might pull America out of the
refugee convention of 1951. Weak borders
weaken support for legal immigration.

Legal migration cannot solve global
poverty — every country must create high-
wage jobs locally — but it helps by reinforc-
ing that there are no poor people but people
inpoor places. There are six potentially poor
productivity places, three physical and three
conceptual: Countries, states, cities, indus-
tries, firms and skills. India s reducing
poverty by transitioning its citizens to five
higher productivity places: North and east
to south and west, rural to urban, farm to
non-farm, nformal to fornmal finns, and -
erate to skalled. Global labour maobihity facil
itated by institutional infrastructure isn'tan
idea whose time has come. But the time tog
legal and orderly doors i strong and tall
walls is coming. India must take the lead be-

cause 1t has the most to gain.

Sabharwal s co-founder of Teamlease
Services, and Tumble teaches at

Ve 1IN Ahmedabaod
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Centre to give tribal students training

in semicon

PNS B NEW DELHI

The Centre will provide training to
tribal students in semiconductor
technology in collaboration with the
Bengaluru-based Indian Institute of
Science. In partnership with the Indian
Space Research Organisation (ISRO),
the Tribal Affairs Ministry also plans to
use satellite-based technology on a pilot
basis to improve mobile and internet
connectivity in remote tribal villages.
Officials said there are high prospects
of jobs in the semiconductor industry
in the coming years against the
backdrop of the India Semiconductor
Mission (ISM) launched by the
government.
The ISM is a specialised and
independent business division within
the Digital India Corporation that aims
to build a vibrant semiconductor and
display ecosystem to enable India’s
emergence as a global hub for
electronics manufacturing and design.

ministry, in

tribal affairs
partnership with the Indian Institute of
Science (IISc), will establish a training
fab unit which will offer a course on
semiconductor technology to tribal
students. An official said, “2100 NSQEF-
certified level 6.0 and 6.5 trainings in

The

semiconductor technology will be
offered over three years”

This will be an advanced job-oriented
programme for 200 students with the
potential of high-paying placements in
the industry. IISc Director G

Rangarajan said the country wants to
become self-dependent and self-
sufficient  in  the area  of
semiconductors, and the institute will
provide the best possible training to
tribal students.

Launching the initiatives at an event
here, Tribal Affairs Minister Arjun
Munda said the ministry wants to
connect them with the PM-JANMAN
scheme.

The PM-JANMAN, with a budget of
around Rs 24,000 crore, focuses on 11
critical interventions through nine
ministries and is aimed at improving
the socio-economic conditions of the
Particularly Vulnerable Tribal Groups
(PVTGs) by saturating PVTG
households and habitations with basic
facilities.

“When we are moving forward for a
Viksit Bharat, it is important that tribals
are not left behind,” the minister said.
Munda also asked officials to give more
emphasis on mobile connectivity in

ductor technology

remote tribal areas.
The officials said many tribal villages

face inadequate connectivity because of

geographical remoteness and terrain
difficulties, and the ministry, in
partnership with ISRO, plans to use
satellite-based technology on a pilot
basis to improve the connectivity of
such tribal villages.

“V-SAT stations will be established to
resolve connectivity issues (community

internet,  e-governance,  societal
development) in 80 villages in
Jharkhand, Madhya Pradesh,

Maharashtra and Odisha. The project
will be extended to other states in the
next phase,” an official said.

ISRO chairman § Somanath, in a video
message, said V-SAT connectivity will
help the ministry handle education and
healthcare-related activities. He said
that the ministry could leverage
satellite-based technology in areas such
as agriculture and identitying tribal
land going ahead. QP
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d addresses by leading women

: . . ; : include
In the run-up to International Women’s Day, Times Techies organised a programme, called Empower, in IIT Madras that in rticipate in big numbers

: o " L a
professionals, a panel discussion, and a case competition for the women students of the institute. The events saw students p

More women should do PhDs, 00 teams vie In case
i = X | ition at II'T-M
demand funding for their ideas PO

|

| Times News NeTWORK

‘ TOP-5 TEAMS ‘
Akhil.George |

] 7~ Vimes Techies conduct-

7 ® NEED ENGRS TO BUILD ed its first ever ctars;e | sheLeads: Indukuri >~
@timesgroup.com | competition in e ita Jain | -
° | invest in Women HEATHCARE FCOsT e lendup o tne Tums | AtoushiavastaJin o ..
omen should | P Uma Ratnam Krishnan, managing | Techies Empower event. The MetamorpHERs: Keerthana
loudly de- | director - India at Optum (:1obalf | competition was openonly to | C: Krithika Padmanabhan | . 4 _
mand funding | Acce Solutions, said the integration o |

and sponsor

ship for their
entrepreneurial ventures,
said Ashwini Asokan, CEO
& co-founder of Mad Street

be defined by statement stems from the | Jayaram
Den, during a panel discus- N theinterplayof | real-world issue of low fe- | CreepyCrawis: Ronalyn
sion at [IT-Madras. Ashwini technology and | male labour force participa- | sequeira, Sharanya Garg,
said that while there are people,using | tion rate in India, which is | Kashish Kunj
more women founders in applications, | just over 30%, comparedto | A
founding teams of compa- toolsand | ‘more than 50% globally. | OTHERS IN TOP-10
nies now, overall, only a mi- systems. And as engineers, you will |

nuscule amount of funding

goes to women.
“You can get mentorship
from a blog. People have lit-

A " sponse from the students, | ;
ness. It's somebody who bets E;ﬁn‘e::'? kaec '32?::5 :r;ogl& she | \.\?ith over 60 teams register- | (J;ﬁl::ry Waia, Gaud \
erally written down what it on you. So actively seek out students at "yr Madras. | ing. The students of IIT Ma- | Pmnade Kimava
takes to build a company. You sponsors,” she said. she noted that innovation in | dras, armed with their own || o€ Kimaya .
have all these tools available Academia and research poaithcare requires a diverse | perspectives onthe challenges | aMgaonkar, Monisha Gadu |
to get started within a matter are also areas where women workforce. “If we have diversity,we | that women face at various | Udvamauiwala: Divya 3
of months now. But sponsor- are severely underrepresent- il understand better the needs of | stages of their educationand | Rathore, Kranti Ingale, [ }
ship in women has not in- ed, said Nandita DasGupta,  the people we are going to be | career,cameupwithamazing |Vima_s i
creased at the rate at which professor at IIT Madras. She  serving,” she said. solutions to address the issue. | /amen: Smriti Athiyarath, ‘
women a;ntre}iareneurs have said the chief culprit behind The teams had to submit | Simran Yadav Brepr, l
increased,” she said. this is the lack of PhDs LOT HAS CHANGED IN THE a one-page document outlin- -
Uma Ratnam Krishnan, among women. ing their ideas, which were G 8
MD for India at Optum “If you want to go to LAST TEN YEARS evaluated by the Times Te. O inolving so-cllod tamae patorm T to engage ininteractiors
Global Solutions, said that higher institutions like col-  Ashwinl Asokan, CEO & co- chies team. The top 10 teams ripiace
most women don't get ex-

posed to the concept of lead-
ership early on and are
therefore reluctant to take
on the role later in their ca-
reers. Changing this para-
digm will take time, she

(Top photo, from left) Ashwini Asokan, CEO & co-founder, Mad Street
Den, Uma Ratnam Krishnan, MD - India, Optum Global Solutions, and
Nandita DasGupta, professor, IIT Madras, at a panel discussion during
the Times Techies Empower event in IIT Madras

tions. “For tech-

do this job or run this busi-

leges or universities, a PhD
is a must. And research is
very different from what-
ever you have done before
PhD because it's a self-driv-
en programme. There is no

technology and healthcare is

moving ata
very fast pace.
“In future,
healthcare will

be at the forefront of creating that
ecosystem, which will then be used
to provide a better healthcare

founder of Mad Street Den, said
the biggest theme in her journey
of building her company has
been change. Change, she said,
has been the

only constant.

women students of IIT Ma-
dras on the problem state-
ment: Technology solutions |
to make Indian workplaces
more diverse. This problem

With prizes worth Rs
75,000 at stake, the competi-

Winvest: Anamika G, |
| Sharanya Kannan, Sarangi

Da Gals: Pratishtha Gupta,

Siddhi Singh, Saiuditi Rout

Skaterz: Ashmitha Jaysi
Sivakumar, Kovuri Pooja,
Bhavya Namboothiri

tion drew an enormous re-

from the competition were
rewarded on stage, and the
top 5 teams got to present
their ideas to the jury panel
of Uma Ratnam Krishnan,
Ashwini Asokan and Nan-

| Ladybirds: Fatema

harassment and menstruation with the distinguished

speakers. | was happy to see the great student
turnout and the awareness aided by Times Techies

and Optum. It's amazing how big an impact a 2-hour
event could have on people’s perspectives, and | am
glad to have had the opportunity to be a part of

the organising team of this competition.

fixed time. It can take 5-10 Specifically as dita DasGupta. Ishwarya Ganesh | sruoext weap, carssm
added. "It doesn’t happen  nology specifical- years.” This time invest- it relates to The winning team, She-  DEVELOPMENT CELL, IT MADRAS i
overnight. There's a pipe- ly, we have some- ment, Nandita said, ends up women, she Leads, which included In- —_—
line. If you start now, you'll  thing called Unit- hampering the careers of noted, a lot | dukuri Anoushkaand Yashita ~ aspectcould be crowd-funded.  topped it off with vers poweT
probably reap the benefits ed Women Leading Prenants young, bright women who has changed Jain, actively engaged the while the other two ideas  ful quotes like “Yo r
10 years from now.” in Technology: It's 'l‘l\“: g @@g TECHIES may have completed their comparedto | audience in their presenta- could be for-profit business  nota roti maker bu
Shesaid thatOptum India  a concerted effort Ariiao N Master's but are unable to 0 ten years ago tion. They proposed one tech-  ventures and therefore. poten- ~ winner”.
a global capability centre  to have specific in-

of UnitedHealth Group
(UHG). one of the largest
healthcare services provid-

terventions to get
women across to a
particular line.”

EMPQWER

pursue higher qualifica-
tions due to familial and
societal expectations. “Par-

when she was the only woman
leading an Al company and

raising funding. “I'm not the only

based solution each to address
three important issues: equal
education opportunities for

tial startup ideas.
The runners-up. team
MetamorpHERs. which in-

One of the ideas
third-placed team Ski°
was 10 create a sma

ents think they will find it  woman in the boardroom all girls, equal work opportu-  cluded Keerthana C and appand Lpe requin ~
ers in the world - has suc- Uma also difficult to find a good anymore, I'm not the only woman nities for all women, and fair ~ Krithika Padmanabhan. pre-  temtohelp work ne wap
cessfully created women thinks women match. Would you believe jna B2B or deep tech company and transparent promotions  sented interesting ideas on  find ch:lj_md h 'j .
leaders by identifying people  should grasp the it? I have actually talked to  any more, | was not the only of women. When jury mem-  creating a blockchain-based  port atafforda®lo 7™ oo
who they believed could take  difference between sponsors  inputs. Sponsors,ontheother  parents and asked them to  woman when sitting In a meeting bers asked how their ideas solution to incentivise multi Theev S enting
- on leade.wh\p roles, and un-  and mentors. “Mentors are  hand, cansitattherighttable please allow their daughter with the CEO of Microsoft the could be funded. the team ex- ple stakeholders in the career  the ) wry men pers teame
« dertaking targeted interven-  just people whogive youa few and tell others that you can  to do her PhD.” other day,” she said. plained that the education journey of a woman. and awardsto the A
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Safety first: Irani

TIMES OF INDIA, 08 MARCH 2024

announces grant from

Nirbhaya Fund for women’s hostels in DU

Shreya.Ghosh
@timesgroup.com

New Delhi: Interacting with
around 5,000 girl students of
Delhi University on the eve of
International Women’s Day,
Union minister for women
and child development Smriti
Iraniacceded to theirdemand
and assured a grant from
Nirbhaya Fund for women’s
hostels in DU.

Irani, who emphasised on
“Viksit Bharat, empowered wo-
men’’, wasattendinga DU event,
Viksit Bharat — Nari Shakti
Conclave, in the university’s
Multipurpose Hall on Thursday.

DU had asked its colleges
1, mandatorily register their
woman faculty members on
the Narendra Modi (NaMo)
app for the event. Some colle-
pes even asked thelr students
1 reglster ontheapp

e deputy registrar (col-
Jepi-) Clated b an emall on

Taeuday The principals/di

rectors of the colleges/insti-
tutions must mandatorily re-
gister all the female faculty of
their college/institution on
the NaMo app.”

Many colleges such as Ki-
rori Mal, Kalindi College and
Bhagini Nivedita had asked
students to register on the
app. KalindiCollege principal
Meena Charanda said, “The
registration was only for the
university to make arrange-

ments for the event. It was not
compulsory for students to at-
tend theevent.”

In an open letter on Thurs-
day, the students’ union of St
Stephens College alleged, “En-
dorsing the event and using of-
ficial machinery to incentivise
students must be seen asadeli-
berate move aimed at influen-
cing newly eligible voters.”

Some teachers described
theeventasanovert election

campaign” and mandatory
registration as coercion. ‘It is
aclearviolationof therightto
privacy as anyone interested
inattendingthe event was not
allowed to do so anonymous-
ly,” astudent alleged.
AposteratKalindi College
stated the registration on the
app was mandatory and only
the students registering on it
would get “merchandise, re-
freshments and certificates”
DU registrar Vikas Gupta.
however, claimed the atten-
dance was voluntary. “As far
as students’ registration on
theappis concerned, everybe-
dy got refreshments regard-
lessof theirregistration. Besi-
des, NaMoisan importantapp
as Prime Minister Modyji is
open to ideas trom students.
and through the app. they can
indirectly connect with him.”
Guptasaid: The NaMo app he-
eps people updated about the
mitiatives and achiovements
of currenteentril govt « s


Administrator
Typewritten Text
TIMES OF INDIA, 08 MARCH 2024

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text


30T 30 ST P

11 B DI YT BT UST

eirﬁmi’lzl%rana?raﬁfaﬁsﬂa

ARG | HATCTAIR Sl Pefrel HepTeT e Xefe § 3 0eel U5 Wil

HISUT & H3AT 81 .35 His A [T |

R{3| [
S fafF Hsell of 18 CI¥ 4T ol W & | eel it & et ¥ e
& 19T, TN fordra 3R IWsita = oid <ot @1 | 57 PR 9= &

¥ Ugel GpIaer 7 R 3 2y dRAG B TR & T HHR

ST | ¥R Ypiect H ﬂamg{?ﬁmmﬁ

Iﬂmg?mqmmﬁmﬁﬁaadﬁl

T foe F1 TR R <
Wﬁwﬁ%a{éwﬁa FHR, . e, ST S e,
o B! A {79 died Ud gRaE- - o Aol o enfe )


Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text

Administrator
Typewritten Text
HINDUSTAN, 08 MARCH 2024

Administrator
Typewritten Text


................................................................................................................... L AL LR LR LLL LU LU LR LR LA LR LR LR LR LN R L R LR R AR AR AR A PR AR A

NAV BHARAT TIMES, 08 MARCH 2024

FRre® T A

- faviw wareem, =€ feeet

Ffefrfme  gfese (Al
F Ao H ARTH TR W WK F
qhd T 3R <9 H AL H THRT
I 9% AR $ g & 9y
FE HhEved 3 TREAR W g
Al iR & WS 9| 39 foT 10
TR 372 IS T9Y H S5 &
T ¥ T AW W R e
H 9L IqA W TR ST | FE

ATt S P, AT TS 8

Te e fifrer dgw Wew A

T, ‘TR TT Al SHIRRRH FH
¥ o o R & Fefen RS v % ded Al F SRR alis
F TEG B, IF for o W e w9 3K SR W SR
10000 TR WRRET IFEE BN TE S o dReme st
(GPU) ufecieh WiZae YRR & S0 ST, S ERBRI Fam < aref

SRU USSR FAC O | TN, e g8 2@ & Al Reaemie

e, favafaememr ¥ e FH-9d S
R R e b GRiTMON [ TE e
Y 3 F A AL GR pRwfRwme ST ERA 21 MW A
Fofen  RREFR W eR3wey W, e 9w
Fea Al fimm & TRT Ieralvarcle  foER H G A
I0AS] T | TEE GG G | fio &1 fasH w
fon v Al T o @l 91| Al & 3Hieed

fesrm fom wTom Iz fRE 6 Bl SR TEferd 39, Al H 9 TuR
7 frere feaemie @ @ PE W TS w 3R Repet fEaeraie
2 57 e S e e % Y hE qece B e R |
aF F UM fege feu SO e e

for 2 % 3 v A 2 SR AL THET B OHE @ o e

e T A0 Al aE EEEYH e 3 haen R € fh we
F IR FU S GE | LRI U A A @ ST
@ el @A wgAan i gn faee gfAfvea w o fos e | ST e &
3 Wi ferl | e 2 e gE STEd W SR R G ST ST

I A9’ HS
maﬁwu@ﬁﬂéaﬁzﬁ

Wﬁphnmﬁm%ﬁmﬁﬁqw@

2 € feoelt : TRl SFRYA
AN
|
Hefdd THAR DI CCS (Pl
B! 3 RIRE) 7 AMCA
(3rsars fifsTm diee
%Waﬂﬂqﬁé

F— | 3 D
39 T

T TE IMCRT-31CH STFRIM &

TRPITE I & 1 1970-80 & SIS

Tl HIgex WREUE 59 I B
SR I el Gl det T |

1T 2,000 & YR ¥ S RREHIIT

9 T8 JEdl SFRYH P RRBITE
21 3R TR Gt & vERepe A
PO T A ST I HISHE

EulcIR R CIRCE Cret Rt nsi |
T T H HH B | TG
&l I A @ gL A e
S fom fopee | @ ST =t &
foT0 SIRIA T ST B |

e S & MSP &@T

TWER 3 ¥ 2024-25 9 &

. oGP & A TE 45 SFRIA

Poonam.Pandey@timesgroup.com

HEA | 37 TGEIA S IR
Brf SFRYF 3N 4.5 TRIA
P WRPYE 2 | Y&l Foied b
& 3 el Tonll WiHieshd
fSdoTic ToRdt (ADA) 3rsas
HfSTH Pirdc TRHITE (AMCA)
TR @R & & | T BIseX O
Traql SFRYF 1 & 3R Taeeh
BN | T8 ST S9T &l 8T |
P! ST T BN b e
P ISR 3 UbS el UIgd AT
v ST 78 ST & Thed IR
TG T S TR N U5
A | T T R & I
ST B AT M & fere
I Jad et STIe | SHd1
fEoTe taR & g 2 | doiee &
T SIGIR 1| 3§ Tieg &
e | &9 I 8F
P IR D) O TPt 2 | QT
F YR Y& SN 9K &1 S
B IFIE & 3R ' vEeh SeH
I U T 96 R G |

fT =1 g 1 MSP 285 T
TG 5,335 IW Wi faged I
fea 21 TER WaR aRew ST
F ot 1 IR R B | |
WH 2023-24 W WHR 7 52432
TS TR F A ¥ L F WS
wWRH R =


Administrator
Typewritten Text
NAV BHARAT TIMES, 08 MARCH 2024 

Administrator
Typewritten Text

Administrator
Typewritten Text



{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }



